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KATA PENGANTAR

8niversitas Negeri Yogyakarta, on the move 
to a World Class University 2025, menyusun 
perencanaan strategis agar visi tercapai 

GHQJDQ�HIHNWLI�GDQ�H¿VLHQ��$NVHOHUDVL�SHUNHPEDQJDQ�
LOPX� SHQJHWDKXDQ� GDQ� WHNQRORJL� \DQJ� EHUVLIDW�
GLVUXSWLI�GHQJDQ�NHFHSDWDQ�\DQJ� WLGDN� WHUED\DQJNDQ�
GDODP� (UD� ,QGXVWUL� ���� GDQ� Society 5.0 PHPEDZD�
NRQVHNXHQVL�SHUXEDKDQ�GDODP�EHUEDJDL�DVSHN�VHSHUWL�
HNRQRPL��VRVLDO��SROLWLN��EXGD\D��GDQ�NHWHQDJDNHUMDDQ��
(UD�LQL�VHFDUD�WHJDV�PHPEXWXKNDQ�DGDQ\D�NDSDVLWDV�
VXPEHU�GD\D�PDQXVLD�EDUX��MDXK�PHOHELKL�NRPSHWHQVL�
\DQJ�GLEXWXKNDQ�VHEHOXPQ\D��.UHDWLYLWDV�GDQ�LQRYDVL�
PHUXSDNDQ� NDWD� NXQFL� XQWXN� EHUMD\D� GDQ� PHUDLK�
NHPDMXDQ�GL� HUD�PHQGDWDQJ��3HUHQFDQDDQ�SURJUDP�
VWUDWHJLV�81<�PHPHUWLPEDQJNDQ�GLQDPLND�SHUXEDKDQ�
\DQJ�PHQDQWDQJ�WHUVHEXW�

7XQWXWDQ�DNDQ�NXDOLWDV�VXPEHU�GD\D�PDQXVLD�
PDVD� GHSDQ� WLGDN� WHUHODNNDQ�� %DQJVD� ,QGRQHVLD�
PHQGDSDW� DQXJHUDK� \DQJ� OXDU� ELDVD� \DLWX� ERQXV�
GHPRJUD¿�SDGD� WDKXQ�����±�����GLPDQD� MXPODK�
SHQGXGXN� XVLD� SURGXNWLI� PHQFDSDL� ��� SHUVHQ�
7HSDW� NLUDQ\D� RULHQWDVL� SHPEDQJXQDQ� ,QGRQHVLD�
PDVD�GHSDQ�GLDUDKNDQ�SDGD�XSD\D�PHQLQJNDWNDQ�
NXDOLWDV� VXPEHU� GD\D�PDQXVLD� GDQ� ,SWHNV� GDODP�
EHUEDJDL� GLPHQVL� VHFDUD� KROLVWLN�� .HPDPSXDQ�
PHPDQIDDWNDQ� ERQXV� GHPRJUD¿� GLSDGX� GHQJDQ�
upaya strategis peningkatan kapasitas manusia 
,QGRQHVLD� PHUXSDNDQ� IDNWRU� SHQHQWX� NHMD\DDQ�
,QGRQHVLD�PDVD�GHSDQ�

8QLYHUVLWDV�1HJHUL�<RJ\DNDUWD�VHEDJDL�OHPEDJD�
SHQGLGLNDQ�WLQJJL�PHPLOLNL�NRPLWPHQ�\DQJ�NXDW�XQWXN�
PHQJHPEDQJNDQ� NXDOLWDV� VXPEHU� GD\D� PDQXVLD�
,QGRQHVLD� VHVXDL� GHQJDQ� WXQWXWDQ� PDVD� GHSDQ�
WHUVHEXW�� 81<� GLWXQWXW� PDPSX� PHQ\HOHQJJDUDNDQ�
SHQGLGLNDQ� GDQ� SHODWLKDQ� EDJL� JHQHUDVL� PXGD�
SURGXNWLI� GHQJDQ� EHUEDJDL� NHDKOLDQ�� NHLOPXDQ��
NHWHUDPSLODQ�� GDQ� soft-skills \DQJ� GLEXWXKNDQ� ROHK�
GXQLD�NHUMD��+DO�LQL�PHUXSDNDQ�NRQWULEXVL�Q\DWD�81<�
GDODP�PHQGXNXQJ�GXD�DJHQGD�XWDPD�SHPEDQJXQDQ�

6'0�,QGRQHVLD�PDVD�GHSDQ�\DLWX������PHQLQJNDWNDQ�
6'0� \DQJ� EHUNXDOLWDV� GDQ� EHUGD\D� VDLQJ�� GDQ� ����
UHYROXVL� PHQWDO� GDQ� SHPEDQJXQDQ� NHEXGD\DDQ��
Komitmen ini semakin kuat dengan ditetapkannya 
YLVL�XQWXN�PHQMDGL�XQLYHUVLWDV�NHSHQGLGLNDQ�EHUNHODV�
GXQLD�\DQJ�XQJJXO��NUHDWLI��LQRYDWLI��GDQ�EHUNHODQMXWDQ�

5HQFDQD� VWUDWHJLV� ����±����� GLVXVXQ� GDODP�
NHUDQJND�XQWXN�PHZXMXGNDQ�FLWD�FLWD�\DQJ�WHUWXDQJ�
GDODP� YLVL�� PLVL�� GDQ� WXMXDQ� 81<�� 5HQVWUD� �����
2025 ini disesuaikan dengan Renstra Kementerian 
3HQGLGLNDQ� GDQ� .HEXGD\DDQ� ����������� 5HQVWUD�
����������GLVXVXQ�VHEDJDL�GDVDU�XQWXN�PHUXPXVNDQ�
program, kegiatan, dan target yang ingin dicapai 
VHWLDS� WDKXQ�� 'HQJDQ� GHPLNLDQ�� 5HQVWUD� 81<�
���������� PHUXSDNDQ� SLMDNDQ� VHNDOLJXV� UXMXNDQ�
EDJL� VHPXD� HOHPHQ� XQWXN� PHUXPXVNDQ� SURJUDP�
GDQ� NHJLDWDQ� VHODPD� HQDP� WDKXQ� NH� GHSDQ�� %DJL�
NDODQJDQ� HNVWHUQDO� PDXSXQ� stakeholders, Renstra 
���������� LQL� GLKDUDSNDQ� PHQMDGL� UHIHUHQVL� XQWXN�
SHQJHPEDQJDQ� 81<� GDQ� VHEDJDL� SHUWLPEDQJDQ�
XQWXN� PHQMDOLQ� NHUMD� VDPD� GL� EHUEDJDL� ELGDQJ�
EDLN� GDODP� OLQJNXS� QDVLRQDO�� UHJLRQDO�� PDXSXQ�
LQWHUQDVLRQDO��5HQVWUD�����������VXGDK�GLVHVXDLNDQ�
GHQJDQ�5HQVWUD�.HPGLNEXG�����������GDQ�¿ORVR¿�
PHUGHND� EHODMDU� GDQ� NDPSXV� PHUGHND�� $NKLUQ\D��
PDULODK� NLWD� VHFDUD� EHUVDPD�VDPD� EHNHUMD� NHUDV�
VHFDUD�VLQHUJLV�GHPL�PHZXMXGNDQ�81<�\DQJ�XQJJXO��
NUHDWLI�� LQRYDWLI�� GDQ� EHUNHODQMXWDQ� XQWXN� PHQFDSDL�
,QGRQHVLD�PDVD�GHSDQ�\DQJ�OHELK�JHPLODQJ��6HPRJD�
7XKDQ�<DQJ�0DKD�.XDVD�VHODOX�PHPEHULNDQ�UDKPDW�
GDQ�ULGKR�1\D�NHSDGD�NLWD�VHPXD���$DPLLQ�

� ������<RJ\DNDUWD�����-XOL������
       Rektor,
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������<RJ\DNDUWD�����-XOL������

GXQLD�NHUMD��+DO�LQL�PHUXSDNDQ�NRQWULEXVL�Q\DWD�81<�

7XKDQ�<DQJ�0DKD�.XDVD�VHODOX�PHPEHULNDQ�UDKPDW�
GDQ�ULGKR�1\D�NHSDGD�NLWD�VHPXD���$DPLLQ�

������<RJ\DNDUWD�����-XOL������
      Rektor,
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EDKZD�GDODP�UDQJND�SHQ\HOHQJJDUDDQ�7ULGKDUPD�3HUJXUXDQ�7LQJJL��8QLYHUVLWDV�1HJHUL�
<RJ\DNDUWD�PHPHUOXNDQ�VXDWX�SDQGXDQ�\DQJ�PHPXDW�DUDK�GDQ�FDSDLDQ�VHUWD�WRORN�XNXU�
NHEHUKDVLODQ�\DQJ�WHUWXDQJ�GDODP�5HQFDQD�6WUDWHJLV��5HQVWUD��
EDKZD�5HQFDQD�6WUDWHJLV�VHEDJDLPDQD�GLPDNVXG�GDODP�KXUXI�D�PHPEHULNDQ�DUDK�EDJL�
SHQJHPEDQJDQ�VHUWD�DJHQGD�VWUDWHJLV�\DQJ�LQJLQ�GLFDSDL�8QLYHUVLWDV�1HJHUL�<RJ\DNDUWD�
PHODOXL�WDKDSDQ�SHUHQFDQDDQ�
5HQFDQD�6WUDWHJLV�8QLYHUVLWDV�1HJHUL�<RJ\DNDUWD�7DKXQ������±������ WHODK�PHQFDSDL�
KDVLO�GDQ�SHUOX�GLODQMXWNDQ�GHQJDQ�5HQFDQD�6WUDWHJLV����OLPD��WDKXQ�NH�GHSDQ�GHQJDQ�
WHWDS�PHQJDFX� NHSDGD�5HQFDQD�6WUDWHJLV� .HPHQWHULDQ�3HQGLGLNDQ� GDQ�.HEXGD\DDQ�
\DQJ� GLWHWDSNDQ� SDGD� WDQJJDO� �� -XQL� ����� GDQ� .HELMDNDQ� .DPSXV� 0HUGHND� XQWXN�
PHQFDSDL�9LVL�8QLYHUVLWDV�1HJHUL�<RJ\DNDUWD�7DKXQ������
EDKZD�EHUGDVDUNDQ�SHUWLPEDQJDQ�VHEDJDLPDQD�GLPDNVXG�GDODP�KXUXI�D��KXUXI�E��GDQ�
KXUXI� F�� SHUOX� PHQHWDSNDQ� 3HUDWXUDQ� 5HNWRU� 8QLYHUVLWDV� 1HJHUL� <RJ\DNDUWD� WHQWDQJ�
5HQFDQD�6WUDWHJLV�8QLYHUVLWDV�1HJHUL�<RJ\DNDUWD�7DKXQ�����������

Mengingat � ��
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8QGDQJ�8QGDQJ�1RPRU����7DKXQ������WHQWDQJ�6LVWHP�3HQGLGLNDQ�1DVLRQDO��/HPEDUDQ�
1HJDUD� 5HSXEOLN� ,QGRQHVLD� 7DKXQ� ����� 1RPRU� ���� 7DPEDKDQ� /HPEDUDQ� 1HJDUD�
5HSXEOLN�,QGRQHVLD�1RPRU�������
8QGDQJ�8QGDQJ� 1RPRU� ��� 7DKXQ� ����� WHQWDQJ� 6LVWHP� 3HUHQFDQDDQ� 3HPEDQJXQDQ�
1DVLRQDO� �/HPEDUDQ� 1HJDUD� 5HSXEOLN� ,QGRQHVLD� 7DKXQ� ����� 1RPRU� ����� 7DPEDKDQ�
/HPEDUDQ�1HJDUD�5HSXEOLN�,QGRQHVLD��1RPRU�������
8QGDQJ�8QGDQJ� 1RPRU� ��� 7DKXQ� ����� WHQWDQJ� 3HPHULQWDKDQ� 'DHUDK� �/HPEDUDQ�
1HJDUD� 5HSXEOLN� ,QGRQHVLD� 7DKXQ� ����� 1RPRU� ����� 7DPEDKDQ� /HPEDUDQ� 1HJDUD�
5HSXEOLN� ,QGRQHVLD� 1RPRU� ������ VHEDJDLPDQD� WHODK� GLXEDK� EHEHUDSD� NDOL�� WHUDNKLU�
GHQJDQ�8QGDQJ�8QGDQJ�1RPRU����7DKXQ������WHQWDQJ�3HUXEDKDQ�.HGXD�$WDV�8QGDQJ�
XQGDQJ� 5HSXEOLN� ,QGRQHVLD� 1RPRU� ��� 7DKXQ� ����� WHQWDQJ� 3HPHULQWDKDQ� 'DHUDK�
�/HPEDUDQ� 1HJDUD� 5HSXEOLN� ,QGRQHVLD� 7DKXQ� ����� 1RPRU� ���� 7DPEDKDQ� /HPEDUDQ�
1HJDUD�5HSXEOLN�,QGRQHVLD�1RPRU�������
8QGDQJ�8QGDQJ�1RPRU� ���7DKXQ� ����� WHQWDQJ�*XUX� GDQ�'RVHQ� �/HPEDUDQ�1HJDUD�
5HSXEOLN� ,QGRQHVLD� 7DKXQ� ����� 1RPRU� ����� 7DPEDKDQ� /HPEDUDQ� 1HJDUD� 5HSXEOLN�
,QGRQHVLD�1RPRU�������
8QGDQJ�8QGDQJ� 1RPRU� ��� 7DKXQ� ����� WHQWDQJ� 5HQFDQD� 3HPEDQJXQDQ� -DQJND�
3DQMDQJ�1DVLRQDO������������/HPEDUDQ�1HJDUD�5HSXEOLN�,QGRQHVLD�7DKXQ������1RPRU�
����7DPEDKDQ�/HPEDUDQ�1HJDUD�5HSXEOLN�,QGRQHVLD�1RPRU�������
8QGDQJ�8QGDQJ�1RPRU����7DKXQ������ WHQWDQJ�3HQGLGLNDQ�7LQJJL� �/HPEDUDQ�1HJDUD�
5HSXEOLN� ,QGRQHVLD� 7DKXQ� ����� 1RPRU� ����� 7DPEDKDQ� /HPEDUDQ� 1HJDUD� 5HSXEOLN�
,QGRQHVLD�1RPRU�������
8QGDQJ�8QGDQJ� 1RPRU� ��� 7DKXQ� ����� WHQWDQJ� .HLVWLPHZDDQ� 'DHUDK� ,VWLPHZD�
<RJ\DNDUWD��/HPEDUDQ�1HJDUD�5HSXEOLN�,QGRQHVLD�7DKXQ������1RPRU������7DPEDKDQ�
/HPEDUDQ�1HJDUD�5HSXEOLN�,QGRQHVLD�1RPRU�������
3HUDWXUDQ� 3HPHULQWDK� 1RPRU� ��� 7DKXQ� ����� WHQWDQJ� 6WDQGDU� 1DVLRQDO� 3HQGLGLNDQ�
�/HPEDUDQ�1HJDUD�5HSXEOLN�,QGRQHVLD�7DKXQ������1RPRU�����7DPEDKDQ�/HPEDUDQ�1HJDUD�
5HSXEOLN�,QGRQHVLD�1RPRU�������VHEDJDLPDQD�WHODK�GLXEDK�GHQJDQ�3HUDWXUDQ�3HPHULQWDK�
1RPRU����7DKXQ������WHQWDQJ�3HUXEDKDQ�DWDV��3HUDWXUDQ�3HPHULQWDK�1RPRU���7DKXQ������

.(0(17(5,$1�3(1',',.$1�'$1�.(%8'$<$$1
UNIVERSITAS NEGERI YOGYAKARTA

-DODQ�&RORPER�1RPRU���<RJ\DNDUWD������
7HOHSRQ���������������+XQWLQJ��)D[��������������

/DPDQ��XQ\�DF�LG��(�PDLO��KXPDV#XQ\�DF�LG
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3HUDWXUDQ�3HPHULQWDK�1RPRU����7DKXQ������WHQWDQJ�3HQGDQDDQ�3HQGLGLNDQ��/HPEDUDQ�
1HJDUD� 5HSXEOLN� ,QGRQHVLD� 7DKXQ� ����� 1RPRU� ���� 7DPEDKDQ� /HPEDUDQ� 1HJDUD�
5HSXEOLN�,QGRQHVLD�1RPRU�������
3HUDWXUDQ�3HPHULQWDK�1RPRU����7DKXQ������WHQWDQJ�'RVHQ��/HPEDUDQ�1HJDUD�5HSXEOLN�
,QGRQHVLD� 7DKXQ� ����� 1RPRU� ���� 7DPEDKDQ� /HPEDUDQ� 1HJDUD� 5HSXEOLN� ,QGRQHVLD�
1RPRU�������
3HUDWXUDQ�3HPHULQWDK�1RPRU���7DKXQ������WHQWDQJ�3HQ\HOHQJJDUDDQ�3HQGLGLNDQ�7LQJJL�
GDQ�3HQJHORODDQ�3HUJXUXDQ�7LQJJL��/HPEDUDQ�1HJDUD�5HSXEOLN�,QGRQHVLD�7DKXQ������
1RPRU����7DPEDKDQ�/HPEDUDQ�1HJDUD�5HSXEOLN�,QGRQHVLD�1RPRU�������
3HUDWXUDQ� 3UHVLGHQ� 1RPRU� �� 7DKXQ� ����� WHQWDQJ� .HUDQJND� .XDOL¿NDVL� 1DVLRQDO�
,QGRQHVLD��/HPEDUDQ�1HJDUD�5HSXEOLN�,QGRQHVLD�7DKXQ������1RPRU�����
3HUDWXUDQ� 0HQWHUL� 3HQGLGLNDQ� 1DVLRQDO� 5HSXEOLN� ,QGRQHVLD� 1RPRU� ��� 7DKXQ� �����
7HQWDQJ�2UJDQLVDVL�GDQ�7DWD�.HUMD�8QLYHUVLWDV�1HJHUL�<RJ\DNDUWD�
3HUDWXUDQ� 0HQWHUL� 3HQGD\DJXQDDQ�$SDUDWXU� 1HJDUD� GDQ� 5HIRUPDVL� %LURNUDVL� 1RPRU�
���7DKXQ������WHQWDQJ�-DEDWDQ�)XQJVLRQDO�'RVHQ�GDQ�$QJND�.UHGLWQ\D�VHEDJDLPDQD�
WHODK� GLXEDK� GHQJDQ� 3HUDWXUDQ� 0HQWHUL� 3HQGD\DJXQDDQ� $SDUDWXU� 1HJDUD� GDQ�
5HIRUPDVL�%LURNUDVL�1RPRU����7DKXQ������WHQWDQJ�3HUXEDKDQ�$WDV�3HUDWXUDQ�0HQWHUL�
3HQGD\DJXQDDQ� $SDUDWXU� 1HJDUD� GDQ� 5HIRUPDVL� %LURNUDVL� 1RPRU� ��� 7DKXQ� �����
WHQWDQJ�-DEDWDQ�)XQJVLRQDO�'RVHQ�GDQ�$QJND�.UHGLWQ\D�
.HSXWXVDQ�0HQWHUL�5LVHW��7HNQRORJL��GDQ�3HQGLGLNDQ�7LQJJL�1RPRU�����0�.37�.3������
WHQWDQJ�3HPEHUKHQWLDQ�GDQ�3HQJDQJNDWDQ�5HNWRU�8QLYHUVLWDV�1HJHUL�<RJ\DNDUWD�
3HUDWXUDQ�0HQWHUL�5LVHW��7HNQRORJL��GDQ�3HQGLGLNDQ�7LQJJL�1RPRU����7DKXQ������WHQWDQJ�
6WDWXWD�8QLYHUVLWDV�1HJHUL�<RJ\DNDUWD� �%HULWD�1HJDUD�5HSXEOLN� ,QGRQHVLD�7DKXQ������
1RPRU������
3HUDWXUDQ�0HQWHUL��5LVHW��7HNQRORJL��GDQ�3HQGLGLNDQ�7LQJJL�1RPRU���7DKXQ��������WHQWDQJ�
2UJDQLVDVL� GDQ� 7DWD� .HUMD� 8QLYHUVLWDV� 1HJHUL� <RJ\DNDUWD� �%HULWD� 1HJDUD� 5HSXEOLN�
,QGRQHVLD�7DKXQ������1RPRU������
3HUDWXUDQ�0HQWHUL�3HQGLGLNDQ�GDQ�.HEXGD\DDQ�1RPRU����7DKXQ������WHQWDQJ�5HQFDQD�
6WUDWHJLV�.HPHQWHULDQ�3HQGLGLNDQ�GDQ�.HEXGD\DDQ�7DKXQ������±�������%HULWD�1HJDUD�
5HSXEOLN�,QGRQHVLD�7DKXQ������1RPRU������
3HUDWXUDQ�'DHUDK�3URYLQVL�'DHUDK� ,VWLPHZD�<RJ\DNDUWD�1RPRU���7DKXQ������WHQWDQJ�
3HQJHORODDQ�GDQ�3HQ\HOHQJJDUDDQ�3HQGLGLNDQ�%HUEDVLV�%XGD\D�
3HUDWXUDQ�5HNWRU�8QLYHUVLWDV�1HJHUL�<RJ\DNDUWD�1RPRU����7DKXQ������WHQWDQJ�5HQFDQD�
3HQJHPEDQJDQ�-DQJND�3DQMDQJ�8QLYHUVLWDV�1HJHUL�<RJ\DNDUWD�7DKXQ�����������

MEMUTUSKAN

Menetapkan � 3(5$785$1�5(.725�7(17$1*�5(1&$1$�675$7(*,6�81,9(56,7$6�1(*(5,�
<2*<$.$57$�7$+81������������

3DVDO��
'DODP�3HUDWXUDQ�5HNWRU�LQL�\DQJ�GLPDNVXG�GHQJDQ�
���8QLYHUVLWDV� 1HJHUL� <RJ\DNDUWD� \DQJ� VHODQMXWQ\D� GLVLQJNDW� 81<� DGDODK� SHUJXUXDQ� WLQJJL� QHJHUL� \DQJ�

PHQ\HOHQJJDUDNDQ�SHQGLGLNDQ�DNDGHPLN�GDQ�GDSDW�PHQ\HOHQJJDUDNDQ�SHQGLGLNDQ�YRNDVL�GDODP�EHUEDJDL�UXPSXQ�
LOPX�SHQJHWDKXDQ�GDQ�DWDX�WHNQRORJL�VHUWD�MLND�PHPHQXKL�V\DUDW�GDSDW�PHQ\HOHQJJDUDNDQ�SHQGLGLNDQ�SURIHVL�

���5HQFDQD� 3HPEDQJXQDQ� -DQJND�0HQHQJDK� 1DVLRQDO� 7DKXQ� ���������� \DQJ� VHODQMXWQ\D� GLVHEXW� 53-01�
DGDODK� GRNXPHQ� SHUHQFDQDDQ� SHPEDQJXQDQ� QDVLRQDO� XQWXN� SHULRGH� �� �OLPD�� WDKXQ� WHUKLWXQJ� VHMDN� WDKXQ�
�����VDPSDL�GHQJDQ�WDKXQ������

���5HQFDQD� 6WUDWHJLV� .HPHQWHULDQ� 3HQGLGLNDQ� GDQ� .HEXGD\DDQ� 7DKXQ� ���������� \DQJ� VHODQMXWQ\D� GLVHEXW�
5HQVWUD�.HPHQGLNEXG�DGDODK�GRNXPHQ�SHUHQFDQDDQ�.HPHQWHULDQ�3HQGLGLNDQ�GDQ�.HEXGD\DDQ�XQWXN�SHULRGH�
���OLPD��WDKXQ�WHUKLWXQJ�VHMDN�WDKXQ������VDPSDL�GHQJDQ�WDKXQ������\DQJ�PHUXSDNDQ�SHQMDEDUDQ�GDUL�53-01�

���5HQFDQD�6WUDWHJLV�3HUJXUXDQ�7LQJJL�1HJHUL�7DKXQ�����������\DQJ�VHODQMXWQ\D�GLVHEXW�5HQVWUD�371�DGDODK�
GRNXPHQ�SHUHQFDQDDQ�371�GL� OLQJNXQJDQ�.HPHQWHULDQ�3HQGLGLNDQ�GDQ�.HEXGD\DDQ�XQWXN�SHULRGH��� �OLPD��
WDKXQ�WHUKLWXQJ�VHMDN�WDKXQ������VDPSDL�GHQJDQ�WDKXQ������\DQJ�PHUXSDNDQ�SHQMDEDUDQ�5HQVWUD�.HPHQGLNEXG�

���5HQFDQD�6WUDWHJLV�8QLYHUVLWDV�1HJHUL�<RJ\DNDUWD�7DKXQ�����������\DQJ�VHODQMXWQ\D�GLVHEXW�5HQVWUD�81<�
DGDODK�GRNXPHQ�SHUHQFDQDDQ�81<�XQWXN�SHULRGH����HQDP��WDKXQ�WHUKLWXQJ�VHMDN�WDKXQ������VDPSDL�GHQJDQ�
WDKXQ������\DQJ�PHUXSDNDQ�SHQMDEDUDQ�5HQVWUD�.HPHQGLNEXG�
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3DVDO��
5HQVWUD�81<�7DKXQ�����������GLVXVXQ�GHQJDQ��
D��PHQ\HVXDLNDQ�5HQVWUD�.HPHQGLNEXG�7DKXQ������������
E��PHQGDVDUNDQ� SDGD� 5HQFDQD� 3HQJHPEDQJDQ� -DQJND� 3DQMDQJ� 81<� GDODP� UDQJND� PHQJHPEDQJNDQ� GLUL�

PHQXMX�8QLYHUVLWDV�.HODV�'XQLD��World Class University�������
F��PHQ\HVXDLNDQ�SHODNVDQDDQ�NHELMDNDQ�NDPSXV�PHUGHND�
F�� GLVHODUDVNDQ�GHQJDQ�SURJUDP�SULRULWDV�5HNWRU��GDQ�
G��GLVHVXDLNDQ�GHQJDQ�SHUNHPEDQJDQ�GXQLD�WHUNLQL��

3DVDO��
5HQVWUD�81<�7DKXQ�����������VHEDJDLPDQD��GLPDNVXG�GDODP�3DVDO���mengacu pada koridor tugas pokok dan 
IXQJVL�SHUJXUXDQ�WLQJJL��\DLWX��
D��SHQJHPEDQJDQ�PDQXVLD�VHVXDL�GHQJDQ�NHPDPSXDQ�NRGUDWLQ\D�GDQ�VHODUDV�GHQJDQ�EHUEDJDL�NHEXWXKDQ��
E��SHQJHPEDQJDQ�LOPX��WHNQRORJL��VHQL��GDQ�RODK�UDJD�\DQJ�EHUPDQIDDW�EDJL�SHPEDQJXQDQ�PDV\DUDNDW��GDQ�
F�� SHQLQJNDWDQ� NHKLGXSDQ�PDV\DUDNDW� ,QGRQHVLD�� GDQ� NHPDQXVLDDQ� PHODOXL� SHQ\HEDUOXDVDQ� LOPX�� WHNQRORJL��

VHQL��GDQ�RODK�UDJD��

3DVDO��
����5HQFDQD�6WUDWHJLV�81<�7DKXQ�����������VHEJDLPDQD�GLPDNVXG�GDODP�3DVDO���PHOLSXWL�
� D��3HQGDKXOXDQ�
� E��7DQWDQJDQ�0DVD�'HSDQ�GDQ�.RQGLVL�,QWHUQDO�
� F��9LVL��0LVL��7XMXDQ��GDQ�6DVDUDQ�6WUDWHJLV�
� G��,QGLNDWRU�.LQHUMD�3URJUDP�
� H��.HUDQJND�,PSOHPHQWDVL��GDQ
� I���3HQXWXS�
����5HQFDQD�6WUDWHJLV�81<�7DKXQ�����������VHEDJDLPDQD�GLPDNVXG�SDGD�D\DW�����WHUFDQWXP�GDODP�/DPSLUDQ�

\DQJ�PHUXSDNDQ�EDJLDQ�WLGDN�WHUSLVDKNDQ�GDUL�SHUDWXUDQ�LQL�

3DVDO��
5HQVWUD� 81<� 7DKXQ� ���������� VHEDJDLPDQD� GLPDNVXG� GDODP� 3DVDO� �� PHQMDGL� UXMXNDQ� GDODP� SHQHWDSDQ�
NHELMDNDQ�RSHUDVLRQDO��SHUHQFDQDDQ�SURJUDP�GDQ�NHJLDWDQ��serta�SHQJDPELODQ�NHSXWXVDQ�EDJL�VHPXD�XQVXU�GL�
81<�VDPSDL�DNKLU�WDKXQ������

3DVDO��
3DGD�VDDW�3HUDWXUDQ�5HNWRU�LQL�PXODL�EHUODNX��3HUDWXUDQ�5HNWRU�8QLYHUVLWDV�1HJHUL�<RJ\DNDUWD�1RPRU����7DKXQ�
�����WHQWDQJ�5HQFDQD�6WUDWHJLV�8QLYHUVLWDV�1HJHUL�<RJ\DNDUWD�7DKXQ�����������GLFDEXW�GDQ�GLQ\DWDNDQ�WLGDN�
EHUODNX�

3DVDO��
3HUDWXUDQ�5HNWRU�LQL�PXODL�EHUODNX�SDGD�WDQJJDO�GLWHWDSNDQ�

      Ditetapkan di Yogyakarta
� � � � � � SDGD�WDQJJDO����-XOL�����
      REKTOR 
� � � � � � 81,9(56,7$6�1(*(5,�<2*<$.$57$

� � � � � � 6875,61$�:,%$:$
���������������������������������������������� � � � 1,3������������������

     

6875,61$�:,%$:$

      Ditetapkan di Yogyakarta
� � � � � � SDGD�WDQJJDO����-XOL�����
      REKTOR 
� � � � � � 81,9(56,7$6�1(*(5,�<2*<$.$57$

� � � � � � 6875,61$�:,%$:$
� � � � 1,3������������������

6875,61$�:,%$:$
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PENDAHULUAN

1.1 Latar Belakang

Rencana Strategis Universitas Negeri 
<RJ\DNDUWD� �5HQVWUD� 81<�� ���������� GLVXVXQ�
GHQJDQ�PHQJDFX�SDGD�5HQFDQD�3HQJHPEDQJDQ�
-DQJND� 3DQMDQJ� �53-3� 81<�� GDODP� UDQJND�
PHQJHPEDQJNDQ� GLUL� PHQXMX� World Class 
University �:&8��������6HEDJDLPDQD�SHQDKDSDQ�
\DQJ� WHODK� GLUHQFDQDNDQ� VHEHOXPQ\D�� VHSHUWL�
GLVDMLNDQ�SDGD�*DPEDU������World Class University 
\DQJ� GLPDNVXG� LDODK� 8QLYHUVLWDV� .HSHQGLGLNDQ�
.HODV� 'XQLD� �8..'�� \DQJ� PDPSX� PHQFDSDL�
SHQLQJNDWDQ� NRODERUDVL�� GD\D� VDLQJ� NRPSHWLWLI��
VHUWD� GD\D� VDLQJ� NRPSDUDWLI� SDGD� WLQJNDW� ORNDO��
QDVLRQDO�� UHJLRQDO�� GDQ� LQWHUQDVLRQDO� GDODP�
ELGDQJ� SHQGLGLNDQ�� NHEXGD\DDQ�� SHQHOLWLDQ�� VHUWD�
SHQJDEGLDQ�SDGD�PDV\DUDNDW�GHQJDQ�WHWDS�EHUMDWL�
GLUL� ORNDO� GDQ� QDVLRQDO� ,QGRQHVLD�� .HEHUKDVLODQ�
UKKD dapat diukur dengan pemeringkatan 
3HUJXUXDQ� 7LQJJL� 1DVLRQDO�� Webometrics, 
Greenmetric��46�World University Ranking �:85���
danTimes Higher Education :85��

8QWXN� PHZXMXGNDQ� VDVDUDQ� SRNRN� GDODP�
53-381<� ����������� SHUOX� GLVXVXQ� 5HQVWUD�
GHQJDQ� WULGDUPD� SHUJXUXDQ� WLQJJL� VHEDJDL� UXDQJ�
OLQJNXS�XWDPD�SHQJHPEDQJDQ�81<��'DODP�53-3�
WHUVHEXW��KDODPDQ���������WHODK�GLUDQFDQJ�WDKDSDQ�
SHQFDSDLDQ� VDVDUDQ� SRNRN� GDODP� �� �HPSDW��
WDKDSDQ�5HQVWUD�VHEDJDL�EHULNXW�

��� 5HQVWUD�81<������������3HQJXDWDQ�NDSDVLWDV�
GDQ�PRGHUQLVDVL�

��� 5HQVWUD�81<������������3HQJXDWDQ�SHOD\DQDQ�
��� 5HQVWUD� 81<� ����������� 3HQLQJNDWDQ� GD\D�

VDLQJ�UHJLRQDO�
��� 5HQVWUD� 81<� ����������� 3HQLQJNDWDQ� GD\D�

VDLQJ�LQWHUQDVLRQDO�
3HQ\HVXDLDQ� WHUKDGDS� SHULRGH� 5HQVWUD�

81<� ���������� SHUOX� GLODNXNDQ� GHQJDQ�
PHPHUWLPEDQJNDQ�53-3�\DQJ�EHUDNKLU�SDGD�WDKXQ�
������ 2OHK� NDUHQD� LWX�� 5HQVWUD� 81<� LQL� GLVXVXQ�
XQWXN�SHULRGH������������5HQVWUD�WDKDS�NHHPSDW�
�WHUDNKLU�� GDODP� SHQFDSDLDQ� 8..'� LQL� PHQJDFX�
pada koridor tugas pokok dan fungsi perguruan 
WLQJJL�� \DLWX�� ���� SHQJHPEDQJDQ� PDQXVLD� VHVXDL�
GHQJDQ� NHPDPSXDQ� NRGUDWLQ\D� GDQ� VHODUDV�
GHQJDQ� EHUEDJDL� NHEXWXKDQ�� ���� SHQJHPEDQJDQ�
LOPX�� WHNQRORJL�� VHQL�� GDQ� RODK� UDJD� \DQJ�
EHUPDQIDDW� EDJL� SHPEDQJXQDQ� PDV\DUDNDW�� GDQ�
����SHQLQJNDWDQ�NHKLGXSDQ�PDV\DUDNDW�,QGRQHVLD��
GDQ� NHPDQXVLDDQ� PHODOXL� SHQ\HEDUOXDVDQ� LOPX��
WHNQRORJL�� VHQL�� GDQ� RODK� UDJD�� 8SD\D� \DQJ�
GLWHPSXK�GDODP�UDQJND�PHZXMXGNDQ�81<�VHEDJDL�
8..'�GLODNXNDQ�DWDV�GDVDU�ODQGDVDQ�\DQJ�NRNRK��
EDLN� KXNXP�� ¿ORVR¿�� PDXSXQ� LOPLDK� �HPSLULN��
VHODUDV� GHQJDQ� WXQWXWDQ� PDVD� GHSDQ� EDQJVD�
,QGRQHVLD�VHEDJDL�DQJJRWD�PDV\DUDNDW�GXQLD�

� � � � /$03,5$1�
� � � � 3(5$785$1�5(.725�81,9(56,7$6�1(*(5,�<2*<$.$57$�
� � � � 12025����7$+81�����
    TENTANG 
� � � � 5(1&$1$�675$7(*,6�81,9(56,7$6�1(*(5,�
� � � � <2*<$.$57$�7$+81������������
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Gambar 1.1. Penahapan UNY Menuju WCU 2025

1.2 Landasan Yuridis (Hukum)

GLXEDK�EHEHUDSD�NDOL��WHUDNKLU�GHQJDQ�8QGDQJ�
8QGDQJ� 1RPRU� ��� 7DKXQ� ����� WHQWDQJ�
3HUXEDKDQ� .HGXD� DWDV� 8QGDQJ�XQGDQJ�
5HSXEOLN� ,QGRQHVLD� 1RPRU� ��� 7DKXQ� �����
WHQWDQJ� 3HPHULQWDKDQ� 'DHUDK� �/HPEDUDQ�
1HJDUD�5HSXEOLN�,QGRQHVLD�7DKXQ������1RPRU�
���� 7DPEDKDQ� /HPEDUDQ� 1HJDUD� 5HSXEOLN�
,QGRQHVLD�1RPRU�������

��� 8QGDQJ�8QGDQJ�1RPRU����7DKXQ������WHQWDQJ�
*XUX�GDQ�'RVHQ��/HPEDUDQ�1HJDUD�5HSXEOLN�
,QGRQHVLD�7DKXQ������1RPRU������7DPEDKDQ�
/HPEDUDQ�1HJDUD�5HSXEOLN� ,QGRQHVLD�1RPRU�
������

��� 8QGDQJ�8QGDQJ� 1RPRU� ��� 7DKXQ� �����
WHQWDQJ� 5HQFDQD� 3HPEDQJXQDQ� -DQJND�
3DQMDQJ� 1DVLRQDO� ���������� �/HPEDUDQ�
1HJDUD�5HSXEOLN�,QGRQHVLD�7DKXQ������1RPRU�

3HQ\XVXQDQ� 5HQVWUD� ���������� GLGDVDUNDQ�
DWDV�ODQGDVDQ�KXNXP�VHEDJDL�EHULNXW�
��� 8QGDQJ�8QGDQJ�1RPRU����7DKXQ������WHQWDQJ�

6LVWHP� 3HQGLGLNDQ� 1DVLRQDO� �/HPEDUDQ�
1HJDUD�5HSXEOLN�,QGRQHVLD�7DKXQ������1RPRU�
���� 7DPEDKDQ� /HPEDUDQ� 1HJDUD� 5HSXEOLN�
,QGRQHVLD�1RPRU�������

��� 8QGDQJ�8QGDQJ�1RPRU����7DKXQ������WHQWDQJ�
6LVWHP�3HUHQFDQDDQ�3HPEDQJXQDQ�1DVLRQDO�
�/HPEDUDQ�1HJDUD�5HSXEOLN� ,QGRQHVLD�7DKXQ�
�����1RPRU������7DPEDKDQ�/HPEDUDQ�1HJDUD�
5HSXEOLN�,QGRQHVLD�1RPRU�������

��� 8QGDQJ�8QGDQJ� 1RPRU� ��� 7DKXQ� �����
WHQWDQJ� 3HPHULQWDKDQ� 'DHUDK� �/HPEDUDQ�
1HJDUD�5HSXEOLN�,QGRQHVLD�7DKXQ������1RPRU�
����� 7DPEDKDQ� /HPEDUDQ� 1HJDUD� 5HSXEOLN�
,QGRQHVLD� 1RPRU� ������ VHEDJDLPDQD� WHODK�
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���� 3HUDWXUDQ�0HQWHUL�3HQGLGLNDQ�GDQ�.HEXGD\DDQ�
1RPRU� ��� WDKXQ� ����� WHQWDQJ� 3HUXEDKDQ�
3HUJXUXDQ� 7LQJJL� 1HJHUL� PHQMDGL� 3HUJXUXDQ�
7LQJJL�1HJHUL�%DGDQ�+XNXP�

���� 3HUDWXUDQ� 0HQWHUL� 5LVHW�� 7HNQRORJL�� GDQ�
3HQGLGLNDQ� 7LQJJL� 1RPRU� ��� WDKXQ� �����
WHQWDQJ� 6WDQGDU� 1DVLRQDO� 3HQGLGLNDQ� 7LQJJL�
GDQ� 3HUDWXUDQ� 0HQWHUL� 5LVHW�� 7HNQRORJL�� GDQ�
3HQGLGLNDQ� 7LQJJL� 1RPRU� ��� WDKXQ� �����
WHQWDQJ� SHUXEDKDQ� DWDV� 3HUDWXUDQ� 0HQWHUL�
5LVHW��7HNQRORJL��GDQ�3HQGLGLNDQ�7LQJJL�1RPRU�
��� 7DKXQ� ����� WHQWDQJ� 6WDQGDU� 1DVLRQDO�
3HQGLGLNDQ�7LQJJL�

���� 3HUDWXUDQ� 0HQWHUL� 5LVHW�� 7HNQRORJL�� GDQ�
3HQGLGLNDQ� 7LQJJL� 1RPRU� ��� 7DKXQ� �����
WHQWDQJ� 6LVWHP� 3HQMDPLQDQ�0XWX� 3HQGLGLNDQ�
7LQJJL�

���� 3HUDWXUDQ� 0HQWHUL� 5LVHW�� 7HNQRORJL�� GDQ�
3HQGLGLNDQ� 7LQJJL� 1RPRU� ��� 7DKXQ� �����
tentang Rencana Strategis Kementerian Riset, 
7HNQRORJL��GDQ�3HQGLGLNDQ�7LQJJL�7DKXQ������±�
�����

���� 3HUDWXUDQ� 0HQWHUL� 5LVHW�� 7HNQRORJL�� GDQ�
3HQGLGLNDQ� 7LQJJL� 1RPRU� ��� 7DKXQ� �����
WHQWDQJ�6WDWXWD�8QLYHUVLWDV�1HJHUL�<RJ\DNDUWD�

���� 3HUDWXUDQ� 0HQWHUL� 5LVHW�� 7HNQRORJL�� GDQ�
3HQGLGLNDQ� 7LQJJL� 1RPRU� ��� WDKXQ� �����
WHQWDQJ� 3HQGLULDQ�� 3HUXEDKDQ�� 3HPEXEDUDQ�
Perguruan Tinggi Negeri, dan Pendirian, 
3HUXEDKDQ��3HQFDEXWDQ� ,MLQ�3HUJXUXDQ�7LQJJL�
6ZDVWD�

���� 3HUDWXUDQ� 0HQWHUL� 5LVHW�� 7HNQRORJL�� GDQ�
3HQGLGLNDQ� 7LQJJL� 1RPRU� �� 7DKXQ� �����
WHQWDQJ�2UJDQLVDVL�GDQ�7DWD�.HUMD�8QLYHUVLWDV�
1HJHUL�<RJ\DNDUWD�

���� .HSXWXVDQ� 0HQWHUL� 5LVHW�� 7HNQRORJL�� GDQ�
3HQGLGLNDQ� 7LQJJL� 1RPRU� ���� WDKXQ� �����
WHQWDQJ�,QGLNDWRU�.LQHUMD�8WDPD�����������GL�
.HPHQULVWHNGLNWL�

���� 3HUDWXUDQ� 'DHUDK� 3URYLQVL� 'DHUDK� ,VWLPHZD�
<RJ\DNDUWD� 1RPRU� �� 7DKXQ� ����� WHQWDQJ�
3HQJHORODDQ�GDQ�3HQ\HOHQJJDUDDQ�3HQGLGLNDQ�
%HUEDVLV�%XGD\D�

���� 3HUDWXUDQ�0HQWHUL�3HQGLGLNDQ�GDQ�.HEXGD\DDQ�
1RPRU����7DKXQ������WHQWDQJ�5HQFDQD�6WUDWHJLV�
.HPHQWHULDQ�3HQGLGLNDQ�GDQ�.HEXGD\DDQ�7DKXQ�
�����������

���� 7DPEDKDQ� /HPEDUDQ� 1HJDUD� 5HSXEOLN�
,QGRQHVLD�1RPRU�������

��� 8QGDQJ�8QGDQJ�1RPRU����7DKXQ������WHQWDQJ�
3HQGLGLNDQ�7LQJJL��/HPEDUDQ�1HJDUD�5HSXEOLN�
,QGRQHVLD�7DKXQ������1RPRU������7DPEDKDQ�
/HPEDUDQ�1HJDUD�5HSXEOLN� ,QGRQHVLD�1RPRU�
������

��� 8QGDQJ�8QGDQJ�1RPRU����7DKXQ������WHQWDQJ�
.HLVWLPHZDDQ� 'DHUDK� ,VWLPHZD� <RJ\DNDUWD�
�/HPEDUDQ�1HJDUD�5HSXEOLN� ,QGRQHVLD�7DKXQ�
�����1RPRU������7DPEDKDQ�/HPEDUDQ�1HJDUD�
5HSXEOLN�,QGRQHVLD�1RPRU�������

��� 8QGDQJ�8QGDQJ�1RPRU����WDKXQ������WHQWDQJ�
6LVWHP� 1DVLRQDO� ,OPX� 3HQJHWDKXDQ� GDQ�
7HNQRORJL� PHQFDEXW� 8QGDQJ�8QGDQJ� 1RPRU�
��� 7DKXQ� ����� WHQWDQJ� 6LVWHP� 1DVLRQDO�
3HQHOLWLDQ�� 3HQJHPEDQJDQ�� GDQ� 3HQHUDSDQ�
,OPX� 3HQJHWDKXDQ� GDQ� 7HNQRORJL� �/HPEDUDQ�
1HJDUD�5HSXEOLN�,QGRQHVLD�7DKXQ������1RPRU�
���� 7DPEDKDQ� /HPEDUDQ� 1HJDUD� 1RPRU�
������

��� 3HUDWXUDQ�3HPHULQWDK�1RPRU����7DKXQ������
WHQWDQJ� 3HQGDQDDQ� 3HQGLGLNDQ� �/HPEDUDQ�
1HJDUD�5HSXEOLN�,QGRQHVLD�7DKXQ������1RPRU�
���� 7DPEDKDQ� /HPEDUDQ� 1HJDUD� 5HSXEOLN�
,QGRQHVLD�1RPRU�������

���� 3HUDWXUDQ�3HPHULQWDK�1RPRU����7DKXQ������
WHQWDQJ� 'RVHQ� �/HPEDUDQ� 1HJDUD� 5HSXEOLN�
,QGRQHVLD� 7DKXQ� ����� 1RPRU� ���� 7DPEDKDQ�
/HPEDUDQ�1HJDUD�5HSXEOLN� ,QGRQHVLD�1RPRU�
������

���� 3HUDWXUDQ� 3UHVLGHQ� 1RPRU� �� 7DKXQ� �����
WHQWDQJ� .HUDQJND� .XDOL¿NDVL� 1DVLRQDO�
,QGRQHVLD� �/HPEDUDQ� 1HJDUD� 5HSXEOLN�
,QGRQHVLD�7DKXQ������1RPRU�����

���� ,QVWUXNVL�3UHVLGHQ�1RPRU���7DKXQ������WHQWDQJ�
5HYLWDOLVDVL� 6HNRODK� 0HQHQJDK� .HMXUXDQ�
GDODP�5DQJND�3HQLQJNDWDQ�.XDOLWDV�GDQ�'D\D�
6DLQJ�6XPEHU�'D\D�0DQXVLD�,QGRQHVLD�

���� 3HUDWXUDQ� 0HQWHUL� 3HQGD\DJXQDDQ� $SDUDWXU�
1HJDUD� GDQ� 5HIRUPDVL� %LURNUDVL� 1RPRU� ���
7DKXQ������WHQWDQJ�3HUXEDKDQ�$WDV�3HUDWXUDQ�
Menteri Pendayagunaan Aparatur Negara dan 
5HIRUPDVL� %LURNUDVL� 1RPRU� ��� 7DKXQ� �����
WHQWDQJ�-DEDWDQ�)XQJVLRQDO�'RVHQ�GDQ�$QJND�
.UHGLWQ\D�
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���� /DQGDVDQ�)LORVR¿V

1.3.1 Landasan Sejarah-Budaya 
(Ontologis)

3HQJHPEDQJDQ�81<�PHQXMX�8..'�GLGDVDUNDQ�
SDGD� 3DQFDVLOD�� 8QGDQJ�8QGDQJ� 'DVDU� 5HSXEOLN�
,QGRQHVLD�7DKXQ�������1HJDUD�.HVDWXDQ�5HSXEOLN�
,QGRQHVLD� �1.5,��� GDQ� %KLQQHND� 7XQJJDO� ,ND��
ZDODXSXQ�GDODP�EHQWXN��LVL��GDQ�LUDPD�\DQJ�GLQDPLV�
VHVXDL�GHQJDQ�VLWXDVL��WHPSDW��GDQ�]DPDQQ\D��2OHK�
NDUHQD�LWX��81<�EHUXSD\D�PHQJKDVLONDQ�LQVDQ�\DQJ�
EHUNHWXKDQDQ�<DQJ�0DKD�(VD��EHUSHULNHPDQXVLDDQ�
\DQJ�DGLO�GDQ�EHUDGDE��EHUSHUVDWXDQ�GDQ�NHVDWXDQ�
,QGRQHVLD�� EHUNHUDN\DWDQ� GDQ� EHUGHPRNUDVL�
GHQJDQ�PHQMXQMXQJ�WLQJJL�SHUPXV\DZDUDWDQ�GDODP�
SHUZDNLODQ�� EHUNHDGLODQ� GDQ� EHUNHVHWLDNDZDQDQ�
VRVLDO�� EHUSDWULRWLVPH� PHPEHOD� PDUWDEDW� GDQ�
NHXWXKDQ� 1.5,�� EHUMLZD� WROHUDQ� WHUKDGDS�
EHUEDJDL� NHEHUDJDPDQ�� VHUWD� EHUNRPLWPHQ�
XQWXN� PHQFHUGDVNDQ� NHKLGXSDQ� EDQJVD�� 81<�
EHUNRPLWPHQ� PHQGLGLN� SHVHUWD� GLGLN� XQWXN�
PHPEHQWXN� NDUDNWHU� NHEDQJVDDQ� ,QGRQHVLD�
�QDVLRQDOLVPH�� \DQJ� NXDW�� DJDU� PHQMDGL� LQVDQ�
,QGRQHVLD� \DQJ� EHUMDWL� GLUL� ,QGRQHVLD�� EHUNDUDNWHU�
FHUGDV� NRPSUHKHQVLI�� GDQ� VHFDUD� DNWLI� VLDS� LNXW�
PHPEDQJXQ� NHKLGXSDQ� GXQLD� \DQJ� WHUWLE�� DGLO��
DPDQ��GDQ�GDPDL�

3HQJHPEDQJDQ� 81<� PHQXMX� 8..'� WLGDN�
OHSDV� GDUL� EXGD\D� \DQJ� EHUODNX� GL� 'DHUDK�
,VWLPHZD� <RJ\DNDUWD� �',<��� 3HQGLGLNDQ� GL� ',<�
GLEDQJXQ�EHUODQGDVNDQ�OLPD�SLODU�\DQJ�WHUGLUL�GDUL�
.HUDWRQ� <RJ\DNDUWD�� 3HVDQWUHQ�� 0XKDPPDGL\DK��
7DPDQVLVZD�� GDQ� SHQGLGLNDQ� QRQPXVOLP��
%HUGDVDUNDQ� 88� 1RPRU� ��� 7DKXQ� ����� WHQWDQJ�
.HLVWLPHZDDQ� ',<�� ',<� PHPLOLNL� NHZHQDQJDQ�
GDODP� PHPHOLKDUD� GDQ� PHQJHPEDQJNDQ� KDVLO�
FLSWD�� UDVD�� NDUVD�� GDQ� NDU\D� \DQJ� EHUXSD� QLODL��
SHQJHWDKXDQ�� QRUPD�� DGDW� LVWLDGDW�� EHQGD�� VHQL��
GDQ�WUDGLVL�OXKXU�\DQJ�PHQJDNDU�GDODP�PDV\DUDNDW�
',<�� 8QWXN� LWX�� 81<� EHUNRPLWPHQ� PHOHVWDULNDQ�
GDQ� PHQJHPEDQJNDQ� NHEXGD\DDQ� \DQJ� WHODK�
PHQJDNDU�GDODP�PDV\DUDNDW�',<��6HODLQ�LWX��3HUGD�
',<� 1RPRU� �� WDKXQ� ����� WHQWDQJ� SHQJHORODDQ�
GDQ� SHQ\HOHQJJDUDDQ� SHQGLGLNDQ� EHUEDVLV�
EXGD\D� PHQ\DWDNDQ� EDKZD� ',<� PHUXSDNDQ�
SXVDW� SHQGLGLNDQ�� EXGD\D�� GDQ� WXMXDQ� SDULZLVDWD�
terkemuka di Asia Tenggara, dan pendidikan 

GLNHPEDQJNDQ� EHUEDVLV� EXGD\D� �QLODL�QLODL� OXKXU�
EXGD\D��� 2OHK� NDUHQD� LWX�� 81<� \DQJ�PHUXSDNDQ�
EDJLDQ�GDUL�',<�EHUSDUWLVLSDVL�DNWLI�GDODP�PHQJJDOL��
PHOHVWDULNDQ�� GDQ�PHQJHPEDQJNDQ� NHEXGD\DDQ��
SHQGLGLNDQ��GDQ�SDULZLVDWD�EHUEDVLV�NHNKDVDQ�',<�

6HMDUDK� 81<� GLPXODL� GDUL� SHQJHPEDQJDQ�
)DNXOWDV� 3HGDJRJL� GL� 8QLYHUVLWDV� *DGMDK� 0DGD�
�8*0��� PHQMDGL� ,QVWLWXW� .HJXUXDQ� GDQ� ,OPX�
3HQGLGLNDQ� �,.,3�� <RJ\DNDUWD� SDGD� WDKXQ� ������
\DQJ� VHODQMXWQ\D� PHQGDSDW� SHUOXDVDQ� PDQGDW�
PHQMDGL� 81<� SDGD� WDKXQ� ������ 0DQGDW� \DQJ�
OHELK� OXDV� LQL�PHPEHULNDQ� NHVHPSDWDQ� EDJL�81<�
XQWXN� PHQJHPEDQJNDQ� ELGDQJ� NHDKOLDQ� PXUQL��
EDLN� LOPX� VDLQV�� WHNQRORJL�� VRVLDO� GDQ� KXPDQLRUD�
VHUWD� WHUDSDQQ\D� GDODP� UDQJND� PHPSHUNXDW�
SHQJHPEDQJDQ� ELGDQJ� SHQGLGLNDQ�� .RPLWPHQ�
XWDPD�81<�WLGDN�EHUXEDK�ZDODXSXQ�NHOHPEDJDDQ�
PHQJDODPL�SHUXEDKDQ��.RPLWPHQ�\DQJ�GLPDNVXG�
PHOLSXWL������PHQ\LDSNDQ�PDKDVLVZD�DJDU�PHQMDGL�
pendidik dan tenaga kependidikan yang mumpuni 
DWDX� XQJJXO� \DQJ� VHODUDV� GHQJDQ� NHEXWXKDQ�
SHQGLGLN� GDQ� WHQDJD� NHSHQGLGLNDQ� GL� ,QGRQHVLD��
����PHQHOLWL�GDQ�PHQJHPEDQJNDQ�LOPX�SHQGLGLNDQ��
GDQ� ����PHODNXNDQ�SHQJDEGLDQ�SDGD�PDV\DUDNDW�
NKXVXVQ\D�XQWXN�ELGDQJ�SHQGLGLNDQ��

1.3.2. Landasan Nilai Dasar (Aksiologis)
3HQJHPEDQJDQ� 81<� GLGDVDUNDQ� DWDV� QLODL�

QLODL� GDVDU� LQGLYLGXDO� GDQ� LQVWLWXVLRQDO�� 1LODL�QLODL�
GDVDU� \DQJ� GLWDUJHWNDQ� GDSDW� GLUHDOLVDVLNDQ�
GDODP� VLNDS� GDQ� SHULODNX� VHPXD� ZDUJD� 81<��
VHEDJDLPDQD�GLVDMLNDQ�GDODP�JDPEDU������%HULNXW�
SHQMHODVDQ� GDUL� VHWLDS� QLODL� GDVDU� LQGLYLGX� \DQJ�
PHQMDGL�DFXDQ�81<�
�� Ketakwaan� PHQJDQGXQJ� DUWL� EDKZD� GDODP�

PHQMDODQNDQ� DPDQDK�� VLYLWDV� DNDGHPLND�
81<�PHODNVDQDNDQ�NHJLDWDQ�SDGD�MDODQ�\DQJ�
GLULGKRL�ROHK�7XKDQ�<DQJ�0DKD�(VD��8QWXN�LWX��
VHJDOD�NHJLDWDQ�EDLN�DNDGHPLN�PDXSXQ�QRQ�
DNDGHPLN�\DQJ�GLODNXNDQ�ROHK�VHPXD�VLYLWDV�
DNDGHPLND� 81<� GLWXMXNDQ� NHSDGD� 7XKDQ�
<DQJ� 0DKD� (VD� GDQ� EHUNH\DNLQDQ� EDKZD�
VHJDOD� VHVXDWX� \DQJ� GLODNXNDQ� WHUVHEXW�
GDSDW� GLSHUWDQJJXQJMDZDENDQ�� 'HQJDQ�
QLODL� NHWDNZDDQ� VHPXD� VLYLWDV� DNDGHPLND�
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81<� GLKDUDSNDQ� PHPLOLNL� NDUDNWHU� DQWDUD�
ODLQ�� ���� EHULPDQ�� ���� EHUDNKODN� PXOLD�� ����
EHUMLZD� WROHUDQ�� ���� GLVLSOLQ�� ���� EHUSHULODNX�
MXMXU�� ���� NHSHGXOLDQ�� GDQ� ���� NHWHODGDQDQ���
%HULNXW�SHQMHODVDQ�NDUDNWHU�\DQJ�PHUXSDNDQ�
LQWHUQDOLVDVL�GDUL�NHWDNZDDQ�

� � .HGLVLSOLQDQ� DGDODK� VLNDS� GDQ� SHULODNX�
\DQJ� PHQXQMXNNDQ� NHWHUWLEDQ� GDQ� NHSDWXKDQ�
WHUKDGDS� EHUEDJDL� NHWHQWXDQ� GDQ� SHUDWXUDQ��
.HGLVLSOLQDQ� DGDODK� VXDWX� VLNDS� GDQ� SHULODNX�
yang mencerminkan ketaatan dan ketepatan 
WHUKDGDS� SHUDWXUDQ�� WDWD� WHUWLE�� QRUPD�QRUPD�
\DQJ� EHUODNX�� EDLN� WHUWXOLV�PDXSXQ� \DQJ� WLGDN�
WHUWXOLV�� 'DODP� NHJLDWDQ� SHQGLGLNDQ�� HPRQHY�
3%0�� PDKDVLVZD� GLPLQWD� PHQJHYDOXDVL�
NHGLVLSOLQDQ�GRVHQ�WHUNDLW�GHQJDQ�SHQJJXQDDQ�
ZDNWX�� NHKDGLUDQ�� GDQ� ZDNWX� PHQXWXS� 3%0��
'DODP� NHJLDWDQ� SHQHOLWLDQ� GDQ� SHQJDEGLDQ��
SHMDEDW� IDNXOWDV�� OHPEDJD�� GDQ� 3DVFDVDUMDQD�
PHPEHULNDQ� EDWDV� ZDNWX� SHQHOLWLDQ�� NDSDQ�
PXODL�PHQJXVXONDQ�SURSRVDO��VHPLQDU�SURSRVDO��
GDQ� KDVLO�� GDQ� SHODSRUDQ�� 7HQGLN� GDQ� GRVHQ�
KDUXV� SUHVHQVL� NHGDWDQJDQ� WHSDW� ZDNWX�
SDGD� MDP� ������ GDQ� NHSXODQJDQ� PLQLPXP�
MDP� ������ �VHODLQ� KDUL� -XPDW��� GDQ� XQWXN�
KDUL� -XPDW� SDGD� MDP� ������� � 3HODQJJDUDQ�
WHUKDGDS� MDGZDO� SHQJXPSXODQ� ODSRUDQ� GDQ�
WDJLKDQ� NRQWUDN� SHQHOLWLDQ� GLNHQDL� VDQNVL�
VHVXDL� SHUDWXUDQ�� 'LVDPSLQJ� GLVLSOLQ� ZDNWX��
81<� MXJD� PHQGLVLSOLQNDQ� FDUD� EHUSDNDLDQ��
EHUSHULODNX�GDQ�SHQDPSLODQ�VLYLWDV�DNDGHPLND��
8QWXN� PHQMDPLQ� NHODQFDUDQ� SHODNVDQDDQ��
81<� PHQHUELWNDQ� SHUDWXUDQ� WHQWDQJ� WDWD�
FDUD� EHUSDNDLDQ� GDQ� EHUSHQDPSLODQ� VLYLWDV�
DNDGHPLND�81<��3HODQJJDUDQ�DWDV�SHUDWXUDQ�LQL�
GLNHQDNDQ�VDQNVL�\DQJ�VXGDK�GLWHQWXNDQ�VHVXDL�
GHQJDQ� SHUDWXUDQ�� 7HUNDLW� GHQJDQ�PDVD� VWXGL�
PDKDVLVZD�� PDVD� VWXGL� \DQJ� PHOHELKL� EDWDV�
ZDNWX�\DQJ�WHODK�GLWHQWXNDQ�DNDQ�GLNHQDL�VDQNVL�
EHUXSD�drop out��1DPXQ�GHPLNLDQ�VHEHOXP�drop 
out�� 81<� PHODNXNDQ� HYDOXDVL� SDGD� VHPHVWHU�
�� GDQ� �� VHUWD� SHQ\HOHQJJDUDDQ� SHUFHSDWDQ�
SHQXOLVDQ�WXJDV�DNKLU�XQWXN�PHQJKLQGDUL�NDVXV�
drop out�PDKDVLVZD�GL�81<� 

� � .HMXMXUDQ� DGDODK� VLNDS� GDQ� SHULODNX�
seseorang yang didasarkan pada upaya 
PHQMDGLNDQ� GLULQ\D� VHODOX� GDSDW� GLSHUFD\D�

GDODP�SHUNDWDDQ�GDQ�SHUEXDWDQQ\D��.HMXMXUDQ�
DGDODK� VHEXDK� VLNDS� \DQJ�PHQXQMXNNDQ� MDWL�
GLUL� VHVHRUDQJ� \DQJ� VHEHQDUQ\D�� 6HVHRUDQJ�
\DQJ� VHQDQWLDVD� EHUVLNDS� MXMXU� EDLN� GDODP�
XFDSDQ�PDXSXQ�WLQGDNDQ��PHVNLSXQ�SDKLW�GDQ�
EHULVLNR��ELVD�GLSDVWLNDQ�GLD�PHPLOLNL�LQWHJULWDV�
PRUDO�\DQJ�EDLN��.HMXMXUDQ�GLEDQJXQ�GHQJDQ�
SHPEXDWDQ�DWXUDQ�WHQWDQJ�SHUVHQ�NHVDPDDQ�
NXWLSDQ� �SODJLDVL��� SHQ\HOHQJJDUDDQ� 87%.�
PDED� GDQ� SHJDZDL� EDUX�� 8$6� PDKDVLVZD�
\DQJ� WHUMDGZDO� GDQ� GLDZDVL�� VHUWD� SHQLODLDQ�
NLQHUMD��NHMXMXUDQ�GDQ� LQWHJULWDV�ROHK�VHMDEDW��
VHQDW�GDQ�DWDVDQ�

� � .HSHGXOLDQ� DGDODK� SHUDVDDQ� \DQJ�
PHQXQMXNNDQ� VHEXDK� KXEXQJDQ� SDGD� VDDW�
NLWD� PHPHUVRDONDQ� NHKDGLUDQ� RUDQJ� ODLQ��
WHUGDSDW� KXEXQJDQ� SHQJDEGLDQ�� GDQ� EDKNDQ�
PDX�PHQGHULWD� GHPL� RUDQJ� ODLQ�� .HSHGXOLDQ�
PHUXSDNDQ� ZXMXG� Q\DWD� GDUL� HPSDWL� GDQ�
SHUKDWLDQ��.HSHGXOLDQ�GLGDVDUNDQ�SDGD�KDVUDW�
VHFDUD�SHQXK�XQWXN�PHPELQD� LNDWDQ�GHQJDQ�
RUDQJ� ODLQ� GDQ� XQWXN� PHPHQXKL� NHEXWXKDQ�
PHUHND�� 3HUZXMXGDQ� NHSHGXOLDQ� LQL� DGD�
GDODP�GKDUPD�SHQJDEGLDQ�SDGD�PDV\DUDNDW��
EDNWL�VRVLDO��SURIHVVRU�JRHV�WR�VFKRRO��VKDULQJ�
VLYLWDV� DNDGHPLND� GDODP� PHGLD� PDVVD� GDQ�
VRVLDO�� SHQJLULPDQ� EDQWXDQ� XQWXN� NRUEDQ�
EHQFDQD�� GDQ� SHQ\HGLDDQ� EHDVLVZD� GDQ�
NHHULQJDQDQ�ELD\D�VWXGL�XQWXN�PDKDVLVZD�GDUL�
NHOXDUJD�NXUDQJ�PDPSX��GDQ�VHEDJDLQ\D��

� � .HWHODGDQDQ� EHUDVDO� GDUL� NDWD� WHODGDQ�
\DQJ�PHPLOLNL� DUWL� SDWXW� GLWLUX� XQWXN�GLFRQWRK�
WHQWDQJ� SHUEXDWDQ�� NHODNXDQ� VLIDW� GDQ�
ODLQ� VHEDJDLQ\D�� VHGDQJNDQ� NHWHODGDQDQ�
PHUXSDNDQ�SHULODNX�VHVRUDQJ�\DQJ�GLMDGLNDQ�
VHEDJDL�FRQWRK�EDJL�RUDQJ�\DQJ�PHQJHWDKXL�
DWDX� PHOLKDWQ\D�� .HWHODGDQDQ� EHUDUWL�
SHQDQDPDQ� DNKODN�� DGDE�� GDQ� NHELDVDDQ�
NHELDVDDQ� EDLN� \DQJ� VHKDUXVQ\D� GLDMDUNDQ�
GDQ� GLELDVDNDQ� GHQJDQ� PHPEHULNDQ� FRQWRK�
Q\DWD��8QVXU�NHWHODGDQDQ��)XUTRQ������������
$]]HW�� ��������� \DQJ� GLLPSHPHQWDVLNDQ�
GL� 81<�� \DLWX�� NHVLDSDQ� XQWXN� GLHYDOXDVL��
PHPLOLNL� NRPSHWHQVL� PLQLPDO�� PHPLOLNL�
LQWHJULWDV��PHQ\DGDUL�NHGXGXNDQ��WHUXV�EHODMDU�
GDQ�PHQDPEDK�LOPX�SHQJHWDKXDQ��
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�� Kecendekiaan� PHQJDQGXQJ� PDNQD� EDKZD�
GDODP�EHUSLNLU��EHUVLNDS��GDQ�EHUWLQGDN��VHPXD�
VLYLWDV� DNDGHPLND� 81<� VHODOX� PHQGDVDUNDQ�
SDGD�NHEHQDUDQ�LOPLDK��8QWXN�PHUHDOLVDVLNDQ�
QLODL� NHFHQGHNLDDQ�� 81<� VHFDUD� WHUSURJUDP�
GDQ�WHUHQFDQD�EHUXSD\D�PHQFDUL�GDWD�HPSLULV�
XQWXN�PHQJHPEDQJNDQ� NHPDPSXDQ� EHUSLNLU�
WLQJNDW�WLQJJL�DWDX�\DQJ�GLNHQDO�GHQJDQ�Higher 
Order Thinking Skills��+276��\DQJ�GLZXMXGNDQ�
GDODP� NHJLDWDQ� WULGDUPD� 3HUJXUXDQ� 7LQJJL��
'HQJDQ� QLODL� NHFHQGHNLDDQ� VHPXD� VLYLWDV�
DNDGHPLND� 81<� PHPLOLNL� NDUDNWHU� VHEDJDL�
EHULNXW�� ���� FDNDS�� SLQWDU�� GDQ� FHUGDV�� ����
NUHDWLI�� LQRYDWLI�� GDQ� VROXWLI�� ���� SURGXNWLI�� ����
SHGXOL��GDQ�����PHPLOLNL�WDQJJXQJ�MDZDE�VRVLDO�
GDQ�NXOWXUDO�

%HULNXW�SHQMHODVDQ�QLODL�QLODL�LQVWLWXVLRQDO�\DQJ�
PHQMDGL�DFXDQ�81<�
�� Keunggulan� EHUPDNQD� OHELK� WLQJJL�� SDQGDL��

EDLN�� FDNDS�� NXDW�� DZHW�� GDQ� VHEDJDLQ\D��
8QJJXO� EHUDUWL� SHQJHPEDQJDQ�81<�PHQMDGL�
XQLYHUVLWDV� NHSHQGLGLNDQ� \DQJ� PHPLOLNL�
NHPDPSXDQ�GD\D�VDLQJ��.HXQJJXODQ�WHUVHEXW�
GDODP�UDQJND�PHQLQJNDWNDQ�KDUNDW��PDUWDEDW��
GDQ� SHUDGDEDQ� PDQXVLD�� PDV\DUDNDW��
GDQ� EDQJVD� EHUODQGDVNDQ� NHWDNZDDQ��
NHPDQGLULDQ��GDQ�NHFHQGHNLDDQ�

�� Kreativitas EHUDUWL� PHQJDQGXQJ� GD\D� FLSWD��
6HFDUD� HNVSOLVLW�� PHUXSDNDQ� FDUD� EHUSLNLU��
EHUVLNDS�� GDQ� EHUSHULODNX� VHVHRUDQJ� \DQJ�
PDPSX� PHQHQWXNDQ� SHUWDOLDQ� EDUX�� PHOLKDW�
VXEMHN�GDUL�SHUVSHNWLI�EDUX��GDQ�PHQHQWXNDQ�
NRPELQDVL�NRPELQDVL�EDUX�GDUL�GXD�DWDX�OHELK�
NRQVHS�\DQJ�DGD�GDODP�SLNLUDQ��2UDQJ�NUHDWLI�
DGDODK�RUDQJ�\DQJ�PDPSX�PHQFLSWDNDQ�KDO�
KDO�EDUX�DWDX�FDUD�FDUD�EDUX�GDUL�\DQJ�VXGDK�
DGD�VHEHOXPQ\D�

�� Inovasi� EHUVLIDW� PHPSHUNHQDONDQ� VHVXDWX�
\DQJ� EDUX� DWDX� EHUVLIDW� SHPEDUXDQ� GDQ�
mampu mendayagunakan kemampuan dan 
NHDKOLDQ�XQWXN�PHQJKDVLONDQ�NDU\D��PHWRGH��
DWDX�SHPLNLUDQ�EDUX�

�� Kemandirian� DWDX� RWRQRPL� PHUXMXN� SDGD�
indipendensi institusi perguruan tinggi yang 
GLEHULNDQ�ROHK�QHJDUD�GDQ�PDV\DUDNDW�XQWXN�
PHPEXDW�NHSXWXVDQ�PHQ\DQJNXW�SHQJHORODDQ�
LQWHUQDO� �NHOHPEDJDDQ�� NHXDQJDQ��
DGPLQLVWUDVL�� GDQ� SHQJHPEDQJDQ� NHELMDNDQ�
�SHQGLGLNDQ�� SHQHOLWLDQ�� SHQJDEGLDQ�� GDQ�
NHJLDWDQ�UHODYDQ�ODLQQ\D���3DVDO����88�1R����
7DKXQ� ����� 7HQWDQJ� 3HQGLGLNDQ� 7LQJJL� ����
3HUJXUXDQ7LQJJL� PHPLOLNL� RWRQRPL� XQWXN�
PHQJHOROD�VHQGLUL�OHPEDJDQ\D�VHEDJDL�SXVDW�
SHQ\HOHQJJDUDDQ� 7ULGKDUPD�� ���� 2WRQRPL�
SHQJHORODDQ� 3HUJXUXDQ� 7LQJJL� VHEDJDLPDQD�

Gambar 1. 2. Nilai-nilai Dasar yang menjadi Acuan Pengembangan UNY
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GLPDNVXG�SDGD�D\DW� ����GLODNVDQDNDQ�VHVXDL�
GHQJDQ� GDVDU� GDQ� WXMXDQ� VHUWD� NHPDPSXDQ�
3HUJXUXDQ7LQJJL�� ���� 'DVDU� GDQ� WXMXDQ�
serta kemampuan Perguruan Tinggi untuk 
PHODNVDQDNDQ� RWRQRPL� VHEDJDLPDQD�
GLPDNVXG� SDGD� D\DW� ���� GLHYDOXDVL� VHFDUD�
PDQGLUL�ROHK�3HUJXUXDQ�7LQJJL������.HWHQWXDQ�
OHELK� ODQMXW� PHQJHQDL� HYDOXDVL� GDVDU�
GDQWXMXDQ�VHUWD�NHPDPSXDQ�3HUJXUXDQ�7LQJJL�
XQWXN� PHODNVDQDNDQ� RWRQRPL� VHEDJDLPDQD�
GLPDNVXG� SDGD� D\DW� ���� GLDWXU� GDODP�
3HUDWXUDQ� 0HQWHUL�� 2WRQRPL� SHQJHORODDQ�
3HUJXUXDQ� 7LQJJL� VHEDJDLPDQD� GLPDNVXG�
GDODP�3DVDO����PHOLSXWL�ELGDQJ�DNDGHPLN�GDQ�
ELGDQJ�QRQDNDGHPLN��2WRQRPL�SHQJHORODDQ�GL�
ELGDQJ� DNDGHPLN� PHOLSXWL� SHQHWDSDQ� QRUPD�
GDQ�NHELMDNDQ�RSHUDVLRQDO�VHUWD�SHODNVDQDDQ�
7ULGKDUPD�� 2WRQRPL� SHQJHORODDQ� GL� ELGDQJ�
QRQDNDGHPLN�PHOLSXWL� SHQHWDSDQ�QRUPD�GDQ�
NHELMDNDQ� RSHUDVLRQDO� VHUWD� SHODNVDQDDQ�� D��
RUJDQLVDVL�� E�� NHXDQJDQ�� F�� NHPDKDVLVZDDQ��
G�� NHWHQDJDDQ�� GDQ� I�VDUDQD� SUDVDUDQD��
3HQ\HOHQJJDUDDQ� RWRQRPL� 3HUJXUXDQ� 7LQJJL�
GDSDW� GLEHULNDQ� VHFDUD� VHOHNWLI� EHUGDVDUNDQ�
HYDOXDVL� NLQHUMD� ROHK� 0HQWHUL� NHSDGD� 371�
GHQJDQ� PHQHUDSNDQ� SROD� 3HQJHORODDQ�
.HXDQJDQ� %DGDQ� /D\DQDQ� 8PXP� DWDX�
GHQJDQ� PHPEHQWXN� 371� EDGDQKXNXP�
XQWXN� PHQJKDVLONDQ� 3HQGLGLNDQ� 7LQJJL�
EHUPXWX�� .HPDQGLULDQ� 81<� GLDUDKNDQ� SDGD�
NHZHQDQJDQ� PDQGLUL� GDODP� SHQJHORODDQ�
EDLN� GDODP� ELGDQJ� DNDGHPLN� ±� PHOLSXWL�
SHQJHPEDQJDQ�NHLOPXDQ�PHODOXL�SHPEXNDDQ�
SURGL�SURGL� YLVLRQHU� GDQ� SHQHOLWLDQ�SHQHOLWLDQ�
LOPLDK� LQRYDWLI� \DQJ� EHUGDPSDN� NHSDGD�
PHQLQJNDWQ\D� NXDOLWDV� SHQJHORODDQ� DVHW�
NHND\DDQ� GDQ� NHXDQJDQ� PHODOXL� EHUEDJDL�
EHUEDJDL�XVDKD�XVDKD�PDQGLUL��81<�VHEDJDL�
perguruan tinggi negeri dengan akreditasi 
LQVWLWXVL� $�� GLSDQGDQJ� WHODK� PHPHQXKL�
SUD�V\DUDW� \DQJ� GLWHQWXNDQ� XQWXN� GDSDW�
PHQLQJNDWNDQ� GD\D� VDLQJ� GDODP� ELGDQJ�
SHQGLGLNDQ� GDQ� SHQHOLWLDQ� LOPLDK�� 81<� \DQJ�
EHUVWDWXV� 371� %/8� GDQ� PHPLOLNL� UHSXWDVL�
DNDGHPLN� GDQ� QRQ�DNDGHPLN� \DQJ� WHUXV�
EHUVDLQJ� PHPLOLNL� SHOXDQJ� XQWXN� QDLN� NHODV�
PHQMDGL� 371�%+�� 6HODQMXWQ\D� PHPLOLNL�

NHZHQDQJDQ�PDQGLUL�XQWXN�WXUXW�EHUNRQWULEXVL�
GDODP� PHQLQJNDWDQ� GD\D� VDLQJ� EDQJVD�
PHODOXL� EHUEDJDL� LQRYDVL� GDODP� SHQGLGLNDQ�
GDQ� SHQHOLWLDQ�� GDQ� PDPSX� PHQJKDGDSL�
EHUEDJDL� WDQWDQJDQ� RSHUDVLRQDO� \DQJ� WHODK�
GLVHEXWNDQ� VHEHOXPQ\D� �VHSHUWL� NHPDQGLULDQ�
¿QDQVLDO�� PHPHQXKL� WXQWXWDQ� DNUHGLWDVL�
QDVLRQDO� GDQ� LQWHUQDVLRQDO�� PHQLQJNDWNDQ�
UDQJNLQJ�SHUJXUXDQ� WLQJJL� GL� WLQJNDW�QDVLRQDO�
GDQ� LQWHUQDVLRQDO�� GDQ� SHQJHPEDQJDQ�
LQRYDVL�SHQ\HOHQJJDUDDQ�SHQGLGLNDQ�EHUEDVLV�
NHPDMXDQ�WHNQRORJL�LQIRUPDVL�PXWDNKLU��

Semua kegiatan tridarma perguruan tinggi 
81<�� \DQJ� PHOLSXWL� SHQGLGLNDQ�� SHQHOLWLDQ�� GDQ�
SHQJDEGLDQ� SDGD� PDV\DUDNDW�� GLDUDKNDQ� SDGD�
SHQJHPEDQJDQ� PDQXVLD� ,QGRQHVLD� VHXWXKQ\D��
VHUWD�PHPSHUEDLNL� SUDNWLN� NHKLGXSDQ�PDV\DUDNDW�
,QGRQHVLD�� %DLN� GDUPD� SHQGLGLNDQ�� SHQHOLWLDQ��
PDXSXQ�SHQJDEGLDQ�SDGD�PDV\DUDNDW�GLXSD\DNDQ�
VHODUDV� GHQJDQ� SHUNHPEDQJDQ� PDV\DUDNDW��
VHKLQJJD� NHUMD� VDPD� GHQJDQ� EHUEDJDL� NHORPSRN�
PDV\DUDNDW� PHUXSDNDQ� NHQLVFD\DDQ� EDJL� 81<��
6HODLQ� LWX�� DJDU� VNDOD� NHPDQIDDWDQ�81<�PHQMDGL�
OHELK� OXDV�� DNKODN�� PRUDOLWDV�� NHPDPSXDQ� GLUL��
NHEHQDUDQ��GDQ�MDWL�GLUL�NH�,QGRQHVLD�DQ�PHUXSDNDQ�
VDULSDWL� QLODL� GDVDU� \DQJ� GLDFX� ROHK� 81<� GDODP�
PHQJHPEDQJNDQ�GLULQ\D�VHEDJDL�8..'��8QWXN�LWX��
VHPXD�NDUDNWHULVWLN�LQL�KHQGDNQ\D�WHUFHUPLQ�SDGD�
NHSULEDGLDQ�VLYLWDV�DNDGHPLND�81<�

3HQJHPEDQJDQ�QLODL�QLODL�GDVDU�\DQJ�PHQMDGL�
DFXDQ�81<�EHUODQGDVNDQ�¿ORVR¿�SHQGLGLNDQ�\DQJ�
EHUDJDP�� \DLWX� HNVLVWHQVLDOLVPH� �SHQGLGLNDQ�
EHUXSD\D�PHQJHPEDQJNDQ�SRWHQVL�SHVHUWD�GLGLN���
SURJUHVLYLVPH� �SHQGLGLNDQ� EHUXSD\D� PHODWLK�
EHUSLNLU� UDVLRQDO� PHQXMX� FLWD�FLWD��� HVHQVLDOLVPH�
�SHQGLGLNDQ� EHUXSD\D�PHQJDFX� SDGD� QLODL� OXKXU���
SHUHQLDOLVPH��SHQGLGLNDQ�EHUXSD\D�PHQFHUDKNDQ���
GDQ� UHNRQVWUXNVLRQLVPH� �SHQGLGLNDQ� EHUXSD\D�
PHQJHPEDQJNDQ� NHPDPSXDQ� SHVHUWD� GLGLN�
XQWXN�PHQJKDGDSL�SHUXEDKDQ���81<�PHQHUDSNDQ�
SHQGHNDWDQ�HNOHNWLI�LQNRUSRUDWLI�GDODP�PHPEDQJXQ�
¿ORVR¿Q\D�� 'HQJDQ� GHPLNLDQ�� SHQ\HOHQJJDUDQ�
SHQGLGLNDQ�� SHQHOLWLDQ�� GDQ� SHQJDEGLDQ� SDGD�
PDV\DUDNDW� GL� 81<� EHUODQGDVNDQ� SDGD� ¿ORVR¿�
3DQFDVLOD��
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1.3.3 Landasan Ilmiah (Epistemologi)
3HQJHPEDQJDQ� 81<� PHQXMX� 8..'� SDGD�

GDVDUQ\D� PHQFDNXS� SHQJHPEDQJDQ� PDQXVLD�
,QGRQHVLD� VHXWXKQ\D� GDQ� SHQJHPEDQJDQ� LOPX��
WHNQRORJL��VHQL��GDQ�RODK�UDJD�VHFDUD�EHUNHODQMXWDQ�
XQWXN� PHQ\HMDKWHUDNDQ� PDV\DUDNDW� ,QGRQHVLD�
VHFDUD� ODKLU� GDQ� EDWLQ�� 6HKXEXQJDQ� GHQJDQ�
LWX�� 81<� GLWXQWXW� XQWXN�� ���� PHQJHPEDQJNDQ�
manusia sesuai dengan kemampuan kodratinya 
�FLSWD��UDVD��NDUVD��\DQJ�GDSDW�GLMDEDUNDQ�PHQMDGL�
NHFHUGDVDQ� LQWHOHNWXDO�� NHFHUGDVDQ� HPRVLRQDO��
NHFHUGDVDQ� VSLULWXDO�� NHFHUGDVDQ� � DGYHUVRUL� GDQ�
VHODUDV�GHQJDQ�EHUEDJDL�NHEXWXKDQ��SHVHUWD�GLGLN��
RUDQJWXD�� PDV\DUDNDW�� SHPEDQJXQDQ� EHUEDJDL�
VHNWRU� GDQ� VXE�VHNWRUQ\D�� EDLN� SULPHU�� VHNXQGHU��
WHUVLHU��PDXSXQ�NXDUWHU�������PHQJHPEDQJNDQ�LOPX��
WHNQRORJL��VHQL��GDQ�RODK�UDJD�\DQJ�VHFDUD�NKXVXV�
EHUPDQIDDW� EDJL� SHPEDQJXQDQ� PDV\DUDNDW�
VHNLWDU�� VHFDUD� XPXP� EHUPDQIDDW� EDJL� EDQJVD�
,QGRQHVLD�� VHUWD� VHFDUD� OXDV� EHUPDQIDDW� EDJL�
XPDW� PDQXVLD�� GDQ� ���� PHQLQJNDWNDQ� NHKLGXSDQ�
PDV\DUDNDW� ,QGRQHVLD�� PDXSXQ� NHPDQXVLDDQ�
PHODOXL�SHQ\HEDUOXDVDQ� LOPX�� WHNQRORJL��VHQL��GDQ�
RODK�UDJD��

81<� EHUXSD\D� XQWXN� SHND�� PDPSX�� GDQ�
VDQJJXS�PHQDQJJDSL�WXQWXWDQ�PDVD�GHSDQ�EDQJVD�
,QGRQHVLD�GL�WHQJDK�WHQJDK�NHKLGXSDQ�PDV\DUDNDW�
LQWHUQDVLRQDO�� 8QWXN� LWX�� SHQJHPEDQJDQ� 81<�
GLVHODUDVNDQ� GHQJDQ� WXQWXWDQ� SHUNHPEDQJDQ�
]DPDQ��81<�GLWXQWXW�PHPLOLNL�LQLVLDWLI��FDUD�EHUSLNLU��
EHUVLNDS��GDQ�EHUWLQGDN�\DQJ�SURDNWLI��WLGDN�KDQ\D�
DNWLI�DSDODJL�UHDNWLI��GDODP�PHQJHPEDQJNDQ�KDUNDW�
GDQ� PDUWDEDW� SHVHUWD� GLGLN� VHUWD� PHPEDQJXQ�
EDQJVD�

$JDU�SHQJHPEDQJDQ�81<�PHQXMX�NH�8..'�
GDSDW�GLODNXNDQ�VHFDUD�HIHNWLI�GDQ�H¿VLHQ��VHJDOD�
XSD\D�\DQJ�GLWHPSXK�GLGDVDUNDQ�DWDV�IDNWD��VHUWD�
tidak didasarkan pada opini maupun kepentingan 
\DQJ� PDPSX� PHPEDZD� 81<� PHQMDGL� OHELK�
EXUXN�� .RQGLVL� LQL� PHQJDQGXQJ� PDNQD� EDKZD�
GLEXWXKNDQ�NDMLDQ�LQWHUQDO�GDQ�HNVWHUQDO�PHQGDODP�
XQWXN� SHQJHPEDQJDQ� 81<� NH� GHSDQ�� .DMLDQ�
WHUVHEXW� GDSDW� GLODNXNDQ� PHQJJXQDNDQ� GXD�
MHQLV� DQDOLVLV�� \DLWX� DQDOLVLV� \DQJ� EHUVLIDW� SRVLWLI�
�DSD� \DQJ� VHEHQDUQ\D� WHUMDGL� WDQSD� PHPLKDN���
GDQ� DQDOLVLV� \DQJ� EHUVLIDW� QRUPDWLI� �PHPLKDN�
WHUKDGDS� SHUEDLNDQ� SUDNWLN� \DQJ� DGD��� 8QWXN� LWX��

81<� EHUXSD\D� PHODNXNDQ� SHUEDLNDQ� SHQGLGLNDQ�
PDV\DUDNDW�� SHUEDLNDQ� NDUDNWHU� EDQJVD�� GDQ�
SHUEDLNDQ�NHELMDNDQ�SHQGLGLNDQ�QDVLRQDO��8SD\D�LQL�
GDSDW�WHUZXMXG�MLND�81<�PHPLOLNL�VWUXNWXU��VLVWHP���
¿JXU� �6'0��� GDQ� NXOWXU� LOPLDK� \DQJ� NXDW�� VHUWD�
GLKDUJDL��GDQ�GLGXNXQJ�ROHK�PDQDMHPHQ�SXQFDN�

,QGRQHVLD� PHPLOLNL� NHND\DDQ� DODP� \DQJ�
EHUOLPSDK��EDLN�NHND\DDQ�\DQJ�WHUNDQGXQJ�GDODP�
EXPL� �EHUEDJDL� MHQLV� WDPEDQJ� PLQ\DN�HPDV��
SHUDN�� EDWXEDUD�� EHVL��� ODXW� �LNDQ�� UXPSXW� ODXW��
NHLQGDKDQ� WDPDQ� ODXW��� GDQ� NHND\DDQ� KD\DWL�
�NHUDJDPDQ� ÀRUD� GDQ� IDXQD��� ,QGRQHVLD� PHPLOLNL�
FLUL� NKDV� NHEHUDJDPDQ� VRVLDO�EXGD\D� GHQJDQ�
VHJDOD�NHXQLNDQ�HWQLN�PDVLQJ�PDVLQJ�VXNX��6HODLQ�
LWX�� ,QGRQHVLD� MXJD�PHPLOLNL� NHPDMHPXNDQ� VHNWRU�
SHPEDQJXQDQ�� EDLN� VHNWRU� SULPHU� �SHUWDQLDQ��
SHUNHEXQDQ��SHWHUQDNDQ��SHULNDQDQ�DWDX�NHODXWDQ���
VHNWRU� VHNXQGHU� �LQGXVWUL�� SHUXVDKDDQ��� VHNWRU�
WHUVLHU� DWDX� MDVD� ODQJVXQJ� �EDQN�� WUDQVSRUWDVL���
PDXSXQ�VHNWRU�NXDUWHUQHU�DWDX�MDVD�WLGDN�ODQJVXQJ�
�NRQVXOWDQ�� SHQDVHKDW��� 2OHK� NDUHQD� LWX�� 81<�
GLWXQWXW�XQWXN�PHQJHPEDQJNDQ�SURJUDP�VWXGL�GDQ�
SURJUDP�SURJUDP�NHUMD��EHUGDVDUNDQ�NHXQJJXODQ��
NHDULIDQ�ORNDO��GDQ�MDWL�GLUL�,QGRQHVLD�WHUVHEXW�

3URJUDP� NHSHQGLGLNDQ� PHUXSDNDQ� XVDKD�
VDGDU� GDQ� WHUHQFDQD� XQWXN� PHZXMXGNDQ�
VXDVDQD� GDQ� SURVHV� SHPEHODMDUDQ� \DQJ� PDPSX�
PHQJHNVSORUDVL� VHOXUXK� SRWHQVL� NRPSUHKHQVLI�
SHVHUWD� GLGLN� �EDNDW�� PLQDW�� GDQ� NHPDPSXDQ��
VHEDJDL�FDORQ�WHQDJD�SHQGLGLN��VHUWD�SHQJHPEDQJ�
LOPX� SHQGLGLNDQ� GDQ� NHJXUXDQ�� /DQGDVDQ�
SHGDJRJLV�MXJD�PHQMDGL�GDVDU�EDJL�SHQJHPEDQJDQ�
SURVHV�SHPEHODMDUDQ�DJDU�SHPEHODMDUDQ�OHELK�DNWLI��
interaktif, inovatif, inspiratif, menyenangkan, efektif, 
menantang, dan memotivasi peserta didik untuk 
PHQJHPEDQJNDQ� VHOXUXK� SRWHQVL� NRPSUHKHQVLI�
PHUHND� DJDU� PHQMDGL� WHQDJD� SHQGLGLN� PDXSXQ�
SHQJHPEDQJ� LOPX�SHQGLGLNDQ�GDQ�NHJXUXDQ�\DQJ�
NUHDWLI�� LQRYDWLI��EHULPDQ��EHUWDNZD�NHSDGD�7XKDQ�
<DQJ�0DKD�(VD��PDQGLUL��VHUWD�FHQGHNLD�

81<� VHEDJDL� XQLYHUVLWDV� \DQJ� ODKLU� GDUL�
SHUJXUXDQ� WLQJJL� NHJXUXDQ�� PHPLOLNL� YLVL� XWDPD�
XQWXN� PHQJHPEDQJNDQ� SURJUDP� NHSHQGLGLNDQ�
GHQJDQ� WDQSD�PHQJHVDPSLQJNDQ�SHQJHPEDQJDQ�
SURJUDP� QRQNHSHQGLGLNDQ�� 81<� EHUXSD\D�
PHQJKDVLONDQ�SHQGLGLN�GDQ�DNDGHPLVL�SURIHVLRQDO�
PHODOXL� NHJLDWDQ� SHQGLGLNDQ� GDQ� SHQJDMDUDQ�



Rencana Strategis UNY 2020–2025

��

\DQJ� WHUHQFDQD�� WHUXNXU� GDQ� EHUNHVLQDPEXQJDQ��
SHQHOLWLDQ� GDQ� SHQJDEGLDQ� NHSDGD� PDV\DUDNDW�
\DQJ�EHUMDWLGLUL�SDGD�YLVL�GDQ�PLVL�81<��EHUGDVDUNDQ�
SDGD� UHQFDQD� LQGXN� SHQHOLWLDQ� GDQ� SHQJDEGLDQ�
NHSDGD�PDV\DUDNDW�LQVWLWXVLRQDO�GDQ�QDVLRQDO�\DQJ�
PDPSX�PHQJKDVLONDQ�NDU\D�SURGXNWLI��LQRYDWLI��KDN�
NHND\DDQ� LQWHOHNWXDO� EHUNHODV� \DQJ� EHUPDQIDDW�
EDJL� SHUEDLNDQ� NHELMDNDQ� GDQ� SUDNWLN� SHQGLGLNDQ�
QDVLRQDO�� 2OHK� NDUHQD� LWX�� ODQGDVDQ� SHGDJRJLV�
PHQMDGL� VDQJDW� SHQWLQJ� VHEDJDL� GDVDU� EDJL�
SHQJHPEDQJDQ�81<�NH�GHSDQ��EDLN�GDODP�ELGDQJ�
SHQGLGLNDQ�� SHQHOLWLDQ��PDXSXQ�SHQJDEGLDQ�SDGD�
PDV\DUDNDW�

3HQHOLWLDQ� GDQ� SHQJDEGLDQ� SDGD� PDV\DUDNDW�
PHQMDGL�EDURPHWHU�81<�PHQXMX�research university 
dan innovative entrepreneur university�� .HJLDWDQ�
SHQHOLWLDQ� GDQ� SHQJDEGLDQ� SDGD�PDV\DUDNDW�81<�
KDUXV� GLGDVDUNDQ� UHQFDQD� LQGXN� \DQJ� PHQMDGL�
UHQFDQD� VWUDWHJLV�81<�GDQ�GLDQDOLVLV� NHXQJJXODQ��
NHOHPDKDQ�� SRWHQVL� GDQ� WDQWDQJDQ� �6:27���
.HJLDWDQ�LWX�MXJD�KDUXV�GLNHPEDQJNDQ�PRGHO�\DQJ�
FRFRN�GDQ�XQJJXO��VHUWD�GLHYDOXDVL�SHODNVDQDDQQ\D�
XQWXN� PHPDVWLNDQ� GDSDW� EHUMDODQ� GHQJDQ� HIHNWLI��
H¿VLHQ��GDQ�WXPEXK�VHFDUD�EHUNHODQMXWDQ��continuous 
improvement���0DQDMHPHQ�VXPEHUGD\D�\DQJ�WHSDW�
GDODP� PHQGXNXQJ� NHJLDWDQ� WULGDUPD� SHUJXUXDQ�
WLQJJL�� GLKDUDSNDQ� PDPSX� PHQJDNVHOHUDVL� 81<�
PHQMDGL�8..'�\DQJ�XQJJXO�GDODP�ELGDQJ�teaching, 

research, community service, and innovative 
entrepreneurship�

8QWXN� PHPSHUWHJXK� SHQFDSDLDQ� YLVL�� 81<�
mempunyai motto “Leading in Character Education” 
VHVXDL� QLODL�QLODL� GDVDU� LQGLYLGX� \DQJ� WHUGLUL� DWDV�
NHWDNZDDQ�� NHPDQGLULDQ�� NHFHQGHNLDDQ�� NHMXMXUDQ��
NHGLVLSOLQDQ�� NHWHODGDQDQ�� NHSHPLPSLQDQ�� NHVHMD�
ZDWDQ��GDQ�NHSHGXOLDQ��'L�VDPSLQJ�LWX��SHQFDSDLDQ�
YLVL� 81<� MXJD� KDUXV� VHVXDL� GHQJDQ� QLODL� GDVDU�
LQVWLWXVL� \DQJ� PHOLSXWL� NHXQJJXODQ�� NUHDWLYLWDV��
LQRYDVL��NHEHEDVDQ�DNDGHPLN�GDQ�RWRQRPL�NHLOPXDQ��
VHUWD�NHSDWXKDQ�SDGD�SHUDWXUDQ�KXNXP�GDQ�DWXUDQ�
\DQJ�VDK�ODLQQ\D��'DODP�UDQJND�PHUHDOLVDVLNDQ�KDO�
WHUVHEXW�81<� SHUOX� PHQMDOLQ� NHUMD� VDPD� GHQJDQ�
EHUEDJDL� XQVXU� EDLN� SHPHULQWDK� PDXSXQ� VZDVWD�
GHQJDQ� WXMXDQ� XWDPDQ\D� DGDODK� PHQFLSWDNDQ�
customer value� �stakeholders’ satisfaction��
VHEDJDLPDQD�GLVDMLNDQ�SDGD�*DPEDU������*DPEDU�
WHUVHEXW� PHODPEDQJNDQ� NHUDQJND� SHQFLSWDDQ�
customer value� \DQJ� EHUXSD� NHSXDVDQ� OD\DQDQ�
kepada stakeholders�SHUJXUXDQ�WLQJJL��PDKDVLVZD��
PDV\DUDNDW�� SHPHULQWDK�� NDU\DZDQ�� GRVHQ�� GDQ�
VHEDJDLQ\D���2OHK�NDUHQD� LWX��81<�KDUXV�PHQMDOLQ�
NHUMD�VDPD�\DQJ�NXDW�GHQJDQ�OHPEDJD�SHQGLGLNDQ�
ODLQQ\D� �VHNRODK� GDQ� SHUJXUXDQ� WLQJJL� GDODP� GDQ�
OXDU� QHJHUL��� SHPHULQWDK� GDHUDK� GDQ� SXVDW� GDUL�
GDODP� GDQ� OXDU� QHJHUL� VHUWD� KDUXV� SXOD� EHNHUMD�
VDPD�GHQJDQ�LQGXVWUL�GDUL�GDODP�GDQ�OXDU�QHJHUL�

Gambar 1.3. Trihelix Tertiary Education
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1.4 Landasan Otonomi Pendidikan Tinggi

6HODPD� LQL�� SHQJHORODDQ� 8QLYHUVLWDV� 1HJHUL�
<RJ\DNDUWD� EHUSHGRPDQ� SDGD� 3HUDWXUDQ� 0HQWHUL�
5LVHW�� 7HNQRORJL�� GDQ� 3HQGLGLNDQ� 7LQJJL� 1RPRU�
��� 7DKXQ� ����� WHQWDQJ� 6WDWXWD� 8QLYHUVLWDV�
Negeri Yogyakarta, dan Peraturan Menteri 
5LVHW�� 7HNQRORJL� GDQ� 3HQGLGLNDQ� 7LQJJL� 1RPRU�
��7DKXQ������ WHQWDQJ�2UJDQLVDVL� GDQ�7DWD�.HUMD�
8QLYHUVLWDV�1HJHUL�<RJ\DNDUWD��0HQJLQJDW�WXQWXWDQ�
SHQJHPEDQJDQ� LOPX� SHQJHWDKXDQ� GDQ� WHNQRORJL�
VHUWD�NRQGLVL�LQWHUQDO�XQWXN�PHQLQJNDWNDQ�NXDOLWDV�
SHQGLGLNDQ� WLQJJL� JXQD� PHQJKDGDSL� SHUVDLQJDQ�
JOREDO� GL� DEDG� NH����� WHUMDGL� SHUXEDKDQ� \DQJ�
PHQGDVDU� EDLN� GDODP� NHKLGXSDQ� DNDGHPLN� GDQ�
QRQDNDGHPLN��2OHK�NDUHQD�LWX��81<�SHUOX�PHPLOLNL�
NHOHOXDVDDQ� GDQ� NHPDQGLULDQ� \DQJ� NXDW� GDODP�
SHQ\HOHQJJDUDDQ� GDQ� SHQJHORODDQ� GL� ELGDQJ�
DNDGHPLN� PDXSXQ� QRQDNDGHPLN�� VHUWD� NHELMDNDQ�
PDQGLUL� \DQJ� WHJDV� GDODP� PHODNVDQDNDQ� WXJDV�
GDQ�NHZHQDQJDQQ\D�

6DODK� VDWX� FDUD� XQWXN� PHQFDSDL� WXMXDQ� LWX�
PHODOXL� SHUXEDKDQ� VWDWXV� 8QLYHUVLWDV� 1HJHUL�
<RJ\DNDUWD�%DGDQ�/D\DQDQ�8PXP��%/8��PHQMDGL�
3HUJXUXDQ� 7LQJJL� 1HJHUL� %DGDQ� +XNXP� �371�
%+��� 3HUXEDKDQ� XQWXN� PHQMDGL� 371�%+� KDUXV�
EHUGDVDU� SDGD� PDQGDW� DJDU� MHODV� NHGXGXNDQ�
KXNXPQ\D� GHQJDQ� EHUEDJDL� SHQJDWXUDQ� DUDK�
MDQJNDXDQ� VHEDJDL� VHEXDK� 371�%+�� 3HPHULQWDK�
PHQGRURQJ� DJDU� 371� PHPLOLNL� SRWHQVL� PHQMDGL�
institusi yang mandiri, produktif, dan mampu 
PHODNXNDQ� SHQJHORODDQ� \DQJ� HIHNWLI� GDQ� H¿VLHQ��

6DODK� VDWX� PHGLDVL� PHQFDSDL� NHPDQGLULDQ�
WHUVHEXW� DGDODK� GHQJDQ� PHPEHULNDQ� ÀHNVLELOLWDV�
GDODP� SHQJHORODDQ� VXPEHU� GD\D� NHXDQJDQ� GDQ�
QRQNHXDQJDQ�\DQJ�EHUGDVDUNDQ�SULQVLS�HNRQRPL��
SURGXNWLYLWDV��GDQ�SUDNWLN�ELVQLV�\DQJ�VHKDW�

81<� VHEDJDL� LQVWLWXVL� SXEOLN� KDUXV� GLNHOROD�
VHEDJDL� HQWLWDV� DNDGHPLN� VHNDOLJXV� HQWLWDV�
NRUSRUDW�� 6HOXUXK� SRWHQVL� \DQJ� GLPLOLNL� �6'0��
NHXDQJDQ�� ODERUDWRULXP�� WDQDK�� NHQGDUDDQ��
JHGXQJ��SUDVDUDQD�GDQ�VDUDQD�ODLQ��KDUXV�PDPSX�
GLNHOROD� XQWXN� PHQJKDVLONDQ� SURVHV� DNDGHPLN�
GDQ�ELVQLV�VHUWD�VXPEHU�GD\D�\DQJ�XQJJXO�GDODP�
ELGDQJ� NHSHQGLGLNDQ� GDQ� QRQNHSHQGLGLNDQ��
8QWXN� PHQJDNVHOHUDVL� UHDOLVDVL� WXMXDQ� WHUVHEXW��
VLYLWDV� DNDGHPLND� KDUXV� GLNHPEDQJNDQ� PHODOXL�
SHQGLGLNDQ� GDQ� ODWLKDQ� DJDU� PHPLOLNL� NHDKOLDQ�
JDQGD�\DQJ�GLQDPLV�VHEDJDL�DNDGHPLVL�VHNDOLJXV�
NRUSRUDVL�� 6HODQMXWQ\D� NHJLDWDQ� VHOXUXK� VLYLWDV�
DNDGHPLND� 81<� GDODP� ELGDQJ� WULGDUPD��
NHPDKDVLVZDDQ�� NHXDQJDQ�� GDQ� NHUMD� VDPD� LWX�
GLWXPEXKNHPEDQJNDQ�XQWXN�PHQJKDVLONDQ�SURGXN�
akademik dan nonakademik yang marketable untuk 
pasar era disrupsi secara terencana, tereksekusi, 
GDQ� WHUHYDOXDVL� VHFDUD� WHSDW�� FHSDW�� GDQ� DNXUDW��
3URGXN�\DQJ�GLPDNVXG�GDSDW�EHUXSD�SURGXN�¿VLN�
�PDNDQDQ�� SDNDLDQ�� software�� GHVDLQ� EDQJXQDQ��
NHUDMLQDQ�GDQ�ODLQ�ODLQ��PDXSXQ�QRQ�¿VLN��VHPLQDU��
ORNDNDU\D��SURJUDP�SHODWLKDQ��SURJUDP�VHUWL¿NDVL��
NHUMD�VDPD��

1.5 Landasan Sosiologis

0HPDVXNL� DEDG� NH���� GDQ� PHQ\RQJVRQJ�
PLOHQLXP� NHWLJD� WHQWX� DNDQ� WHUMDGL� EDQ\DN�
SHUXEDKDQ� GDODP� NHKLGXSDQ� PDV\DUDNDW�
VHEDJDL� DNLEDW� GDUL� HUD� JOREDOLVDVL�� 7DN� KDQ\D�
SHUXEDKDQ� VRVLDO�� EXGD\DSXQ�EHUSHQJDUXK�EHVDU�
GDODP� GXQLD� 3HQGLGLNDQ� DNLEDW� GDUL� SHUJHVHUDQ�
SDUDGLJPD�SHQGLGLNDQ�\DLWX�PHQJXEDK�FDUD�KLGXS��
EHUNRPXQLNDVL�� EHUSLNLU�� GDQ� FDUD� EDJDLPDQD�
PHQFDSDL� NHVHMDKWHUDDQ�� 'HQJDQ� PHQJHWDKXL�
EHJLWX� SHVDWQ\D� DUXV� SHUNHPEDQJDQ� GXQLD�

GLKDUDSNDQ�GXQLD�3HQGLGLNDQ�GDSDW�PHUHVSRQ�KDO�
KDO�WHUVHEXW�VHFDUD�EDLN�GDQ�ELMDN��

/DQGDVDQ�VRVLRORJLV�VHVXQJJXKQ\D�PHQ\DQJ�
NXW�IDNWD�HPSLULV�PHQJHQDL�SHUNHPEDQJDQ�PDVDODK�
GDQ�NHEXWXKDQ�PDV\DUDNDW�GDQ�QHJDUD��/DQGDVDQ�
VRVLRORJL� SHQGLGLNDQ� PHUXSDNDQ� DVXPVL�DVXPVL�
\DQJ�EHUVXPEHU�GDUL�NDLGDK�NDLGDK�VRVLRORJL�\DQJ�
GLMDGLNDQ� WLWLN� WRODN� GDODP� SHQGLGLNDQ�� .DLGDK�
NDLGDK� VRVLRORJL� WHUVHEXW� PHQMHODVNDQ� EDKZD�
PDQXVLD� LWX� SDGD� GDVDUQ\D� WHUPDVXN� PDNKOXN�
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LQGLYLGX�� EHUPDV\DUDNDW�� VHUWD� EHUEXGD\D�� 'DODP�
KLGXS� EHUPDV\DUDNDW� PDQXVLD� PHPLOLNL� QRUPD�
QRUPD�\DQJ�PHUHND�EHQWXN�GDQ�PHUHND�DQXW�\DQJ�
DNKLUQ\D� PHQJKDVLONDQ� VXDWX� NHEXGD\DDQ� \DQJ�
PHQFLULNDQ�NHNKDVDQ�VXDWX�PDV\DUDNDW�WHUWHQWX�

1.5.1 Perubahan Regional dan Global
3HUNHPEDQJDQ� LOPX� SHQJHWDKXDQ� GDQ�

WHNQRORJL� GHQJDQ� DNVHOHUDVL� \DQJ� EHOXP� SHUQDK�
GLED\DQJNDQ� VHEHOXPQ\D� PHPDVXNL� HUD� UHYROXVL�
LQGXVWUL������GLLNXWL�GHQJDQ�HUD�GLVUXSVL��SHUXEDKDQ�
NDUDNWHULVWLN� JHQHUDVL�� WXQWXWDQ� NHWHUDPSLODQ�
\DQJ� KDUXV� GLNXDVDL� GL� DEDG� NH����� Asean 
Economy Community�� GDQ� SHUXEDKDQ� VWUXNWXU�
NHWHQDJDNHUMDDQ� \DQJ� DPDW� FHSDW� PHPEHUL�
GDPSDN� ODQJVXQJ� EDJL� SHQ\LDSDQ� VXPEHU� GD\D�
PDQXVLD�PDVD� GHSDQ��'DODP� NRQWHNV� SHQ\LDSDQ�
VXPEHU� GD\D� PDQXVLD�� SHQLQJNDWDQ� NRPSHWHQVL�
VDDW� LQL� GLUDVD� WLGDN� PHQFXNXSL� ODJL� VHKLQJJD�
GLWXQWXW�DGDQ\D�SHQ\LDSDQ�³NRPSHWHQVL�EDUX´�\DQJ�
EHUEHGD�GDUL�NRPSHWHQVL�VHEHOXPQ\D�

5HYROXVL� LQGXVWUL� ���� PHPEDZD� GDPSDN�
\DQJ� OXDU� ELDVD� GL� EHUEDJDL� DVSHN� NHKLGXSDQ��
,QRYDVL�\DQJ�GLKDVLONDQ�XQWXN�PHPEXDW�NHKLGXSDQ�
OHELK� Q\DPDQ� WLGDN� WHUEDWDV�� WHWDSL� WDQWDQJDQ�
\DQJ� KDUXV� GLSHFDKNDQ� MXJD� VDQJDW� NRPSOHNV��
3HNHUMDDQ�\DQJ�VHPXOD�GLODNXNDQ�PDQXDO�GHQJDQ�
PHQJDQGDONDQ� WHQDJD� PDQXVLD� VHPDWD� VXGDK�
GLJDQWLNDQ� ROHK� PHVLQ� GDQ� WHNQRORJL� LQIRUPDVL��
.DUHQD�LWX��DGD�MHQLV�SHNHUMDDQ�\DQJ�VHNDUDQJ�DGD�
SHUODKDQ�DNDQ�KLODQJ�SDGD� VHNLWDU� VHSXOXK� WDKXQ�
NH� GHSDQ�� 'LSHUNLUDNDQ� ���� NHWHUDPSLODQ� GDVDU�
DNDQ�EHUXEDK�SDGD�WDKXQ������GDQ�KDPSLU���PLOLDU�
SHNHUMD�EHULVLNR�NHKLODQJDQ�SHNHUMDDQ�PHUHND�

5HYROXVL� LQGXVWUL� ���� GLDNVHOHUDVL� GHQJDQ�
PXQFXOQ\D� HUD� GLVUXSVL�� (UD� GLVUXSVL� GLWDQGDL�
GHQJDQ� PXQFXOQ\D� EDQ\DN� LQRYDVL� \DQJ� WLGDN�
WHUOLKDW��WLGDN�WHUGXJD��WLGDN�GLVDGDUL�ROHK�RUJDQLVDVL�
PDSDQ� VHKLQJJD� PHQJJDQJJX� MDODQQ\D� DNWLYLWDV�
WDWDQDQ�VLVWHP�ODPD�DWDX�EDKNDQ�PHQJKDQFXUNDQ�
VLVWHP� ODPD� WHUVHEXW�� ,QRYDVL� WHUVHEXW� GLVHUWDL�
GHQJDQ� DNVHOHUDVL� \DQJ� EHJLWX� FHSDW�� 2OHK�

Gambar 1.4. Skills Shift 2002-2030
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NDUHQDQ\D��LQRYDVL�GDQ�DNVHOHUDVL�PHUXSDNDQ�NDWD�
NXQFL�XQWXN�KLGXS�GL�HUD�WHUVHEXW�

5HYROXVL� LQGXVWUL� GDQ� HUD� GLVUXSVL� GLLNXWL�
SXODGHQJDQ� SHUXEDKDQ� NDUDNWHULVWLN� JHQHUDVL�
PDVDGHSDQ�� *HQHUDVL� VDDW� LQL� GDSDW� GLEDJL�
PHQMDGL� GXD�� \DLWX� JHQHUDVL� PLOHQLDO� GDQ� SRV�
PLOHQLDO�� 3HQGDSDW� ODLQ� PHQJXQJNDSNDQ� VDDW� LQL�
GXQLD� VHGDQJ� EHUJHUDN� PHQXMX� JHQHUDVL� =� GDQ�
$OSKD�.DUDNWHULVWLN� JHQHUDVL� WHUVHEXW� VDQJDW�
MDXK� EHUEHGD� GHQJDQ� JHQHUDVL� VHEHOXPQ\D�� +DO�
LQL� WHQWX� PHPHUOXNDQ� SHQGHNDWDQ� \DQJ� EHUEHGD�
GDODP� SHQGLGLNDQ� VHEDJDL� XSD\D� SHQ\LDSDQ�
JHQHUDVL�PDVD�GHSDQ�

%HUGDVDUNDQ� ODSRUDQ� ULVHW� 0F.LQVH\� Global 
Institute�� SHUJHVHUDQ� SURSRUVL� WUHQ� NHWHUDPSLODQ�
GDUL� WDKXQ� ����� KLQJJD� ����� �OLKDW� JDPEDU� �����
KDUXV�PHQMDGL�GDVDU�SHQJHPEDQJDQ�5HQVWUD�81<��
'DUL� JDPEDU� WHUVHEXW� QDPSDN� EDKZD� SHNHUMDDQ�
\DQJ�PHPHUOXNDQ� technological skills� PHQJDODPL�
SHQLQJNDWDQ� \DQJ� WDMDP� GLEDQGLQJNDQ� GHQJDQ�
NHWHUDPSLODQ�\DQJ�ODLQ��7HNQRORJL�\DQJ�EHUNHPEDQJ�
VDDW� LQL�PHQFDNXS� SDOLQJ� WLGDN� WHNQRORJL� LQGXVWUL�
PDQXIDNWXU�� NRQVWUXNVL�� HQHUJL�� SHUWDPEDQJDQ��
SHUWDQLDQ�� WUDQVSRUWDVL�� PDULWLP�� SDULZLVDWD�� MDVD��
VRVLDO�GDQ�NHVHKDWDQ��.HEXWXKDQ�DNDQ�SHQ\LDSDQ�
VXPEHU� GD\D� PDQXVLD� GL� ELGDQJ�ELGDQJ� LQL� WHODK�
GLLGHQWL¿NDVL� ROHK� 81<� EHUXSD\DPHPDQIDDWNDQ�
GDQ�PHQJHPEDQJNDQ� WHNQRORJL� \DQJ�PHUXSDNDQ�
DODW� XWDPD� XQWXN� PHQMDODQNDQSHUDQ� 81<��
7HNQRORJL� \DQJ� VDUDW� SHUXEDKDQ� PHQXQWXW� 81<�
PHPLOLNL�GD\D�DGDSWDVL�GDQ�DGRSVL�\DQJ�FHSDW�DJDU�
PDPSX� PHQ\LDSNDQ� PDKDVLVZD� EHUNHPDPSXDQ�
GDQ�EHUNHVDQJJXSDQ�XQWXN�PHOHN�WHNQRORJL��OXZHV�
PHQJKDGDSL� SHUXEDKDQ� WHNQRORJL�� GDQ� WHUDPSLO�
GDODP�PHQJRSHUDVLNDQ�WHNQRORJL��2OHK�NDUHQD�LWX��
SHQJHPEDQJDQ�SURJUDP�SURJUDP�VWXGL�� WHUPDVXN�
SURJUDP� YRNDVL� GL� 81<� GLXSD\DNDQ� VHPXWDNKLU�
NHPDMXDQ�WHNQRORJL�

3HUXEDKDQ� WHNQRORJL� GLSUHGLNVL� PDPSX�
PHQFLSWDNDQNRQGLVL�\DQJ�PHPEXDW�81<�PHODNXNDQ�
de-skilling� GDODP� EHUEDJDL� ELGDQJ�� QDPXQ� 81<�
MXJD� GLWXQWXW� PHQJDMDUNDQ� NHPDPSXDQ� multi-
skilling��81(6&2�PHQ\DUDQNDQ�DJDU�SHUHQFDQDDQ�
NXULNXOXP� PHPEHUL� SULRULWDV� SDGD� multi-skilling, 
ÀH[LELOLW\�� UHWUDLQDELOLW\�� HQWUHSUHQHXUVKLS�� FUHGLW�
transfer, dan continuing education�� .HPDMXDQ�
WHNQRORJL� PHQXQWXW� 81<� XQWXN� PHODNXNDQ�

SHUXEDKDQ�WHUKDGDS�NRPSHWHQVL�OXOXVDQ��NXULNXOXP��
SURVHV� SHPEHODMDUDQ�� SHQLODLDQ� SUHVWDVL� EHODMDU��
pendidik dan tenaga kependidikan, sarana dan 
SUDVDUDQD��SHQGDQDDQ��VHUWD�SHQJHORODDQ�

*OREDOLVDVL�WHODK�PHQLPEXONDQ�NHFHQGHUXQJDQ�
PDVD�GHSDQ�\DQJ�PHQXQWXW�SHUVDLQJDQ�GDQ�NHUMD�
VDPD�NHWDW��.RQGLVL�LQL�PHPEXWXKNDQ�NHPDPSXDQ�
GD\D� VDLQJ� GDQ� NRODERUDVL� \DQJ� NXDW�� 81<�
EHUXSD\D�PHPSHUKDWLNDQ�NHFHQGHUXQJDQ�GL�PDVD�
mendatang dengan cara mengakomodasi secara 
HOHNWLI�LQNRUSRUDWLI� VHVXDL� GHQJDQ� QLODL�QLODL� NH�
,QGRQHVLD�DQ��3HUNHPEDQJDQ�GXQLD�PHQXQMXNNDQ�
NHFHQGHUXQJDQ� NH� DUDK� PDV\DUDNDW� EHUEDVLV�
SHQJHWDKXDQ�� 8QWXN� PHQJKDGDSL� WDQWDQJDQ� WHU�
VHEXW�� ,QGRQHVLD� GLWXQWXW� XQWXN� PHPLOLNL� VXPEHU�
GD\D� PDQXVLD� \DQJ� SURIHVLRQDO� GHQJDQ� PHPLOLNL�
PDQDMHPHQ� JOREDO�� PDQDMHPHQ� EHUEDVLV� SHQJH�
WDKXDQ�� NHSHPLPSLQDQ� JOREDO�� VHUWD� PHQJXDVDL�
WHNQRORJL�PXWDNKLU��PDXSXQ�WHNQRORJL�\DQJ�PDPSX�
PHQJKDVLONDQ� LOPX� �technoscience��� ,QGRQHVLD�
MXJD� WHULNDW� GHQJDQ� NRPLWPHQ� JOREDO� �Millenium 
Development Goals, Education for All, human 
right to education, education for sustainable 
development, competency standards, world 
climate��� \DQJ�PHPHUOXNDQ� SHUKDWLDQ� 81<� XQWXN�
PHQGXNXQJ� GDQ� EHUSHUDQ� DNWLI�� EDLN� PHODOXL�
SHQGLGLNDQ�� SHQHOLWLDQ��PDXSXQ�SHQJDEGLDQ�SDGD�
PDV\DUDNDW�

*OREDOLVDVL�PHQXQWXW�NHPDPSXDQ�GD\D�VDLQJ�
\DQJ� NXDW� GDODP� ELGDQJ� WHNQRORJL�� PDQDMHPHQ��
NHSHPLPSLQDQ�� GDQ� VXPEHU� GD\D� PDQXVLD��
.HXQJJXODQ� WHNQRORJL�PDPSX�PHQXUXQNDQ� ELD\D�
SURGXNVL��PHQLQJNDWNDQ� NDQGXQJDQ� QLODL� WDPEDK��
PHPHUOXDV�NHUDJDPDQ�SURGXN��GDQ�PHQLQJNDWNDQ�
PXWX� SURGXN�� .HXQJJXODQ� PDQDMHPHQ� GDQ�
kepemimpinan mampu meningkatkan efektivitas 
GDQ� H¿VLHQVL�� .HXQJJXODQ� VXPEHU� GD\D�PDQXVLD�
merupakan kunci daya saing, karena menentukan 
SHUVRQLO� \DQJ� PDPSX� PHQMDJD� NHODQJVXQJDQ�
KLGXS�� SHUNHPEDQJDQ�� GDQ� NHPHQDQJDQ� GDODP�
SHUVDLQJDQ� JOREDO�� 6XPEHU� GD\D� PDQXVLD�
EHUNXDOLWDV� XQJJXO� PHPLOLNL� VLIDW� NUHDWLI�� LQRYDWLI��
OXZHV�� PHOHN� WHNQRORJL�� WHUDPSLO�� GDQ� PHPLOLNL�
NHFHUGDVDQ�PDMHPXN�

81<� EHUXSD\D� PHQJHPEDQJNDQ� SURJUDP�
\DQJ� PDPSX� PHPHQXKL� WXQWXWDQ� PDVD� GHSDQ��
3HQJHPEDQJDQ� SURJUDP� \DQJ� GLPDNVXG�
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GLGDVDUNDQ�SDGD�NRQGLVL�GDQ�NHSHQWLQJDQ�QDVLRQDO�
GDODP� UDQJND� XQWXN� PHPSHUWHEDO� QDVLRQDOLVPH�
EHUGDVDUNDQ� 3DQFDVLOD� GDQ� SLODU� SHUVDWXDQ� GDQ�
NHVDWXDQ� ,QGRQHVLD�� \DLWX� 88'� ������ 1HJDUD�
.HVDWXDQ� 5HSXEOLN� ,QGRQHVLD�� VHUWD� %KLQQHND�
7XQJJDO� ,ND�� 3HQJHPEDQJDQ� 81<� GLDUDKNDQ�
XQWXN�PHQJKDVLONDQ�LQVDQ�,QGRQHVLD�\DQJ�FHUGDV��
LQRYDWLI��NUHDWLI��WDNZD��PDQGLUL��FHQGLNLD��EHUMDWLGLUL�
,QGRQHVLD�� GDQ� EHUNHXQJJXODQ� NRPSDUDWLI� GDQ�
NRPSHWLWLI� VHFDUD� UHJLRQDO� GDQ� LQWHUQDVLRQDO�
PHODOXL�SHQLQJNDWDQ�NHWHUVHGLDDQ��NHWHUMDQJNDXDQ��
NXDOLWDV� GDQ� UHOHYDQVL�� VHUWD� NHVHWDUDDQ� GDQ�
NHSDVWLDQ� PHPSHUROHK� OD\DQDQ�� 81<� EHUXSD\D�
PHQLQJNDWNDQ� PXWX�� UHOHYDQVL�� HIHNWLYLWDV�� GDQ�
H¿VLHQVL� VHFDUD� RSWLPDO� GDQ� WHUXV�PHQHUXV�� EDLN�
WHUKDGDS� LQSXW�� SURVHV�� PDXSXQ� RXWSXW�� 'DODP�
NRQWHNV�ORNDO��VHODUDV�GHQJDQ�VHPDQJDW�QDZD�FLWD�
SHPEDQJXQDQ�GLKDUDSNDQ�VHODUDV�GHQJDQ�SRWHQVL�
GDHUDK�PDVLQJ�PDVLQJ��2OHK�NDUHQDQ\D�3HQGLGLNDQ�
PHPLOLNL� SHUDQ� SHQWLQJ� GDODP� XSD\D� RSWLPDOLVDVL�
SRWHQVL� GDHUDK�� 3HQGLGLNDQ� GLKDUDSNDQ� VHPDNLQ�
OHNDW�GDQ�DNUDE�GHQJDQ�GDHUDK��.HPDMXDQ�GDHUDK�
DNDQ�VHPDNLQ�PHPSHUFHSDW�NHPDMXDQ�EDQJVD�GDQ�
QHJDUD�

1.5.2 Perubahan Situasi Nasional
'DODP� NRQWHNV� QDVLRQDO�� SHQJHPEDQJDQ�

81<� GLGDVDUNDQ� EHUEDJDL� DVSHN� \DQJ� WHUVXUDW�
GDODP������1DZD�&LWD������5HQFDQD�3HPEDQJXQDQ�
-DQJND�3DQMDQJ�1DVLRQDO��53-31�������NHPDMXDQ�
WHNQRORJL������WXQWXWDQ�JOREDOLVDVL��GDQ�����NHUDQJND�
ORJLV�SHQJHPEDQJDQ�GD\D�VDLQJ�EDQJVD�

�������� 1DZD�&LWD�3UHVLGHQ�
1DZD� FLWD� PHUXSDNDQ� VHPELODQ� DJHQGD�

SHPHULQWDK� XQWXN� PHZXMXGNDQ� ,QGRQHVLD� \DQJ�
OHELK� EDLN�� 3URJUDP� LQL� GLJDJDV� ROHK� 3UHVLGHQ�
-RNR�:LGRGR� SDGD� PDVD� SHPHULQWDKDQQ\D� \DQJ�
SHUWDPD�������±�������XQWXN�PHQXQMXNNDQ�SULRULWDV�
MDODQ�SHUXEDKDQ�PHQXMX�,QGRQHVLD�\DQJ�EHUGDXODW�
VHFDUD�SROLWLN��VHUWD�PDQGLUL�GDODP�ELGDQJ�HNRQRPL�
GDQ�EHUNHSULEDGLDQ�GDODP�NHEXGD\DDQ��6HPELODQ�
DJHQGD�WHUVHEXW�DGDODK�
��� 0HQJKDGLUNDQ� NHPEDOL� QHJDUD� XQWXN� PHOLQ�

GXQJL�VHJHQDS�EDQJVD�GDQ�PHPEHULNDQ�UDVD�
DPDQ�SDGD�VHOXUXK�ZDUJD�QHJDUD�

��� 0HPEXDW� SHPHULQWDKDQ� WLGDN� DEVHQ� GHQJDQ�

PHPEDQJXQ� WDWD� NHOROD� SHPHULQWDKDQ� \DQJ�
EHUVLK��HIHNWLI��GHPRNUDWLV�GDQ�WHUSHUFD\D�

��� 0HPEDQJXQ�,QGRQHVLD�GDUL�SLQJJLUDQ�GHQJDQ�
PHPSHUNXDW�GDHUDK�GDHUDK�GDQ�GHVD�GDODP�
NHUDQJND�QHJDUD�NHVDWXDQ�

��� 0HQRODN� QHJDUD� OHPDK� GHQJDQ� PHODNXNDQ�
UHIRUPDVL�VLVWHP�GDQ�SHQHJDNDQ�KXNXP�\DQJ�
EHEDV�NRUXSVL��EHUPDUWDEDW�GDQ�WHUSHUFD\D�

��� 0HQLQJNDWNDQ� NXDOLWDV� KLGXS� PDQXVLD� ,QGR�
QHVLD�

��� 0HQLQJNDWNDQ� SURGXNWLYLWDV� UDN\DW� GDQ� GD\D�
VDLQJ�GL�SDVDU�LQWHUQDVLRQDO�

��� 0HZXMXGNDQ� NHPDQGLULDQ� HNRQRPL� GHQJDQ�
PHQJJHUDNNDQ�VHNWRU�VHNWRU�VWUDWHJLV�HNR�QR�
PL�GRPHVWLN�

��� 0HODNXNDQ�UHYROXVL�NDUDNWHU�EDQJVD�
��� 0HPSHUWHJXK� NH�EKLQQHND�DQ� GDQ� PHP�SHU�

NXDW�UHVWRUDVL�VRVLDO�,QGRQHVLD�

6HODQMXWQ\D� SDGD� SHPHULQWDKDQ� NHGXDQ\D�
�����±�������3UHVLGHQ�-RNR�:LGRGR�PHQ\DPSDLNDQ�
OLPD� SULRULWDV� SURJUDP� \DQJ� EHUPXDUD� SDGD�
SHPEDQJXQDQ� VXPEHU� GD\D� PDQXVLD� �6'0��
,QGRQHVLD� \DQJ� XQJJXO�� .HOLPD� SURJUDP� SULRULWDV�
3UHVLGHQ�-RNR�:LGRGR�WHUVHEXW�DGDODK�
��� 3HPEDQJXQDQ� 6'0� DNDQ� PHQMDGL� SULRULWDV�

XWDPD� NLWD�� PHPEDQJXQ� 6'0� \DQJ� SHNHUMD�
NHUDV��\DQJ�GLQDPLV��0HPEDQJXQ�6'0�\DQJ�
WHUDPSLO�� PHQJXDVDL� LOPX� SHQJHWDKXDQ� GDQ�
WHNQRORJL��

��� 3HPEDQJXQDQ� LQIUDVWUXNWXU� DNDQ� NLWD�
ODQMXWNDQ��,QIUDVWUXNWXU�\DQJ�PHQJKXEXQJNDQ�
NDZDVDQ�SURGXNVL�GHQJDQ�NDZDVDQ�GLVWULEXVL��
\DQJ� PHPSHUPXGDK� DNVHV� NH� NDZDVDQ�
ZLVDWD�� \DQJ� PHQGRQJNUDN� ODSDQJDQ� NHUMD�
EDUX�� \DQJ� PHQJDNVHOHUDVL� QLODL� WDPEDK�
SHUHNRQRPLDQ�UDN\DW�

��� 6HJDOD� EHQWXN� NHQGDOD� UHJXODVL� KDUXV� NLWD�
VHGHUKDQDNDQ�� 3HPHULQWDK� DNDQ� PHQJDMDN�
'35� XQWXN� PHQHUELWNDQ� �� XQGDQJ�XQGDQJ�
EHVDU�� 3HUWDPD�� 88� &LSWD� /DSDQJDQ� .HUMD��
.HGXD��88�3HPEHUGD\DDQ�80.0���

��� 3HQ\HGHUKDQDDQ� ELURNUDVL� KDUXV� WHUXV�
NLWD� ODNXNDQ� EHVDU�EHVDUDQ�� ,QYHVWDVL�
XQWXN� SHQFLSWDDQ� ODSDQJDQ� NHUMD� KDUXV�
GLSULRULWDVNDQ�� 3URVHGXU� \DQJ� SDQMDQJ� KDUXV�
GLSRWRQJ�� %LURNUDVL� \DQJ� SDQMDQJ� KDUXV� NLWD�
SDQJNDV��(VHORQLVDVL�KDUXV�GLVHGHUKDQDNDQ�
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��� 7UDQVIRUPDVL� HNRQRPL� XQWXN� PHQJXUDQJL�
NHWHUJDQWXQJDQ� SDGD� VXPEHU� GD\D� DODP�
PHQMDGL� GD\D� VDLQJ� PDQXIDNWXU� GDQ� MDVD�
PRGHUQ�\DQJ�PHPSXQ\DL� QLODL� WDPEDK� WLQJJL�
EDJL� NHPDNPXUDQ� EDQJVD� GHPL� NHDGLODQ�
VRVLDO�EDJL�VHOXUXK�UDN\DW�,QGRQHVLD�

6HODUDV� GHQJDQ� DJHQGD� SHPHULQWDKDQ� \DQJ�
WHUWXDQJ� GDODP� QDZD� FLWD� 3UHVLGHQ� -RNR�:LGRGR�
EDLN�SHULRGH�NHSHPLPSLQDQ�\DQJ�SHUWDPD�PDXSXQ�
\DQJ� NHGXD� WHUVHEXW�� UHQVWUD�81<�GLVXVXQ�XQWXN�
WXUXW�VHUWD�PHZXMXGNDQ�,QGRQHVLD�\DQJ�OHELK�EDLN��
%HUEDJDL� SURJUDP� GLVXVXQ� XQWXN� PHZXMXGNDQ�
NHPDQGLULDQ� GDQ� NHGDXODWDQ� EDQJVD� ,QGRQHVLD�
EDLN�GDODP�DVSHN�SROLWLN��HNRQRPL��GDQ�EXGD\D�

�������� 5HQFDQD�3HPEDQJXQDQ�-DQJND�
3DQMDQJ�1DVLRQDO����������

8QGDQJ�8QGDQJ� 5HSXEOLN� ,QGRQHVLD� 1RPRU�
��� 7DKXQ� ����� WHQWDQJ� 5HQFDQD� 3HPEDQJXQDQ�
-DQJND�3DQMDQJ�1DVLRQDO�����������PHQHWDSNDQ�
EDKZD� YLVL� ,QGRQHVLD� WDKXQ� ����� DGDODK��
³,QGRQHVLD�\DQJ�PDQGLUL��PDMX��DGLO��GDQ�PDNPXU�´�
&LWD�FLWD�,QGRQHVLD�\DQJ�LQJLQ�GLFDSDL�SDGD�WDKXQ�
������ \DLWX�� ³0HQJDQJNDW� ,QGRQHVLD� PHQMDGL�
QHJDUD� PDMX� GDQ� PHUXSDNDQ� NHNXDWDQ� ��� EHVDU�

GXQLD� SDGD� WDKXQ� ����� GDQ� �� EHVDU� GXQLD� SDGD�
WDKXQ� ����� PHODOXL� SHUWXPEXKDQ� HNRQRPL� WLQJJL�
\DQJ�LQNOXVLI�GDQ�EHUNHODQMXWDQ�´�88���������MXJD�
PHQ\DWDNDQEDKZD�XQWXN�PHZXMXGNDQ�YLVL�WHUVHEXW�
GLWHPSXK�PHODOXL� �� �GHODSDQ��PLVL� SHPEDQJXQDQ�
QDVLRQDO�\DQJ�PHOLSXWL������PHZXMXGNDQ�PDV\DUDNDW�
EHUDNKODN� PXOLD�� EHUPRUDO�� EHUHWLND�� EHUEXGD\D��
GDQ� EHUDGDE� EHUGDVDUNDQ� IDOVDIDK� 3DQFDVLOD��
���� PHZXMXGNDQ� EDQJVD� \DQJ� EHUGD\D�VDLQJ�� ����
PHZXMXGNDQ�PDV\DUDNDW�GHPRNUDWLV�EHUODQGDVNDQ�
KXNXP�� ����PHZXMXGNDQ� ,QGRQHVLD� DPDQ�� GDPDL��
GDQ� EHUVDWX�� ���� PHZXMXGNDQ� SHPHUDWDDQ�
SHPEDQJXQDQ�\DQJ�EHUNHDGLODQ�� ����PHZXMXGNDQ�
,QGRQHVLD� DVUL� GDQ� OHVWDUL�� ���� PHZXMXGNDQ�
,QGRQHVLD�PHQMDGL�QHJDUD�NHSXODXDQ�\DQJ�PDQGLUL��
PDMX��NXDW��GDQ�EHUEDVLVNDQ�NHSHQWLQJDQ�QDVLRQDO��
GDQ� ���� PHZXMXGNDQ� ,QGRQHVLD� EHUSHUDQ� SHQWLQJ�
GDODP�SHUJDXODQ�GXQLD�LQWHUQDVLRQDO�

9LVL� \DQJ� WHUFDQWXP� SDGD� 53-31� �����
����� WHUVHEXW� GLMDEDUNDQ� GDODP� HPSDW� WDKDSDQ�
UHQFDQD�SHPEDQJXQDQ�MDQJND�PHQHQJDK�QDVLRQDO�
�53-01�� \DQJ� PHOLSXWL�� ���� 53-01� ����������
PHQDWD�NHPEDOL�1.5,��GDQ�PHPEDQJXQ�,QGRQHVLD�
\DQJ�DPDQ�GDQ�GDPDL��\DQJ�DGLO�GDQ�GHPRNUDWLV��
GHQJDQ� WLQJNDW� NHVHMDKWHUDDQ� \DQJ� OHELK� EDLN��
���� 53-01� ���������� PHPDQWDSNDQ� SHQDWDDQ�

Gambar 1.5. Pentahapan Pembangunan Jangka Panjang Nasional 2005-2025
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NHPEDOL� 1.5,�� PHQLQJNDWNDQ� NXDOLWDV� VXPEHU�
GD\D� PDQXVLD�� GDQ� PHPEDQJXQ� NHPDPSXDQ�
LOPX� SHQJHWDKXDQ� GDQ� WHNQRORJL�PHPSHUNXDW�
GD\D�VDLQJ�SHUHNRQRPLDQ������53-01�����������
PHPDQWDSNDQ� SHPEDQJXQDQ� VHFDUD� PHQ\HOXUXK�
GHQJDQ�PHQHNDQNDQ�SHPEDQJXQDQ�SHUHNRQRPLDQ�
\DQJ� EHUEDVLV� VXPEHU� GD\D� DODP� \DQJ� WHUVHGLD��
VXPEHU� GD\D� PDQXVLD� \DQJ� EHUNXDOLWDV� WLQJJL��
GDQ�NHPDPSXDQ�LOPX�SHQJHWDKXDQ�GDQ�WHNQRORJL��
VHKLQJJD� XQJJXO� GDQ� NRPSHWLWLI�� GDQ� ���� 53-01�
���������� PHZXMXGNDQ� PDV\DUDNDW� ,QGRQHVLD�
\DQJ� PDQGLUL�� PDMX�� DGLO�� GDQ� PDNPXU� PHODOXL�
SHUFHSDWDQ� GDQ� SHUOXDVDQ� SHPEDQJXQDQ� GL�
EHUEDJDL� ELGDQJ� GHQJDQ� PHQHNDQNDQ� WHU�ED�
QJXQQ\D� VWUXNWXU� SHUHNRQRPLDQ� \DQJ� NRNRK�
EHUODQGDVNDQ� NHXQJJXODQ� NRPSHWLWLI�� 53-01�
SULRULWDV�QDVLRQDO�GLVDMLNDQ�SDGD�*DPEDU�����

7DKDSDQ�SHPEDQJXQDQ�QDVLRQDO�LQL�GLJXQDNDQ�
VHEDJDL� DFXDQ� EDJL� SHPEDQJXQDQ� 3HQGLGLNDQ�
QDVLRQDO� \DQJ� VHODQMXWQ\D� PHQMDGL� DFXDQ� EDJL�
SHPEDQJXQDQ� LQVWLWXVL� 3HQGLGLNDQ�� %HUGDVDUNDQ�
*DPEDU������GLSHUROHK�LQIRUPDVL�EDKZD�SHQGLGLNDQ�
QDVLRQDO�PHQMDGL�VDODK�VDWX�VHNWRU�SHPEDQJXQDQ�
QDVLRQDO� \DQJ� SHQWLQJ� NKXVXVQ\D� GDODP� UDQJND�
SHQJHPEDQJDQ�VXPEHU�GD\D�PDQXVLD�

�������� .HUDQJND�/RJLV�3HQJHPEDQJDQ�
'D\D�6DLQJ�%DQJVD

.HPHQULVWHNGLNWL� PHQJLGHQWL¿NDVL� HNVSHNWDVL�
PDV\DUDNDW�WHUKDGDS�SHUJXUXDQ�WLQJJL��3HUJXUXDQ�
WLQJJL� GLKDUDSNDQ� GDSDW� PHPHUDQNDQ� GLULQ\D�
VHEDJDL� agent of education�� NHPXGLDQ� VHEDJDL�
agent of research and development�� EHUODQMXW�
VHEDJDL� agent of knowledge and technology 
transfer�� VHUWD� SDGD� DNKLUQ\D� VHEDJDL� agent 
ofeconomic development.� 2OHK� NDUHQD� LWX��
SHUJXUXDQ�WLQJJL�GLWXQWXW�XQWXN�GDSDW�PHQJKDVLONDQ�
LQRYDVL\DQJ�GDSDW�PHPEHULNDQ�PDQIDDW�HNRQRPLV�
EDJLPDV\DUDNDW�VHFDUD�OXDV�

$JHQGD�SHPEDQJXQDQ�,QGRQHVLD�EHUGDVDUNDQ�
5HQFDQD� 3HPEDQJXQDQ� -DQJND� 0HQHQJDK�
1DVLRQDO� �53-01�� NHWLJD� ������������ DGDODK�
PHZXMXGNDQ�PDV\DUDNDW� ,QGRQHVLD�\DQJ�PDQGLUL��
PDMX�� DGLO�� GDQ� PDNPXU� PHODOXL� SHUFHSDWDQ�
SHPEDQJXQDQ� GL� EHUEDJDL� ELGDQJ� GHQJDQ�
PHQHNDQNDQ�WHUEDQJXQQ\D�VWUXNWXU�SHUHNRQRPLDQ�
\DQJ� NRNRK� EHUODQGDVNDQ� NHXQJJXODQ� NRPSHWLWLI��
%HUGDVDUNDQ� ODSRUDQ� World Economic Forum 
�:()��WHQWDQJ�NHPDPSXDQ�GD\D�VDLQJ��,QGRQHVLD�
SDGD� WDKXQ� ���������� PHQHPSDWL� SHULQJNDW� NH�
���GDUL�����QHJDUD��'L� WLQJNDW�$6($1�� ,QGRQHVLD�

Gambar 1.6. Kerangka Logis Pengembangan Daya Saing
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EHUDGD� GL� SHULQJNDW� NH���� � XQWXN� SHULQJNDW� NH���
GLWHPSDWL� ROHK� 6LQJDSXUD�� .HNXDWDQ� ,QGRQHVLD�
DGDODK� GDUL� VLVL�market size� GDQ� VWDELOLWDV�PDNUR�
HNRQRPL�GHQJDQ�QLODL�PDVLQJ�PDVLQJ������GDQ�����
:()� PHQLODL� WLQJNDW� DGRSVL� WHNQRORJL� ,QGRQHVLD�
FXNXS�WLQJJL��QDPXQ��NXDOLWDV�DNVHV�UHODWLI�UHQGDK��
6HODLQ� LWX�� NDSDVLWDV� LQRYDVL� ,QGRQHVLD� PDVLK�
WHUEDWDV��

UNY mempunyai peran sangat penting 
GDODP� PHQJHPEDQJNDQ� GD\D� VDLQJ� EDQJVD��
2OHK� NDUHQDQ\D�� 81<� PHQ\XVXQ� 5HQVWUD� \DQJ�
PHQMDGL� SLMDNDQ� NHJLDWDQ� 81<� GL� PDVD� GHSDQ�
GHQJDQ� PHPHUKLWXQJNDQ� VXPEHU� GD\D� \DQJ�
WHUVHGLD�GDODP�UDQJND�PHQFDSDL�WXMXDQ�\DQJ�WHODK�
GLWHWDSNDQ��5HQVWUD�SHQWLQJ�GLPLOLNL�XQWXN�PHPEHUL�
DUDK�GDQ�ELPELQJDQ�VLYLWDV�DNDGHPLND�81<�GDODP�
UDQJND�SHQFDSDLDQ�WXMXDQ��\DLWX�SHQLQJNDWDQ�GDQ�
DWDX� SHQJHPEDQJDQ� EHUEDJDL� ELGDQJ�� GHQJDQ�
ULVLNR� \DQJ� GLPLQLPDONDQ� GDQ� XQWXN� PHQJXUDQJL�
NHWLGDNSDVWLDQ�PDVD�GHSDQ�

3HQJHPEDQJDQ�GD\D�VDLQJ�81<�GLODNVDQDNDQ�
GHQJDQ� PHQJLQWHJUDVL� VHJDOD� SRWHQVL� VXPEHU�
GD\D�GDODP�EHQWXN�DNWLYLWDV�XWDPD�GDQ�SHQGXNXQJ�
GDODP� value chain� VHSHUWL� WHUVDML� GDODP� JDPEDU�
�����*DPEDU�LQL�PHQHUDQJNDQ�EDKZD�PDKDVLVZD��
GRVHQ�GDQ�GDQD�PHQMDGL�XQVXU�XWDPD� LQSXW�\DQJ�
KDUXV� GLNHOROD� GHQJDQ� SURIHVLRQDO�� 3HQJHORODDQ�

VXPEHU� GD\D� VHFDUD� SURIHVLRQDO� GDSDW� PHOLSXWL�
VHJDOD� XSD\D� DJDU� WHUFLSWD� PDKDVLVZD�� GRVHQ��
GDQ� SHULVHW�SHQJDEGL� \DQJ� SURIHVVLRQDO� VHKLQJJD�
dapat menciptakan branding UNY serta mampu 
meningkatkan market share dan partisipasi 
GDODP�SHPEDQJXQDQ�OHPEDJD��EDQJVD�GDQ�GXQLD�
VHFDUD� EHUNHODQMXWDQ�� $GRSVL� WHNQRORJL� LQIRUPDVL�
GDQ� NRPXQLNDVL� GDODP� VHJDOD� IXQJVL�PDQDMHPHQ�
XQLYHUVLWDV�PHQMDGL� XQVXU� WLGDN� WHUHODNNDQ� GDODP�
UDQJND� PHQGXNXQJ� SHQ\LDSDQ� OD\DQDQ� GDQ�
LQIRUPDVL� \DQJ� FHSDW�� DNXUDW�� KDQGDO�� GLQDPLV��
HIHNWLI��GDQ�H¿VLHQ�

�������� 3HUXEDKDQ�1RPHQNODWXU�.HPHQWHULDQ
.HSXWXVDQ� 3UHVLGHQ� 5HSXEOLN� ,QGRQHVLD�

1RPRU� ����3� 7DKXQ� ����� WHQWDQJ� 3HPEHQWXNDQ�
Kementerian Negara dan Pengangkatan Menteri 
1HJDUD� .DELQHW� ,QGRQHVLD� 0DMX� 3HULRGH� 7DKXQ�
���������� PHPEDZD� GDPSDN� SDGD� SHUXEDKDQ�
QRPHQNODWXU� .HPHQWHULDQ� 5LVHW�� 7HNQRORJL�� GDQ�
3HQGLGLNDQ� 7LQJJL�� 3HQGLGLNDQ� WLQJJL� VHEDJDL�
EDJLDQ�GDUL�.HPHQULVWHNGLNWL�GDODP���WDKXQ�WHUDNKLU�
GLJDEXQJNDQ�GHQJDQ�.HPHQWHULDQ�3HQGLGLNDQ�GDQ�
.HEXGD\DDQ� �.HPHQGLNEXG��� 'HQJDQ� GHPLNLDQ��
0HQWHUL� 3HQGLGLNDQ� GDQ� .HEXGD\DDQ� DNDQ�
PHPEDZDKL� SHQGLGLNDQ� GDVDU� KLQJJD� SHUJXUXDQ�
WLQJJL�

Gambar 1.7. UNY’s Value Chain
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3HUXEDKDQ� QRPHQNODWXU� LQL� DNDQ� EHUDNLEDW�
SDGD� EHUEDJDL� NHELMDNDQ� GDQ� LPSOHPHQWDVLQ\D��
$QJJDUDQ� SHQGLGLNDQ� WLQJJL� MXJD� DNDQ�PHQJDODPL�
SHUXEDKDQ� NXDQWLWDV� GDQ� ELURNUDVL� SHQFDLUDQQ\D��
%HJLWX� SXOD� GHQJDQ� VWUXNWXU� GDQ� VLVWHP� NHUMD� GL�
.HPGLNEXG� \DQJ� KDUXV� LNXW� EHUXEDK�� %HUEDJDL�
SHUXEDKDQ� LQL� PHPEXWXKNDQ� ZDNWX� GDODP� SURVHV�
SHQJDGDSWDVLDQQ\D��2OHK� NDUHQD� LWX�� 81<� VHFDUD�
PHQGDVDU� SHUOX� XQWXN� PHQJDQWLVLSDVL� EHUEDJDL�
NHELMDNDQ� GDQ� LPSOHPHQWDVL� GDUL� SHUXEDKDQ�
QRPHQNODWXU�NHPHQWHULDQ�GDODP�UHQVWUD�PHQGDWDQJ�

5HQVWUD� 81<� ���������� LQL� GLVXVXQ�
EHUGDVDUNDQ� ODQGDVDQ� KXNXP� \DQJ� EHUODNX��
ODQGDVDQ� ¿ORVR¿V� \DQJ� PHQGDVDUL� WHUEHQWXNQ\D�
VHMDUDK� GDQ� EXGD\D�� QLODL�QLODL� GDVDU� GDQ�
SHQGHNDWDQ�LOPLDK�\DQJ�GLJXQDNDQ�VHEDJDL�GDVDU�
SHQJHPEDQJDQ� GLUL� 81<�� $GD� VHSXOXK� ELGDQJ�
SHQJHPEDQJDQ� \DQJ� PHQMDGL� UXDQJ� OLQJNXS�

Gambar 1.8. Perubahan Nomenklatur Kemenristekdikti

SHQJHPEDQJDQ� 81<�� \DLWX� ���� 3HQGLGLNDQ�� ����
3HQHOLWLDQ�� ���� 3HQJDEGLDQ� SDGD�PDV\DUDNDW�� ����
6XPEHU� GD\D� PDQXVLD�� ���� .HPDKDVLVZDDQ�� ����
.HZLUDXVDKDDQ������7DWD�SDPRQJ�GDQ�NHUMD�VDPD��
����.HXDQJDQ������3UDVDUDQD�GDQ�VDUDQD��GDQ������
/D\DQDQ� DNDGHPLN� GDQ� QRQDNDGHPLN� EHUEDVLV�
WHNQRORJL� LQIRUPDVL� GDQ� NRPXQLNDVL�� 7LJD� ELGDQJ�
yang pertama merupakan core business UNY, dan 
WXMXK� ELGDQJ� ODLQQ\D� DGDODK� ELGDQJ� SHQGXNXQJ�
XWDPD�� 81<� VHEDJDL� SHUJXUXDQ� WLQJJL� PHPLOLNL�
RWRQRPL� XQWXN� EHUDGDSWDVL� GHQJDQ� EHUEDJDL�
DVSHN� SHUXEDKDQ� NKXVXVQ\D� EHUNDLWDQ� GHQJDQ�
SHUNHPEDQJDQ� LOPX� SHQJHWDKXDQ� GDQ� WHNQRORJL��
Dengan demikian, Renstra UNY disusun agar UNY 
GDSDW�EHUNRQWULEXVL�SDGD�SHPEDQJXQDQ�QDVLRQDO��
VHKLQJJD� EHUNHPEDQJ� GDQ�PHQGDSDW� SHQJDNXDQ�
EDLN�GL�WLQJNDW�UHJLRQDO�PDXSXQ�LQWHUQDVLRQDO��
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%$%�,,
TANTANGAN MASA DEPAN 
DAN KONDISI INTERNAL

PHQHQJDK>�@��'LEDQGLQJNDQ�GHQJDQ�QHJDUD�QHJDUD�
ODLQ�GL�$6($1��FDSDLDQ�DQJND�$3.�37� WHUJRORQJ�
FXNXS� EDLN�� QDPXQ� PDVLK� NDODK� GLEDQGLQJNDQ�
GHQJDQ�0DOD\VLD�������GDQ�7KDLODQG�������� ,30�
,QGRQHVLD��PHVNLSXQ� WHUPDVXN� \DQJ�EHUNHPEDQJ�
WHUSHVDW� GL� GXQLD� GDODP� ��� WDKXQ� WHUDNKLU� PDVLK�
NDODK� GLEDQGLQJNDQ� GHQJDQ� EHEHUDSD� QHJDUD� GL�
$6($1�� VHSHUWL� 0DOD\VLD� ������� GDQ� 7KDLODQG�
�������� .RQGLVL� LQL� PHPEHULNDQ� WDQWDQJDQ� EDJL�
81<�VHEDJDL�SHUJXUXDQ�WLQJJL�QHJHUL�\DQJ�PDVXN�
GDODP� NODVWHU� �� QDVLRQDO� SDGD� WDKXQ� ����� XQWXN�
PDPSX�EHUSHUDQ�GDODP�PHQLQJNDWNDQ�$3.�37�GDQ�
SHQLQJNDWDQ� ,30� ,QGRQHVLD� GHQJDQ� SHQLQJNDWDQ�
PXWX�SHQGLGLNDQ�GDQ�SHQHOLWLDQ��VHUWD�SHPEXNDDQ�
SURGL�SURGL� EDUX� EDLN� DNDGHPLN�� YRNDVL�� PDXSXQ�
SURIHVL� SDGD� ELGDQJ�ELGDQJ� \DQJ� VHVXDL� GHQJDQ�
NHEXWXKDQ�SDVDU�WHQDJD�NHUMD�

2.1.2. Agenda Pembangunan 
Berkelanjutan (Sustainable 
Development Goals - SDGs)

SDGs VXGDK� GLFDQDQJNDQ� VHEDJDL� WXMXDQ�
GXQLD� ROHK� 3%%�� 6HEDJLDQ� EHVDU� QHJDUD� GL� GXQLD�
WHUPDVXN� ,QGRQHVLD� VHSDNDW� XQWXN� PHQJJXQDNDQ�
6'*V�VHEDJDL�LQGLNDWRU�NHPDMXDQ�VHEXDK�1HJDUD>�@��
8QLYHUVLWDV� VHEDJDL� VDODK� VDWX� DJHQ� SHUXEDKDQ�
VRFLDO� VHEXDK� QHJDUD� VXGDK� VHKDUXVQ\D� EHU�
NRQWULEXVL� WHUKDGDS� SURJUDP� LQL�� 6HMDODQ� GHQJDQ�
KDO�WHUVHEXW��Times Higher Education PHOXQFXUNDQ�

2.1. Tantangan Dinamika Lingkungan Eksternal

�������%RQXV�'HPRJUD¿�,QGRQHVLD����������
3HUWXPEXKDQ� SHQGXGXN� ,QGRQHVLD� GLSUHGLNVL�

DNDQ� PHQFDSDL� DQJND� ���� MXWD� MLZD� GHQJDQ�
SHUEDQGLQJDQ�XVLD�SURGXNWLI�GDQ�QRQSURGXNWLI�\DQJ�
PHQJXQWXQJNDQ��\DQJ�ELDVD�GLVHEXW�GHQJDQ�ERQXV�
GHPRJUD¿��6HWLDS�EDQJVD�GLSHUFD\D�KDQ\D�VHNDOL�
PHQLNPDWL�ERQXV�GHPRJUD¿� LQL�GLPDQD�SHQGXGXN�
XVLD� SURGXNWLI� �EHUXVLD� ������ WDKXQ�� OHELK� EHVDU�
GLEDQGLQJNDQ�GHQJDQ�SHQGXGXN�XVLD�QRQ�SURGXNWLI�
�EHUXVLD�GLEDZDK���� WDKXQ�GDQ�GLDWDV���� WDKXQ���
'DWD� %DSHQQDV>�@� WDKXQ� ����� PHQXQMXNNDQ�
EDKZD� SDGD� WDKXQ� ����������� MXPODK� SHQGXGXN�
XVLD� SURGXNWLI� GL� ,QGRQHVLD� PHQFDSDL� ��� SHUVHQ�
GLEDQGLQJNDQ� \DQJ� QRQSURGXNWLI�� .RQGLVL� LQL�
PHUXSDNDQ� WDQWDQJDQ� \DQJ� VHFDUD� ODQJVXQJ�
GLWXMXNDQ� NHSDGD� OHPEDJD� SHQGLGLNDQ� WLQJJL��
seperti UNY, untuk menyediakan pendidikan dan 
SHODWLKDQ�EDJL�JHQHUDVL�PXGD�SURGXNWLI�GDQ�GHQJDQ�
EHUEDJDL�NHDKOLDQ�NHLOPXDQ��NHWHUDPSLODQ�GDQ�soft-
skills�\DQJ�GLEXWXKNDQ�ROHK�SDVDU�WHQDJD�NHUMD�

Tantangan penyediaan penduduk usia 
SURGXNWLI�GHQJDQ�NHDKOLDQ�GDQ�NHWHUDPSLODQ�PDKLU�
\DQJ� PHPHQXKL� SDVDU� WHQDJD� NHUMD� PHQJKDGDSL�
WDQWDQJDQ� ODQMXWDQ� \DLWX� �L�� $QJND� 3DUWLVLSDVL�
.DVDU� 3HUJXUXDQ� 7LQJJL� �$3.� 37�� GL� ,QGRQHVLD�
\DQJ� PDVLK� EHUNLVDU� SDGD� DQJND� ������>�@��
GDQ� �LL�� ,QGHNV� 3HPEDQJXQDQ� 0DQXVLD� �,30�
– Human Development Index�� ,QGRQHVLD� \DQJ�
PDVLK�SDGD�DQJND������SDGD�DWDX�SDGD�WLQJNDWDQ�
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VHEXDK� SHPHULQJNDWDQ� \DQJ� PHQGDVDUNDQ� SDGD�
EDJDLPDQD� XQLYHUVLWDV� GDSDW� EHUNRQWULEXVL� SDGD�
6'*V��7+(�PHQJLGHQWL¿NDVL� ��� LVX� GDODP�6'*V�
\DQJ� GDSDW� GLSHFDKNDQ� ROHK� XQLYHUVLWDV�� DQWDUD�
ODLQ�� �L��6'*���±�Good health and well-being�� �LL��
6'*���±�Quality education�� �LLL��SDG 5 – Gender 
equality���LY��6'*���±�Decent work and economic 
growth;� �Y�� 6'*� �� ±� Industry, innovation, and 
infrastructure���YL��6'*����±�Reduced inequalities��
�YLL��6'*����– Sustainable cities and communities; 
�YLLL�� 6'*� ��� ±� Responsible consumption and 
production;��L[��6'*����±�Climate action;��[��SDG 
���±�Peace, justice and strong institutions;�GDQ��[L��
6'*����±�Partnerships for the goals>�@. 

6HEDJDL�JDPEDUDQ��81<�VDQJDW�EHUNHSHQWLQJDQ�
XQWXN� EHUNRQWULEXVL� 6'*� �� \DLWX� SHQGLGLNDQ� \DQJ�
EHUNXDOLWDV��+DO�LQL�VDQJDW�VHVXDL�GHQJDQ�VDODK�VDWX�
WXMXDQ� 81<� \DLWX� PHQJKDVLONDQ� WHQDJD� SHQGLGLN�
GDQ� NHSHQGLGLNDQ� \DQJ� EHUNXDOLWDV� VHKLQJJD� GDSDW�
PHPEDQWX�NXDOLWDV�SHQGLGLNDQ�,QGRQHVLD��6HODLQ�LWX��
GDODP� VDODK� VDWX� YLVL� 81<� WHUPDNWXE� NDWD� LQRYDVL�
\DQJ� EHUDUWL� SHQWLQJQ\D� SURGXN�SURGXN� EDUX� XQWXN�
PHPHFDKNDQ�PDVDODK�QHJHUL��+DO�LQL�GDSDW�GLMDGLNDQ�
VHEDJDL�NRQWULEXVL�81<�XQWXN�PHQFDSDL�6'*����

2.1.3. Kebutuhan Tenaga Kerja Mahir 
dalam Masyarakat Ekonomi ASEAN 
dan Global

3HPEHUODNXDQ� NHVHSDNDWDQ� 0DV\DUDNDW�
(NRQRPL� $VHDQ� �0($� ±� ASEAN Economic 
Community��±�\DQJ�GLPXODL����'HVHPEHU������±�
PHUXSDNDQ�WDQWDQJDQ�EDUX�GDODP�KDO�SHQ\HGLDDQ�
WHQDJD� NHUMD� PDKLU� \DQJ� PHPLOLNL� NHEHEDVDQ�
EHNHUMD� DQWDU� QHJDUD� DQJJRWD>�@�� .HEHUDGDDQ�
0($� EHUNDLWDQ� GHQJDQ� SUR\HN� Belt and Road 
Initiative� �%5,�� ROHK�3HPHULQWDK�7LRQJNRN�GHQJDQ�
PHQGXNXQJ� SHPEDQJXQDQ� LQIUDVWUXNWXU� GL� $VLD��
(URSD�GDQ�$IULND��\DQJ�EHUWXMXDQ�XQWXN�PHQGRURQJ�
NRQHNWLYLWDV� GDQ� SHUWXPEXKDQ� HNRQRPL� EHUVDPD�
\DQJ� OHELK� EDLN>�@�� 6HEDJDL� QHJDUD� WHUEHVDU� GL�
$VLD� 7HQJJDUD�� ,QGRQHVLD�PDX� WLGDN�PDX� WHUOLEDW�
GDODP� SUR\HN� EHVDU� \DQJ� GLUHQFDQDNDQ� VHOHVDL�
SDGD� WDKXQ� ����� �EHUWHSDWDQ� GHQJDQ� ���� WDKXQ�
3HPHULQWDK�7LRQJNRN���'HQJDQ�SHUEDQGLQJDQ�$3.�
37� GDQ� ,30� DQWDUD� ,QGRQHVLD� GHQJDQ� EHEHUDSD�
QHJDUD� GL� $6($1� \DQJ� GLVHEXWNDQ� VHEHOXPQ\D��
0($� GDQ� %5,� PHPEXWXKNDQ� SHUKDWLDQ� VHULXV�

NKXVXVQ\D�EDJL�SHQ\HOHQJJDUD�SHQGLGLNDQ�WLQJJL�GL�
,QGRQHVLD� WHUPDVXN�81<��'HQJDQ�NDWD� ODLQ��81<�
SHUOX� PHUXPXVNDQ� NHPEDOL� YLVL�PLVL� GDQ� WXMXDQ�
SHQGLGLNDQQ\D� GDODP� UXDQJ� OLQJNXS� WLGDN� KDQ\D�
QDVLRQDO�,QGRQHVLD��QDPXQ�GL�ZLOD\DK�$6($1��$VLD�
VHFDUD�XPXP�GDQ�JOREDO�

'DODP� NRQWHNV� JOREDO�� 5HYROXVL� ,QGXVWUL� ����
PHPEDZD�GDPSDN�WHUEXNDQ\D�EHUDJDP�ODSDQJDQ�
NHUMD��0F.LQVH\�*OREDO�,QVWLWXWH��������PHPSUHGLNVL�
EDKZD� OHELK� NXUDQJ� ��� SHUVHQ� WXJDV� GDUL� GXD�
SHUWLJD�MHQLV�SHNHUMDDQ�\DQJ�VDDW�LQL�GLWDQJDQL�ROHK�
PDQXVLD�� DNDQ� WHUJDQWLNDQ� ROHK� WHNQRORJL� URERW�
DWDX� NHFHUGDVDQ� EXDWDQ�� 2WRPDWLVDVL� LQL� DNDQ�
PHQJDNLEDWNDQ� KLODQJQ\D� ����� SHUVHQ� SURIHVL�
SDGD�WDKXQ�������/HELK�NXUDQJ����KLQJJD�����MXWD�
WHQDJD�NHUMD�KDUXV�EHUJDQWL�SHNHUMDDQ��.HEXWXKDQ�
WHQDJD�NHUMD�WHUDPSLO��NUHDWLI�� LQRYDWLI��GDQ�DGDSWLI�
GL� HUD� PHQGDWDQJ� EHOXP� GDSDW� GLSHQXKL� VHFDUD�
RSWLPDO�� 5HQGDKQ\D� NXDOLWDV� WHQDJD� NHUMD� \DQJ�
EHOXP�PHUHVSRQ�SHUNHPEDQJDQ�NHEXWXKDQ�SDVDU�
NHUMD� PHUXSDNDQ� VDODK� VDWX� SHQ\HEDE� PHQJDSD�
SURGXNWLYLWDV� GDQ� GD\D� VDLQJ� ,QGRQHVLD� PDVLK�
WHUWLQJJDO�� 6DDW� LQL� SURSRUVL� SHNHUMD� EHUNHDKOLDQ�
PHQHQJDK� GDQ� WLQJJL� GL� ,QGRQHVLD�� EHUGDVDUNDQ�
6XUYHL� $QJNDWDQ� .HUMD� 1DVLRQDO� WDKXQ� ������
KDQ\D�VHNLWDU��������� OHELK�UHQGDK�GLEDQGLQJNDQ�
GHQJDQ� QHJDUD� $6($1� ODLQQ\D�� 6HPHQWDUD� LWX��
SHNHUMD�PDVLK�GLGRPLQDVL� OXOXVDQ�603�NH�EDZDK�
��������DWDX�������MXWD�RUDQJ���VHGDQJNDQ�7LQJNDW�
3HQJDQJJXUDQ�7HUEXND� �737�� OXOXVDQ� SHQGLGLNDQ�
PHQHQJDK�GDQ� WLQJJL�PHQFDSDL� ������� ,QIRUPDVL�
SDVDU� NHUMD� DQGDO� \DQJ� EHOXP� WHUVHGLD� GDQ�
NHWHUOLEDWDQ� LQGXVWUL� \DQJ� UHQGDK�� PHQ\HEDENDQ�
PDVLK� WHUMDGLQ\D� mismatch antara penyediaan 
OD\DQDQ� SHQGLGLNDQ�� WHUPDVXN� SHQGLGLNDQ� GDQ�
SHODWLKDQ�YRNDVL��GHQJDQ�NHEXWXKDQ�SDVDU�NHUMD�

3URJUDP� VWXGL� \DQJ� GLNHPEDQJNDQ� SDGD�
MHQMDQJ�SHQGLGLNDQ�WLQJJL� MXJD�EHOXP�VHSHQXKQ\D�
PHQMDZDE� SRWHQVL� GDQ� NHEXWXKDQ� SDVDU� NHUMD��
6DDW� LQL�� PDKDVLVZD� DNWLI� GDQ� OXOXVDQ� SHUJXUXDQ�
WLQJJL� VHEDJLDQ� EHVDU� GLGRPLQDVL� ROHK� SURJUDP�
VWXGL� VRVLDO� KXPDQLRUD�� 6HPHQWDUD� LWX�� MXPODK�
PDKDVLVZD� GDQ� OXOXVDQ� ELGDQJ� LOPX� VDLQV� GDQ�
NHWHNQLNDQ�PDVLK� WHUEDWDV��3DGD� MDOXU�SHQGLGLNDQ�
GDQ�SHODWLKDQ�YRNDVL��SHQLQJNDWDQ�NXDOLWDV�OD\DQDQ�
EHOXP� VHSHQXKQ\D� GLGXNXQJ� GHQJDQ� VDUDQD�
GDQ� SUDVDUDQD� SHPEHODMDUDQ� GDQ� SUDNWLN� \DQJ�
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PHPDGDL� GDQ� EHUNXDOLWDV�� NHFXNXSDQ� SHQGLGLN�
SURGXNWLI� EHUNXDOLWDV�� NHFXNXSDQ� PDJDQJ� GDQ�
SUDNWLN� NHUMD�� VHUWD� NHWHUEDWDVDQ� NDSDVLWDV�
VHUWL¿NDVL�NRPSHWHQVL�

5HYLWDOLVDVL� SHQGLGLNDQ� YRNDVL� PHUXSDNDQ�
XSD\D� VWUDWHJLV� SHPHULQWDK� XQWXN� PHQLQJNDWNDQ�
NXDOLWDV�VXPEHU�GD\D�PDQXVLD�,QGRQHVLD��%HUEDJDL�
XSD\D� GLODNXNDQ� DQWDUD� ODLQ� PHODOXL� SHQJXDWDQ�
SROLWHNQLN� GDQ� SHQGLGLNDQ� YRNDVL� QRQSROLWHNQLN��
+DO� LQL� PHQJLQJDW� KLQJJD� VDDW� LQL� EDUX� WHUGDSDW�
����� SHUJXUXDQ� WLQJJL� YRNDVL� GL� ,QGRQHVLD�� 3DGD�
WDKXQ������GLWDUJHWNDQ�WHUGDSDW�����������OXOXVDQ�
SHQGLGLNDQ� WLQJJL� YRNDVL� EHUVHUWL¿NDW� NRPSHWHQVL�
GDUL� VHMXPODK� �������� OXOXVDQ� GL� WDKXQ� ������
3HQJHPEDQJDQ�SHQGLGLNDQ�YRNDVL�WHUWXDQJ�GDODP�
UHQFDQD�SHQJHPEDQJDQ�VHEDJDLPDQD�GLWDPSLONDQ�
SDGD�*DPEDU�����

%HUGDVDUNDQ�GDWD�SDGD�*DPEDU�����WHUVHEXW�
WDPSDN� EDKZD� SHQJHPEDQJDQ� SHQGLGLNDQ� WLQJJL�
YRNDVL� GLDUDKNDQ� VHVXDL� GHQJDQ� NHEXWXKDQ�
WHQDJD� NHUMD� GL� VHNWRU�VHNWRU� SULRULWDV� VHSHUWL�
LQGXVWUL�PDQXIDNWXU�� VRVLDO� NHVHKDWDQ�� NRQVWUXNVL��
SHUWDQLDQ�� SHUNHEXQDQ�� NHKXWDQDQ�� WUDQVSRUWDVL�
GDQ�PDULWLP��+DO� LQL�GLLNXWL�GHQJDQ� MXPODK� WHQDJD�
NHUMD� YRNDVL� \DQJ� GLEXWXKNDQ� GL� PDVLQJ�PDVLQJ�
ELGDQJ�WHUVHEXW��VHNDOLJXV�PHPEDZD�NRQVHNXHQVL�
PHQLQJNDWQ\D� MXPODK�NHEXWXKDQ�SHUJXUXDQ� WLQJJL�

PDXSXQ�SROLWHNQLN��
0HQJKDGDSL� WDQWDQJDQ� WHUVHEXW� VXGDK�

VHOD\DNQ\D� 81<� PHQDWD� NHPEDOL� SURJUDP� VWXGL�
\DQJ� GLVHOHQJJDUDNDQ� VHODPD� LQL�� (YDOXDVL�
SURJUDP� VWXGL� SHUOX� GLODNXNDQ�� GLVHUWDL� GHQJDQ�
SHPEXNDDQ�SURJUDP�SURJUDP�VWXGL�EDUX�WHUXWDPD�
program studi sains, keteknikan, maupun vokasi 
GLVDPSLQJ� PHQJXDWNDQ� SURJUDP� VWXGL� VRVLDO�
GDQ� KXPDQLRUD� \DQJ� VXGDK� DGD��6HFDUD� NKXVXV��
SHQJXDWDQ� SURJUDP� YRNDVL� VHPDNLQ� EHUDODVDQ�
VHLULQJ� NHELMDNDQ� link and match dari Kementrian 
3HULQGXVWULDQ��EDKZD�NXULNXOXP�SHQGLGLNDQ�YRNDVL�
KDUXV� WHUVDPEXQJ�GDQ�VHVXDL� GHQJDQ�NHEXWXKDQ�
LQGXVWUL�� 'HQJDQ� GHPLNLDQ� DNDQ� WHUZXMXG� link 
and match� DQWDUD� NHEXWXKDQ� GL� ODSDQJDQ� GDQ�
VXPEHUGD\D� PDQXVLD� \DQJ� GLEXWXKNDQ� GL� PDVD�
GHSDQ�

2.1.4. Inovasi Teknologi dan Peningkatan 
Daya Saing Bangsa

7HPD� SHQWLQJ� GDODP� SHPEDQJXQDQ� QDVLRQDO�
,QGRQHVLD� \DQJ� VHQDQWLDVD� GLJDXQJNDQ� ROHK�
SHPHULQWDK�GDODP�EHEHUDSD� WDKXQ� WHUDNKLU�DGDODK�
XSD\D�XQWXN�PHQLQJNDWDQ�GD\D�VDLQJ�EDQJVD�PHODOXL�
LQRYDVL� GDODP� SHQJHPEDQJDQ� LOPX� SHQJHWDKXDQ�
GDQ� WHNQRORJL�� 6HEDJDLPDQD� GLXQJNDSNDQ� GDODP�
Global Innovation Index 2019�\DQJ�GLNHOXDUNDQ�ROHK�

Gambar 2. 1. Prediksi kebutuhan Tenaga Kerja Vokasi dan Pengembangan Pendidikan Tinggi Vokasi
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&RUQHOO�6&�-RKQVRQ�&ROOHJH�RI�%XVLQHVV��,16($'�
GDQ�:,32�PHQHPSDWNDQ�,QGRQHVLD�SDGD�UDQJNLQJ�
��� GDUL� ���� QHJDUD� GL� GXQLD�� MDXK� GDUL� SHULQJNDW�
QHJDUD�QHJDUD�$6($1� ODLQQ\D�� VHSHUWL� 6LQJDSXUD�
�QR�� ���� 0DOD\VLD� �QR�� ����� 9LHWQDP� �QR�� ����� GDQ�
7KDLODQG� �QR�� ���>�@�� ,QGHNV� LQRYDVL� JOREDO� VHQGLUL�
GLWXMXNDQ� XQWXN� PHQJXNXU� NDSDVLWDV� QHJDUD�
QHJDUD�GL�GXQLD�GDODP�NHVXNVHVDQQ\D�PHODNXNDQ�
SHQJHPEDQJDQ� LQRYDWLI� GDODP� LOPX�SHQJHWDKXDQ��
WHNQRORJL�GDQ�LQGXVWUL�EHUGDVDUNDQ�NRPELQDVL�VNRU�
DQWDUD��L��NHVLDSDQ�NHOHPEDJDDQ���LL��PRGDO�PDQXVLD�
GDQ�DORNDVL�DQJJDUDQ�SHQHOLWLDQ���LLL��NHWHUVHGLDDQ�
LQIUDVWUXNWXU� SHQGXNXQJ�� �LY�� NHWHUEXNDDQ� SDVDU��
�Y�� NHPXGDKDQ� SHQ\HOHQJJDUDQ� XVDKD�� �YL�� KDVLO�
LQRYDVL� LOPX�SHQJHWDKXDQ�GDQ� WHNQRORJL��GDQ� �YLL��
WHURERVDQ�WHURERVDQ� NUHDWLI� GL� EHUEDJDL� ELGDQJ��
3RVLVL� ,QGRQHVLD� \DQJ� PDVLK� MDXK� GL� EDZDK�
PHUXSDNDQ� WDQWDQJDQ� \DQJ� VXGDK� VHSDQWDVQ\D�
GLSHUKDWLNDQ�ROHK�VHJHQDS�VLYLWDV�DNDGHPLN�81<��
VHEDJDL�EDJLDQ�GDUL�SXVDW�SHQJHPEDQJDQ�NHLOPXDQ�
GDQ� WHNQRORJL� GL� ,QGRQHVLD�� 8SD\D�XSD\D� XQWXN�
PHQGRURQJ� EHUEDJDL� LQRYDVL�PHODOXL� SHQHOLWLDQ� GL�
EHUEDJDL�ELGDQJ�LOPX�PXWODN�XQWXN�WHUXV�GLODNXNDQ�
VHFDUD�EHUNHODQMXWDQ�GDQ�PHQMDGL�SULRULWDV�XWDPD�
GDODP�SHQJHPEDQJDQ�81<�GL�PDVD�PHQGDWDQJ�

2.1.5. Globalisasi dalam Penyelenggaraan 
Pendidikan Tinggi

3HUNHPEDQJDQ� JOREDOLVDVL� \DQJ� PHQGRURQJ�
DGDQ\D� LQWHU�NRQHNVL� DQWDUD� VHOXUXK� QHJDUD�
ZLOD\DK�GL� VHOXUXK�GXQLD�PHUXSDNDQ�NHQLVFD\DDQ�
EDUX� GDODP� NHKLGXSDQ� PDV\DUDNDW� WHUPDVXN� GL�
,QGRQHVLD�� 3DQGDQJDQ� LQL� WHODK� PHPSHQJDUXKL�
EHUEDJDL�NHUMD�VDPD�LQWHUQDVLRQDO�\DQJ�PHOLEDWNDQ�
EHUEDJDL� QHJDUD� XQWXN� VDOLQJ� PHPEXND� GLUL� GDQ�
PHQGRURQJ� NHUMD� VDPD� VHNDOLJXV� SHUVDLQJDQ�
WHUEXND� GDODP� EHUEDJDL� ELGDQJ� NHKLGXSDQ��
6DODK� VDWX� EHQWXN� NHUMD� VDPD� LQL� WHUWXDQJ�GDODP�
NHVHSDNDWDQ� *$76� �General Agreement on 
Trade in Services�� VHEDJDL� EDJLDQ� GDUL� SURJUDP�
:72� �World Trade Organization�� GL� PDQD�
,QGRQHVLD�PHQMDGL� EDJLDQQ\D�� 6DODK� VDWX� ELGDQJ�
\DQJ� WHUPDVXN� GDODP� NHVHSDNDWDQ� LQL� DGDODK�
SHQ\HGLDDQ�OD\DQDQ�SHQGLGLNDQ�DQWDUQHJDUD��\DQJ�
WHUPDQLIHVWDVLNDQ� GHQJDQ� NHEHUDGDDQ� SHUJXUXDQ�
WLQJJL� DVLQJ� GL� ,QGRQHVLD�� GHQJDQ� EHEHUDSD�
syarat tertentu>�@�� .HELMDNDQ� LQL� PHPEHULNDQ�

WDQWDQJDQ� EDUX� GDODP� SHQJHPEDQJDQ� 81<� GL�
PDVD�PHQGDWDQJ�� GL� PDQD� WLGDN� KDQ\D� EHUVDLQJ�
GDODP�PXWX�OD\DQDQ�SHQGLGLNDQ�GHQJDQ�SHUJXUXDQ�
WLQJJL� QHJHUL� GDQ� VZDVWD� GDODP� QHJHUL�� QDPXQ�
VHFDUD� ODQJVXQJ� EHUKDGDS�KDGDSDQ� GHQJDQ�
SHUJXUXDQ�WLQJJL�DVLQJ�\DQJ�WHODK�PHPLOLNL�UHSXWDVL�
LQWHUQDVLRQDO��2OHK�NDUHQD�LWX��81<�GLWXQWXW�XQWXN�
PHODQMXWNDQ� SURJUDP�SURJUDP� LQWHUQDVLRQDOLVDVL�
GDQ�PHPLOLNL�UHSXWDVL�LQWHUQDVLRQDO��

2.1.6. Penggunaan Kemajuan Teknologi 
Informasi dalam Pendidikan

.HPDMXDQ� WHUNQRORJL� LQIRUPDVL�� WHUVHGLDQ\D�
LQIUDVWUXNWXU� MDULQJDQ� \DQJ� PHPDGDL� GDQ�
SHQLQJNDWDQ� GDQ� SHUVHEDUDQ� SHQJJXQD� \DQJ�
WHUXV�QDLN� MXPODKQ\D�GL� WLQJNDWDQ�JOREDO�GDQ� MXJD�
,QGRQHVLD� GDODP� ���� GDVDZDUVD� PXWDNKLU� WHODK�
PHPEXND� WDWDFDUD� EDUX� GDODP� EHUEDJDL� ELGDQJ�
NHKLGXSDQ�� VHSHUWL� HNRQRPL�� WUDQVSRUWDVL�� VHQL��
LQGXVWUL� GDQ� WHQWXQ\D� SHQGLGLNDQ�� 6HFDUD� NKXVXV�
GDODP� ELGDQJ� SHQGLGLNDQ�� SHUNHPEDQJDQ� LQL�
PHQXQWXW� SHUXEDKDQ� GDODP� SHQ\HOHQJJDUDDQ�
SHQGLGLNDQ� WHUPDVXN� SHQGLGLNDQ� WLQJJL�� ,QRYDVL�
SHUNXOLDKDQ� GDULQJ�� VHSHUWL�Massive Open Online 
Courses (MOOC)� \DQJ� EDQ\DN� GLNHPEDQJNDQ�
ROHK� XQLYHUVLWDV�XQLYHUVLWDV� GL� $PHULND� 6HULNDW��
,QJJULV�� QHJDUD�QHJDUD� GL� (URSD� GDQ�$VLD>��@�� GDQ�
e-teaching� GL� -HUPDQ>��@�� 3ULQVLS�PHQGDVDU� GDODP�
DNRPRGDVL� NHPDMXDQ� WHNQRORJL� LQIRUPDVL� GDODP�
SHQ\HOHQJJDUDDQ� SHQGLGLNDQ� DGDODK� GHVDLQ� \DQJ�
PHPXQJNLQNDQ� WHUVHGLDQ\D� VXPEHU� EHODMDU� \DQJ�
WDN�WHUEDWDV�GDODP�WDWDS�PXND�GL�NHODV��SUDNWLNXP�
GL�ODERUDWRULXP�GDQ�EHODMDU�PDQGLUL�GL�SHUSXVWDNDDQ�
VHEDJDLPDQD� VHODPD� LQL� GLVHOHQJJDUDNDQ� GDODP�
PRGHO�SHQGLGLNDQ�NRQYHVLRQDO��

3HUNHPEDQJDQ� LQL� PHQXQWXW� SHUXEDKDQ�
GDODP� VWUXNWXU� RUJDQLVDVL� GDQ� PDQDMHPHQ�
SHQ\HOHQJDUDDQ�SHQGLGLNDQ�GL�81<��\DQJ�GLWXMXNDQ�
dengan penyediaan infrastruktur pendukung untuk 
SHODNVDQDDQ� GDQ� SHQJHPEDQJDQ� SHQGLGLNDQ�
GHQJDQ� PHWRGH� SHPEHODMDUDQ� GDULQJ�� 6HODLQ�
LWX�� SHUNHPEDQJDQ� LQL� PHQXQWXW� XSD\D� XQWXN�
meningkatan kapasitas dosen dan tenaga 
SHQGLGLNDQ�GDODP�PHQJDNRPRGDVL��PHODNVDQDNDQ�
GDQ� PHQJHPEDQJNDQ� PHWRGH� SHPEHODMDUDQ�
\DQJ�EHUEDVLV�SDGD�NHPDMXDQ�WHNQRORJL� LQIRUPDVL�
PXWDNKLU�LQL�
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2.1.7. Pemeringkatan Perguruan Tinggi 
Tingkat Nasional dan Internasional

6HODLQ�VLVWHP�DNUHGLWDVL�LQVWLWXVL�GDQ�SURJUDP�
VWXGL�� DNXQWDELOLWDV� SHUJXUXDQ� WLQJJL� MXJD� GLQLODL�
GHQJDQ�VLVWHP�SHPHULQJNDWDQ�\DQJ�GLODNXNDQ�SDGD�
WLQJNDW�QDVLRQDO�GDQ� LQWHUQDVLRQDO��6HFDUD�XPXP��
SHPHULQJNDWDQ� PHPEHULNDQ� JDPEDUDQ� WHQWDQJ�
NHOHELKDQ�NHOHELKDQ� \DQJ� GLPLOLNL� ROHK� PDVLQJ�
PDVLQJ� SHUJXUXDQ� WLQJJL�� VHKLQJJD� PHPEHULNDQ�
informasi yang tepat dan komparatif kepada 
SHQJJXQD�� VHSHUWL� FDORQ� PDKDVLVZD�� RUDQJ� WXD�
PDKDVLVZD�� XQLYHUVLWDV� PLWUD�� SHQJJXQD� OXOXVDQ�
GDQ� OHPEDJD�OHPEDJD� \DQJ� EHUNHSHQWLQJDQ�
ODLQQ\D�� 0DVLQJ�PDVLQJ� SHPHULQJNDWDQ� PHPLOLNL�
NULWHULD� GDQ� DVSHN� SHQLODLDQ� \DQJ� EHUEHGD�
EHGD�� VHSHUWL� PXWX� SHQGLGLNDQ�� PXWX� SHQHOLWLDQ��
NHND\DDQ� GDQ� GDQD� SHQJHPEDQJDQ�� MDULQJDQ�
DOXPQL�� NHJLDWDQ� NHPDKDVLVZDDQ�� PXWX� VXPEHU�
GD\D�PDQXVLD�GDQ�VHEDJDLQ\D��

3DGD� WLQJNDW� QDVLRQDO�� .HPHQWULDQ� 5LVHW��
7HNQRORJL� GDQ� 3HQGLGLNDQ� 7LQJJL� 5,� SDGD� WDKXQ�
���������� PHQJHOXDUNDQ� VLVWHP� SHPHULQJNDWDQ�
SHUJXUXDQ� WLQJJL� GDODP� EHEHUDSD� NODVWHU��
3HPHULQJNDWDQ� LQL� GLXNXU� EHUGDVDUNDQ� HPSDW�
NULWHULD��\DLWX���L��VXPEHU�GD\D�PDQXVLD�NKXVXVQ\D�
MXPODK� GRVHQ� GHQJDQ� JHODU� DNDGHPLN� 6����
�LL�� NHOHPEDJDDQ� WHUNDLW� GHQJDQ� MXPODK� SURGL�
WHUDNUHGLWDVL�$� ROHK�%$1�37�� �LLL�� NHPDKDVLVZDDQ�
WHUNDLW� DNWLYLWDV� PDKDVLVZD�� GDQ� �LY�� SHQHOLWLDQ�
GDQ� SHQJDEGLDQ� SDGD� PDV\DUDNDW� \DQJ� WHUNDLW�
HUDW� GHQJDQ� MXPODK� KLEDK� SHQHOLWLDQ�SHQJDEGLDQ�
\DQJ� GLSHUROHK� VHUWD� SXEOLNDVL� LOPLDK� GL� MXUQDO�
LQWHUQDVLRQDO>��@��

3DGD� WLQJNDW� LQWHUQDVLRQDO�� GLNHQDO� EHEHUDSD�
pemeringkatan, seperti Quacquarelli Symonds 
World University Ranking (QS WUR) dan Times 
Higher Education World University Ranking (THE 
WUR)� \DQJ� NHGXDQ\D� EHUEDVLV� GL� ,QJJULV� GDQ�
GLVHOHQJJDUDNDQ� VHWLDS� WDKXQ�� .HGXD� VLVWHP�
SHPHULQJNDWDQ� LQL� VHEHOXPQ\D� EHNHUMD� VDPD�
GDQ� NHPXGLDQ� EHUSLVDK�� 0DVLQJ�PDVLQJ� PXODL�
PHQJHPEDQJNDQ�NULWHULD�SHQLODLDQ�\DQJ�EHUEHGD��
8QWXN�46��SHPHULQJNDWDQ�GLGDVDUNDQ�SDGD�HQDP�
NULWHULD��\DLWX� �L�� UHYLHZ�DNDGHPLN�� �LL�� UDVLR�GRVHQ�
GDQ� PDKDVLVZD�� �LLL�� NXWLSDQ� NDU\D� LOPLDK�� �LY��
SHQLODLDQ� SHQJJXQD� OXOXVDQ�� �Y�� UDVLR�PDKDVLVZD�
DVLQJ�� GDQ� �YL�� UDVLR� GRVHQ� DVLQJ� \DQJ�PHQJDMDU�

di universitas>��@�� 8QWXN� 7+(�� SHPHULQJNDWDQ�
GLODNXNDQ� EHUGDVDUNDQ� SHQLODLDQ� \DQJ� WHUGLUL� GDUL�
OLPD�NULWHULD��PHOLSXWL�� �L�� MXPODK�SHPDVXNDQ�GDQD�
GDUL�LQGXVWUL�PLWUD���LL��UDVLR�GRVHQ�PDKDVLVZD�ORNDO�
GDQ�DVLQJ���LLL��PXWX�SHQGLGLNDQ�WHUPDVXN�SHQLODLDQ�
PDKDVLVZD� GDQ� OXOXVDQ� GRNWRUDO� SHU� WDKXQ�� �LY��
PXWX�SHQHOLWLDQ�WHUPDVXN�SHQHULPDDQ�GDQD�KLEDK�
SHQHOLWLDQ�GDUL�SLKDN�HNVWHUQDO�GDQ�MXPODK�SXEOLNDVL�
GRVHQ�� GDQ� �Y�� NXLWLSDQ� NDU\D� LOPLDK� WHUNDLW�
GHQJDQ� GDPSDNQ\D� GDODP� SHQJHPEDQJDQ� LOPX�
SHQJHWDKXDQ>��@�� 3HQMDEDUDQ� OHELK� GHWLO� PHQJHQDL�
SHPHULQJNDWDQ�GLVDMLNDQ�GL�%DE�9�

2.1.8. Kemandirian Finansial Perguruan 
Tinggi di Indonesia

$UDK�NHELMDNDQ�SHQJHORODDQ�GDQ�SHQJHPEDQJDQ�
SHJXUXDQ� WLQJJL� QHJHUL�� VHEDJDLPDQD� GLVHEXWNDQ�
GDODP�5HQVWUD�.HPHQULVWHNGLNWL� �����������DGDODK�
XQWXN� PHQGRURQJ� NHPDQGLULDQ� VHFDUD� ¿QDQVLDO��
GL� PDQD� VXPEHU� GDQD� XQWXN� SHQ\HOHQJJDUDDQ�
SHQGLGLNDQ�� SHQHOLWLDQ� GDQ� SHQJDEGLDQ� SDGD�
PDV\DUDNDW�WLGDN�KDQ\D�EHUVXPEHU�GDUL�SHPDVXNDQ�
LXUDQ� ELD\D� SHQGLGLNDQ� GDUL� PDKDVLVZD� GDQ� GDQD�
SHQ\HUWDDQ� GDUL� $3%1>��@�� 2OHK� NDUHQD� LWX�� VHWLDS�
SHUJXUXDQ� WLQJJL�QHJHUL�� WHUPDVXN�81<��GLKDUDSNDQ�
GDSDW� PHQJHPEDQJNDQ� EHUEDJDL� OD\DQDQ� GDQ�
SURGXN� LQRYDWLI� \DQJ� PDPSX� PHPEHULNDQ� QLODL�
WDPEDK� GDODP� SHQHULPDDQ� QHJDUD� EXNDQ� SDMDN�
XQLYHUVLWDV�� .HELMDNDQ� LQL� PHPEHULNDQ� WDQWDQJDQ�
GDODP�SHQLQMDXDQ�GDQ�SHUXPXVDQ�VWUXNWXU�RUJDQLVDVL��
PDQDMHPHQ� GDQ� SHQJHPEDQJDQ� OHPEDJD�XQLW� GL�
OLQJNXQJDQ�81<��GHQJDQ�SHQHNDQDQ�XQWXN�PDPSX�
PHQJKDVLONDQ� QLODL� WDPEDK� GDODP� SHPDVXNDQ�
GDQD� XQWXN� GLJXQDNDQ� GDODP� SHODNVDQDDQ� GDQ�
SHQJHPEDQJDQ� SHQGLGLNDQ�� SHQHOLWLDQ� GDQ�
SHQJDEGLDQ�SDGD�PDV\DUDNDW��.HPDQGLULDQ�¿QDQVLDO�
SHUJXUXDQ� WLQJJL� GLKDUDSNDQ� PHPEHULNDQ� GDPSDN�
GDODP� NHOHOXDVDDQ� SHQJHPEDQJDQ� SHQGLGLNDQ��
SHQHOLWLDQ�� SHQJDEGLDQ�� GDQ� NHUMD� VDPD� GHQJDQ�
OHPEDJD�OHPEDJD�GDODP�QHJHUL�GDQ�OXDU�QHJHUL�

2.1.9. Perkembangan Sistem Akreditasi 
Program Studi dan Institusi Tingkat 
Nasional dan Internasional

7XQWXWDQ� DNXQWDELOLWDV� GDODP� SHQJHORODDQ�
SHUJXUXDQ� WLQJJL� GLVHOHQJJDUDNDQ� PHODOXL�
SHQJHPEDQJDQ�VLVWHP�DNUHGLWDVL�EDLN�SDGD�WLQJNDW�
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QDVLRQDO� GDQ� LQWHUQDVLRQDO�� $NUHGLWDVL� VHQGLUL�
PHUXSDNDQ� EDJLDQ� GDUL� SHODNVDQDDQ� VLVWHP�
SHQMDPLQDQ� PXWX� HNVWHUQDO� VHEDJDL� SDUDPHWHU�
SHUEDQGLQJDQ� SHODNVDQDDQ� VLVWHP� SHQMDPLQDQ�
PXWX�LQWHUQDO�SHUJXUXDQ�WLQJJL��6HODLQ�LWX��DNUHGLWDVL�
EHUWXMXDQ� XQWXN� PHQMDJD� GDQ� PHPHOLKDUD� PXWX�
SHQ\HOHQJJDUDDQ� SHQGLGLNDQ� WLQJJL� SDGD� WDWDUDQ�
WHUWHQWX��81<�EDLN�VHEDJDL�LQVWLWXVL�GDQ�MXJD�SURGL�
SURGL� GL� GDODPQ\D�EHUNHZDMLEDQ�XQWXN�PHPHQXKL�
VWDQGDU�DNUHGLWDVL�\DQJ�DGD��\DQJ�EHUGDPSDN�SDGD�
SHUXEDKDQ� VWUXNWXU� RUJDQLVDVL� GDQ� PDQDMHPHQ�
VHVXDL� GHQJDQ� WXQWXWDQ�DNUHGLWDVL� WHUVHEXW��3DGD�
WLQJNDW� QDVLRQDO�� DNUHGLWDVL� GLODNVDQDNDQ� ROHK�
%DGDQ�$NUHGLWDVL�1DVLRQDO�3HUJXUXDQ�7LQJJL��%$1�
37��PHOLSXWL��L��$NUHGLWDVL�,QVWLWXVL�3HUJXUXDQ�7LQJJL�
�$,37���$NUHGLWDVL�3URJUDP�6WXGL>��@�� GDQ� OHPEDJD�
DNUHGLWDVL�PDQGLUL�XQWXN�SURGL�SURGL�NKXVXV�VHSHUWL�
SDGD�ELGDQJ�NHVHKDWDQ�GDQ�NHGRNWHUDQ>��@��

3DGD�WLQJNDW�LQWHUQDVLRQDO��WHUGDSDW�EHEHUDSD�
VLVWHP�DNUHGLWDVL��GDQ�MXJD�VHUWL¿NDVL��\DQJ�GLNHQDO�
GDQ� WHODK� GLUXMXN� GDODP� SHQJHORODDQ� SHUJXUXDQ�
WLQJJL� GL� ,QGRQHVLD�� $NUHGLWDVL� LQWHUQDVLRQDO�
PHOLSXWL�� �L�� $6($1� 8QLYHUVLW\� 1HWZRUN�4XDOLW\�

$VVXUDQFH� �$81�4$�� \DQJ�PHQLODL� NHEHUODQMXWDQ�
VLVWHP� SHQMDPLQDQ� PXWX� SURJUDP� VWXGL� GDQ�
LQVWLWXVL�SHUJXUXDQ�WLQJJL�GL�QHJDUD�QHJDUD�DQJJRWD�
ASEAN>��@���LL��$FFUHGLWDWLRQ�6HUYLFH�IRU�,QWHUQDWLRQDO�
6FKRROV�� &ROOHJHV� DQG� 8QLYHUVLWLHV� �$6,&�� GDUL�
,QJJULV�\DQJ�PHQLODL�SHQ\HOHQJJDUDDDQ�SHQGLGLNDQ�
WLQJJL�SDGD�WDWDUDQ�EHUODNXQ\D�VLVWHP�NHVHODPDWDQ�
GDQ� NHVHMDKWHUDDQ� VLYLWDV� DNDGHPLND� GDQ�
NHWHUEXNDDQ� EHUEDJDL� LQIRUPDVL� \DQJ� GLSHUOXNDQ�
ROHK� SHQJJXQDQ\D>��@�� �LLL�� $NNUHGLWLHUXQJVDJHQWXU�
I�U� 6WXGLHQJlQJH� GHU� ,QJHQLHXUZLVVHQVFKDIWHQ��
GHU� ,QIRUPDWLN�� GHU� 1DWXUZLVVHQVFKDIWHQ� XQG�
GHU� 0DWKHPDWLN� �$6,,1�� \DQJ� EHUDVDO� GDUL�
-HUPDQ� GDQ� IRNXV� SDGD� DNUHGLWDVL� NXULNXOXP�GDQ�
SHQ\HOHQJJDUDDQ� SHQGLGLNDQ� WLQJJL� SDGD� ELGDQJ�
sains, matematika dan teknik>��@���LY��$VVRFLDWLRQ�WR�
$GYDQFH�&ROOHJLDWH�6FKRROV�RI�%XVLQHVV �$$&6%�
>��@ yang fokus pada akreditasi prodi ekonomika 
GDQ�ELVQLV� \DQJ�EHUDVDO� GDUL�$PHULND�6HULNDW�� �Y��
$PHULFDQ� %RDUG� IRU� (QJLQHHULQJ� DQG� 7HFKQRORJ\�
�$%(7�� \DQJ� IRNXV� SDGD� ELGDQJ� WHNQLN� GDQ�
rekayasa>��@�

2.2. Peluang Dinamika Lingkungan Eksternal
�������.HUDQJND�.XDOL¿NDVL�1DVLRQDO�

Indonesia dan Standar Nasional 
Pendidikan Tinggi

3HPEDQJXQDQ� ,QGRQHVLD� ���������� GLWXMXNDQ�
XQWXN� PHPEHQWXN� VXPEHU� GD\D� PDQXVLD� \DQJ�
EHUNXDOLWDV� GDQ� EHUGD\D� VDLQJ�� \DLWX� VXPEHU� GD\D�
PDQXVLD� \DQJ� VHKDW� GDQ� FHUGDV�� DGDSWLI�� LQRYDWLI��
WHUDPSLO�� GDQ� EHUNDUDNWHU�� VHSHUWL� WHUWXOLV� GDODP�
5DQFDQJDQ� 7HNQRNUDWLN� 53-01� ����±������ 8QWXN�
PHQFDSDL� WXMXDQ� WHUVHEXW�� NHELMDNDQ� SHPEDQJXQDQ�
PDQXVLD�GLDUDKNDQ�SDGD�SHQJHQGDOLDQ�SHQGXGXN�GDQ�
SHQJXDWDQ� WDWD� NHOROD� NHSHQGXGXNDQ�� SHPHQXKDQ�
SHOD\DQDQ�GDVDU�GDQ�SHUOLQGXQJDQ�VRVLDO��SHQLQJNDWDQ�
NXDOLWDV�DQDN��SHUHPSXDQ�GDQ�SHPXGD��SHQJHQWDVDQ�
kemiskinan, serta peningkatan produktivitas dan 
GD\D�VDLQJ�DQJNDWDQ�NHUMD��.HELMDNDQ�SHPEDQJXQDQ�
PDQXVLD�WHUVHEXW�GLODNXNDQ�EHUGDVDUNDQ�SHQGHNDWDQ�
VLNOXV� KLGXS� GDQ� LQNOXVLI�� WHUPDVXN� PHPHUKDWLNDQ�
NHEXWXKDQ� SHQGXGXN� XVLD� ODQMXW� PDXSXQ� SHQGXGXN�
SHQ\DQGDQJ�GLVDELOLWDV��

3HQHWDSDQ� .HUDQJND� .XDOL¿NDVL� 1DVLRQDO�
,QGRQHVLD� �..1,��PHODOXL�3HUDWXUDQ�3UHVLGHQ�1R��
�� WDKXQ� ����� GDQ� 6WDQGDU� 1DVLRQDO� 3HQGLGLNDQ�
7LQJJL� �61�'LNWL��PHODOXL�3HUPHQULVWHNGLNWL�1RPRU�
��� 7DKXQ� ����� PHPEHULNDQ� NHMHODVDQ� GDODP�
SHUXPXVDQ� SHQMHQMDQJDQ� DQWDUWLQJNDW� SHQGLGLNDQ�
GDQ� VWDQGDU� SHQ\HOHQJJDUDDQ� GDQ� SHQJHORODDQ�
SURJUDP�VWXGL�SDGD�SHUJXUXDQ�WLQJJL�GL�,QGRQHVLD��
6HFDUD�NKXVXV��..1,�EHUWXMXDQ�XQWXN�PHQHWDSNDQ�
VWDQGDU� NRPSHWHQVL� GDQ� NXDOL¿NDVL� VXPEHU�
GD\D� PDQXVLD� ,QGRQHVLD� GDQ� DNVHVLELOLWDQ\D� NH�
SDVDU� WHQDJD� NHUMD� QDVLRQDO� GDQ� LQWHUQDVLRQDO��
%DJL� SHUJXUXDQ� WLQJJL�� ..1,� EHUPDQIDDW�
untuk mendapatkan pengakuan terkait tingkat 
SHQGLGLNDQ�,QGRQHVLD�GDUL�QHJDUD�QHJDUD�ODLQ�EDLN�
GDODP� KXEXQJDQ� ELODWHUDO� PDXSXQ� PXOWLODWHUDO�
GDQ� PHQLQJNDWNDQ� PRELOLWDV� DNDGHPLN� GHQJDQ�
EHUEDJDL�SHUJXUXDQ�WLQJJL�GL� WLQJNDW� LQWHUQDVLRQDO��
6HODQMXWQ\D�� 61�'LNWL� VHODLQ� PHPHUMHODV� GDQ�
PHQHWDSNDQ�VWDQGDU�SHQJHORODDQ�SHUJXUXDQ�WLQJJL�
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MXJD�PHUXSDNDQ�DVSHN�SHQWLQJ�GDODP�SHQFDSDLDQ�
DNUHGLWDVL�QDVLRQDO�GDQ�LQWHUQDVLRQDO��

%HUGDVDUNDQ�SDSDUDQ� LQL��..1,�GDQ�61�'LNWL�
\DQJ� WHODK� PHQMDGL� UXMXNDQ� GDODP� SHQJHORODDQ�
SHUJXUXDQ�WLQJJL�GL� ,QGRQHVLD��NKXVXVQ\D�GL�81<��
PHUXSDNDQ� SHOXDQJ� GDODP� UDQJND� PHQFDSDL�
GDQ�PHPHOLKDUD�PXWX�SHQGLGLNDQ�\DQJ� WHODK�GDQ�
VHGDQJ�GLODNVDQDNDQ�VHODPD�LQL�GDQ�GLNHPEDQJNDQ�
SDGD�PDVD�PHQGDWDQJ��

2.2.2. Kerja Sama antar Perguruan Tinggi 
dengan Lembaga Dalam Negeri dan 
Luar Negeri

3HUNHPEDQJDQ� JOREDOLVDVL� \DQJ� GLWDQGDL�
dengan meningkatnya tingkat konektivitas 
DQWDUSHQGXGXN� GL� EHUEDJDL� EHODKDQ� GXQLD�
PHPDQIDDWNDQ� NHPDMXDQ� WHNQRORJL� LQIRUPDVL��
NRPXQLNDVL�� GDQ� WUDQVSRUWDVL� PHPEHULNDQ�
SHUNHPEDQJDQ� \DQJ� SRVLWLI� GDODP� SHODNVDQDDQ�
NHUMD� VDPD� GDODP� ELGDQJ� SHQGLGLNDQ�� SHQHOLWLDQ�
GDQ� SHQJDEGLDQ� SDGD� PDV\DUDNDW�� 3DGD� WLQJNDW�
QDVLRQDO�� WHUGDSDW� EHUEDJDL� NHELMDNDQ� \DQJ�
PHQGRURQJ� NHUMD� VDPD� DQWDUVLYLWDV� DNDGHPLND�
DQWDU� SHUJXUXDQ� WLQJJL� VHFDUD� QDVLRQDO�� 3DGD�
WLQJNDW� UHJLRQDO� �$VLD��� NHEHUDGDDQ� 0DV\DUDNDW�
(NRQRPL� $6($1� �0($�� GDQ� SURJUDP� Belt and 
Road Initiative �%5,��GDUL�3HPHULQWDK�7LRQJNRN��GL�
$VLD�� $IULND� GDQ� (URSD�� GDSDW� GLSDKDPL� VHEDJDL�
SHOXDQJ� GDODP� SHQJHPEDQJDQ� NHUMD� VDPD� GL�
ELGDQJ� SHQGLGLNDQ� GDQ� SHQHOLWLDQ�� GDQ� ODLQQ\D��
3HUNHPEDQJDQ� LQL� PHPEHULNDQ� SHOXDQJ� EDJL�
81<� GDODP� SHQJHPEDQJDQ� EHUEDJDL� SURJUDP�
SURJUDP�NHUMD�VDPD�\DQJ�UHOHYDQ��VHSHUWL�WUDQVIHU�
NUHGLW�� SURIHVRU� WDPX�� NRODERUDVL� SHQHOLWLDQ� GDQ�
VHEDJDLQ\D�GHQJDQ�SHUJXUXDQ�WLQJJL�PLWUD�EDLN�GL�
GDODP�PDXSXQ�OXDU�QHJHUL�

2.2.3. Rencana Induk Riset Nasional 
Indonesia dan Hibah Penelitian 
dan Pengabdian Nasional dan 
Internasional

3HQHQWDSDQ� 5HQFDQD� ,QGXN� 5LVHW� 1DVLRQDO�
�5,51�� 7DKXQ� ���������� PHODOXL� 3HUDWXUDQ�
3UHVLGHQ�1RPRU����7DKXQ������PHPEHULNDQ�DUDK�
GDQ� WDUJHW� SHQFDSDLDQ� SHQHOLWLDQ� ROHK� OHPEDJD�
OHPEDJD� LOPLDK� GL� ,QGRQHVLD�� 7HUGDSDW� EHEHUDSD�
ELGDQJ�ULVHW�\DQJ�WHUPXDW�GDODP�5,51������������

PHOLSXWL�� �L�� SDQJDQ�� �LL�� HQHUJL�� �LLL�� NHVHKDWDQ��
�LY�� WUDQVSRUWDVL�� �Y�� WHNQRORJL� LQIRUPDVL� GDQ�
NRPXQLNDVL�� �YL�� SHUWDKDQDQ� GDQ� NHDPDQDQ�� �YLL��
PDWHULDO�PDMX���YLLL��NHPDULWLPDQ���L[��NHEHQFDQDDQ��
GDQ� �[�� VRVLDO� KXPDQLRUD>��@�� %DJL� SHUHQFDQDDQ�
SHQJHPEDQJDQ� 81<� GL� PDVD� PHQGDWDQJ�� 5,51�
WDKXQ�����������PHUXSDNDQ�UXMXNDQ�XWDPD�GDODP�
SHQJHPEDQJDQ�SHQHOLWLDQ�GDODP�EHUEDJDL�ELGDQJ�
WHUNDLW��\DQJ�PHPEXND�SHOXDQJ�NHUMD�VDPD�GHQJDQ�
OHPEDJD�SHQHOLWLDQ�ODLQ�SDGD�WLQJNDW�QDVLRQDO��

.HEHUDGDDQ�5,51�WDKXQ�����������EHUNDLWDQ�
GHQJDQ� GDQD� KLEDK� SHQHOLWLDQ� GDQ� SHQJDEGLDQ�
SDGD� PDV\DUDNDW� \DQJ� GLVHGLDNDQ� ROHK� �L��
.HPHQULVWHNGLNWL�PHODOXL�6LVWHP�,QIRUPDVL�3HQHOLWLDQ�
GDQ� 3HQJDEGLDQ� SDGD� 0DV\DUDNDW� �6LPOLWDEPDV�
>��@�� �LL�� .HPHQWHULDQ�.HXDQJDQ�PHODOXL� GDQD� ULVHW�
/HPEDJD� 3HQJHOROD� 'DQD� 3HQGLGLNDQ� �/3'3�>��@��
�LLL��EHEHUDSD�SHQDZDUDQ�GDQD�KLEDK�SHQHOLWLDQ�GDUL�
OHPEDJD�PDV\DUDNDW��VHSHUWL�<D\DVDQ�7LID>��@��GDQ�
�LY��SHQDZDUDQ�KLEDK�NHUMD�VDPD�GHQJDQ�OHPEDJD�
OXDU�QHJHUL��VHSHUWL�3URJUDP�+XEHUW�&XULHQ��3+&��
1XVDQWDUD��(UDVPXV��-HDQ�0RQQHW��'$$'��-,&$��
1HZWRQ�)XQG��/¶RUHDO� IRU�:RPHQ� LQ�6FLHQFH�'DQ�
VHEDJDLQ\D>��@�� %HUEDJDL� SHOXDQJ� SHQDZDUDQ�
SHQGDQDDQ� SHQHOLWLDQ� WHUVHEXW� WHUEXND� NHSDGD�
GRVHQ�GDQ�PDKDVLVZD�GL�OLQJNXQJDQ�81<��

2.2.4. Sistem Penjaminan Mutu Internal 
Perguruan Tinggi di Indonesia

.HELMDNDQ� GDQ� SHQJHPEDQJDQ� 6LVWHP�
3HQMDPLQDQ�0XWX�,QWHUQDO�3HQGLGLNDQ�7LQJJL��630,�
37�� \DQJ� WHODK� GLDPDQDWNDQ� GDODP� 88� 1RPRU�
��� 7DKXQ� ����� WHQWDQJ� 3HQGLGLNDQ� 7LQJJL� GDQ�
3HUPHQULVWHNGLNWL� 1RPRU� ��� 7DKXQ� ����� WHQWDQJ�
6LVWHP�3HQMDPLQDQ�0XWX�,QWHUQDO�3HQGLGLNDQ�7LQJJL�
PHPEHULNDQ�SHOXDQJ�GDODP�SHQJHPEDQJDQ�81<�
SDGD� PDVD� VHNDUDQJ� GDQ� PHQGDWDQJ�� 630,� 37�
VHQGLUL�EHUVDPD�GHQJDQ�6LVWHP�3HQMDPLQDQ�0XWX�
(NVWHUQDO� \DQJ� GLVHOHQJJDUDNDQ� ROHK� OHPEDJD�
akreditasi program studi dan institusi, yang pada 
WLQJNDW� QDVLRQDO� GLODNXNDQ� ROHK� %$1�37�� GDQ�
SDGD� WLQJNDW� LQWHUQDVLRQDO� ROHK� OHPEDJD�OHPEDJD�
PDQGLUL� VHSHUWL� $81�4$�� $6,&�� $6,,1�� $$&6%��
GDQ�$%(7��EHUWXMXDQ�XQWXN�PHQMDPLQ�SHQFDSDLDQ�
GDQ� SHPHQXKDQ� YLVL�PLVL� GDQ� WXMXDQ� SHQGLGLNDQ�
SHUJXUXDQ� WLQJJL�� GDQ� SHPHQXKDQ� WXQWXWDQ� GDUL�
SHQJJXQD� GDQ� SLKDN�SLKDN� \DQJ� EHUNHSHQWLQJDQ��
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3HODNVDQDDQ� 630,� 37� WHUGLUL� DWDV� OLPD� ODQJNDK�
XWDPD� \DQJ� GLNHQDO� GHQJDQ�33(33� �3HQHWDSDQ��
3HODNVDQDDQ�� (YDOXDVL�� 3HQJHQGDOLDQ� GDQ�
3HQLQJNDWDQ�� 61�'LNWL� GDODP� WLJD� UDQDK� DNWLYLWDV�
\DLWX�SHQGLGLNDQ��SHQHOLWLDQ�GDQ�SHQJDEGLDQ�SDGD�
PDV\DUDNDW��3DGD�DNKLUQ\D�SHODNVDQDDQ�630,�37�
\DQJ�NRQVLVWHQ�GDQ�EHUNHODQMXWDQ�GDSDW�PHPHQXKL�
GDQ�PHODPSDXL�61�'LNWL� \DQJ� WHODK�GLWHWDSNDQ>��@��
6HEDJDL� FDWDWDQ� DNKLU�� SHODNVDQDDQ� 630,� 37�
PHUXSDNDQ� SUDV\DUDW� SHQWLQJ� GDODP� SHQFDSDLDQ�
DNUHGLWDVL�LQVWLWXVL�GDQ�SURJUDP�VWXGL�GDUL�OHPEDJD�
DNUHGLWDVL�QDVLRQDO�GDQ�LQWHUQDVLRQDO�

2.2.5. Standarisasi Layanan Akademik, 
Non-Akademik dan Laboratorium

3HUNHPEDQJDQ� VLVWHP� VWDQGDULVDVL�
OD\DQDQ� GDQ� RSHUDVLRQDO�� VHSHUWL� 6HUWL¿NDVL�
International Organization for Standardization 
�,62��� PHPEHULNDQ� SHOXDQJ� XQWXN� PHQLQJNDWNDQ�
PXWX�VLVWHP�OD\DQDQ�DNDGHPLN�GDQ�QRQDNDGHPLN�
�NKXVXVQ\D� ODERUDWRULXP�� GL� 81<�� 6DODK� VDWX�
VLVWHP�VWDQGDUGLVDVL�DGDODK� ,62�GLVHOHQJJDUDNDQ�
ROHK� RUJDQLVDVL� VXNDUHOD� EHUSXVDW� GL� 6ZLVV� \DQJ�
EHUWXMXDQ� XQWXN� PHPSURPRVLNDQ� VWDQGDUGLVDVL�
SHQJHORODDQ� SURGXNVL� GDQ� OD\DQDQ� JXQD�
PHPHQXKL� GDQ� PHQMDJD� VWDQGDU� VHVXDL� GHQJDQ�
WXQWXWDQ� SHQJJXQD� VHFDUD� EHUNHODQMXWDQ>��@��
6HFDUD� XPXP�� WHUGDSDW� EHEHUDSD� 6HUWL¿NDVL� ,62�
\DQJ� GDSDW� GLDGRSVL� GDQ� GLODNVDQDNDQ� GDODP�
SHQ\HOHQJJDUDDQ� SHQGLGLNDQ�� SHQHOLWLDQ� GDQ�
SHQJDEGLDQ�SDGD�PDV\DUDNDW�GL� OLQJNXQJDQ�81<��
VHSHUWL��L�� ,62�����������XQWXN�PXWX�PDQDMHPHQ�
GDODP� SHQ\HOHQJJDUDDQ� OD\DQDQ� XPXP� EHUEDVLV�
PDQDMHPHQ� ULVLNR�� �LL�� ,62�,(&� �����������
XQWXN� SHQJXMLDQ� GDQ� NDOLEUDVL� SHUDODWDQ� GDODP�
ODERUDWRULXP�� �LLL�� ,62� ���� XQWXN� SHQJJXQDQD�
EDKDVD�VHFDUD�LQWHUQDVLRQDO���LY��,62������������
XQWXN� PDQDMHPHQ� SHQ\HOHQJJDUDDQ� SHQGLGLNDQ��
GDQ�EHUEDJDL�VHUWL¿NDVL�,62�ODLQQ\D��

0DQIDDW�XWDPD�VHUWL¿NDVL�,62�GDODP�EHEHUDSD�
OD\DQDQ�DNDGHPLN�GDQ�QRQDNDGHPLN�GL�OLQJNXQJDQ�
81<�DGDODK�DGDQ\D�SHQJDNXDQ�LQWHUQDVLRQDO�GDQ�
pemantapan akreditasi, yang dapat digunakan 
GDODP�SHQJHPEDQJDQ�NHUMD�VDPD�GHQJDQ�EHUEDJDL�
SLKDN��6HUWL¿NDVL�,62�PHPDVWLNDQ�DGDQ\D�VWDQGDU�
OD\DQDQ� \DQJ� NRQVLVWHQ� \DQJ� SDGD� JLOLUDQQ\D�
PHPXGDKNDQ�NHUMD�VDPD�GHQJDQ�SHUJXUXDQ�WLQJJL�

GL�GDODP�GDQ� OXDU�QHJHUL�� LQGXVWUL� GDODP�GDQ� OXDU�
QHJHUL��GDQ�OHPEDJD�OHPEDJD�ODLQ�GDODP�EHUEDJDL�
ELGDQJ� \DQJ� UHOHYDQ� GDODP� SHQJHPEDQJDQ�
SHQGLGLNDQ�� SHQHOLWLDQ� GDQ� SHQJDEGLDQ� SDGD�
PDV\DUDNDW�81<��

2.2.6. Kebijakan Kemenristekdikti tentang 
PTN-BH

.HELMDNDQ�.HPHQULVWHNGLNWL�WHQWDQJ�3HUJXUXDQ�
7LQJJL� 1HJHUL� %DGDQ�+XNXP� �371�%+�� EHUIXQJVL�
XQWXN� PHPEHULNDQ� NHZHQDQJDQ� PDQGLUL� GDODP�
SHQJHORODDQ�EDLN�GDODP�ELGDQJ�DNDGHPLN��PHOLSXWL�
SHQJHPEDQJDQ� NHLOPXDQ� PHODOXL� SHPEXNDDQ�
SURGL�SURGL� YLVLRQHU� GDQ� SHQHOLWLDQ�SHQHOLWLDQ�
LOPLDK� LQRYDWLI�� PDXSXQ� ELGDQJ� QRQDNDGHPLN�
�SHQJHORODDQ� DVHW�NHND\DDQ� GDQ� NHXDQJDQ�
PHODOXL� EHUEDJDL� EHUEDJDL� XVDKD�XVDKD�PDQGLUL���
.HELMDNDQ�LQL�PHUXSDNDQ�DPDQDW�8QGDQJ�8QGDQJ�
1RPRU����7DKXQ������WHQWDQJ�3HQGLGLNDQ�7LQJJL��
33�1RPRU���7DKXQ������WHQWDQJ�3HQ\HOHQJJDUDDQ�
3HQGLGLNDQ� 7LQJJL� GDQ� 3HQJHORODDQ� 3HUJXUXDQ�
7LQJJL�� GDQ� 33� 1RPRU� ��� WDKXQ� ����� WHQWDQJ�
%HQWXN� GDQ� 0HNDQLVPH� 3HQGDQDDQ� 371� %DGDQ�
+XNXP�� 3HQHWDSDQ� 371�%+� NHSDGD� EHEHUDSD�
SHUJXUXDQ� WLQJJL� 1HJHUL� \DQJ� GLSDQGDQJ� WHODK�
PHPHQXKL� SUDV\DUDW� \DQJ� GLWHQWXNDQ� XQWXN�
dapat meningkatkan daya saing di tingkat Asia 
GDQ� ,QWHUQDVLRQDO� GDODP� ELGDQJ� SHQGLGLNDQ� GDQ�
SHQHOLWLDQ�LOPLDK��

6DDW� LQL� WHUGDSDW� WHUGDSDW����371�%+�� \DLWX��
,7%��8*0��,3%��8,��83,��868��8QDLU��8QSDG��8QGLS��
8QKDV�� GDQ� ,76�� EHUEDQGLQJ� GHQJDQ� ��� 371�
%DGDQ� /D\DQDQ� 8PXP� �371� %/8�� GDQ� VLVDQ\D�
EHUVWDWXV� 6DWNHU�� 'HQJDQ� MXPODK� 371�%+� \DQJ�
PDVLK� WHUEDWDV�� 81<� \DQJ� EHUVWDWXV� 371� %/8�
GDQ�PHPLOLNL�UHSXWDVL�DNDGHPLN�GDQ�QRQDNDGHPLN�
\DQJ� WHUXV� EHUVDLQJ�PHPLOLNL� SHOXDQJ� XQWXN� QDLN�
NHODV� PHQMDGL� 371�%+�� 6HODQMXWQ\D� PHPLOLNL�
NHZHQDQJDQ� PDQGLUL� XQWXN� WXUXW� EHUNRQWULEXVL�
GDODP� PHQLQJNDWDQ� GD\D� VDLQJ� EDQJVD� PHODOXL�
EHUEDJDL�LQRYDVL�GDODP�SHQGLGLNDQ�GDQ�SHQHOLWLDQ��
GDQ� PDPSX� PHQJKDGDSL� EHUEDJDL� WDQWDQJDQ�
RSHUDVLRQDO� \DQJ� WHODK� GLVHEXWNDQ� VHEHOXPQ\D��
VHSHUWL� NHPDQGLULDQ� ¿QDQVLDO�� PHPHQXKL�
WXQWXWDQ� DNUHGLWDVL� QDVLRQDO� GDQ� LQWHUQDVLRQDO��
meningkatkan rangking perguruan tinggi di tingkat 
QDVLRQDO� GDQ� LQWHUQDVLRQDO�� GDQ� SHQJHPEDQJDQ�
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LQRYDVL� SHQ\HOHQJJDUDDQ� SHQGLGLNDQ� EHUEDVLV�
NHPDMXDQ�WHNQRORJL�LQIRUPDVL�PXWDNKLU�

2.2.7. Transformasi Yogyakarta sebagai 
Kota Pelajar, Kota Budaya dan Kota 
Pariwisata

'DHUDK� ,VWLPHZD� <RJ\DNDUWD� ±� WHPSDW� 81<�
EHUDGD�±� \DQJ�GLNHQDO� VHEDJDL� NRWD�SHODMDU�� NRWD�
EXGD\D� GDQ� NRWD� SDULZLVDWD� VXGDK� VHOD\DNQ\D�
GLSDQGDQJ�VHEDJDL�SHOXDQJ�GDODP�SHQJHPEDQJDQ�
81<�SDGD�PDVD�PHQGDWDQJ��'DODP�KDO�LQL��WHUGDSDW�
EHEHUDSD� DVSHN� SHQWLQJ� GDODP� SHUNHPEDQJDQ�
GL� 'DHUDK� ,VWLPHZD� <RJ\DNDUWD�� \DLWX�� �L�� ,QGHNV�
3HPEDQJXQDQ�0DQXVLD�SDGD�WDKXQ������PHQFDSDL�
DQJND�������OHELK�WLQJJL�GDUL�UDWD�UDWD�QDVLRQDO�\DQJ�
EHUDGD�SDGD�DQJND���������LL��VWDWXV�NHLVWLPHZDDQ�
EHUEDVLV� EXGD\D� EHUGDVDUNDQ� 8QGDQJ�8QGDQJ�
1R�����WDKXQ������WHQWDQJ�.HLVWLPHZDDQ�'DHUDK�
,VWLPHZD� <RJ\DNDUWD>��@�� GDQ� �LLL�� SHUNHPEDQJDQ�
SXVDW�SXVDW� SDULZLVDWD� GDQ� SHQLQJNDWDQ� MXPODK�

ZLVDWDZDQ� DVLQJ� GDQ� GRPHVWLN� PHQFDSDL� MXPODK�
���� MXWD� RUDQJ� SDGD� WDKXQ� ������ ���� MXWD� RUDQJ�
SDGD� WDKXQ� ����>��@, yang ditengarai akan 
PHQLQJNDW� WDMDP�SDVFD�SHQJRSHUDVLRQDO�EDQGDUD�
XGDUD�EDUX�<RJ\DNDUWD� ,QWHUQDVLRQDO�$LUSRUW� �<,$��
SDGD� WDKXQ� ������ 6HPHQWDUD� LWX�� SHQLQJNDWDQ�
SHUWXPEXKDQ�SDULZLVDWD�',<� WDKXQ������ VHEHVDU�
������� 1DPXQ� WHUGDSDW� SHUNHPEDQJDQ� QHJDWLI�
GL� ',<� \DQJ� MXJD� SHUOX� GLSHUKDWLNDQ�� PHOLSXWL� �L��
,QGHNV� *LQL� \DQJ� PHQJXNXU� WLQJNDW� NHVHQMDQJDQ�
VRVLDO�HNRQRPL� \DQJ� FXNXS� WLQJJL�� \DLWX� VHEHVDU�
������� \DQJ� EHUDUWL� OHELK� WLQJJL� GDUL� UDWD�UDWD�
QDVLRQDO�VHEHVDU�������SDGD�WDKXQ�������GDQ��LL��
SHQGDSDWDQ� SHU� NDSLWD� SHQGXGXN� ',<� \DQJ� MXJD�
GL� EDZDK� UDWD�UDWD� QDVLRQDO� MXJD� GL� EDZDK� UDWD�
UDWD� QDVLRQDO� ,QGRQHVLD�� 3HPDKDPDQ� \DQJ� WHSDW�
GDQ� PHQGDODP� WHQWDQJ� ORNDVL� GDQ� NRQGLVL� ULLO�
GDODP�PDV\DUDNDW�GL�'DHUDK�,VWLPHZD�<RJ\DNDUWD�
PHUXSDNDQ� PRGDO� PHQGDVDU� \DQJ� EHUNRQWULEXVL�
GDODP�SHQJHPEDQJDQ�81<�GL�PDVD�PHQGDWDQJ�

2.3. Analisis Kekuatan dan Kelemahan Dinamika 
Lingkungan Internal

.RQGLVL� OLQJNXQJDQ� LQWHUQDO� 81<� GDSDW�
GLFHUPDWL�GDUL�FDSDLDQ�NLQHUMD�GDQ�NRQGLVL�ELGDQJ�
ELGDQJ� 3HQGLGLNDQ�� 3HQHOLWLDQ�� 3HQJDEGLDQ�
.HSDGD�0DV\DUDNDW��.HPDKDVLVZDDQ�GDQ�$OXPQL��
.HZLUDXVDKDDQ�� .HOHPEDJDDQ�� 6XPEHU� 'D\D�
Manusia, Keuangan, Prasarana dan Sarana, dan 
/D\DQDQ� 7HNQRORJL� ,QIRUPDVL� GDQ� .RPXQLNDVL��
.RQGLVL� GDQ� FDSDLDQ� 81<� GDUL� EHUEDJDL� DVSHN�
WHUVHEXW�GDSDW�GLXUDLNDQ�VHEDJDL�EHULNXW�

2.3.1. Pendidikan
���������.XDOLWDV�,QSXW�0DKDVLVZD�%DUX

6DODK� VDWX� SHQHQWX� NXDOLWDV� SHQGLGLNDQ�
DGDODK� PXWX� PDVXNDQ� GDODP� KDO� LQL� NXDOLWDV�
LQSXW� PDKDVLVZD� EDUX�� 3HQHULPDDQ� 0DKDVLVZD�
%DUX� GL� 81<� PHQJJXQDNDQ� WLJD� MDOXU� \DLWX��
6HOHNVL�1DVLRQDO�0DVXN�3HUJXUXDQ�7LQJJL�1HJHUL�
�610371��� 6HOHNVL� %HUVDPD� 0DVXN� 3HUJXUXDQ�
7LQJJL� 1HJHUL� �6%0371��� GDQ� 6HOHNVL� 0DQGLUL��
7LJD�MDOXU�WHUVHEXW�PDVLQJ�PDVLQJ�PHPLOLNL�VXEMDOXU�
\DQJ�EHUNHPEDQJ�GDUL�WDKXQ�NH�WDKXQ��3DGD�7DKXQ�

������ MDOXU� VHOHNVL�PDVXN�PDKDVLVZD�EDUX�GDSDW�
GLULQFL�SDGD�*DPEDU�����

3DGD�7DKXQ�������81<�PHQHULPD�VHEDQ\DN�
�������PDKDVLVZD�EDUX�GDUL�WXMXK�IDNXOWDV�GDQ�VDWX�
3URJUDP�3DVFDVDUMDQD��'DUL� GDWD�SDGD�7DEHO� ����
WDPSDN� EDKZD� PDKDVLVZD� EDUX� 81<� VHEDJDLDQ�
EHVDU�DGDODK�PDKDVLVZD�MHQMDQJ�6��GLLNXWL�GHQJDQ�
MHQMDQJ�6���MHQMDQJ�'���GDQ�6���

Tabel 2.1. Jumlah Mahasiswa Baru

No. Jenjang
Diterima

2017 2018 2019

� '� ���� ���� ��

2 '�  -  - ����

� 6� ������ ������ ������

� S2 ������ ������ ������

5 6� ���� ���� ����

 7RWDO ������ ������ ������

6XPEHU��http://daftarpmb.uny.ac.id��GLRODK�SDGD����
1RYHPEHU�����
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*DPEDUDQ� NXDOLWDV� LQSXW� PDKDVLVZD�
EDUX� WHUOLKDW� GDUL� DQLPR� GDQ� NHNHWDWDQ� VHOHNVL�
SHQHULPDDQ�PDKDVLVZD�EDUX�GDUL�WDKXQ�NH�WDKXQ��
7DEHO� ���� PHPSHUOLKDWNDQ� DQLPR� GDQ� NHNHWDWDQ�
VHOHNVL�PDKDVLVZD�EDUX�7DKXQ������V�G������

%HUGDVDUNDQ� GDWD� SDGD� WDEHO� ���� GDSDW�
GLFHUPDWL� EDKZD� WHUGDSDW� GLQDPLND� MXPODK�DQLPR�
PDKDVLVZD�EDUX�GDUL� WDKXQ������VDPSDL�GHQJDQ�
WDKXQ�������$GD�NHFHQGHUXQJDQ�NHQDLNDQ�MXPODK�
DQLPR� GDUL� WDKXQ� ����� NH� WDKXQ� ������ WHWDSL�
VHEDOLNQ\D� GDUL� WDKXQ� ����� NH� ������ +DO� LQL�

PXQJNLQ� GLNDUHQDNDQ� DGDQ\D� SHUXEDKDQ� VLVWHP�
SHQHULPDDQ� PDKDVLVZD� EDUX�� 0HPHUWLPEDQJNDQ�
GLQDPLND� LQL��GDSDW�GLSHUNLUDNDQ�EDKZD�DNDQ�DGD�
SHQLQJNDWDQ�DQLPR�ODJL�VHMDODQ�GHQJDQ�VRVLDOLVDVL�
VLVWHP� SHQHULPDDQ� PDKDVLVZD� EDUX� \DQJ� OHELK�
JHQFDU� ROHK� 81<�� .HNHWDWDQ� WHUWLQJJL� VHOHNVL�
PDKDVLVZD�EDUX�WHUGDSDW�SDGD�MHQMDQJ�6���GLLNXWL�
GHQJDQ� MHQMDQJ� '�,9�� 6��� GDQ� 'RNWRU�� %HUEDJDL�
XSD\D�SHUOX�GLWHPSXK�XQWXN�PHQLQJNDWNDQ�DQLPR�
GDQ�NHNHWDWDQ�VHOHNVL�WHUXWDPD�XQWXN�MDOXU�6���6���
GDQ�'LSORPD�,9�

Tabel 2. 2. Animo dan Keketatan Seleksi Mahasiswa Baru Tahun 2017 s.d. 2019

No. Jenjang
Animo Diterima Rasio Keketatan

2017 2018 2019 2017 2018 2019 2017 2018 2019

�� '� ������ ������ � ��� ��� � ���� ���� �

�� '� � � ������ � � ��� � � ����

�� 6� ������� ������� ������� ����� ����� ����� ���� ���� ����

�� S2 ����� ����� ����� ����� ����� ����� ��� ��� ���

�� 6� ��� ��� ��� ��� ��� ��� ��� ��� ���

7RWDO ������� ������� ������� ����� ����� ����� ���� ���� ����

Gambar 2. 2. Jalur Seleksi Mahasiswa Baru UNY
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%HUGDVDUNDQ� GDWD� /HPEDJD� 7HV� 0DVXN�
3HUJXUXDQ� 7LQJJL� �/7037��� 81<� PHQHPSDWL�
SHULQJNDW�NH���QDVLRQDO�WLQJNDW�NHNHWDWDQ�VHOHNVL�GL�
NHORPSRN�VRVLDO�GDQ�KXPDQLRUD� �SHPLQDW���������
NHNHWDWDQ� ������� GDQ� SHULQJNDW� NH��� GL� NHORPSRN�
VDLQWHN� �SHPLQDW� �������� NHNHWDWDQ� ������� 3HUOX�
XSD\D� XQWXN� PHQLQJNDWNDQ� NHWHWDWDQ� VHOHNVL�
PDKDVLVZD�EDUX��NKXVXVQ\D�XQWXN�SURGL�NHORPSRN�
VDLQWHN�� *DPEDUDQ� OLPD� SURGL� GHQJDQ� NHWHWDWDQ�
VHOHNVL� WHUWLQJJL� GL� PDVLQJ�PDVLQJ� NHORPSRN�
GLVDMLNDQ�SDGD�7DEHO������

Tabel 2. 3. Prodi dengan Keketatan Seleksi 
Tertinggi 

Prodi Animo Diterima Keketatan 
6HOHNVL

.HORPSRN�6RVKXP

���,OPX�.RPXQLNDVL ����� �� ������

���3VLNRORJL ����� �� ������

���$GPLQLVWUDVL�3XEOLN ����� �� ������

���$NXQWDQVL ����� ��� ������

���0DQDMHPHQ ����� ��� ������

.HORPSRN�6DLQWHN

���7HNQRORJL�,QIRUPDVL ����� 50 ������

���7HNQLN�6LSLO ����� �� ������

���7HNQLN�,QIRUPDWLND ����� �� ������

���6WDWLVWLND ����� �� ������

���7HNQLN�(OHNWUR ����� �� ������

$SDELOD� GLOLKDW� GDUL� DVDO� GDHUDK�SURYLQVL��
DQLPR� FDORQ� PDKDLVZD� EDUX� GDSDW� GLOLKDW� SDGD�
*DPEDU�����EHULNXW��

%HUGDVDUNDQ� GDWD� SDGD� *DPEDU� ���� WHUOLKDW�
EDKZD�DQLPR�WHUEHVDU�FDORQ�PDKDVLVZD�EDUX�SDGD�
XPXPQ\D�GLGRPLQDVL�ROHK�SHQGDIWDU�GDUL�3URYLQVL�
-DZD�7HQJDK��',<�� -DZD�%DUDW�� -DZD�7LPXU�� GDQ�
-DNDUWD�� 2OHK� NDUHQDQ\D�� SHQLQJNDWDQ� DQLPR�
VHFDUD� SURSRUVLRQDO� GL� PDVLQJ�PDVLQJ� SURYLQVL�
SHUOX� GLODNXNDQ�� .RPSRVLVL� PDKDVLVZD� EDUX�
PHQXUXW�DVDO�GDHUDK��SURYLQVL���GDSDW�GLOLKDW�SDGD�
*DPEDU�����EHULNXW��

%HUGDVDUNDQ�GDWD�SDGD�*DPEDU�����WHUVHEXW�
MHODV� EDKZD� PDKDVLVZD� 81<� EHUDVDO� GDUL� ���

SURYLQVL� GL� VHOXUXK� ,QGRQHVLD�� 1DPXQ� GHPLNLDQ�
DSDELOD� GLOLKDW� GDUL� SURSRUVL� PDKDVLVZD� SHU�
SURYLQVL� WHUOLKDW�EDKZD�PDKDVLVZD�81<�VHEDJLDQ�
EHVDU� EHUDVDO� GDUL� ',<� ��������� -DZD� 7HQJDK�
��������� -DZD�7LPXU� �������� -DZD�%DUDW� ��������
GDQ� /DPSXQJ� �������� 2OHK� NDUHQDQ\D�� EHUEDJDL�
XSD\D�SHUOX�GLWHPSXK�DJDU�SHUVHEDUDQ�PDKDVLVZD�
EDUX� NH� EHUEDJDL� SURYLQVL� GL� ,QGRQHVLD� VHPDNLQ�
SURSRUVLRQDO��

3URJUDP� D¿UPDVL� GLPDNVXGNDQ� XQWXN�
PHPSHUOXDV� DNVHV� EDJL� FDORQ� PDKDVLVZD� XQWXN�
PHODQMXWNDQ� VWXGL�� QDPXQ� WHUEDWDV� ROHK� EHUEDJDL�
NRQGLVL� VHSHUWL� NRQGLVL� HNRQRPL�� JHRJUD¿V��
EHQFDQD� DODP� DWDX� NRQGLVL� VRVLDO� EXGD\D� GDQ�
ODWDU� EHODNDQJ� VHMDUDK� NKXVXV� \DQJ� GLDODPL� ROHK�
VHNHORPSRN� PDV\DUDNDW�� $¿UPDVL� MXJD� PHPLOLNL�
PDNQD� VWUDWHJLV� XQWXN� PHPSHUNRNRK� NHNXDWDQ�
GDQ� NHVDWXDQ� EDQJVD�� 5DVLR� D¿UPDVL� DGDODK�
SHUVHQWDVH�MXPODK�PDKDVLVZD�D¿UPDVL��%LGLNPLVL��
%HDVLVZD�$',.��8.7�.HORPSRN�,��.HORPSRN�,,��GDQ�
EHDVLVZD� ODLQQ\D�� GLEDQGLQJNDQ� GHQJDQ� MXPODK�
WRWDO�PDKDVLVZD�6��GDQ�'LSORPD��

5DVLR� D¿UPDVL� SDGD� 7DKXQ� ����� VHEHVDU�
������� PHQXUXQ� SDGD� 7DKXQ� ����� VHEHVDU�
������� GDQ�PHQLQJNDW� NHPEDOL� SDGD� 7DKXQ� �����
VHEHVDU��������0HVNLSXQ�PHQJDODPL�NHQDLNDQ�GDQ�
SHQXUXQDQ��QDPXQ�FDSDLDQ�WHUVHEXW�WHODK�PHOHELKL�
WDUJHW� \DQJ� GLWHWDSNDQ� ROHK� 5HQVWUD� ����������
\DLWX� VHEHVDU� ����� 6HEDJLDQ� EHVDU� EHDVLVZD�
D¿UPDVL� GLVXPEDQJ� PHODOXL� %HDVLVZD� %LGLNPLVL��
+DO� LQL� PHQXQMXNNDQ� WLQJNDW� NHSHUFD\DDQ� \DQJ�
WLQJJL� GDUL� SHPHULQWDK� WHUKDGDS� 81<� GDODP�
PHQJHOROD�EHDVLVZD�%LGLNPLVL�GLGXNXQJ� WLQJJLQ\D�
NHSHGXOLDQ� 81<� PHODOXL� SHPEHULDQ� EHDVLVZD�
ODLQQ\D�

3HPEHULDQ� EHDVLVZD�� EDLN� \DQJ� EHUVXPEHU�
GDUL� GDQDSHPHULQWDK� PDXSXQ� QRQSHPHULQWDK�
GLGDVDUNDQ� DWDV� GXD� SHUWLPEDQJDQ� \DLWX� SUHVWDVL�
DNDGHPLN� PDKDVLVZD� \DQJ� GLNHQDO� GHQJDQ�
EHDVLVZD� 3HQLQJNDWDQ� 3UHVWDVL�$NDGHPLN� �33$���
VHUWD�NHPDPSXDQ�HNRQRPL�RUDQJ� WXD�PDKDVLVZD�
GHQJDQ� QDPD� %DQWXDQ� %HODMDU� 0DKDVLVZD� %33�
33$�GDQ�EHDVLVZD�ELGLNPLVL�81<�MXJD�PHPIDVLOLWDVL�
3URJUDP�$¿UPDVL�3HQGLGLNDQ�7LQJJL��$',.��3DSXD�
GDQ� 3DSXD� %DUDW� VHMDN� WDKXQ� ������ %HDVLVZD�
GDUL� SHPHULQWDK� GDHUDKDQWDUD� ODLQ� GDUL�',.325$�
'DHUDK�,VWLPHZD�<RJ\DNDUWD�GDQ�GDUL�3HPHULQWDK�
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3URYLQVL� '.,� -DNDUWD� PHODOXL� %HDVLVZD� .DUWX�
-DNDUWD�0DKDVLVZD�8QJJXO��.-08���GDQ�MXJD�GDUL�
3HPHULQWDK�3URYLVL�6XPDWHUD�6HODWDQ��3HPHULQWDK�
3URYLQVL�6XPDWHUD�6HODWDQ��3HPHULQWDK�.DEXSDWHQ�
%DQJND� 7HQJDK�� 3HPHULQWDK� .DEXSDWHQ� 0DOLQDX�
GDQ�3HPHULQWDK�.DEXSDWHQ�0HQWDZDL�3DGD�WDKXQ�
����� VHEDQ\DN� ������ PDKDVLVZD� PHQHULPD�
EHDVLVZD� GDUL� EHUEDJDL� VXPEHU�� EDLN� GDUL�
GDQDSHPHULQWDK�PDXSXQ�QRQSHPHULQWDK��'RQDWXU�
EHDVLVZD� QRQSHPHULQWDK� DQWDUD� ODLQ� GDUL� %DQN�
,QGRQHVLD��7R\RWD�$VWUD��6DOLP��%HDVLVZD�2UPDZD��
GDQ�%HDVLVZD�%3'�

-XPODK�PDKDVLVZD� LQWHUQDVLRQDO� PHUXSDNDQ�
VDODK� VDWX� LQGLNDWRU� NLQHUMD� DNDGHPLN� \DQJ� SHUOX�
GLWLQJNDWNDQ�� -XPODK� PDKDVLVZD� LQWHUQDVLRQDO�

SDGD� WDKXQ� ����� VHEHVDU� ���� RUDQJ�� PHQLQJNDW�
GDUL� WDKXQ� ����� VHEHVDU� ��� RUDQJ� PDKDVLVZD��
QDPXQ�PDVLK�OHELK�UHQGDK�GDUL�FDSDLDQ�SDGD�WDKXQ�
������ +DO� LQL� PHQJLQGLNDVLNDQ� SHUOXQ\D� XSD\D�
VHULXV� XQWXN� PHQLQJNDWNDQ� MXPODK� PDKDVLVZD�
LQWHUQDVLRQDO� VHLULQJ� FLWD�FLWD�PHQMDGL�world class 
university�� 'LOLKDW� GDUL� DVDO� QHJDUD�� PDKDVLVZD�
DVLQJ� NHEDQ\DNDQ� EHUDVDO� GDUL� 7LRQJNRN� GDQ�
7KDLODQG� VHUWD� EHEHUDSD� QHJDUD� $IULND�� 1HJDUD�
ODLQ� DGDODK� QHJDUD�QHJDUD� GL� NDZDVDQ� $VHDQ��
-HSDQJ�� ,QGLD�� .RUHD�� GDQ� 3DSXDQXJLQL�� 1HJDUD�
(URSD�DQWDUD�ODLQ�3RODQGLD��-HUPDQ��GDQ�%XOJDULD��
+DO� LQL�PHQXQMXNNDQ�EDKZD�SHQLQJNDWDQ�SURJUDP�
PDKDVLVZD�LQWHUQDVLRQDO�SHUOX�OHELK�GLLQWHQVLINDQ�

Gambar 2. 3. Sebaran Animo Mahasiswa Baru Berdasarkan Provinsi Asal

Gambar 2. 4. Sebaran Mahasiswa Baru Berdasarkan Provinsi Asal Tahun 2019
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���������.XDOLWDV�0DKDVLVZD�GDQ�/XOXVDQ
.XDOLWDV�PDKDVLVZD�GDQ�OXOXVDQ�GDSDW�GLOLKDW�

GDUL�FDSDLDQ�,QGHNV�3UHVWDVL�.XPXODWLI��,3.���ODPD�
VWXGL�PDKDVLVZD��GDQ�SHUVHQWDVH� OXOXVDQ�GHQJDQ�
PDVD�WXQJJX����HQDP��EXODQ�XQWXN�PHQGDSDWNDQ�
SHNHUMDDQ� SHUWDPD� VHVXDL� GHQJDQ� ELGDQJ� VWXGL��
,QGHNV� 3UHVWDVL� .XPXODWLI� �,3.�� OXOXVDQ� EDLN�
GLSORPD� WLJD�� VDUMDQD�� 6��� GDQ� 6�� PHQJDODPL�
SHQLQJNDWDQ� GDUL� WDKXQ� NH� WDKXQ�� 3HQLQJNDWDQ�
,3.�OXOXVDQ�GDODP�NXUXQ�ZDNWX�HPSDW�WDKXQ�GDSDW�
GLOLKDW� SDGD�GLDJUDP�*DPEDU� �����6HSHUWL� WHUOLKDW�
SDGD�*DPEDU� ����� DGDQ\D� SHQLQJNDWDQ� ,3.� EDLN�

SURJUDP� GLSORPD�� VDUMDQD�� 6��� GDQ� 6��� +DO� LQL�
PHPEHUL� JDPEDUDQ� SHUOXQ\D� XSD\D� GDQ� VWUDWHJL�
XQWXN� PHQGRURQJ� SHQLQJNDWDQ� ,3.� PDKDVLVZD�
PHODOXL�EHUEDJDL�SURJUDP�

5DWDUDWD� ODPD�VWXGL� OXOXVDQ�PHQJLQGLNDVLNDQ�
PDVD� VWXGL� PDKDVLVZD� 81<� VHEDJDLPDQD�
GLWHWDSNDQ�GDODP�NXULNXOXP��%HUGDVDUNDQ�*DPEDU�
���� PDVD� VWXGL� PDKDVLVZD� 81<� PHQXQMXNNDQ�
NHFHQGHUXQJDQ�SHUSHQGHNDQ��8SD\D�SHPHQGHNDQ�
PDVD� VWXGL� MXJD� SHUOX� GLWHUDSNDQ� XQWXN� MHQMDQJ�
6��GDQ�6���3HUKDWLDQ� OHELK�VHULXV�SHUOX�GLEHULNDQ�
NKXVXVQ\D� NHSDGD� MHQMDQJ� 6�� NDUHQD� UDWD�UDWD�
PDVD�VWXGL�PDVLK�OHELK�WLQJJL�GDUL�\DQJ�GLWHWDSNDQ��

6XPEHU��KWWS���\XGLZLV�XQ\�DF�LG���GLRODK�SDGD���'HVHPEHU�����

Gambar 2.5. IPK Lulusan UNY Tahun 2017-2019

6XPEHU��KWWS���\XGLZLV�XQ\�DF�LG���GLRODK�SDGD���'HVHPEHU�����

Gambar 2.6. Rata-rata Lama Studi Tahun 2017-2019
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3HUVHQWDVH�OXOXVDQ�81<�GHQJDQ�PDVD�WXQJJX�
�� �HQDP�� EXODQ� XQWXN� PHQGDSDWNDQ� SHNHUMDDQ�
SHUWDPD� VHVXDL� GHQJDQ� ELGDQJ� VWXGL� GLKLWXQJ�
GDUL� KDVLO� SHUEDQGLQJDQ� DQWDUD� OXOXVDQ� \DQJ�
ODQJVXQJ�EHNHUMD� GHQJDQ�PDVD� WXQJJX��� �HQDP��
EXODQ� XQWXN� PHQGDSDWNDQ� SHNHUMDDQ� SHUWDPD�
VHVXDL�GHQJDQ�ELGDQJ�VWXGL�GLEDQGLQJNDQ�GHQJDQ�
MXPODK� UHVSRQGHQ� tracer study��+DVLO� tracer study 
PHQXQMXNNDQ� EDKZD� SHUVHQWDVH� OXOXVDQ� \DQJ�
ODQJVXQJ� EHNHUMD� SDGD� WDKXQ� ����� VHEHVDU�
�������� PHQLQJNDW� GDUL� WDKXQ� ����� VHEHVDU�
��������GDQ��������SDGD�WDKXQ��������

6NRU� 72()/�3UR7()/� PHUXSDNDQ� VDODK�
VDWX� SHUV\DUDWDQ� NHOXOXVDQ�PDKDVLVZD� VHNDOLJXV�
VHEDJDL�XSD\D�PHQLQJNDWNDQ�GD\D�VDLQJ�OXOXVDQ�GL�
HUD�JOREDO��'DODP�WLJD�WDKXQ�WHUDNKLU��VNRU�3UR7()/�
LQL�PHQJDODPL�NHQDLNDQ�EHUWDKDS�

3HQLQJNDWDQ� VNRU� 3UR7()/� GDUL� WDKXQ�
NH� WDKXQ� WLGDN� WHUOHSDV� GDUL� EHUEDJDL� XSD\D�
SHQJHPEDQJDQ�\DQJ�GLODNXNDQ��%HUEDJDL�SURJUDP�
WHODK�GLODNVDQDNDQ�\DNQL� ��� Bridging Course dan 
Introductory Course, ��� Intensive Course, ����
Super Intensive Course, ��� Super Intensive Course 
on Weekend, (5) Super Intensive Course Plus. 
0HODOXL�NHJLDWDQ�NHJLDWDQ�WHUVHEXW��SHUPDVDODKDQ�
PDKDVLVZD� GDODP� SHQJXDVDDQ� 3UR7()/� GDSDW�

GLPLQLPDOLVLU�� 1DPXQ� GHPLNLDQ�� FDSDLDQ� VNRU�
UHUDWD�3UR7()/�WHUVHEXW�EHOXPODK�LGHDO��VHKLQJJD�
GLSHUOXNDQ� EHUEDJDL� XSD\D� XQWXN� PHQLQJNDWNDQ�
NHPDPSXDQ� OXOXVDQ� GDODP� %DKDVD� ,QJJULV� \DQJ�
WHUFHUPLQ�GDUL�VNRU�3UR7()/��

7UDQVIHU� NUHGLW� DGDODK� VDODK� VDWX� NHJLDWDQ�
\DQJ� PHPIDVLOLWDVL� PDKDVLVZD� 81<� XQWXN�
PHQJLNXWL� SHUNXOLDKDQ� GL� XQLYHUVLWDV� PLWUD� DWDX�
VHEDOLNQ\D��0DWD� NXOLDK� \DQJ� GLLNXWL� DGDODK�PDWD�
NXOLDK� \DQJ� VDPD� �VHWDUD�� \DQJ� VHKDUXVQ\D�
GLWHPSXK�� GDQ� KDVLO� SHQLODLDQQ\D� GLDNXL� GDODP�
WUDQVNULS� QLODL� GL� XQLYHUVLWDV� WHPSDW� PDKDVLVZD�
PHQHPSXK�VWXGL��0HODOXL�SURJUDP�LQL��WLGDN�KDQ\D�
ZDZDVDQ� PDKDVLVZD� VHPDNLQ� WHUEXND�� WHWDSL�
PDKDVLVZD� PHQGDSDWNDQ� SHQJDODPDQ� EHODMDU�
GHQJDQ� WHQDJD� SHQJDMDU� GDODP� OLQJNXS� \DQJ�
OHELK� OXDV�� .HJLDWDQ� 7UDQVIHU� .UHGLW� NH� 37� /XDU�
1HJHUL�WDKXQ������GLLNXWL����SURGL�SHQGLGLNDQ�\DQJ�
DGD� GL� 81<� GHQJDQ� PHOLEDWNDQ� ��� PDKDVLVZD��
6HGDQJNDQ� SDGD� WDKXQ� ����� VHEDQ\DN� ���
SURGL� PHQ\HOHQJJDUDNDQ� WUDQVIHU� NUHGLW� GHQJDQ�
PHOLEDWNDQ� ���� RUDQJ� PDKDVLVZD�� -XPODK�
PDKDVLVZD� 37� ODLQ� PHQJLNXWL� WUDQVIHU� NUHGLW� GL�
81<�OHELK�VHGLNLW�GDULSDGD�PDKDVLVZD�81<�\DQJ�
NH� 37� ODLQ� �OLKDW� *DPEDU� ������� VHKLQJJD� SHUOX�
XSD\D�XQWXN�PHOLEDWNDQ�OHELK�EDQ\DN�SURGL�GDODP�
SHQ\HOHQJJDUDDQ�WUDQVIHU�NUHGLW��

Gambar 2. 7. Peningkatan Skor ProTEFL

������
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81<� PHODNXNDQ� GLSORPDVL� NH� EHUEDJDL�
XQLYHUVLWDV�GL�OXDU�QHJHUL�XQWXN�PHQDZDUNDQ�NHUMD�
VDPD� GL� ELGDQJ� WULGDUPD� SHUJXUXDQ� WLQJJL�� VDODK�
satunya joint curriculum. 6HEDQ\DN����SURGL� WHODK�
PHODNVDQDNDQ�NHJLDWDQ�SHULQWLVDQ� joint curriculum 
GHQJDQ�XQLYHUVLWDV�GL�OXDU�QHJHUL��0HVNLSXQ�EHOXP�
PHQJKDVLONDQ� NHVHSDNDWDQ� XQWXN� PHODNVDQDNDQ�
SURJUDP� SHQGLGLNDQ� EHUVDPD�� SHULQWLVDQ� joint 
curriculum�LQL�PHPEXND�SLQWX�XQWXN�SHQJHPEDQJDQ�
LQWHUQDVLRQDOLVDVL� SURGL� 81<� GL� WDKXQ� NH� GHSDQ��
7DKXQ������81<�WHODK�PHPLOLNL�GXD�SURJUDP�double 
degree� \DLWX� SURGL� 6�� 7HNQRORJL� 3HPEHODMDUDQ�
�GHQJDQ� OXOXVDQ� �� PDKDVLVZD�� GDQ� VHEDQ\DN� ��
PDKDVLVZD�PDVLK�DNWLI��GDQ�6��3HQGLGLNDQ�7HNQLN�
(OHNWUR� GDQ� ,QIRUPDWLND� �PHPLOLNL� �� PDKDVLVZD�
PDVLK� DNWLI��� NHGXDQ\D� GHQJDQ� 1DWLRQDO� &HQWUDO�
8QLYHUVLW\�7DLZDQ��81<�MXJD�PHPLOLNL�SURJUDP�joint 
degree� \DLWX� 3URGL� 6�� 3HQGLGLNDQ� 7HNQRORJL� GDQ�
.HMXUXDQ�GHQJDQ�78�'UHVGHQ��-HUPDQ�\DQJ�WHODK�
EHUODQJVXQJ� VHMDN� WDKXQ�������3DGD� WDKXQ������
MXPODK� SURGL� SHQ\HOHQJJDUD� double degree dan 
joint degree�PDVLK�EHOXP�PHPHQXKL�WDUJHW��0LQDW�
XQWXN� PHODNVDQDNDQ� SURJUDP� LQL� FXNXS� WLQJJL�
QDPXQ� WHUNDGDQJ� PDVLK� WHUNHQGDOD� SDGD� DVSHN�
DGPLQLVWUDVL� GDQ� SHPELD\DDQ� SHVHUWD� GLGLN� \DQJ�
PHQJLNXWL�NHJLDWDQ�

2.3.2. Penelitian
.LQHUMD� SHQHOLWLDQ� 81<� VHFDUD� HNVWHUQDO�

WDPSDN�GDUL�.ODVWHULVDVL�3HUJXUXDQ�7LQJJL�EHUEDVLV�
.LQHUMD�3HQHOLWLDQ�SHULRGH�WDKXQ�����±������6XUDW�
'LUHNWXU� 6LVWHP� 5LVHW� GDQ� 3HQJHPEDQJDQ� 1R��
%�����(����56���������� WDQJJDO� ��� 1RYHPEHU�
������� 'DUL� SHQJXPXPDQ� WHUVHEXW�� 81<�
PHQHPSDWL� XUXWDQ� NH���� EHUVDPD� GHQJDQ� ���
SHUJXUXDQ� WLQJJL� GDODP� NODVWHU�0DQGLUL�� 3HQLODLDQ�
LQL� GLODNXNDQ� WHUKDGDS� VHMXPODK� ����� SHUJXUXDQ�
WLQJJL�GL�,QGRQHVLD��0HVNLSXQ�PDVXN�GDODP�NODVWHU�
PDQGLUL�� GLEDQGLQJNDQ� GHQJDQ� SHUJXUXDQ� WLQJJL�
ODLQ� VHUWD� VHVDPD� /37.�� NLQHUMD� SHQHOLWLDQ� 81<�
PDVLK� SHUOX� GLWLQJNDWNDQ� OHELK� EDLN� ODJL� PHODOXL�
EHUEDJDL�WHURERVDQ�

7DKXQ� ����� 81<� PHQGDSDWNDQ� GDQD�
SHQHOLWLDQ� GDUL� OHPEDJD� LQWHUQDVLRQDO� VHEDQ\DN�
WLJD�MXGXO��PHQXUXQ�PHQMDGL�VDWX�MXGXO�SDGD�WDKXQ�
�����GDQ�SDGD�WDKXQ������WLGDN�WHUFDWDW�SHQHOLWLDQ�
\DQJ� GLGDQDL� ROHK� OHPEDJD� LQWHUQDVLRQDO�� +DO� LQL�
PHQXQMXNNDQ� SHUOXQ\D� SHUKDWLDQ� VHULXV� XQWXN�
PHQLQJNDWNDQ� EHUEDJDL� SHQHOLWLDQ� GHQJDQ� GDQD�
LQWHUQDVLRQDO�� VHLULQJ� FLWD�FLWD� 81<� PHQMDGL�
XQLYHUVLWDV�NHODV�GXQLD�

.LQHUMD�SHQHOLWLDQ�GDSDW�GLOLKDW�VDODK�VDWXQ\D�
dari persentase penggunaan dana masyarakat 

Gambar 2.8. Jumlah Mahasiswa Mengikuti Transfer Kredit Inbound dan Outbound
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XQWXN� SHQHOLWLDQ�� 7DKXQ� ����� SHUVHQWDVH�
SHQJJXQDDQ� GDQD� PDV\DUDNDW� XQWXN� SHQHOLWLDQ�
VHEHVDU�����PHQLQJNDW�SDGD�WDKXQ������VHEHVDU�
��������7DKXQ������GDQD�PDV\DUDNDW�\DQJ�GDSDW�
GLJXQDNDQ�XQWXN�SHQHOLWLDQ�VHEHVDU��������$QJND�
LQL� PDVLK� OHELK� NHFLO� GDUL� FDSDLDQ� VHEHOXPQ\D��
VHKLQJJD�SHUOX�XSD\D�VHULXV�XQWXN�PHQLQJNDWNDQ�
NHPDPSXDQ� PHQJJDOL� OHELK� GDODP� SHQJJXQDDQ�
GDQD�PDV\DUDNDW�XQWXN�SHQHOLWLDQ��

.HEHUKDVLODQ� SHQHOLWLDQ� GDSDW� GLOLKDW� GDUL�
OXDUDQ� DQWDUD� ODLQ� SURWRWLS� 5	'�� SURWRWLS� LQGXVWUL��
SHQHOLWLDQ� \DQJ� GLPDQIDDWNDQ� PDV\DUDNDW�� GDQ�
MXPODK� +.,� \DQJ� WHUGDIWDU�� 3DGD� WDKXQ� �����
WHUGDSDW� �� MXGXO� SURWRWLS� 5	'�� QDLN� SDGD� WDKXQ�
�����PHQMDGL����MXGXO��GDQ�QDLN�SDGD�WDKXQ������
VHMXPODK����MXGXO��7DKXQ�������WHUGDSDW����SURGXN�
SURWRWLSH� 5	'�� 'HQJDQ� VHPDNLQ� QDLNQ\D� MXPODK�
SURWRWLS� 5	'� GLKDUDSNDQ� VHPDNLQ� PHQLQJNDWNDQ�
KLOLULVDVL� SURGXN�SURGXN� SHQHOLWLDQ� VHKLQJJD� OHELK�
EHUGDPSDN�EDJL�PDV\DUDNDW��0HVNLSXQ�PHQJDODPL�
NHQDLNDQ�� MXPODK� WHUVHEXW�EHOXP�PHQFDSDL� WDUJHW�
\DQJ� GLKDUDSNDQ�� 2OHK� NDUHQDQ\D� XSD\D� NHUDV�
SHUOX� GLODNXNDQ� XQWXN� PHQLQJNDWNDQ� SURGXN�
SHQHOLWLDQ�EHUXSD�SURWRWLS�5	'�

'LOLKDW�GDUL� SHQGDQDDQ��EHVDUQ\D�GDQD�\DQJ�
GLUDLK�81<�VHNDOLJXV�GDQD�LQWHUQDO�\DQJ�GLVHGLDNDQ�
XQWXN� PHODNVDQDNDQ� SHQHOLWLDQ� GDSDW� GLFHUPDWL�
SDGD�7DEHO������GDQ�7DEHO������

%HUGDVDUNDQ� GDWD� SDGD� 7DEHO� ����� UDWD�UDWD�
GDQD� SHQHOLWLDQ� SHU� MXGXO� \DQJ� GLNRQWUDNNDQ� GDUL�
GDQD� HNVWHUQDO� PHQJDODPL� ÀXNWXDVL�� PHVNLSXQ�
SDGD� WDKXQ������PHQJDODPL�NHQDLNDQ�GDUL� WDKXQ�
VHEHOXPQ\D��6HGDQJNDQ�GLOLKDW�GDUL�MXPODK�GRVHQ�
PDXSXQ�PDKDVLVZD�\DQJ�WHUOLEDW�GDODP�SHQHOLWLDQ��
DGD� NHFHQGHUXQJDQ� SHQXUXQDQ� GDUL� WDKXQ� NH�
WDKXQ��+DO�LQL�PHQJLQGLNDVLNDQ�SHUOXQ\D�SHQJXDWDQ�
NHPEDOL�NHPDPSXDQ�GRVHQ�XQWXN�PHUDLK�VXPEHU�
GDQD�SHQHOLWLDQ�HNVWHUQDO��

%HUGDVDUNDQ� GDWD� SDGD� WDEHO� ����� UDWD�UDWD�
GDQD� SHQHOLWLDQ� SHU� MXGXO� \DQJ� GLNRQWUDNNDQ�
GDUL� GDQD� LQWHUQDO� PHQJDODPL� SHQLQJNDWDQ�
VHFDUD� EHUWDKDS� GDUL� WDKXQ� NH� WDKXQ�� +DO� LQL�
PHQXQMXNNDQ� DGDQ\D� NRPLWPHQ� GDUL� XQLYHUVLWDV�
XQWXN�PHQJXDWNDQ�SHQHOLWLDQ��3HQLQJNDWDQ�GDQD�LQL�
GLLNXWL�SXOD�GHQJDQ�SHQLQJNDWDQ�DQLPR�GRVHQ�DWDX�
MXPODK�XVXODQ��MXPODK�NRQWUDN��MXPODK�GRVHQ�\DQJ�
WHUOLEDW�VHUWD� MXPODK�PDKDVLVZD�\DQJ� WHUOLEDW��+DO�
LQL� PHQXQMXNNDQ� DUDK� SRVLWLI� EHUXSD� SHQLQJNDWDQ�

Tabel 2.4. Penelitian Dana Eksternal

Tahun Jumlah Dana (Rp) Jumlah 
Usulan

Jumlah 
Kontrak

Jumlah Dosen 
yang Terlibat

Jumlah Mahasiswa 
yang Terlibat

���� �������������� ��� ��� ��� ��

���� �������������� ��� ��� ��� ��

���� ������������� ��� ��� 257 ��

���� �������������� 200 ��� ��� ��

Tabel 2.5. Penelitian Dana Internal

Tahun Jumlah Dana (Rp) Jumlah 
Usulan

Jumlah 
Kontrak

Jumlah Dosen 
yang Terlibat

Jumlah Mahasiswa 
yang Terlibat

���� ������������� ��� ��� ���� ���

���� ������������� ��� ��� ���� ���

���� ������������� ��� ��� ���� ���

���� ������������� ��� ��� ���� ���
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NRPLWPHQ�81<�XQWXN�PHQJDORNDVLNDQ�GDQD�XQWXN�
ULVHW�\DQJ�PDNLQ�WLQJJL�GDUL�WDKXQ�NH�WDKXQ��

-XPODK� +.,� NDU\D� GRVHQ� DWDX� PDKDVLVZD�
81<�\DQJ�GLGDIWDUNDQ�SDGD�WDKXQ������PHQFDSDL�
���� MXGXO�� 6HPHQWDUD� LWX�� WDKXQ� ������ +.,� \DQJ�
GLSHUROHK�VHEDQ\DN������.HQDLNDQ�\DQJ�WDMDP�GDUL�
�����NH������GDODP�SHUROHKDQ�+.,�GLGXNXQJ�ROHK�
IDVLOLWDVL�VHQWUD�+.,�81<��3DGD�WDKXQ�������MXPODK�
+.,�WHUGDIWDU�PHQFDSDL�����EXDK��-XPODK�WHUVHEXW�
VHEDJLDQ�EHVDU�EHUXSD�KDN�FLSWD�GDQ�PDVLK�VDQJDW�
VHGLNLW� EHUXSD� SDWHQ�� 2OHK� NDUHQDQ\D� XSD\D�
PHQLQJNDWNDQ�+.,�SHUOX�GLGXNXQJ�GHQJDQ�VWUDWHJL�
PHQLQJNDWNDQ�MXPODK�SDWHQ�GLVDPSLQJ�NDU\D�NDU\D�
\DQJ�ODLQ��

3DGD� WDKXQ� ����� WHUGDSDW� �� SURGXN� SURWRWLS�
industri yang dimanfaatkan masyarakat, meningkat 
SDGD�WDKXQ������PHQMDGL���SURGXN��GDQ�WDKXQ������
PHQLQJNDW� PHQMDGL� VHMXPODK� ��� SURGXN� SURWRWLS�
LQGXVWUL�\DQJ�GLPDQIDDWNDQ�PDV\DUDNDW��DQWDUD�ODLQ�
Spedo Custom, Astrobike, Indoboot, Smart Burner, 
GDQ�NRSL�ELML�VDODN��7DKXQ������WHUGDSDW���LQRYDVL�
WHNQRORJL� KDVLO� ULVHW��PHQLQJNDW� WDMDP�PHQMDGL� ���
GL�WDKXQ������GDQ����GL�WDKXQ�������+DO�WHUVHEXW�
PHQXQMXNNDQ�NLQHUMD�KLOLULVDVL�KDVLO�SHQHOLWLDQ�\DQJ�
VHPDNLQ�EDLN�

3XEOLNDVL� LOPLDK� MXJD� PHUXSDNDQ� DVSHN�
SHQWLQJ�GDUL�NLQHUMD�SHQHOLWLDQ��3XEOLNDVL�GRVHQ�81<�
SDGD�WDKXQ������SDGD�MXUQDO�QDVLRQDO�WHUDNUHGLWDVL�
VHEDQ\DN� ���� MXGXO�� 7HUGDSDW� SHQXUXQDQ� SDGD�
WDKXQ������VHEDQ\DN����MXGXO��GDQ�SDGD�WDKXQ������
WHUGDSDW����MXGXO�GL�MXUQDO�QDVLRQDO��GLPXQJNLQNDQ�
NDUHQD�OHELK�EDQ\DN�GRVHQ�WHUWDULN�XQWXN�SXEOLNDVL�
LQWHUQDVLRQDO��+DO�LQL�QDPSDN�GDUL�MXPODK�SXEOLNDVL�
LQWHUQDVLRQDO� WHULQGHNV� VFRSXV�� SDGD� WDKXQ� �����
WHUGDSDW� VHEDQ\DN� ���� MXGXO� �DNXPXODVL��� �����
VHEDQ\DN�����MXGXO�GDQ�PHQLQJNDW�WDMDP�VHKLQJJD�
SDGD� WDKXQ� ����� WHUGDSDW� ����� MXGXO� SXEOLNDVL�
LQWHUQDVLRQDO� WHULQGHNV�VFRSXV��.HQDLNDQ�FDSDLDQ�
LQL� VHODUDV� GHQJDQ� EHUEDJDL� XSD\D� IDVLOLWDVL�
SXEOLNDVL� LQWHUQDVLRQDO� EDLN� EHUXSD� VHPLQDU�
LQWHUQDVLRQDO�� SHQGDPSLQJDQ� SHQXOLVDQ�� GDQ�
LQVHQWLI�SXEOLNDVL��

6LWDVL� NDU\D� LOPLDK� PHQXUXW� *RRJOH� 6FKRODU�
PHUXSDNDQ� VDODK� VDWX� LQGLNDWRU� NLQHUMD� SHQHOLWLDQ�
GDODP� DVSHN� SXEOLNDVL� LOPLDK�� 3DGD� WDKXQ� �����

FDSDLDQ� LQGLNDWRU� NLQHUMD� VLWDVL� PHQFDSDL� ������
VLWDVL��7LQJNDW�VLWDVL� LQL�PHQLQJNDW�PHQMDGL��������
SDGD� WDKXQ������GDQ���������SDGD� WDKXQ�������
1DPXQ� GHPLNLDQ� XSD\D� SHQLQJNDWDQ� KDUXV� WHUXV�
GLODNXNDQ��

0HQLQJNDWQ\D�SXEOLNDVL� LOPLDK�� WLGDN� WHUOHSDV�
GDUL� WHUVHGLDQ\D� MXUQDO� WHUDNUHGLWDVL� EDLN� GDODP�
OLQJNXS� QDVLRQDO� PDXSXQ� LQWHUQDVLRQDO�� 3DGD�
WDKXQ� ����� MXPODK� MXUQDO� WHUDNUHGLWDVL� QDVLRQDO�
�6LQWD��GL�81<�VHEDQ\DN����PHQLQJNDW�PHQMDGL����
SDGD� WDKXQ� ������ 3DGD� WDKXQ� ����� WHUGDSDW� ���
MXUQDO�81<�\DQJ�WHUDNUHGLWDVL�QDVLRQDO��6LQWD��GDUL�
VHMXPODK���� MXUQDO�\DQJ�GLPLOLNL�81<��6HGDQJNDQ�
XQWXN�MXUQDO�LQWHUQDVLRQDO�EHUHSXWDVL��KLQJJD�WDKXQ�
����� WHUGDSDW� VDWX� MXUQDO� 81<� \DQJ� EHUHSXWDVL�
WHULQGHNV� VFRSXV� \DLWX� &DNUDZDOD� 3HQGLGLNDQ��
0HVNLSXQ� PHQXQMXNNDQ� SHQLQJNDWDQ� VLJQL¿NDQ��
QDPXQ� XSD\D� PHQLQJNDWNDQ� MXPODK� MXUQDO� \DQJ�
WHUDNUHGLWDVL� QDVLRQDO� KDUXV� GLODNXNDQ� VHFDUD�
VLVWHPDWLV�� 'HPLNLDQ� KDOQ\D� SHQLQJNDWDQ� MXPODK�
MXUQDO�WHUDNUHGLWDVL�LQWHUQDVLRQDO�EHUHSXWDVL��

2.3.3. Program Pengabdian kepada 
Masyarakat (PPM)

330�\DQJ�GLGDQDL�ROHK�OHPEDJD�,QWHUQDVLRQDO�
EHOXP�ELVD�GLFDSDL�GHQJDQ�PDNVLPDO��3DGD�WDKXQ�
�����GLSHUROHK���MXGXO�GDUL���MXGXO�\DQJ�GLWDUJHWNDQ��
'HQJDQ�FDSDLDQ�\DQJ�GLSHUROHK�VHEHVDU���������
6HGDQJNDQ�SDGD�WDKXQ�������WLGDN�WHUGDSDW�330�
\DQJ� GLGDQDL� ROHK� OHPEDJD� LQWHUQDVLRQDO�� +DO� LQL�
PHQMDGL�FDWDWDQ�XQWXN�PHQLQJNDWNDQ�NLQHUMD�330�
WHUXWDPD�GDODP�PHQJJDOL�GDQD�GDQD�LQWHUQDVLRQDO��
'LOLKDW� GDUL� SXEOLNDVL� \DQJ� GLKDVLONDQ�� QDPSDN�
EDKZD� PDVLK� VDQJDW� VHGLNLW� SXEOLNDVL� \DQJ�
GLKDVLONDQ� GDUL� NHJLDWDQ� 330�� -XPODK� SXEOLNDVL�
GDUL�KDVLO�330�SDGD� WDKXQ������VHEHVDU��� MXGXO��
GDQ�SDGD� WDKXQ������VHEHVDU���� MXGXO�GDUL�\DQJ�
GLWDUJHWNDQ����MXGXO��2OHK�NDUHQDQ\D�SHQLQJNDWDQ�
330�GHQJDQ�GDQD�LQWHUQDVLRQDO�GDQ�SXEOLNDVL�KDVLO�
330�PHQGHVDN�GLODNXNDQ�

%HVDUDQ� GDQD� HNWHUQDO� \DQJ� EHUKDVLO� GLUDLK�
81<� EHULNXW� MXPODK� XVXODQ� SHQHOLWLDQ�� MXPODK�
NRQWUDN�� MXPODK� GRVHQ� \DQJ� WHUOLEDW�� GDQ� MXPODK�
PDKDVLVVZD� \DQJ� WHUOLEDW� GDSDW� GLFHUPDWL� SDGD�
7DEHO�����GDQ������
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Tabel 2.6. PPM Dana Eksternal

Tahun Jumlah Dana 
(Rp)

Jumlah 
Usulan

Jumlah 
Kontrak

Jumlah 
Dosen 
Terlibat

���� ������������� �� �� ��

���� ����������� �� �� ��

���� ������������� �� �� ��

���� ����������� �� �� ��

%HUGDVDUNDQ� GDWD� SDGD� 7DEHO� ���� WDPSDN�
EDKZD�SHUROHKDQ�GDQD�330�(NVWHUQDO�EHUÀXNWXDVL�
\DLWX� PHQLQJNDW� GDUL� WDKXQ� ����� NH� WDKXQ� �����
GDQ� WDKXQ������� QDPXQ�PHQXUXQ� GL� WDKXQ�������
VHODUDV� GHQJDQ� MXPODK� NRQWUDN� GDQ� GRVHQ� \DQJ�
WHUOLEDW��+DO�LQL�PHQXQMXNNDQ�SHUOXQ\D�SHQLQJNDWDQ�
NDSDVLWDV� GRVHQ� GDODP� PHUDLK� GDQD� HNVWHUQDO�
GDODP�SHODNVDQDDQ�330�

Tabel 2.7. PPM Dana Internal

Tahun Jumlah Dana 
(Rp)

Jumlah 
Usulan

Jumlah 
Kontrak

Jumlah 
Dosen 
Terlibat

���� ������������� ��� ��� ���

���� ������������� ��� ��� ����

���� ������������� ��� ��� ����

���� ������������� ��� ��� ����

%HUGDVDUNDQ� GDWD� GDQD� LQWHUQDO� SDGD� 7DEHO�
�����WDPSDN�EDKZD�VHWLDS�WDKXQ��GDQD�330�\DQJ�
GLVHGLDNDQ� 81<� PHQJDODPL� NHQDLNDQ� GDUL� WDKXQ�
NH� WDKXQ�� +DO� LQL� GLLNXWL� GHQJDQ� SHQLQJNDWDQ�
MXPODK� NRQWUDN�� MXPODK� GRVHQ� \DQJ� WHUOLEDW� VHUWD�
MXPODK� PDKDVLVZD� \DQJ� WHUOLEDW�� .HQDLNDQ� GDQD�

LQL� PHQXQMXNNDQ� NRPLWPHQ� 81<� \DQJ� VHPDNLQ�
NXDW� GDODP� PHQ\HOHQJJDUDNDQ� 330�� 6HFDUD�
QDVLRQDO�� NLQHUMD� 330�81<�PHQGXGXNL� SHULQJNDW�
NH��� �NDWHJRUL�PDQGLUL�� GDUL� ���� XQLYHUVLWDV� \DQJ�
GLQLODL��&DSDLDQ� LQL� WHQWX�PHPEDQJJDNDQ�� QDPXQ�
GHPLNLDQ� XSD\D� SHQLQJNDWDQ� SHPDQIDDWDQ� KDVLO�
330�PHUXSDNDQ�WXJDV�\DQJ�SHUOX�GLSULRULWDVNDQ��

2.3.4. Kemahasiswaan dan Alumni
0DKDVLVZD� 81<� VHODOX� EHUSDUWLVLSDVL� GDODP�

NHJLDWDQ� EHUVNDOD� ORNDO�� QDVLRQDO�� UHJLRQDO�� GDQ�
LQWHUQDVLRQDO� XQWXN� XQMXN� SUHVWDVL�� 3UHVWDVL� GDQ�
SDUWLVLSDVL�PDKDVLVZD�WLGDN�WHUOHSDV�GDUL�LQWHQVLWDV�
GDQ�NXDOLWDV�SHPELPELQJ�NHJLDWDQ�NHPDKDVLVZDDQ�
\DQJ� VHWLDS� WDKXQ� VHODOX� GLWLQJNDWNDQ�-XPODK�
PDKDVLVZD�SHQHULPD�SHQJKDUJDDQ�SUHVWDVL�SDGD�
WDKXQ� ����� EHUGDVDUNDQ� WLQJNDW� NHMXDUDDQ� GDQ�
ELGDQJ�SHPELQDDQ�GLVDMLNDQ�SDGD�7DEHO�����

'DODP� EHUEDJDL� WLQJNDW� NHMXDUDDQ� WHUVHEXW��
JHODU� PDKDVLVZD� 81<� \DQJ� GLFDSDL� SDGD� WDKXQ�
����� VHEDQ\DN� ���� PDKDVLVZD�� GL� PDQD� JHODU�
\DQJ� SDOLQJ� EDQ\DN� GLSHUROHK� DGDODK� GDUL� ELGDQJ�
RODK�UDJD��5LQFLDQ�SHUROHKDQ�JHODU�GLVDMLNDQ�SDGD�
7DEHO�����

.HDNWLIDQ� PDKDVLVZD� 81<� GDODP� SHUROHKDQ�
SUHVWDVL� GDQ� JHODU�� PXODL� GL� WLQJNDW� GDHUDK� VDPSDL�
GHQJDQ�WLQJNDW�LQWHUQDVLRQDO�PHQJLQGLNDVLNDQ�SRWHQVL�
PDKDVLVZD�GL� EHUEDJDL�ELGDQJ��3RWHQVL� LQL�PHQMDGL�
NHNXDWDQ� VWUDWHJLV� \DQJ� KDUXV� GLPDQIDDWNDQ� GDQ�
GLNHPEDQJNDQ� VHFDUD� RSWLPDO� ROHK� 81<�� 6HEDJDL�
JDPEDUDQ��FDSDLDQ�81<�GDODP�DMDQJ�3,01$6�GDUL�
WDKXQ� NH� WDKXQ� EHUDGD� SDGD� SHULQJNDW� ��� EHVDU��
+DO� LQL�PHQXQMXNNDQ�EDKZD�SHPELQDDQ�PDKDVLVZD�
GDODP�PHQJLNXWL�EHUEDJDL�SHUORPEDDQ�GDQ�NHMXDUDDQ�
VXGDK�SDGD�DUDK�\DQJ�EHQDU�

Tabel 2.8. Rekapitulasi Jumlah Mahasiswa UNY Berprestasi Berdasarkan Bidang Pembinaan dan 
Tingkat Kejuaraan (Periode 1 Januari – 30 November 2019)

No. Tingkat Kejuaraan
Bidang Pembinaan

Jumlah
Penalaran Seni Olahraga Khusus

�� ,QWHUQDVLRQDO 72 �� �� 0 ���

�� 5HJLRQDO �� 0 5 0 ��

�� 1DVLRQDO ��� �� ��� �� 502

�� :LOD\DK �� 7 �� 0 ��

�� 'DHUDK �� � ��� 0 ���

-XPODK ��� �� ��� �� �����
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2.3.5. Kewirausahaan
81<� PHPIDVLOLWDVL� PDKDVLVZD� XQWXN�

PHQJLNXWL� 3URJUDP�.UHDWLYLWDV�0DKDVLVZD� �3.0��
NHZLUDXVDKDDQ�� 3DUD� PDKDVLVZD� LQL� NHPXGLDQ�
GLEHUL� SHODWLKDQ� GDQ� SHQGDPSLQJDQ� GHQJDQ�
PHQJLNXWL� SURJUDP� &DORQ� 3HQJXVDKD� 3HPXOD�
%HUEDVLV� 7HNQRORJL� �&33%7�� GDQ� 3HQJXVDKD�
3HPXOD�%HUEDVLV�7HNQRORJL� �33%7���'DWD�&33%7�
GDQ� 33%7� PXODL� GDUL� WDKXQ� ���������� GDSDW�
GLOLKDW�SDGD�*DPEDU�������6HFDUD�XPXP�WHUGDSDW�
SHQLQJNDWDQ� MXPODK� OXOXVDQ� \DQJ� EHUZLUDXVDKD�
EDLN�PHODOXL�&33%7�PDXSXQ�333%7��3HPELQDDQ�
SHUOX� WHUXV� GLODNXNDQ� VHFDUD� LQWHQVLI� DJDU�

VHPDNLQ� EDQ\DN� PDKDVLVZD� \DQJ� VXNVHV� GDODP�
EHUZLUDXVDKD�GL�EHUEDJDL�ELGDQJ��

&DSDLDQ� NLQHUMD� 81<� GDODP� DVSHN�
NHZLUDXVDKDDQ� �KLOLULVDVL� KDVLO� LQRYDVL�� GDSDW�
WHUOLKDW� GDUL�� SHQJHPEDQJDQ� EDKDQ� DMDU� EHUEDVLV�
SHQHOLWLDQ� GDQ� 330�� MXPODK� 7DPDQ� 6DLQV� GDQ�
7HNQRORJL�\DQJ�GLEDQJXQ�� MXPODK�3XVDW�8QJJXODQ�
,SWHN��MXPODK�LQRYDVL�GHQJDQ�7LQJNDW�.HVLDSWHUDSDQ�
7HNQRORJL� �� GDQ� ��� 'DODP� EHUEDJDL� KDO� WHUVHEXW��
VHEDJLDQ�EHVDU�PDVLK�EHUDGD�SDGD�WDWDUDQ�UHQGDK��

3DGD� WDKXQ� ����� WHUGDSDW� ���� PDWDNXOLDK�
\DQJ� GLOHQJNDSL� EDKDQ� DMDU� SHUNXOLDKDQ� EHUEDVLV�
SHQHOLWLDQ� GDQ�330�� 6DPSDL� GHQJDQ� DNKLU� WDKXQ�

Tabel 2. 9. Rekapitulasi Jumlah Gelar Mahasiswa UNY Berdasarkan Jumlah Predikat (Periode 1 
Januari – 30 November 2019)

No. Tingkat 
Kejuaraan

Bidang Pembinaan
Jumlah

Penalaran Seni Olah raga Khusus
�� ,QWHUQDVLRQDO �� 7 � 0 ��

�� 5HJLRQDO � 0 � 0 ��

�� 1DVLRQDO �� �� �� �� ���

�� :LOD\DK � 2 2 0 ��

�� 'DHUDK 7 � �� 0 ��

-XPODK ��� 25 ��� �� ���

Gambar 2. 9. Peringkat Pimnas Tahun 2018 dan 2019
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������VHFDUD�NKXVXV�EHOXP�DGD�WDPDQ�VDLQV�\DQJ�
GLPLOLNL� 81<�� QDPXQ� GHPLNLDQ� EHUEDJDL� XSD\D�
ULQWLVDQ� WDPDQ� VDLQV� WHODK� GLODNXNDQ��$QWXVLDVPH�
PDV\DUDNDW�XPXP�NKXVXVQ\D�VLVZD�GDUL�EHUEDJDL�
VHNRODK� \DQJ� GDWDQJ� XQWXN� PHPSHODMDUL� VDLQV�
GDQ� WHNQRORJL� GDUL� MDPDQ�NH� MDPDQ�PHQMDGL� GD\D�
GRURQJ� XQWXN� PHQMDGLNDQ� PXVHXP� SHQGLGLNDQ�
,QGRQHVLD�VHEDJDL�VDODK�VDWX�ULQWLVDQ�WDPDQ�VDLQV�
GDQ� WHNQRORJL� \DQJ� EHUDGD� GL� GDODP� UXDQJDQ��
5LQWLVDQ� ODLQ� WDPDQ� VDLQV� GDQ� WHNQRORJL� \DQJ�
EHUPDQIDDW�XQWXN�NHEXJDUDQ�WXEXK�EHUXSD�outdoor 
gym�GHQJDQ�VHQWXKDQ�RODK� UDJD��7HODK�GLEDQJXQ�
SXOD�JD]HER�JD]HER�GL�VHWLDS�VXGXW�IDNXOWDV�\DQJ�
GLOHQJNDSL� port charger� OLVWULN� \DQJ� PHQGXNXQJ�
PDKDVLVZD� XQWXN� EHUGLVNXVL� GDODP� EHUEDJDL�
ELGDQJ���

3XVDW� 8QJJXODQ� ,SWHN� �38,�� PHUXSDNDQ�
VDODK� VDWX� WHURERVDQ� NHXQJJXODQ� GDUL� PDVLQJ�
PDVLQJ�ELGDQJ�LOPX�\DQJ�EHUDGD�GL�WXMXK�IDNXOWDV��
3DGD� WDKXQ� ����� VHGDQJ� GLODNXNDQ� LGHQWL¿NDVL�
SRWHQVL� XQWXN� GLNHPEDQJNDQ� VHEDJDL� 38,� GL�
OLQJNXQJDQ�81<��6DODK�VDWX�ULQWLVDQ�\DQJ�VHGDQJ�
EHUNHPEDQJ� DGDODK� 38,� 7HUDSL� 0DVDVH� GL�
)DNXOWDV�,OPX�.HRODKUDJDDQ��6XGDK�ULEXDQ�SDVLHQ�
dari masyarakat umum sampai tingkat menteri 
SHUQDK� PHPDQIDDWNDQ� MDVD� WHUDSL� PDVVDVH� LQL�
XQWXN�SHQDQJDQDQ�EHUEDJDL�PDFDP�FHGHUD�\DQJ�
GLDODPL��7HUDSL�0DVDVH�81<�MXJD�PHQMDGL�UXMXNDQ�
EHUEDJDL�LQVWLWXVL��VDWX�GLDQWDUDQ\D�DGDODK�0DOD\D�
University memanfaatkannya untuk internship 

SDUD� PDKDVLVZDQ\D�� 38,� \DQJ� NHGXD� EHUDGD�
GL� )DNXOWDV� 7HNQLN�� \DLWX� SHQJHPEDQJDQ� PRELO�
OLVWULN�� 0RELO� /LVWULN� \DQJ� GLNHPEDQJNDQ� WHODK�
PHQXQMXNNDQ� SUHVWDVL� GL� EHUEDJDL� NHMXDUDDQ�
WLQJNDW�LQWHUQDVLRQDO��3DGD�DZDO�WDKXQ�������81<�
DNDQ�PHQJHPEDQJNDQ�ULQWLVDQ�38,�GDODP�ELGDQJ�
SHQGLGLNDQ� GDQ� QRQNHSHQGLGLNDQ� GDODP� ELGDQJ�
VDLQV�GDQ�WHNQRORJL�

2.3.6. Tata Pamong, Tata Kelola, dan Kerja 
Sama

%HUGDVDUNDQ� 6XUDW� .HSXWXVDQ� %DGDQ�
$NUHGLWDVL� 1DVLRQDO� EHUQRPRU� �����6.�%$137�
$NUHG�37�� ;,,������ WDQJJDO� ��� 'HVHPEHU� WDKXQ�
������ 8QLYHUVLWDV� 1HJHUL� <RJ\DNDUWD� PHUDLK�
$NUHGLWDVL� ,QVWLWXVL� 3HUJXUXDQ� 7LQJJL� �$,37��
GHQJDQ�SHULQJNDW�$��$NUHGLWDVL�EHUODNX�GDUL�WDQJJDO�
���'HVHPEHU������V�G�����'HVHPEHU������

6HODUDV� GHQJDQ� PLVL� 81<� XQWXN�
PHQJHPEDQJNDQ� SHQGLGLNDQ� DNDGHPLN�� YRNDVL��
GDQ�SURIHVL��PDND�SHQJHPEDQJDQ�SURGL�SURGL�SHUOX�
GLODNXNDQ� VHFDUD� NRPSUHKHQVLI� VHVXDL� GHQJDQ�
NHEXWXKDQ� ODSDQJDQ�NHUMD�GHQJDQ�SDUDGLJPD� link 
and match�� 3DGD� WDKXQ� ������81<�PHPLOLNL� ����
program studi akademik dan vokasi dengan rincian 
��� SURJUDP� DNDGHPLN� GDQ� ��� SURJUDP� YRNDVL��
6HODLQ� LWX� 81<� MXJD� PHPLOLNL� �� SURJUDP� SURIHVL��
'DUL�����SURGL�DNDGHPLN�GDQ�YRNDVL�\DQJ�GLPLOLNL�
81<�� WHUGDSDW� ��� SURGL� WHUDNUHGLWDVL�$� ������� ���
SURGL�WHUDNUHGLWDVL�%��������GDQ�VHOHELKQ\D���SURGL�

Gambar 2.10. Jumlah Wirausaha Mahasiswa yang Didanai 
melalui Program CPPBT dan PPBT

33%7
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PHUXSDNDQ�SURGL�EDUX��ULQFLDQ�GDSDW�GLOLKDW�GL�7DEHO�
������ 0HVNLSXQ� WHUPDVXN� GDODP� NDWHJRUL� WLQJJL�
QDPXQ� EHUEDJDL� XSD\D� VHULXV� XQWXN�PHQ\LDSNDQ�
DNUHGLWDVL� GDUL� PXODL� SHQ\LDSDQ� ERUDQJ�� UHYLX��
YLVLWDVL� LQWHUQDO�� GDQ� YLVLWDVL� HNVWHUQDO�ODSDQJDQ�
SHUOX�GLODNXNDQ�VHFDUD�LQWHQVLI�

Tabel 2.10. Data Akreditasi Prodi Berdasarkan 
Fakultas

No. Fakultas
Akreditasi Prodi

Baru
Jumlah 
ProdiA B

� ),3 7 2 � 9

2 )%6 � � � 11

� )0,3$ � � � 10

� ),6 � 2 � 8

5 FT �� 7 � 21

� ),. � � � 4

7 FE 7 � � 8

� PPS �� �� � 37

-XPODK �� �� � ���

0HOLKDW� SURSRUVL� SURJUDP� VWXGL� WHUVHEXW� GDQ�
VHODUDV� GHQJDQ� WDQWDQJDQ� GDQ� SHOXDQJ� PDVD�
GHSDQ�� PDND� SHQJHPEDQJDQ� SURJUDP� VWXGL�
DNDGHPLN�SHUOX�GLLPEDQJL�GHQJDQ�SHQJHPEDQJDQ�
SURJUDP� VWXGL� EDUX� SURJUDP� YRNDVL� GDQ� SURIHVL��
.KXVXV� SURJUDP� VWXGL� YRNDVL�� SHQJHPEDQJDQ�
SHUOX�GLDUDKNDQ�XQWXN�PHQGXNXQJ�SHQJHPEDQJDQ�
ZLOD\DK�� 3DGD� 7DKXQ� ������ WHODK� GLODNXNDQ� XML�
NHOD\DNDQ� \DQJ� PHQJKDVLONDQ� UHNRPHQGDVL�
SHUOXQ\D� SHQJHPEDQJDQ� SURJUDP� VWXGL� YRNDVL� GL�
.DPSXV�:DWHV�GDQ�.DPSXV�*XQXQJNLGXO��6HEHODV�
SURGL� VDUMDQD� WHUDSDQ� VHGDQJ� GLNHPEDQJNDQ� GL�
.DPSXV�:DWHV�GDQ�OLPD�SURGL�DNDQ�GLNHPEDQJNDQ�
SXOD� GL� .DPSXV� *XQXQJNLGXO� PHOLSXWL� SURJUDP�
VWXGL�� 3HQJHORODDQ� 8VDKD� 5HNUHDVL� (Recreation 
& Leisure Management)�� /RJLVWLN� 3HUGDJDQJDQ�
,QWHUQDVLRQDO�(International Trade Logistics)��%LVQLV�
Kreatif (Creative Business), GDQ� %LVQLV� 'LJLWDO�
(Digital Business). 3HQJHPEDQJDQ�SURJUDP�YRNDVL�
EHULNXWQ\D� GLODNXNDQ� PHODOXL� DQDOLVLV� NHEXWXKDQ�
GDQ�NHOD\DNDQ��6HGDQJNDQ�XQWXN�SURJUDP�SURIHVL��
VDDW� LQL� 81<� PHPLOLNL� GXD� SURJUDP� SURIHVL� \DLWX�
3URJUDP� 3URIHVL� *XUX� ���� ELGDQJ� VWXGL�� GDQ�
3URJUDP� 3URIHVL� ,QVLQ\XU�� .H� GHSDQ� SURJUDP�

SURIHVL� DNDQ� GLNHPEDQJNDQ� VHVXDL� GHQJDQ�
NHEXWXKDQ�ELGDQJ�GDQ�SHUNHPEDQJDQ�SURGL� \DQJ�
DGD�GL�81<�

6WDWXV� PDQDMHPHQ� XQLYHUVLWDV� EHUGDVDUNDQ�
.HSXWXVDQ� 0HQWHUL� .HXDQJDQ� 5,� 1RPRU�
����.0.���������� 81<� GLWHWDSNDQ� VHEDJDL�
VDWXDQ� NHUMD� 3HPHULQWDK� \DQJ� PHQHUDSNDQ�
3ROD� 3HQJHORODDQ� .HXDQJDQ� %DGDQ� /D\DQDQ�
8PXP� �3.%/8�� VHFDUD� SHQXK� SDGD� WDQJJDO�
��� $SULO� ������ 6WDWXV� LQL� PHQGRURQJ� XSD\D�
SHQLQJNDWDQ� SHOD\DQDQ� NHSDGD� PDV\DUDNDW�
GDODP� UDQJND� PHPDMXNDQ� NHVHMDKWHUDDQ� XPXP�
GDQ� PHQFHUGDVNDQ� NHKLGXSDQ� EDQJVD� GHQJDQ�
PHPEHULNDQ� ÀHNVLELOLWDV� SHQJHORODDQ� NHXDQJDQ�
EHUGDVDUNDQ� SULQVLS� HNRQRPL� GDQ� SURGXNWLYLWDV�
VHUWD�SHQHUDSDQ�SUDNWHN�ELVQLV�\DQJ�VHKDW��6WDWXV�
WHUVHEXW� MXJD�PHPSHUNXDW� NRPLWPHQ�81<� GDODP�
UDQJND� SHQLQJNDWDQ� NRODERUDVL�� GD\D� VDLQJ� GL�
WLQJNDW� ORNDO�� QDVLRQDO�� UHJLRQDO� GDQ� LQWHUQDVLRQDO�
GL�ELGDQJ�SHQGLGLNDQ�GDQ�NHEXGD\DDQ��SHQHOLWLDQ��
GDQ� SHQJDEGLDQ� SDGD� PDV\DUDNDW� VHVXDL� \DQJ�
WHUDQJNXP� GDODP� WULGDUPD� SHUJXUXDQ� WLQJJL��
6DPSDL� WDKXQ� ����� LQL�� 81<� VHEDJDL� %/8�
PHQGDSDWNDQ� SUHGLNDW� DNXQWDELOLWDV� $� GHQJDQ�
VWDWXV� RSLQL� ODSRUDQ� NHXDQJDQ� ROHK� DNXQWDQ�
LQGHSHQGHQ�DGDODK�:73��6WDWXV�LQL�MXJD�GLSHUROHK�
SDGD�WDKXQ�WDKXQ�VHEHOXPQ\D��GDQ�VHVXDL�GHQJDQ�
WDUJHW� 5HQVWUD� ����������� 3HQ\HOHQJJDUDDQ�
%/8�\DQJ� WHODK�EHUODQJVXQJ� ODPD��VHUWD� WXQWXWDQ�
SHQJHPEDQJDQ� LQVWLWXVL� PHQGRURQJ� 81<� XQWXN�
PHQLQJNDWNDQ� VWDWXV� NHOHPEDJDDQ� PHQMDGL�
3HUJXUXDQ�7LQJJL�%DGDQ�+XNXQ��371�%+���0HODOXL�
VWDWXV�LQL�GLKDUDSNDQ�YLVL�81<�PHQXMX�XQLYHUVLWDV�
NHODV�GXQLD�GDSDW�WHUZXMXG�VHFDUD�HIHNWLI��

6HPXD�SURGL�DNDGHPLN�GDQ�YRNDVL� �����SURGL��
DWDX������SURGL�WHODK�PHODNVDQDNDQ�630,��6LVWHP�
3HQMDPLQDQ�0XWX�,QWHUQDO���.HJLDWDQ�630,�GLDUDKNDQ�
XQWXN� GDSDW� PHQLQJNDWNDQ� NXDOLWDV� DNDGHPLN� GDQ�
XQWXN�PHQJDZDVL�SHQ\HOHQJJDUDDQ�SHQGLGLNDQ�WLQJJL�
ROHK�SHUJXUXDQ�WLQJJL�VHFDUD�EHUNHODQMXWDQ��.HJLDWDQ�
NHJLDWDQ� WHUVHEXW� EHUWXMXDQ� XQWXN� PHQMDPLQ� PXWX�
SHQGLGLNDQ� WLQJJL�\DQJ�GLVHOHQJJDUDNDQ�ROHK�VHWLDS�
SHUJXUXDQ�WLQJJL��PHODOXL�SHQ\HOHQJJDUDDQ�7ULGDUPD�
3HUJXUXDQ� 7LQJJL�� GDODP� UDQJND� PHZXMXGNDQ� YLVL�
VHUWD�PHPHQXKL�NHEXWXKDQ�SHPDQJNX�NHSHQWLQJDQ�
LQWHUQDO�GDQ�HNVWHUQDO�SHUJXUXDQ� WLQJJL��&DSDLDQ� LQL�
WHODK�PHPHQXKL�WDUJHW�5HQVWUD������������PHVNLSXQ�



Rencana Strategis UNY 2020–2025

��

XSD\D� SHQ\HVXDLDQ� GDQ� SHQLQJNDWDQ� HIHNWL¿WDV�
LPSOHPHQWDVL�630,�SHUOX�WHWDS�GLODNXNDQ��

3HPHULQJNDWDQ� SHUJXUXDQ� WLQJJL� QDVLRQDO�
EHUODQJVXQJ� PXODL� 7DKXQ� ����� VDPSDL� VHNDUDQJ��
'DODP� NXUXQ� ZDNWX� WHUVHEXW� WHUMDGL� SHQXUXQDQ�
SHULQJNDW� 81<� GDUL� NODVWHU� �� �XQJJXO�� SDGD�
SHULQJNDW� ��� SDGD� 7DKXQ� ������ WXUXQ� PHQMDGL�
NODVWHU���SDGD�SHULQJNDW�����GDQ�SDGD�7DKXQ������
WXUXQ� ODJL� PHQMDGL� NODVWHU� �� SDGD� SHULQJNDW� ����
3HQXUXQDQ� SHULQJNDW� WHUVHEXW� VHODLQ� GLDNLEDWNDQ�
ROHK� DWXUDQ� GDQ� SROD� EDUX� \DQJ� GLWHUDSNDQ� SDGD�
WDKXQ�������MXJD�GLDNLEDWNDQ�ROHK�OHPDKQ\D�NLQHUMD�
GL�EHEHUDSD�DVSHN�VHUWD�WLQJJLQ\D�SHUVDLQJDQ�DQWDU�
SHUJXUXDQ�WLQJJL��3HPHULQJNDWDQ�QDVLRQDO�LQL�VXGDK�
PHQMDGL� DUXV� XWDPD� EDJL� SHUJXUXDQ� WLQJJL� XQWXN�
PHQJXNXU�NLQHUMDQ\D��3DUDGLJPD�SHQLODLDQ�EHUEDVLV�
OXDUDQ� (outcome based assessment)� GDQ�EHUEDVLV�
WHNQRORJL�LQIRUPDVL�PHPEDZD�NRQVHNXHQVL�SHUOXQ\D�
NHUMD�NHUDV�VHPXD�SLKDN�DJDU�81<�GDSDW�NHPEDOL�
PHUDLK�SHULQJNDW�NODVWHU����XQJJXO���

6HPHQWDUD� LWX�� NHUMD� VDPD� GDSDW� GLSDQGDQJ�
VHEDJDL� VDODK� VDWX� VWUDWHJL� XQWXN� PHQLQJNDWNDQ�
NXDOLWDV� NHOHPEDJDDQ�� 81<� WHODK� PHQMDOLQ� NHUMD�
VDPD�GHQJDQ�EHUEDJDL�LQVWLWXVL�EDLN�GDODP�PDXSXQ�
OXDU�QHJHUL��6HEDJDL�SD\XQJ�KXNXP�GDQ� OHJDOLWDV�
GDUL� EHQWXN� NHUMD� VDPD�81<� GHQJDQ�PLWUD�� WHODK�
disusun Memorandum of Understanding� �0R8��
�DWDX� 1DVNDK� .HUMD� 6DPD�� GDQ�Memorandum of 
Agreement� �0R$�� �DWDX� 3HUMDQMLDQ� .HUMD� 6DPD���
.HUMD� VDPD� GHQJDQ� OHPEDJD� GDODP� QHJHUL�
PHQLQJNDW� GDUL� WDKXQ� NH� WDKXQ�� GDQ� VHPDNLQ�
PHOXDV�NH�VHOXUXK�,QGRQHVLD��*DPEDU��������

%HUGDVDUNDQ�*DPEDU������WDPSDN�EDKZD�MDOLQDQ�
NHUMD�VDPD�DQWDUD�81<�GDQ�EHUEDJDL�OHPEDJD�DWDX�
LQVWDQVL�LQVWLWXVL� VXGDK� PHQFDSDL� OLQJNXS� QDVLRQDO��
$UWLQ\D��MDOLQDQ�NHUMD�VDPD�WHUVHEXW�VXGDK�PHQFDNXS�
VHOXUXK�ZLOD\DK�SURSLQVL�\DQJ�DGD�GL�,QGRQHVLD��GDUL�
$FHK�VDPSDL�3DSXD��$NDQ�WHWDSL��MLND�GLOLKDW�GDUL�VLVL�
MXPODK� GDQ� MHQLV� OHPEDJD� DWDX� LQVWDQVL� \DQJ� WHODK�
PHQMDOLQ�NHUMD�VDPD�GHQJDQ�81<��PDVLK�KDUXV�DGD�
XSD\D�XQWXN�WHUXV�GLWLQJNDWNDQ��

'HPLNLDQ�SXOD�NHUMD�VDPD�GHQJDQ�OHPEDJD�GL�
OXDU�QHJHUL��PHQLQJNDW�GDUL����0R8�����0R8��GDQ�
���0R8�GDUL�WDKXQ������V�G��������*DPEDU��������
*DPEDU������PHQXQMXNNDQ�DVDO�QHJDUD�NHUMD�VDPD�
OXDU� QHJHUL� \DQJ� PDVLK� EDQ\DN� GL� $VLD�� EHOXP�
PHQ\HEDU�NH�VHOXUXK�EHQXD�VHFDUD�PHUDWD�

%HUGDVDUNDQ� *DPEDU� ����� WDPSDN� EDKZD�
MXPODK�0R8�81<�GDQ�37�/XDU�1HJHUL�PHQXQMXNNDQ�
SHQLQJNDWDQ�PXODL�GDUL�WDKXQ������±�������6HEDJDL�
XSD\D�XQWXN�PHQXMX�World Clas Univerisity, sinergi 
81<� GHQJDQ� EHUEDJDL� 8QLYHUVLWDV� GDQ� /HPEDJD�
OXDU�QHJHUL�GDODP�EHQWXN�0R8�GHQJDQ�GLOHQJNDSL�
0R$�GDQ�,$�KDUXV�WHUXV�GLWLQJNDWNDQ�

%HUGDVDUNDQ� *DPEDU� ����� WDPSDN� EDKZD�
MDOLQDQ� NHUMD� VDPD� DQWDUD� 81<� GDQ� EHUEDJDL�
OHPEDJD� DWDX� LQVWDQVL�LQVWLWXVL� VXGDK� PHQFDSDL�
OLQJNXS�VHOXUXK�EHQXD��$NDQ�WHWDSL��MLND�GLOLKDW�GDUL�
VLVL� MXPODK� GDQ� MHQLV� OHPEDJD�DWDX� LQVWDQVL� \DQJ�
WHODK� PHQMDOLQ� NHUMD� VDPD� GHQJDQ� 81<�� PDVLK�
KDUXV�DGD�XSD\D�XQWXN�WHUXV�GLWLQJNDWNDQ�

8QWXN� PHQGDSDWNDQ� UHSXWDVL� LQWHUQDVLRQDO��
SDGD� WDKXQ� ������ 81<� PHODNXNDQ� DNUHGLWDVL�
LQWHUQDVLRQDO� DQWDUD� ODLQ� Accreditation Service 
for International Schools, Colleges & Universities 
�$6,&��� Akkreditierungsagentur für Studiengänge 
der Ingenieurwissenschaften, der Informatik, 
der Naturwissenschaften und der Mathematik 
($6,,1�� GDQ� ASEAN University Network-Quality 
Assurance ($81�4$��� 7DKXQ� ������ 81<� \DQJ�
WHODK� PHQGDSDWNDQ� DNUHGLWDVL� $6,&� VHEDQ\DN�
���PHODOXL�batch 1 dengan predikat premier atau 
XQJJXO�� NHPXGLDQ�GL� ODQMXWNDQ�SDGD� YLVLWDVL�$6,&�
batch 2�\DQJ�GLODNXNDQ�SDGD�)DNXOWDV�,OPX�6RVLDO�
�),6��81<�\DQJ�WHUGLUL�GDUL���SURGL�\DLWX�3HQGLGLNDQ�
*HRJUD¿�� 3HQGLGLNDQ� 6HMDUDK�� 3HQGLGLNDQ� ,OPX�
3HQJHWDKXDQ� 6RVLDO�� GDQ� 3HQGLGLNDQ� 6RVLRORJL��
6HODLQ� LWX�� ��� 3URGL� 3DVFDVDUMDQD� 81<� \DLWX�03�
�6��GDQ�6����3(3��6��GDQ�6����37.��6��GDQ�6����
73�� %.�� /7�� 3,36�� GDQ� ,.� MXJD� WHODK� GLQLODL� ROHK�
LQVSHNWXU� $6,&�� 7DKXQ� ������ -XPODK� WRWDO� SURGL�
81<�\DQJ�PHQGDSDWNDQ�DNUHGLWDVL�$6,&�DGDODK����
SURGL��.HPXGLDQ��SDGD�WDKXQ������DGD���3URGL�\DQJ�
WHODK�GLQLODL��GLYLVLWDVL��ROHK�$6,,1��\DLWX���3URGL�6���
Pendidikan Matematika, Matematika, Pendidikan 
.LPLD�� .LPLD�� 3HQGLGLNDQ� %LRORJL�� %LRORJL�� GDQ�
3HQGLGLNDQ� ,3$�� GDQ� �� 3URGL� 6��� 3HQGLGLNDQ�
0DWHPDWLND� GDQ� 3HQGLGLNDQ� .LPLD�� 7HUGDSDW� ��
SURGL� \DQJ� WHODK� PHPHUVLDSNDQ� GLUL� XQWXN� GLQLODL�
ROHK�$6,,1�SDGD�WDKXQ�������\DLWX��6��$NXQWDQVL��
6��3HQGLGLNDQ�$NXQWDQVL��6��3HQGLGLNDQ�(NRQRPL��
6�� 3HQGLGLNDQ� (NRQRPL�� 6�� 0DQDMHPHQ�� 6��
Pendidikan Teknik Mesin, S2 Pendidikan Teknik 
0HVLQ��GDQ�6��3HQGLGLNDQ�7HNQLN�2WRPRWLI�
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Gambar 2.11 Peta Kerja Sama Dalam Negeri
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Gambar 2.12 Jumlah MoU dengan PT Luar Negeri Berdasarkan Negara Asal
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Gambar 2.13 Peta Kerja Sama Luar Negeri
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6HODLQ� DNUHGLWDVL� WHUVHEXW�� DGD� HPSDW� SURGL�
\DQJ� DNDQ� GLDNUHGLWDVL� $81�4$� SDGD� EDWFK�
SHUWDPD�� \DLWX� SURGL�� 3HQGLGLNDQ� 0DWHPDWLND��
3HQGLGLNDQ� .LPLD�� 3HQGLGLNDQ� 7HNQLN� (OHNWUR��
3HQGLGLNDQ� � 7HNQLN� (OHNWURQLND�� GDQ� SDGD� batch 
NHGXD�� \DLWX� SURGL�� 3HQGLGLNDQ� /XDU� %LDVD��
3HQGLGLNDQ� 6HMDUDK�� 3HQGLGLNDQ� *HRJUD¿�� GDQ�
3HQGLGLNDQ�6HQL�.UL\D�

Gambar 2. 14. Posisi Akreditasi Internasional 
UNY

6HODLQ� DNUHGLWDVL� LQWHUQDVLRQDO� \DQJ� WHODK�
GLUDLK��81<�SHUOX�PHQLQJNDWNDQ� MXPODK�DNUHGLWDVL�
LQWHUQDVLRQDO� VHVXDL� GHQJDQ� ELGDQJ� NHLOPXDQ�
PDVLQJ�PDVLQJ� ODLQQ\D�� VHSHUWL� DNUHGLWDVL� $%(7�
XQWXN� ELGDQJ� WHNQRORJL�� GDQ�$$&6%� XQWXN� ELGDQ�

ELVQLV�GDQ�HNRQRPL��'LOLKDW�GDUL�LQGLNDWRU�DNUHGLWDVL�
$%(7�� 81<� VDQJDW� SURVSHNWLI� XQWXN� PHPHQXKL�
NULWHULD� XQWXN� PHQJDMXNDQ� DNUHGLWDVL� $%(7�
\DQJ� WHUGLUL� GDUL� EHEHUDSD� LQGLNDWRU� DQWDUD� ODLQ��
SURJUDP� HGXNDVL� REMHNWLI�� PDKDVLVZD�� KDVLO� GDQ�
SHQLODLDQ�� LQGLNDWRU� SURIHVLRQDO�� IDNXOWDV�� IDVLOLWDV��
OHPEDJD� VSRQVRU� GDQ� VXPEHU� NHXDQJDQ�� GDQ�
EHEHUDSD�NULWHULD�NKXVXV��'DUL�VWXGL�OLWHUDWXU��XQWXN�
PHQGDSDWNDQ� DNUHGLWDVL� $$&6%� WLGDNODK� PXGDK��
NDUHQD�KDQ\D�VHNLWDU����GDUL�ULEXDQ�VHNRODK�ELVQLV�
GL�GXQLD�\DQJ�EHUKDVLO�PHQGDSDWNDQ�DNUHGLWDVLQ\D�

'HQJDQ� DNUHGLWDVL� VHEDJDLPDQD� WHUVHEXW� GL�
DWDV��81<�PHQMDGLNDQ�DNUHGLWDVL�\DQJ�GLSHUROHKQ\D�
EXNDQ�VHEDJDL�WXMXDQ�DNKLU��WHWDSL�FHQGHUXQJ�VHEDJL�
LQVWUXPHQ�XQWXN�PHQGDSDWNDQ�KDVLO�SHPEHODMDUDQ�
\DQJ� OHELK� EDLN�� VHSHUWL� SHQLQJNDWDQ� NRPSHWHQVL�
GDQ� NXDOLWDV� OXOXVDQ�� SHQLQJNDWDQ� NXDOLWDV�
SHQHOLWLDQ�� GDQ� SHQJDEGLDQ� SDGD� PDV\DUDNDW�
\DQJ� VHODOX� EHUGDPSDN� SRVLWLI� EDJL� PDV\DUDNDW�
ORNDO�� QDVLRQDO� PDXSXQ� LQWHUQDVLRQDO�� 0XDUD�
GDUL� DNUHGLWDVL� LQL� MXJD� XQWXN� PHQGXNXQJ� 81<�
mendapatkan skor pemeringkatan UNY di tingkat 
JOREDO� EDLN� SDGD� SHPHULQJNDWDQ� Quacquarelli 
Symonds Asia University rangking� �46�$85���
Quacquarelli Symonds World University rangking 
�46�:85���GDQ�Times Higher Education��7+(��

��� 46�:RUOG�8QLYHUVLW\�5DQJNLQJ
5DQJNLQJ� 81<�PXODL� WDKXQ� ����� V�G�� WDKXQ�

����� \DQJ� PHQJJXQDNDQ� SHPHULQJNDWDQ� YHUVL�
8,�*UHHQPHFWULF�� :HERPHWULF�� 8QL5DQN� ��L&8���
46�$VLD� 7HQJJDUD�� 46�$85�� GDQ� 46�:85�
GLWDPSLONDQ�GDODP�7DEHO�������

Tabel 2. 11. Pemeringkatan UNY

Pemeringkatan
Tahun Keterangan 

Urutan 
Peringkat2017 2018 2019

46�$VLD�
Tenggara

� �� 75 Asia 
Tenggara

46�$85 � ���–500 >550 Asia

46�:85 � � � Dunia

8QL5DQN���,&8� � � 2 1DVLRQDO

:HERPHWULF �� �� �� 1DVLRQDO

8,�*UHHQ0HWULF �� �� �� 1DVLRQDO
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��� 46�$VLD�7HQJJDUD
81<� GDODP� 46�$VLD� 7HQJJDUD� SDGD� WDKXQ�

����� PHQGXGXNL� SHULQJNDW� ���� .RQGLVL� LQL� OHELK�
EDLN� GDUL� SHULQJNDW� VHEHOXPQ\D� \DLWX� ���� KDO� LQL�
PHQXQMXNNDQ� WUHQG� SRVLWLI� \DQJ� PHQDQGDNDQ�
PHQLQJNDWQ\D� NXDOLWDV� 81<� GDODP� EHUEDJDL�
LQGLNDWRU�\DQJ�GLWHWDSNDQ�ROHK�46�$VLD�7HQJJDUD��
7HQWX�FDSDLDQ�LQL�EHOXP�LGHDO�VHKLQJJD�GLSHUOXNDQ�
upaya yang keras untuk meningkatkan rangking 
81<�GL�46�$VLD�7HQJJDUD�SDOLQJ�WLGDN�SDGD�SRVLVL�
����8SD\D�\DQJ�SHUOX�GLODNXNDQ�DGDODK�SHPHQXKDQ�
EHUEDJDL� NRQGLVL� VHVXDL� GHQJDQ� LQGLNDWRU�
LQGLNDWRU�UHSXWDVL�DNDGHPLN��UHSXWDVL�WHQDJD�NHUMD�
DOXPQL� 81<�� UDVLR� GRVHQ� PDKDVLVZD�� MXPODK�
VLWDVL� DUWLNHO� WHULQGHN� VFRSXV�� MDULQJDQ� SHQHOLWL�
LQWHUQDVLRQDO�� MXPODK� DUWLNHO� WHULQGHN� VFRSXV� SHU�
GRVHQ�� MXPODK� GRVHQ� GHQJDQ� JHODU� 3K�'�� MXPODK�
PDKDVLVZD� LQWHUQDVLRQDO�� MXPODK� GRVHQ� DVLQJ��
MXPODK�PDKDVLVZD�\DQJ�NHOXDU�QHJHUL�GDQ�MXPODK�
PDKDVLVZD� OXDU� QHJHUL� \DQJ� PDVXN� 81<� XQWXN�
PHODNXNDQ�NHJLDWDQ�DNDGHPLN

��� $VLD�8QLYHUVLW\�5DQJNLQJ��46�$85�
3HPHULQJNDWDQ� XQLYHUVLWDV� LQL� GLLNXWL� ROHK�

XQLYHUVLWDV�GL�$VLD��81<�PHQHPSDWL�UDQJNLQJ�����

����SDGD�WDKXQ�������3RVLVL�NLQHUMD�81<�GL�WLQJNDW�
$VLD�SDGD�WDKXQ������EHOXP�ELVD�GLNHWDKXL�NDUHQD�
EDUX� GLULOLV� SDGD� EXODQ� 1RYHPEHU� ������ 'DUL�
LQGLNDWRU�\DQJ�DGD��GDQ�EDQ\DNQ\D�XQLYHUVLWDV�ODLQ�
\DQJ�EHUNHPEDQJ�FHSDW�XQWXN�PHQDLNDQ�UDQJNLQJ�
XQLYHUVLWDVQ\D��.HWHUFDSDLDQ�LQGLNDWRU�81<�EDQ\DN�
\DQJ�UHQGDK�GDQ�KDUXV�GLQDLNDQ�VHFDUD�EHUVDPD�
VDPD� ROHK� VHPXD� VLYLWDV� DNDGHPLN� 81<��$UWLQ\D�
EDKZD�VHPXD�VLYLWDV�DNDGHPLN�\DQJ�WHUOLEDW�KDUXV�
VHULXV� GDODP� PHPSHUMXDQJNDQ� SHPHULQJNDWDQ� GL�
WLQJNDW�JOREDO�

Untuk mendapatkan ketercapaian ini, UNY 
KDUXV� EHNHUMD� NHUDV� XWXN� PHPHQXKL� VHEHODV�
LQGLNDWRU� SDGD� SHUHQJNLQJDQ� 46� $85�� ,QGLNDWRU�
WHUVHEXW� DGDODK� UHSXWDVL� DNDGHPLN�� UHSXWDVL�
WHQDJD�NHUMD�DOXPQL�81<��UDVLR�GRVHQ�PDKDVLVZD��
MXPODK� VLWDVL� DUWLNHO� WHULQGHN� VFRSXV�� MDULQJDQ�
SHQHOLWL� LQWHUQDVLRQDO�� MXPODK� DUWLNHO� WHULQGHN�
VFRSXV� SHU� GRVHQ�� MXPODK� GRVHQ� GHQJDQ� JHODU�
3K�'�� MXPODK� PDKDVLVZD� LQWHUQDVLRQDO�� MXPODK�
GRVHQ�DVLQJ��MXPODK�PDKDVLVZD�\DQJ�NHOXDU�QHJHUL�
GDQ� MXPODK� PDKDVLVZD� OXDU� QHJHUL� \DQJ� PDVXN�
81<�XQWXN�PHODNXNDQ�NHJLDWDQ�DNDGHPLN��.RQGLVL�
WDKXQ� ������ 5DQJNLQJ� 81<� PHQXUXW� 46� $85�
PHQGDSDWNDQ�VNRU�LQGLNDWRU�VHEDJDLPDQD�WHUGDSDW�
SDGD�*DPEDU������

Gambar 2. 15. Skor Indikator QS-AUR UNY Tahun 2019
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3HPHULQJNDWDQ� 46�:85� SDGD� WDKXQ� �����
EHOXP� GLLNXWL� ROHK� 81<� GLNDUHQDNDQ� EHOXP�
WHUSHQXKLQ\D� SHUV\DUDWDQ�� 8QWXN� PHQGDSDWNDQ�
SHULQJNDW� GDODP�:85��81<� KDUXV� EHNHUMD� NHUDV�
GL� WDKXQ� \DQJ� DNDQ� GDWDQJ� XQWXN� PHQLQJNDWNDQ�
VNRU� LQGLNDWRU� SHPHULQJNDWDQ� 46�� %HUGDVDUNDQ�
SHUEDQGLQJDQ� DQWDUD� 46�$85� GDQ� :85��
LQGLNDWRU� :85� PHPLOLNL� SHUEHGDDQ� GDUL� MXPODK�
LQGLNDWRUQ\D� �%DFD� GL� %DE� 9��� 'HQJDQ� DGDQ\D�
NHVDPDDQ�LQGLNDWRU�WHUVHEXW��VHFDUD�RWRPDWLV� MLND�
SHPHULQJNDWDQ�$85�PHQLQJNDW��PDND�:85� MXJD�
DNDQ� PHQLQJNDW�� 'LOLKDW� GDUL� LQGLNDWRU� 46�$85��
VNRU� LQGLNDWRU� \DQJ� GLPLOLNL� 81<� PDVLK� VDQJDW�
UHQGDK�� VHKLQJJD� MLND� PHQDUJHWNDQ� UDQJNLQJ�
���� GL� WLQJNDW� GXQLD� SDGD� WDKXQ� ����� GLSHUOXNDQ�
XSD\D�\DQJ�DPDW�NHUDV�XQWXN�GDSDW�PHQFDSDLQ\D��
6WUDWHJL� \DQJ� SHUOX� GLODNXNDQ� XQWXN� PHQFDSDL�
UDQJNLQJ� WHUVHEXW� DGDODK� GHQJDQ� FDUD� PHUXEDK�
NXOWXU� DNDGHPLN� VXSD\D� PHQMDGL� SURGXNWLI��
VHSHUWL� PHQLQJNDWNDQ� MXPODK� DUWLNHO� WHULQGHN�
6FRSXV�� PHQLQJNDWNDQ� UDVLR� GRVHQ� PDKDVLVZD��
PHQLQJNDWNDQ� MXPODK�VLWDVL��PHQLQJNDWNDQ� MXPODK�
GRVHQ� DVLQJ�� PHQLQJNDWNDQ� MXPODK� PDKDVLVZD�
DVLQJ�GDQ�ODLQ�VHEDJDLQ\D��

4) UniRank ��,&8�
%HUGDVDUNDQ�SRSXODULWDV�:HE�LQVWLWXVL�PHQXUXW�

pemeringkatan UniRank� ��,&8��� WDKXQ������81<�
PHQHPSDWL� SRVLVL� \DQJ� VDQJDW� EDLN�� NKXVXVQ\D�
GL� ,QGRQHVLD�� 81<� PHQHPSDWL� SRVLVL� NH��� GDUL�
VHOXUXK�SHUJXUXDQ�WLQJJL�GL� ,QGRQHVLD��PHQHPSDWL�
UDQJNLQJ����GL�WLQJNDW�$VLD��GDQ�PHQHPSDWL�SRVLVL�

UDQJNLQJ�����GL�WLQJNDW�GXQLD��6HODLQ�LWX���,&8�MXJD�
PHOXQFXUNDQ� SHPHULQJNDWDQ� \DQJ� PHQJJXQDNDQ�
social media�VHSHUWL�)DFHERRN��7ZLWWHU��,QVWDJUDP��
<RXWXEH��GDQ�/LQNHG,Q��3HQJJXQDDQ�PHGLD�VRVLDO�
untuk mempromosikan universitas sangat penting, 
VXSD\D� 81<� GLNHQDO� GL� WLQJNDW� QDVLRQDO� PDXSXQ�
LQWHUQDVLRQDO��3HQJJXQDDQ�VRVLDO�PHGLD�MXJD�WHODK�
GLODNXNDQ� ROHK� EDQ\DN� 8QLYHUVLWDV�XQLYHUVLWDV� GL�
GXQLD�� %HUGDVDUNDQ� GDWD� \DQJ� GLOXQFXUNDQ� ROHK�
�,&8� WDKXQ� ������ 81<� PHQGDSDWNDQ� UDQJNLQJ�
GL� VRFLDO� PHGLD� GL� WLQJNDW� QDVLRQDO� PDXSXQ�
LQWHUQDVLRQDO� VHEDJDLPDQD� WHUGDSDW� SDGD� 7DEHO�
������

%HUGDVDUNDQ�GDWD�WHUVHEXW�GL��DWDV��SHQLQJNDWDQ�
UDQJNLQJ� XQLYHUVLWDV� EHUGDVDUNDQ� NHSRSXOHUDQ�
ZHE� LQVWLWXVL� VDQJDW� SHUOX� GLSHUWDKDQNDQ� DWDX�
GLWLQJNDWNDQ�GL�OHYHO�QDVLRQDO�DWDXSXQ�LQWHUQDVLRQDO��
6WUDWHJL�VWUDWHJL� XQWXN� PHQLQJNDWNDQ� UDQJNLQJ�
NHSRSXOHUDQ� ZHE� LQVWLWXVL� SHUOX� GLUHQFDQDNDQ�
GHQJDQ�EDLN�GDQ�PDWDQJ�GDODP�UHQVWUD�81<�WDKXQ�
����������� 6HODLQ� LWX�� SHPHULQJNDWDQ� LQVWLWXVL�
PHQJJXQDNDQ� VRVLDO� PHGLD� MXJD� VDQJDW� SHQWLQJ�
XQWXN� GL� WLQJNDWNDQ�� 3HPHULQJNDWDQ� LQL� VDQJDW�
SHQWLQJ�� NDUHQD� SHQJJXQDDQ� PHGLD� VRVLDO� WLGDN�
ELVD�ODJL�GLSLVDKNDQ�GHQJDQ�NHEXWXKDQ�PDV\DUDNDW�
GL� (UD� ����� NKXVXVQ\D� XQWXN� FDORQ� PDKDVLVZD��
PDKDVLVZD�� GDQ� DOXPQL�� 6HEDJDL� SHUEDQGLQJ�
DQUDQJNLQJ� 81<� GDQ� EHEHUDSD� XQLYHUVLWDV� GL�
,QGRQHVLD� EHUGDVDUNDQ� NHSRSXOHUDQ� 8QLYHUVLWDV�
GL�,QVWDJUDP�DGDODK�VHEDJDLPDQD�WHUGDSDW�GDODP�
7DEHO������

Tabel 2.12. Peringkat UNY Berdasarkan Penggunaan Media Sosial

Rangking
Sosial Media

Facebook Twitter Instagram Youtube
1DVLRQDO �� 50 �� ��

,QWHUQDVLRQDO >200 >200 �� >200

,QGLNDWRU �������OLNHV ������IROORZHUV �������IROORZHUV ������VXEVFULEHUV

Tabel 2.13. Ranking UNY dan Beberapa Universitas Lain di Instagram menurut UniRank (4ICU)
Indikator UNY UGM UI UB UNPAD ITB IPB UNAIR UNS UM

Rangking 
Dunia

�� � 7 �� �� �� �� �� �� ��

-XPODK�
)ROORZHU

������ ������� ������� ������� ������� ������� ������� ������ ������ ������

-XPODK�
Posts

��� ��� ���� ����� ��� ����� ����� ��� ��� �����
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��� :HERPHWULFV
3HPHULQJNDWDQ� ZHERPHWULFV� DGDODK� FDUD�

pemeringkatan yang fokuskan pada aktivitas 
VHEXDK� XQLYHUVLWDV� GL� GXQLD� LQWHUQHW�� ,QGLNDWRU�
SHPHULQJNDWDQ� LQL� DQWDUD� ODLQ�� YLVLELOLWDV� GDQ�
DNVHVLELOLWDV� VHEXDK� VLWXV� SHUJXUXDQ� WLQJJL��
SXEOLNDVL� HOHNWURQLN�� NHWHUEXNDDQ� DNVHV� GDWD�
GDWD� SHQHOLWLDQ�� NRQHNWL¿WDV� GHQJDQ� LQGXVWUL�
GDQ� DNWLYLWDV� LQWHUQDVLRQDO�� 8QWXN� PHQGDSDWNDQ�
UDQJNLQJ�ZHERPDWHULF��DGD���EXDK�IDNWRU�SHQHQWX�
XWDPD��\DLWX��9LVLELOLW\��9���6L]H��6���5LFK�)LOHV��5��
GDQ�6FKRODU��6F���'DUL�EHEHUDSD�LQGLNDWRU�WHUVHEXW��
81<�PHQHPSDWL� XUXWDQ� ��GL� OHYHO� QDVLRQDO� SDGD�
WDKXQ� ������ PHQXUXQ� GDUL� FDSDLDQ� SDGD� WDKXQ�
����� SDGD� SHULQJNDW� ���� GDQ� OHELK� UHQGDK� SXOD�
GDUL� FDSDLDQ� SDGD� WDKXQ� ����� \DLWX� ���� +DO�
LQL� PHQXQMXNNDQ� SHUOXQ\D� XSD\D� VHULXV� XQWXN�
PHQLQJNDWNDQ� NLQHUMD� NKXVVXQ\D� GDODP� DVSHN�
DNWLYLWDV�OD\DQDQ�LQWHUQHW�GDQ�PRELOLWDV�LQIRUPDVL��

��� 8,�*UHHQPHWULF
8,� *UHHQ0HWULF� PHUXSDNDQ� SHPHULQJNDWDQ�

SHUJXUXDQ� WLQJJL� SHUWDPD� GL� GXQLD� EHUEDVLV�
NRPLWPHQ� WLQJJL� GDODP� SHQJHORODDQ� OLQJNXQJDQ�
KLGXS� NDPSXV�� +DO� LQL� GLQLODL� GHQJDQ� LQGLNDWRU�
DQWDUD� ODLQ�� .HDGDDQ� GDQ� ,QIUDVWUXNWXU� .DPSXV�
������� (QHUJL� GDQ� 3HUXEDKDQ� ,NOLP� �������
3HQJHORODDQ� 6DPSDK� ������� 3HQJJXQDDQ� $LU�
������� 7UDQVSRUWDVL� ������� GDQ� 3HQGLGLNDQ�
�������0HODOXL�SHPHQXKDQ�LQLGNDWRU�WHUVHEXW�DNDQ�
GDSDW� GLQLODL� VHEHUDSD�EDLN� NHELMDNDQ�GDQ� NLQHUMD�
XQLYHUVLWDV�GLOLKDW�GDUL�DVSHN�OLQJNXQJDQ��

3DGD� WDKXQ� ����� GDODP� NHLNXWVHUWDDQQ\D�
\DQJ�SHUWDPD��81<�PHQGXGXNL�SHULQJNDW����GDUL�
SHUJXUXDQ� WLQJJL� GL� ,QGRQHVLD�� &DSDLDQ� LQL� FXNXS�
PHQJJHPELUDNDQ�� QDPXQ� GHPLNLDQ� EHOXPODK�
LGHDO� VHSHUWL� \DQJ� GLKDUDSNDQ�� 3DGD� WDKXQ� �����
GLWDUJHWNDQ�81<�PHQGXGXNL� SHULQJNDW� \DQJ� OHELK�
EDLN�� VHKLQJJD� EHUEDJDL� XSD\D� GLODNXNDQ� XQWXN�
PHPHQXKL�EHUEDJDL�NULWHULD�WHUVHEXW�XQWXN�PHQXMX�
NDPSXV�\DQJ�KLMDX�GDQ�sustainable��

2.3.7. Sumber Daya Manusia (SDM)
3DGD�WDKXQ������81<�PHPLOLNL�������GRVHQ�

\DQJ� WHUGLUL� GDUL� &316�� 316�� 7HWDS� QRQ� 316��
.RQWUDN�� GDQ� 1,'.�� 6HGDQJNDQ� MXPODK� GRVHQ�
316�GDQ�&316�VHMXPODK������RUDQJ�GRVHQ��'DUL�
VHMXPODK� ����� GRVHQ� WHUVHEXW�� NXDOL¿NDVL� GRVHQ�
GDSDW�GLFHUPDWL�SDGD�7DEHO������

Tabel 2. 14. Data Dosen Berdasarkan Tingkat 
Pendidikan

No. Unit Kerja S2 S3 Total

�� ),3 ��� �� ���

�� )%6 ��� �� ���

�� )0,3$ ��� 70 ���

�� ),6 57 �� ��

�� FT ��� 75 ���

�� ),. 72 �� ���

�� FE �� �� ��

 -XPODK� ��� ��� �����

 Persentase ����� ����� ���

6XPEHU��KWWS���VLDS�XQ\�DF�LG��GLRODK�SDGD���'HVHPEHU�����

%HUGDVDUNDQ� GDWD� SDGD� 7DEHO� ����� GDSDW�
GLNHWDKXL�EDKZD�GRVHQ�EHUNXDOL¿NDVL�6��PHQFDSDL�
�������� +DO� WHUVHEXW� PHQJLQGLNDVLNDQ� EDKZD�
XSD\D� PHQLQJNDWNDQ� MXPODK� GRVHQ� EHUNXDOL¿NDVL�
6��PHQGHVDN�XQWXN�GLODNXNDQ��%HUEDJDL�SURJUDP�
SHUOX�GLWHPSXK�XQWXN�PHQFDSDL�NRQGLVL�LGHDO�SDOLQJ�
WLGDN�SDGD�SRVLVL�����

%HUGDVDUNDQ� MDEDWDQ� IXQJVLRQDO� �*DPEDU�
�������VHEDQ\DN����RUDQJ�DWDX����GRVHQ�EHUMDEDWDQ�
DNDGHPLN�*XUX�%HVDU�GDQ�/HNWRU�.HSDOD�VHEHVDU�
����RUDQJ��������6HGDQJNDQ�GRVHQ�\DQJ�PHPLOLNL�
MDEDWDQ�DNDGHPLN�GL�EDZDK�/HNWRU�.HSDOD�PHOLSXWL�
����� +DO� WHUVHEXW� PHQJLQGLNDVLNDQ� SHUOXQ\D�
SHQLQJNDWDQ� MXPODK� *XUX� %HVDU� SDOLQJ� WLGDN� ���
GDQ�/HNWRU�.HSDOD�SDOLQJ�WLGDN�����

6XPEHU��KWWS���VLDS�XQ\�DF�LG��GLRODK�SDGD���'HVHPEHU�����

Gambar 2.16. Persentase Dosen UNY Berdasarkan 
Jabatan Akademik
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-XPODK� GRVHQ� EHUVHUWL¿NDW� SHQGLGLN� SDGD�
7DKXQ������VHMXPODK�����RUDQJ�GDUL� MXPODK� WRWDO�
GRVHQ� ����� RUDQJ��'HQJDQ� GHPLNLDQ� SHUVHQWDVH�
GRVHQ� \DQJ� EHUVHUWL¿NDW� SHQGLGLN� PHQFDSDL�
�������� $QJND� LQL� OHELK� UHQGDK� GDUL� WDUJHW�
5HQVWUD� ���������� VHEHVDU� ���� GLNDUHQDNDQ�
EHUWDPEDKQ\D�MXPODK�GRVHQ�EDUX�DWDX�&316�EDUX�
\DQJ�EHOXP�PHPLOLNL�VHUWL¿NDW�SHQGLGLN��

'DODP� DVSHN� WHQDJD� NHSHQGLGLNDQ�� SDGD�
7DKXQ������WHUGDSDW����RUDQJ�WHQDJD�NHSHQGLGLNDQ�
\DQJ� EHUVHUWL¿NDW� NRPSHWHQVL�� $QJND� LQL� PDVLK�
MDXK�GDUL�MXPODK�WRWDO�WHQDJD�NHSHQGLGLNDQ�GL�81<��
+DO� LQL� PHQXQMXNNDQ� SHQWLQJQ\D� SHQLQJNDWDQ�
kompetensi tenaga kependidikan untuk menguasai 
NRPSHWHQVL� NHDKOLDQ� WHUWHQWX� VHVXDL� ELGDQJ�
WXJDVQ\D�PDVLQJ�PDVLQJ��

81<� VDDW� LQL� PHPLOLNL� ���� RUDQJ� WHQDJD�
NHSHQGLGLNDQ� XQWXN� PHQGXNXQJ� NHODQFDUDQ�
SHQ\HOHQJJDUDDQ� SHQGLGLNDQ�� 6HFDUD� WHUSHULQFL�
WHQDJD� NHSHQGLGLNDQ� GL� 81<� DGDODK�� WHQDJD�
SXVWDNDZDQ� GHQJDQ� NXDOL¿NDVL� SHQGLGLNDQ�
6�� VHEDQ\DN� �� RUDQJ�� 6�� VHEDQ\DN� �� RUDQJ�
�QRQSHUSXVWDNDDQ���RUDQJ���VHUWD�'��SHUSXVWDNDDQ�
VHEDQ\DN���RUDQJ��7HQDJD�ODERUDQ��WHNQLVL��DQDOLV��
RSHUDWRU� GDQ� SURJUDPHU� VHEDQ\DN� ��� RUDQJ��
%LGDQJ�DGPLQLVWUDVL�EHUMXPODK�����RUDQJ�GHQJDQ�
NXDOL¿NDVL�����EHUSHQGLGLNDQ�PDVWHU��

6HEDJLDQ� GDUL� WHQDJD� NHSHQGLGLNDQ� VXGDK�
PHPLOLNL� VHUWL¿NDW� NRPSHWHQVL� SHQGLGLNDQ� GDQ�
ODWLKDQ�ROHK�.HPHQULVWHN�'LNWL�-DNDUWD��3ROGD�',<��
PDXSXQ�SHQGLGLNDQ� VHUWL¿NDVL� NRPSHWHQVL� VHFDUD�
PDQGLUL��3DGD�7DKXQ������WHUGDSDW����RUDQJ�WHQDJD�
NHSHQGLGLNDQ� \DQJ� EHUVHUWL¿NDW� NRPSHWHQVL�� ���
RUDQJ�WHQDJD�NHDPDQDQ�\DQJ�EHUVHUWL¿NDW�VDWSDP�
VHUWD����RUDQJ�EHUVHUWL¿NDW�LQWHUQDVLRQDO�Microsoft 
2I¿FH�6SHFLDOLVW��026��

3HQLQJNDWDQ�NXDOL¿NDVL�GDQ�NRPSHWHQVL�WHQDJD�
NHSHQGLGLNDQ�81<�GLODNXNDQ�PHODOXL�NHJLDWDQ�WXJDV�
EHODMDU� GDQ� SHODWLKDQ� GHQJDQ� IDVLOLWDV� GDQD� GDUL�
81<� GDQ� .HPHQULVWHNGLNWL�� %DQWXDQ� VWXGL� ODQMXW�
SDGD� MHQMDQJ�6��GDQ�6��GLEHULNDQ�NHSDGD� WHQDJD�
NHSHQGLGLNDQ� \DQJ� PHPHQXKL� V\DUDW� EHUGDVDU�
6.� 5HNWRU� 1R�� �� 7DKXQ� ����� WHQWDQJ� 3HGRPDQ�
7DULI�� 3HODWLKDQ� MXJD� WHODK� GLVHOHQJJDUDNDQ� ROHK�
universitas untuk meningkatkan kompetensi 
WHQDJD� NHSHQGLGLNDQ�� VHSHUWL� SHODWLKDQ� SHPDGDP�
NHEDNDUDQ�PDXSXQ�SHQJHORODDQ�PDNDQDQ��

3DGD�7DKXQ�������WHUGDSDW�GXD�RUDQJ�WHQGLN�
\DQJ�PHPSHUROHK� SHQJKDUJDDQ� WLQJNDW� QDVLRQDO��
$QJND�LQL�PHQXQMXNNDQ�EDKZD�PDVLK�VHGLNLW�WHQDJD�
NHSHQGLGLNDQ� \DQJ� PHPSHUROHK� SHQJKDUJDDQ�
GL� WLQJNDW� QDVLRQDO�� +DO� LQL� PHQXQMXNNDQ�
SHUOXQ\D� XSD\D� SHQ\LDSDQ� OHELK� GLQL� EDJL� WHQDJD�
NHSHQGLGLNDQ� XQWXN� PHQJLNXWL� EHUEDJDL� DMDQJ�
SHPLOLKDW� WHQDJD�NHSHQGLGLNDQ�EHUSUHVWDVL� WLQJNDW�
QDVLRQDO�

2.3.8. Keuangan 
(YDOXDVL� GDQ� PRQLWRULQJ� SHODNVDQDDQ�

DQJJDUDQ�GDQ�SHQFDSDLDQ�NLQHUMD�GLODNXNDQ�ROHK�WLP�
\DQJ�GLEHQWXN�ROHK�5HNWRU��\DLWX�6DWXDQ�3HQJDZDV�
,QWHUQDO� �63,��� 63,� PHODNXNDQ� PRQLWRULQJ� GDQ�
HYDOXDVL� VHFDUD� EHUNDOD� WHUKDGDS� SHODNVDQDDQ�
anggaran di unit utama pengguna anggaran dari 
VLVL�DQJJDUDQ�8QWXN�SHQFDSDLDQ�NLQHUMD�GLHYDOXDVL�
ROHK� 3XVDW� 3HQMDPLQDQ� 0XWX� �3HQMDPX��� 6HODLQ�
DXGLW� LQWHUQDO�� VHWLDS� DNKLU� WDKXQ� DQJJDUDQ�
GLODNXNDQ�DXGLW�ROHK�.DQWRU�$NXQWDQ�3XEOLN��.$3���
+DVLO� DXGLW� .$3� WHUKDGDS� SHODNVDQDDQ� DQJJDUDQ�
81<� VHODPD� ��� WDKXQ� WHUDNKLU� GLQ\DWDNDQ�:DMDU�
7DQSD�3HQJHFXDOLDQ��:73���

8QWXN� PHPXGDKNDQ� PHODNXNDQ� PRQLWRULQJ�
GDQ� HYDOXDVL� WHUKDGDS� SHODNVDQDDQ� DQJJDUDQ��
VHWLDS� XQLW� NHUMD� XWDPD� GLZDMLENDQ� PHQ\XVXQ�
ODSRUDQ� UHDOLVDVL� DQJJJDUDQ� GDQ� SHQFDSDLDQ�
NLQHUMD� VHFDUD� EHUNDOD�� EDLN� EXODQDQ�� WULZXODQDQ��
VHPHVWHUDQ�� PDXSXQ� WDKXQDQ�� 3DGD� DZDO� WDKXQ�
DQJJDUDQ� WHODK� GLWHWDSNDQ� SDQGXDQ� PHNDQLVPH�
SHQJDMXDQ�� SHQFDLUDQ�� GDQ� SHODSRUDQ� DQJJDUDQ�
PHQJJXQDNDQ� IRUPDW� \DQJ� WHODK� GLEDNXNDQ��
VHKLQJJD�PHPXGDKNDQ�XQWXN�PHODNXNDQ�HYDOXDVL�
GDQ� PRQLWRULQJ� SHODNVDQDDQ� DQJJDUDQ�3HQJHOROD�
DQJJDUDQ� XQLW� NHUMD� VHFDUD� EHUNDOD� PHODNXNDQ�
NRRUGLQDVL�GL�EDZDK�NRRUGLQDVL�%DJLDQ�.HXDQJDQ�
%83.�81<�

3HQJDZDVDQ�GDQ�SHQJHQGDOLDQ�SHODNVDQDDQ�
DQJJDUDQ� GLVDPSLQJ� GLODNXNDQ� ROHK� WLP� LQWHUQDO�
81<��\DLWX�6DWXDQ�3HQJDZDV�,QWHUQDO�MXJD�VHFDUD�
EHUNDOD� GLODNXNDQ� ROHK� WLP� DXGLW� HNWHUQDO� VHSHUWL�
���� ,QVSHNWRUDW� -HQGHUDO� .HPHQULVWHNGLNWL�� ����
%DGDQ� 3HPHULNVD� .HXDQJDQ� GDQ� 3HPEDQJXQDQ�
�%3.3��� VHUWD� ���� %DGDQ� 3HPHULNVD� .HXDQJDQ�
�%3.��� 8QWXN� PRQLWRULQJ� GDQ� HYDOXDVL� ROHK� ,WMHQ�
.HPHULVWHNGLNWL� VHFDUD� UXWLQ� GLODNXNDQ� VHWLDS�
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WDKXQ� DQJJDUDQ�� VHGDQJNDQ� %3.3� DWDX� %3.�
DNDQ� PHODNXNDQ� PRQLWRULQJ� GDQ� HYDOXDVL� VHFDUD�
LQVLGHQWDO� DWDV� ODSRUDQ� PDV\DUDNDW� VHUWD� GDODP�
UDQJND� SHQGDPSLQJDQ�� .DQWRU� $NXQWDQ� 3XEOLN�
WLDS�DZDO� WDKXQ�DQJJDUDQ�PHODNXNDQ�DXGLW�GDODP�
PHQJHYDOXDVL�NLQHUMD�NHOHPEDJDDQ�GDQ�NHXDQJDQ�
%/8�81<�WDKXQ�VHEHOXPQ\D�

3HQLODLDQ� SUHGLNDW� DNXQWDELOLWDV� DGDODK�
SHQLODLDQ�\DQJ�GLODNXNDQ�ROHK�LQVWDQVL�EHUZHQDQJ�
WHUKDGDS�EHUEDJDL�DVSHN��$VSHNDVSHN�\DQJ�GLQLODL�
DGDODK� DVSHN� 3HUHQFDQDDQ� .LQHUMD�� 3HQJXNXUDQ�
.LQHUMD�� 3HODSRUDQ� .LQHUMD�� (YDOXDVL� .LQHUMD��
GDQ� &DSDLDQ� .LQHUMD�� 3DGD� WDKXQ� ������ 81<�
PHQDUJHWNDQ� SHULQJNDW� DNXQWDELOLWDV� %�� 'DUL�
EHUEDJDL�DVSHN�\DQJ�GLQLODL�81<�SDGD�WDKXQ�������
\DQJ� PHUXSDNDQ� SHQLODLDQ� XQWXN� WDKXQ� ������
81<� PHPSHUROHK� SHULQJNDW� %%� �%$,.��� +DO� LQL�
PHQXQMXNNDQ�EDKZD�WDUJHW�SHULQJNDW�DNXQWDELOLWDV�
81<�WHUFDSDL��+DO�\DQJ�VDPD�GL�WDKXQ������81<�
MXJD�PHPSHUROHK�SHULQJNDW�%%�%$,.���

3HQGDSDWDQ� %/8� 81<� ����� \DQJ� EHUDVDO�
GDUL� 31%3� %/8� GLWDUJHWNDQ� VHEHVDU� ���� GDUL�
ELD\D� RSHUDVLRQDO� 81<�� WHUHDOLVDVL� VHEHVDU�
�������� GHQJDQ� WLQJNDW� FDSDLDQ� VHEHVDU�
��������� -XPODK� SHQHULPDDQ� ULLO� 31%3� �����
VHEHVDU�5S��������������������VHGDQJNDQ�ELD\D�
RSHUDVLRQDO�81<�GDUL�EHUEDJDL�VXPEHU�WDKXQ������
VHEHVDU�5S��������������������5DVLR�SHQGDSDWDQ�
31%3� EHUEDQGLQJ� ELD\D� RSHUDVLRQDO� PHQLQJNDW�
GDUL�WDKXQ������VHEHVDU�����GDQ�OHELK�EHVDU�GDUL�
WDUJHW� 5HQVWUD�81<� VHEHVDU� ����� 3DGD� WULZXODQ�
,,,� WDKXQ� ������ SHUVHQWDVH� 31%3� %/8� GDODP�
PHPELD\DL� %LD\D� 2SHUDVLRQDO� VHEHVDU� ��������
7HUOLKDW� EDKZD� VHPDNLQ� EHVDU� SHUDQ� 31%3� %/8�
GDODP�PHPHQXKL�NLQHUMD�OD\DQDQ�%/8�

-XPODK� 3HQGDSDWDQ� %/8� \DQJ� EHUVXPEHU�
GDUL� 3HQJHORODDQ� $VHW� GLWDUJHWNDQ� VHEHVDU�
5S������������������ WHUFDSDL� VHEHVDU�
5S������������������ GHQJDQ� WLQJNDW� FDSDLDQ�
VHEHVDU� ��������� 3HQHULPDDQ� GDUL� SHQJHORODDQ�
DVHW� \DQJ� GLNRRUGLQDVLNDQ� ROHK�%DGDQ�3HQJHOROD�
GDQ� 3HQJHPEDQJDQ� 8VDKD� �%338�� WHUGLUL� GDUL�
DVHW�DVHW� \DQJ� EHUDGD� GL� WLQJNDW� XQLYHUVLWDV��
)DNXOWDV�� PDXSXQ� XQLW�XQLW� ODLQQ\D�� 3HQHULPDDQ�
LQL� OHELK� EHVDU� GDUL� UHDOLVDVL� WDKXQ� ������ GDQ�
VXGDK� PHQFDSDL� WDUJHW� 5HQWUD� 81<� VHEHVDU�

5S������������������� 3DGD� WULZXODQ� ,,,,� WDKXQ�
������ MXPODK�SHQGDSDWDQ�GDUL� income generating 
activity�VHEHVDU����������������GDUL�WDUJHW����0��

'DODP� DVSHN� PRGHUQLVDVL� SHQJHORODDQ�
NHXDQJDQ�7DUJHW�&DSDLDQ�PRGHUQLVDVL�SHQJHORODDQ�
%/8� WDKXQ� ����� VHEHVDU� ���� GDQ� WHUFDSDL�
VHEHVDU� ����� GHQJDQ� WLQJNDW� FDSDLDQ� VHEHVDU�
���������+DO�LQL�GLWDQGDL�GHQJDQ�EHEHUDSD�NRQGLVL�
VHEDJDL�EHULNXW�� ����%/8�81<� WHODK�PHQJLVL�GDWD�
SUR¿O�� OD\DQDQ� GDQ� NHXDQJDQ� SDGD� %,26� VHFDUD�
OHQJNDS������%/8�81<�WHODK�PHPSXQ\DL�:HE�6LWH�
yang representatif dan up to date�� ���� %/8�81<�
WHODK� PHPSXQ\DL� GDWDEDVH� OD\DQDQ� WHUSXVDW�� ����
7HUVHGLD�:HEVHUYLFH� XQWXN� WUDQIHU� GDWD� GDUL�%/8�
NH�NHPHQWHULDQ�NHXDQJDQ������7HUVHGLD�dashboard 
XQWXN�NHEXWXKDQ�PDQDMHULDO�%/8������7HUVHGLDQ\D�
SURVHV�%LVQLV� WHUNDLW� OD\DQDQ�GDQ� NHXDQJDQ�%/8�
\DQJ�EHUEDVLV�7HNQRORJL�,QIRUPDVL��GDQ�����&DSDLDQ�
LQL� PHQLQJNDW� GLEDQGLQJNDQ� GHQJDQ� FDSDLDQ�
WDKXQ������ VHEHVDU� ����� GDQ�SDGD� WDKXQ�������
SHUVHQWDVH�SHQ\HOHVDLDQ�PRGHUQLVDVL�SHQJHORODDQ�
NHXDQJDQ�%/8�PHQFDSDL�������

2.3.9. Prasarana dan Sarana
3DGD� VDDW� LQL�� 81<�PHPLOLNL� HPSDW� NDPSXV�

\DLWX�� ���� .DPSXV� .DUDQJPDODQJ� GL� -O�� &RORPER�
1R����<RJ\DNDUWD��VHOXDV���������P2�������.DPSXV�
,,��833�,��GL�-O��.DSDV��VHOXDV�������P2�������.DPSXV�
,,,� �833� ,,�� -O��%DQWXO����*HGRQJNLZR�0DQWULMHURQ�
<RJ\DNDUWD��VHOXDV��������P2���GDQ�����.DPSXV�,9�
�833�,,,��GL�-O��%KD\DQJNDUD�1R����:DWHV��VHOXDV�
������� P2��� 6WDWXV� ODKDQ� GDQ� EDQJXQDQ� DGDODK�
PLOLN�VHQGLUL�

3UDVDUDQD� \DQJ� GLPLOLNL� 81<� PHQFDNXS�
JHGXQJ�� SHUNDQWRUDQ�� DGPLQLVWUDVL�� UXDQJ� NXOLDK��
UXDQJ� GLVNXVL�� VHPLQDU�� UDSDW�� UXDQJ� NHUMD�
GRVHQ�� ODERUDWRULXP�VWXGLR�EHQJNHO�� GDQ� UXDQJ�
SHUSXVWDNDDQ� GHQJDQ� MXPODK� GDQ� NXDOLWDV� \DQJ�
PHPDGDL��6HPXD�UXDQJ�NDQWRU�DGPLQLVWUDVL�PHPLOLNL�
DODW� NRPXQLNDVL� EHUXSD� WHOHSRQ� GDQ� VHEDJLDQ�
PHPLOLNL� ID[�� 6HODLQ� LWX� MXJD� PHPLOLNL� NRPSXWHU��
SULQWHU�\DQJ� MXJD�GDSDW�GLPDQIDDWNDQ�VHEDJDL�DODW�
IRWR�NRSL��¿OLQJ�FDELQHW�DWDX�OHPDUL��PHMD�GDQ�NXUVL�
VWDQGDU�GL�UXDQJ�SHUNDQWRUDQ��DGPLQLVWUDVL�

6HFDUD�NHVHOXUXKDQ�UXDQJ�NXOLDK�\DQJ�GLPLOLNL�
81<� VHEDQ\DN� ���� UXDQJ� GHQJDQ� OXDV� �������
m2�� 6HFDUD� XPXP� VHWLDS� UXDQJ� VXGDK� GLOHQJNDSL�
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GHQJDQ� SHUDODWDQ� SHPEHODMDUDQ� VHSHUWL� /&'�
SURMHFWRU��$&��ZKLWH�ERDUG��PHMD�GDQ�NXUVL�GHQJDQ�
NDSDVLWDV� UDWD�UDWD� ��� NXUVL�� 5XDQJ� XMLDQ�� UXDQJ�
diskusi, ruang seminar, atau ruang rapat cukup 
EDQ\DN�� \DLWX� ��� UXDQJ� GHQJDQ� OXDVDQ� ������
m2�� 5XDQJ� LQL� WHUVHEDU� GL� IDNXOWDV� DWDX� SURJUDP�
SDVFDVDUMDQD��OHPEDJD�SXVDW��GDQ�UHNWRUDW��6DUDQD�
\DQJ�DGD�GDODP�UXDQJ�LQL�PHOLSXWL�PHMD��NXUVL��GDQ�
DODW�SDSDUDQ�ZKLWH�ERDUG��VHEDJLDQ�UXDQJ�PHPLOLNL�
/&'�SURMHFWRU�GDQ�$&�

5XDQJ� NHUMD� GRVHQ� DGD� ���� UXDQJ� GHQJDQ�
OXDVDQ�������P2��'HQJDQ� MXPODK�GRVHQ�VHEDQ\DN�
������RUDQJ��PDND�VHWLDS�GRVHQ�UDWD�UDWD�PHQGDSDW�
MDWDK� UXDQJDQ� ����P2�� /DERUDWRULXP� GDQ� EHQJNHO�
GL� 81<� PHPLOLNL� MXPODK� GDQ� OXDVDQ� \DQJ� UHODWLI�
EHVDU��)DNXOWDV�GL�81<�\DQJ�EDQ\DN�PHPEXWXKNDQ�
ODERUDWRULXP� GDQ� EHQJNHO� DGDODK� )0,3$�� )7�� ),.��
GDQ� )%6�� 3HUSXVWDNDDQ� GL� 81<� MXJD� WHUVHGLD�
PHPDGDL� NDUHQD� VHFDUD� NHVHOXUXKDQ� 81<�
PHPLOLNL� ��� XQLW� SHUSXVWDNDDQ� GHQJDQ� OXDV� ������
m2� \DQJ� WHUVHGLD� GL� SXVDW�� IDNXOWDV� GDQ� MXUXVDQ��
8QWXN� PHQXQMDQJ� DNWLYLWDV� VLYLWDV� DNDGHPLND�
GDODP�PHZXMXGNDQ� YLVL� GDQ� PLVL� 81<�� 81<� MXJD�
PHQ\HGLDNDQ� UXDQJ� 8.0�� UXDQJ� VHUEDJXQD� GDQ�
RODK�UDJD��DVUDPD�PDKDVLVZD��GDQ�UXDQJ�SDUNLU�

.HEXWXKDQ� VDUDQD� SHQGXNXQJ� WHUSHQXKL�
SDGD�WDKXQ������WHUSHQXKL������SDGD�WDKXQ������
WHUSHQXKL� ����� GDQ� SDGD� WDKXQ� ����� WHUSHQXKL�
VHEHVDU� �����.HEXWXKDQ�SUDVDUDQD� ODERUDWRULXP�
VHSHUWL� PHMD� NXUVL� GDQ� DOPDUL� EDLN� XQWXN� GRVHQ�
PDXSXQ� PDKDVLVZD� VXGDK� GDSDW� WHUSHQXKL� GDQ�
VXGDK�GLVHOHVDLNDQ�GL� WDKXQ������� GDQ�EHEHUDSD�
VXGDK� GLJXQDNDQ� XQWXN� NHJLDWDQ� SHUNXOLDKDQ��
-DULQJDQ� LQWHUQHW�GDQ�SUR\HNWRU� MXJD�WHODK�VHOHVDL�
GLODNVDQDNDQ� WDKXQ�������.HEXWXKDQ� UXDQJ�NHUMD�
GRVHQ�MXJD�VXGDK�GLWDPEDK�VHVXDL�GHQJDQ�MXPODK�
NHEXWXKDQ�GL�PDVLQJPDVLQJ� IDNXOWDV��3DGD� WDKXQ�
������NHEXWXKDQ�VDUDQD�SHQGXNXQJ�WHUFDSDL�����

2.3.10. Layanan Teknologi Informasi dan 
Komunikasi

,QIRUPDVL� GDQ� EXGD\D� NHUMD� OD\DQDQ�
EHUEDVLV� WHNQRORJL� LQIRUPDVL� XQWXN� PHQGXNXQJ�
SHPEHODMDUDQ�� DGPLQLVWUDVL� PDQDMHPHQ�� GDQ�
RSHUDVLRQDO� SHUJXUXDQ� WLQJJL� WHODK� GLFDQDQJNDQ�
81<� VHMDN� ODPD�� 3DGD� WDKXQ� ����� XQWXN�

PHPDQWDSNDQ�OD\DQDQ�WHUVHEXW�WHUELWODK�3HUDWXUDQ�
5HNWRU�1R�����7DKXQ������WHQWDQJ�/D\DQDQ�6LVWHP�
,QIRUPDVL� GDQ� Electronic Services �E-Services��
8QLYHUVLWDV� 1HJHUL� <RJ\DNDUWD�� 6HEDJDL� ODQJNDK�
DZDO� WHODK� GLFDQDQJNDQ� VHMXPODK� ��� VLVWHP�
LQIRUPDVL�GDQ�OD\DQDQ�EHUEDVLV�HOHNWURQLN��

81<�WHODK�PHQJHPEDQJNDQ�VLVWHP�LQIRUPDVL�
EHUEDVLV� ,7� (information technology) yang dapat 
GLDNVHV�� EDLN� GDUL� LQWHUQHW�PDXSXQ� LQWUDQHW� 81<��
'HQJDQ�GHPLNLDQ�VLVWHP�LQIRUPDVL� WHUVHEXW�GDSDW�
GLDNVHV�ROHK�VHOXUXK�VLYLWDV�DNDGHPLND�\DQJ�DGD�
GL� .DPSXV� 3XVDW� .DUDQJPDODQJ� -O�� &RORPER�
1R� �� <RJ\DNDUWD�� .DPSXV� ,,� �833� ,�� -O�� .DSDV��
.DPSXV� ,,,� �833� ,,�� -O�� %DQWXO� ��� *HGRQJNLZR�
0DQWULMHURQ�<RJ\DNDUWD��GDQ�.DPSXV�,9��833,,,��-O��
%KD\DQJNDUD�1R���:DWHV��8QWXN�EHUWUDQVIRUPDVL�
ke digital university�� 81<� PDVLK� PHPHUOXNDQ�
EDQ\DN� XVDKD�� EDLN� GDUL� VLVL� SHUDQJNDW� NHUDV�
PDXSXQ� SHUDQJNDW� OXQDN�� 'DUL� SHQJHPEDQJDQ�
SHUDQJNDW� OXQDN� VLVWHP� LQIRUPDVL�� GLSHUOXNDQ�
SDUDGLJPD�SHQJHPEDQJDQ�\DQJ�VWDQGDU�

'DUL� VLVL� SHUDQJNDW� NHUDV� VHWLDS� WDKXQQ\D�
GLSHUOXNDQ�SHQDPEDKDQ�NDSDVLWDV�VHUYHU�GDUL�VLVL�
NHFHSDWDQ�GDQ�UXDQJ�SHQ\LPSDQDQ�GDWD��6HODLQ�LWX�
GLSHUOXNDQ� SHQLQJNDWDQ� NDSDVLWDV� GDODP� backup 
GDWD� \DQJ� EHUDGD� GL� 6XUDED\D� VHEDJDL� XSD\D�
GLVDVWHU� UHFRYHU\�� 3HUNHPEDQJDQ� DNVHV� GDWD�
PDVLK�SHUOX�PHQGDSDW�SHUKDWLDQ��6DDW� LQL� GDQ�NH�
GHSDQ�� NHEXWXKDQ� DNVHV� GDWD� DNDQ� PHQLQJNDW�
GDUL� VLVL� IUHNXHQVL� GDQ� NDSDVLWDV��2OHK� VHEDE� LWX��
SHQDPEDKDQ� bandwidth�� SHUOXDVDQ� DNVHV� :L)L�
SHUOX�GLWLQJNDWNDQ�VHWLDS�WDKXQ�

6HFDUD� XPXP� VLVWHP� LQIRUPDVL� \DQJ� VXGDK�
GLEDQJXQ�GL�81<�EDUX�PHQFDNXS����SHUVHQ�OD\DQDQ�
�*DPEDU� ������� 6LVWHP� NHSHJDZDLDQ�� VDUDQD�
SUDVDUDQD�� GDQ� NHXDQJDQ� EHOXP� WHUGLJLWDOLVDVL�
GHQJDQ� EDLN�� 7DKDSDQ� \DQJ� KDUXV� GLODNXNDQ�
ROHK� 81<� DGDODK�� ���� SHQJHPEDQJDQ� 6,� \DQJ�
EHOXP� DGD�� ���� SHQ\HPSXUQDDQ� GDWD� GDVDU� SDGD�
VHWLDS�XQLW� NHUMD�� ���� SHQDPEDKDQ� ¿WXU� SHODSRUDQ�
VHVXDL�NHEXWXKDQ�SHPDQJNX�NHSHQWLQJDQ��GDQ�����
SHQJHPEDQJDQ�DSOLNDVL�PRELOH�XQWXN�PHZXMXGNDQ�
ubiquitous computing dan ubiquitous networking�
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2.4. Isu Strategis

,VX�LVX�VWUDWHJLV�PHUXSDNDQ�UDQJNXPDQ�XPXP�
\DQJ�PHPXDW� WDQWDQJDQ�GDQ� MXJD�SHOXDQJ�GDODP�
UHQFDQD�SHQJHPEDQJDQ�81<�GDODP�NXUXQ�ZDNWX�
PHQGDWDQJ��'DODP�KDO�LQL��LVX�LVX�VWUDWHJLV�LQL�GLSLOLK�
GHQJDQ� PHPSHUWLPEDQJNDQ� NHNXDWDQ� (strength), 
NHOHPDKDQ�(weaknesses),�SHOXDQJ�(opportunities) 
dan tantangan (threats)� \DQJ� GLKDGDSL� ROHK�81<�
GDODP� PHQ\HOHQJJDUDNDQ� WULGKDUPD� SHUJXUXDQ�
WLQJJL�GDQ�EHUEDJDL�SURJUDP�NHJLDWDQ�SHQGXNXQJ��
,GHQWL¿NDVL�LVX�LVX�VWUDWHJLV�GLGDSDWNDQ�GDUL�XUDLDQ�
\DQJ�GLNHPXNDNDQ�VHEHOXPQ\D��PHOLSXWL��GLQDPLND�
OLQJNXQJDQ� HNVWHUQDO�� SDSDUDQ� NRQGLVL� VDDW� LQL�
GDQ� FDSDLDQ� UHSXWDVL� GDQ� LQWHUQDVLRQDOLVDVL� 81<�
VHODPD�LQL��$GD�HPSDW�LVX�VWUDWHJLV�\DQJ�GLSDQGDQJ�
SULRULWDV� GDODP� 5HQVWUD� ���������� \DLWX� LVX�
PXWX� SHQ\HOHQJJDUDDQ� SHQGLGLNDQ�� NUHDWLYLWDV�
dan inovasi, reputasi akademik, dan daya saing 
PDKDVLVZD�GDQ�DOXPQL�

2.4.1. Mutu Penyelenggaraan Pendidikan
0XWX� SHQ\HOHQJJDUDDQ� SHQGLGLNDQ� GL�

OLQJNXQJDQ� 81<� SDGD� MHQMDQJ� 'LSORPD�� 6DUMDQD��
0DJLVWHU��'RNWRUDO�GDQ�3URIHVL��WHODK�PHQXQMXNNDQ�

NHFHQGHUXQJDQ�VHPDNLQ�PHQLQJNDW�GDODP���WDKXQ�
WHUDNKLU��3HUNHPEDQJDQ�SRVLWLI�LQL�GLWDQGDL�GHQJDQ�
semakin mapan dan terpercayanya mekanisme 
VHOHNVL� PDKDVLVZD� EDUX�� EDLN� PHODOXL� 610371��
6%0371�GDQ�6HOHNVL�0DQGLUL�GDQ�GHQJDQ�WLQJNDW�
NHWHWDWDQ� NKXVXVQ\D� SDGD� MHQMDQJ� 'LSORPD� GDQ�
6DUMDQD� \DQJ� PHQFDSDL� UDVLR� ����� XQWXN� ELGDQJ�
VDLQV�WHNQRORJL�GDQ�UDVLR������XQWXN�ELGDQJ�VRVLDO�
KXPDQLRUD�� 3HQLQJNDWDQ� PXWX� SHQGLGLNDQ� MXJD�
GLWDQGDL�GHQJDQ�SHQLQJNDWDQ�UDWD�UDWD�,3.�OXOXVDQ�
GHQJDQ� DQJND� ����� XQWXN� OXOXVDQ� 'LSORPD�� �����
XQWXN�OXOXVDQ�6DUMDQD�������XQWXN�OXOXVDQ�0DJLVWHU��
GDQ������XQWXN�PDKDVLVZD�'RNWRUDO��GDQ�UDWD�UDWD�
masa studi yang semakin pendek, dengan angka 
����� WDKXQ� XQWXN� OXOXVDQ� 'LSORPD�� ����� WDKXQ�
XQWXN� OXOXVDQ� 6DUMDQD�� ����� WDKXQ� XQWXN� OXOXVDQ�
0DJLVWHU�� GDQ� ����� WDKXQ� XQWXN� OXOXVDQ�'RNWRUDO��
6HODLQ�LWX��WHUGDSDW�SHQLQJNDWDQ�MXPODK�PDKDVLVZD�
DVLQJ�EHUDVDO�GDUL� QHJDUD�QHJDUD�$VLD�GDQ�$IULND�
GL�EHUEDJDL�MHQMDQJ�SHQGLGLNDQ�GL�81<�NKXVXVQ\D�
SDGD�WDKXQ������

1DPXQ� PDVLK� WHUGDSDW� EHEHUDSD� DUHD� GDODP�
PXWX� SHQ\HOHQJJDUDDQ� SHQGLGLNDQ� GL� OLQJNXQJDQ�

SNMPTN
6%0371

SI-PMB

SI-REG SI-AKAD

SI-SARPRAS SI-PEGAWAI

SIM-PMM

SI-MITRA

SI-TAGIHAN

SI-KEU

DIGITAL LIBRARY

SIMAK-BMN

E-LIBRARY

SI-PRESMA

SI-PMW/PKM

E-SERVICE

SI-YUDISIUM

SI-ALUMNI

FEEDER

PD DIKTI E-MONEV 5 BIDANG E-REPORTING 5 BIDANG

SI-JADWAL

SI-PRESENSI KULIAH

E-LEARNING

SI-BIMBINGAN

SI-PPL/PKL/KKN

SI-LAYANAN UJIAN ONLINE

E-PROCUREMENT

SI-PEMELIHARAAN

SI-PRESENSI PEGAWAI

SI-KINERJA

SI-BKD (TRIDHARMA)

MY-OFFICE

UNY MAIL

SMS/EMAIL GATEAWAY

SI-AGENDA

SI-REMUNERASI

WEBSITE

SIMLIBTAMAS

E-JOURNAL & E-PRINTS

SI-PUBLIKASI

SI-PERENCANAAN

SI-ANGGARAN

SI-PEMBUKUAN

SI-LAPORAN KEUANGAN

SAP/SAK

SI-ARSIP

: Main Base System
: Middle Base System

: Front-end System
: Penambahan Sistem Baru

: Sistem Eksternal
: Grup Sistem

: Pemantaban Integrasi
: Integrasi Baru

Gambar 2. 17. Grand Design Sistem IT UNY
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81<� \DQJ� SHUOX� XQWXN� GLNHPEDQJNDQ� GDQ�
GLWLQJNDWNDQ�� Pertama�� SHQJHPEDQJDQ� OHELK� ODQMXW�
LQWHUQDVLRQDOLVDVL� SHQ\HOHQJJDUDDQ� SHQGLGLNDQ�
PHODOXL� NHJLDWDQ�NHJLDWDQ� SHUWXNDUDQ� GRVHQ�
PDKDVLVZD��DOLK�NUHGLW��GRVHQ�WDPX�NH�GDUL�81<�GDQ�
SURJUDP� VWXGL� \DQJ� PHPLOLNL� Joint-Degree dengan 
OHPEDJD�XQLYHUVLWDV� GL� OXDU� QHJHUL�� 6HODPD� LQL��
SHQJHPEDQJDQ� LQWHUQDVLRQDOLVDVL� VHULQJNDOL� PDVLK�
EHOXP�VHSHQXKQ\D�GLODNVDQDNDQ�NDUHQD�NHWHUEDWDVDQ�
SHQJXDVDDQ�EDKDVD�DVLQJ�NKXVXVQ\D�,QJJULV��\DQJ�
VXGDK� VHKDUXVQ\D� PHQGDSDWNDQ� SHUKDWLDQ� GDODP�
NHELMDNDQ�SHQLQJNDWDQ�PXWX�SHQGLGLNDQ�GL�XQLYHUVLWDV�
LQL�� Kedua�� NRODERUDVL� \DQJ� OHELK� HUDW� GHQJDQ�
LQGXVWUL� \DQJ� EHUSHUDQ� VHEDJDL� SHQJJXQD� OXOXVDQ��
GHQJDQ� PHOLEDWNDQ� PHUHND� GDODP� SHQJHPEDQJDQ�
NXULNXOXP�� DNWLIWDV� SHPEHODMDUDQ� PHODOXL� PDJDQJ��
GDQ� SHQJXMLDQ� NRPSHWHQVL� PDKDVLVZD�� +XEXQJDQ�
\DQJ� OHELK� HUDW� EHUEDVLV� PXWXDOLVPH� DQWDUD�
81<� GHQJDQ� LQGXVWUL� GLKDUDSNDQ� PHPEHULNDQ�
GDPSDN� GDODP� SHQLQJNDWDQ� SHQ\HOHQJJDUDDQ�
SHQGLGLNDQ� NKXVXVQ\D� GDODP� SHUXPXVDQ� FDSDLDQ�
SHPEHODMDUDQ� \DQJ� WHSDW�� SHPEDKDUXDQ� PDWHUL�
SHPEHODMDUDQ� KLQJJD� SHQJHPEDQJDQ� PHWRGH�
PHWRGH� SHQLODLDQ� \DQJ� VHVXDL� GHQJDQ� NHEXWXKDQ�
NRPSHWHQVL� \DQJ� GLSHUOXNDQ� ROHK� OXOXVDQ� GDODP�
PHPDVXNL� SDVDU� WHQDJD� NHUMD�� Ketiga, penguatan 
pendidikan karakter yang memadukan penguasaan 
NRPSHWHQVL� ELGDQJ� NHLOPXDQ� GHQJDQ� VLNDS� GDQ�
WDQJJXQJ� MDZDE� VRVLDO� VHEDJDL� ZDUJD� QHJDUD�
,QGRQHVLD�GDQ�MXJD�ZDUJD�QHJHUD�GXQLD��'DODP�KDO�
LQL��SHQ\HOHQJJDUDDQ�SHQGLGLNDQ�GL�OLQJNXQJDQ�81<�
GLKDUDSNDQ� PHPSHUNHQDONDQ� SHVHUWD� GLGLN� GHQJDQ�
QLODL�QLODL� GDODP� NHKLGXSDQ� NHZDUJDQHJDUDDQ�
GDODP� UXDQJ� OLQJNXS� QDVLRQDO� GDQ� LQWHUQDVLRQDO��
GDQ� PHPSHUVLDSNDQ� PHUHND� XQWXN� WLGDN� KDQ\D�
PHQJDGDSLQ\D� QDPXQ� MXJD� EHUSDUWLVLSDVL� DNWLI�
GDODP� PHQMDJD� GDQ� PHPSHUEDLNQ\D�� Keempat, 
SHQJHPEDQJDQ� SURGL�SURGL� EDUX� VHVXDL� GHQJDQ�
SHUNHPEDQJDQ� LOPX� SHQJHWDKXDQ�� WHNQRORJL�� GDQ�
WXQWXWDQ� NHWHQDJDNHUMDDQ�� 3URGL� DNDGHPLON� \DQJ�
VXGDK�DGD�SHUOX�GLSHUNXDW�LPSOHPHQWDVLQ\D��GHPLNLDQ�
KDOQ\D� GHQJDQ� SURGL� SURIHVL� �3HQGLGLNDQ� 3URIHVL�
*XUX�� 3HQGLGLNDQ� 3URIHVL� ,QVLQ\XU�� GDQ� ODLQQ\D���
3HQJHPEDQJDQ� SURGL� YRNDVL� SHUOX�PHQGDSDW� SRUVL�
EHVDU�PHQJLQJDW� WLQJJLQ\D� NHEXWXKDQ� DNDQ� WHQDJD�
NHUMD� GL�PDVD� GHSDQ� DNDQ� GLGRPLQDVL� ROHK� WHQDJD�
NHUMD�YRNDVL�EHUVHUWL¿NDW��

2.4.2. Kreativitas dan Inovasi dalam 
Penelitian dan Pengabdian pada 
Masyarakat

%HUEDJDL� LQRYDVL� GDQ� NLQHUMD� GDODP�
SHQHOLWLDQ�GDQ�SHQJDEGLDQ�SDGD�PDV\DUDNDW�\DQJ�
GLODNVDQDNDQ�ROHK�VLYLWDV�DNDGHPLN�GL� OLQJNXQJDQ�
81<�PHQXQMXNNDQ�SHQLQJNDWDQ�GDUL�VLVL�PXWX�GDQ�
MXPODK�GDODP���WDKXQ�WHUDNKLU�WHUXWDPD�SHQGDQDDQ�
LQWHUQDO��6HGDQJNDQ�SHPHUROHKDQ�GDQD�HNVWHUQDO�
PDVLK�PHQXQMXNNDQ� DQJND� \DQJ� ÀXNWXDWLI�� 6HODLQ�
LWX�� SHUNHPEDQJDQ� SRVLWLI� LQRYDVL� GDQ� NLQHUMD�
SHQHOLWLDQ� GDQ� SHQJDEGLDQ� GLWDQGDL� GHQJDQ�
SHQLQJNDWDQ�MXPODK�+DN�.HND\DDQ�,QWHOHNWXDO�\DQJ�
GLPLOLNL�ROHK�VLYLWDV�DNDGHPLND�XQLYHUVLWDV�GHQJDQ�
MXPODK�PHQFDSDL������PHVNLSXQ�EHOXP�VHEDQGLQJ�
GHQJDQ� MXPODK� SDWHQ� \DQJ� EHUKDVLO� GLGDSDWNDQ��
3HQLQJNDWDQ� \DQJ� SHUOX� PHQGDSDWNDQ� SHUKDWLDQ�
DGDODK�MXPODK�SXEOLNDVL�LOPLDK�\DQJ�WHULQGHNV�SDGD�
OHPEDJD� LQWHUQDVLRQDO� EHUHSXWDVL� �6FRSXV�� \DQJ�
EHUWDPEDK� GHQJDQ� SHVDW� GHQJDQ� MXPODK� NXUDQJ�
GDUL�����SDGD�WDKXQ������GDQ�PHQLQJNDW�VLJQL¿NDQ�
PHQMDGL������SDGD�WDKXQ�������

3DGD� PDVD� PHQGDWDQJ�� LQRYDVL� GDQ� NLQHUMD�
SHQHOLWLDQ� GDQ� SHQJDEGLDQ� SDGD� PDV\DUDNDW�
GL� OLQJNXQJDQ� VLYLWDV� DNDGHPLND� 81<� SHUOX�
PHPSHUKDWLNDQ� EHEHUDSD� DUHD� SHQJHPEDQJDQ�
GHPL� WHUZXMXGQ\D�XQLYHUVLWDV�EHUEDVLV� ULVHW� NHODV�
GXQLD�� Pertama�� XSD\D� SHQLQJNDWDQ� NXDOL¿NDVL�
GDQ�NRPSHWHQVL�VXPEHU�GD\D�PDQXVLD�NKXVXVQ\D�
GRVHQ�GRVHQ� 81<�� GDODP� KDO� SHUVHQWDVH�
EHUNXDOL¿NDVL� GRNWRU�� PHPLOLNL� MDEDWDQ� DNDGHPLN�
JXUX� EHVDU� GDQ� OHNWRU� NHSDOD�� K�LQGHNV� SXEOLNDVL�
VLWDVL� GRVHQ� GLDWDV� DQJND� ��� GDQ� VHUWL¿NDVL�
NRPSHWHQVL� XQWXN� GRVHQ�GRVHQ� SURJUDP� VWXGL�
YRNDVL�� 6HGDQJNDQ� XQWXN� WHQDJD� NHSHQGLGLNDQ��
XSD\D�GLSHUOXNDQ�XQWXN�PHPSHUEHVDU�SHUVHQWDVH�
WHQDJD� NHSHQGLGLNDQ� \DQJ� PHPLOLNL� VHUWL¿NDVL�
kompetensi yang sesuai dengan tugasnya 
GDQ� PHQDLNNNDQ� MXPODK� \DQJ� PHPLOLNL� MDEDWDQ�
IXQJVLRQDO��Kedua, meskipun terdapat peningkatan 
\DQJ� VLJQL¿NDQ�� MXPODK� SXEOLNDVL� LOPLDK� VLYLWDV�
DNDGHPLN� 81<� \DQJ� WHULQGHNV� SDGD� OHPEDJD�
LQWHUQDVLRQDO� EHUHSXWDVL� �6FRSXV�� PDVLK� SHUOX�
GLWLQJNDWNDQ��6HODLQ�LWX�� MXPODK�SXEOLNDVL� LQL�PDVLK�
EHOXP�GLVHUWDL�GHQJDQ�SHQLQJNDWDQ�MXPODK�VLWDVLQ\D�
\DQJ�PHUXSDNDQ�NRPSRQHQ�SHQWLQJ�GDODP�PHUDLK�
UHSXWDVL� NHOHPEDJDDQ� SDGD� WLQJNDW� QDVLRQDO� GDQ�
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LQWHUQDVLRQDO�� Ketiga�� WDQWDQJDQ� WHUDNKLU� GDODP�
PHQLQJNDWNDQ� LQRYDVL� GDQ� NLQHUMD� SHQHOLWLDQ� GDQ�
SHQJDEGLDQ� SDGD� PDV\DUDNDW� WHUNDLW� GHQJDQ�
KLOLULVDVL� KDVLOQ\D� KLQJJD� PHQJKDVLONDQ� SURGXN�
SURGXN�\DQJ�PHPLOLNL�QLODL� WDPEDK�GDQ�NHJXQDDQ�
GDODP� NHKLGXSDQ� PDV\DUDNDW� OXDV�� 'HQJDQ� NDWD�
ODLQ�� KDVLO�KDVLO� SHQHOLWLDQ� GDQ� SHQJDEGLDQ� SDGD�
PDV\DUDNDW� GLKDUDSNDQ� WLGDN� KDQ\D� EHUKHQWL�
VDPSDL� SXEOLNDVL� GDQ� PHPSHUROHK� +$.,�� QDPXQ�
KLQJJD�PHQGDSDWNDQ� SDWHQ� GDQ�PHQMDGL� SURGXN�
SURGXN�NRPHUVLO�\DQJ�PHPEHULNDQ�QLODL�WDPEDK�

2.4.3. Reputasi Kelembagaan Tingkat 
Nasional dan Internasional

5HSXWDVL� NHOHPEDJDDQ� 81<� SDGD� WLQJNDW�
QDVLRQDO� GDQ� LQWHUQDVLRQDO� WHODK� PHQJDODPL�
SHQLQJNDWDQ� \DQJ� VDQJDW� EDLN� GDODP� �� WDKXQ�
WHUDNKLU�� 6HEDJDL� LQVWLWXVL� SHQGLGLNDQ� WLQJJL�� 81<�
PHUDLK� $NUHGLWDVL� $� GDUL� $,37� %$1�37� VHMDN�
WDKXQ�������GLULQJL�GHQJDQ�$NUHGLWDVL�$�VHEDQ\DN�
���� SURJUDP� VWXGL� \DQJ� GLVHOHQJJDUDNDQ�� GDQ�
FDSDLDQ� DNUHGLWDVL� LQWHUQDVLRQDO� GDUL� $6,&� XQWXN�
��� SURGL� WLQJNDW� VDUMDQD�� PDJLVWHU� GDQ� GRNWRUDO�
SDGD� WDKXQ� ����� GDQ� GDUL� $6,,1� XQWXN� �� SURGL�
ELGDQJ� PDWHPDWLND� GDQ� VDLQV� SDGD� WDKXQ� \DQJ�
VDPD�� 3HUNHPEDQJDQ� \DQJ� SURJUHVLI� GDODP�
UHSXWDVL� NHOHPEDJDDQ�81<� MXJD�GLWDQGDL�GHQJDQ�
peningkatan capaian peringkat rangking 75 pada 
46�$VLD�7HQJJDUD�GDQ�UDQJNLQJ�GL�DWDV�����46�$VLD�
(QS Asian University Ranking)� SDGD� WDKXQ� ������
GDQ� PXODL� PHQDSDNL� SHPHULQJNDWDQ� 46� 'XQLD�
(QS World University Ranking). Namun reputasi 
NHOHPEDJDDQ� 81<� PDVLK� PHQXQMXNNDQ� NXUDQJ�
EDLN�NKXVXVQ\D�SDGD�WLQJNDW�QDVLRQDO�EHUGDVDUNDQ�
SHPHULQJNDWDQ�SHUJXUXDQ� WLQJJL�\DQJ�GLNHOXDUNDQ�
ROHK� .HPHQULVWHNGLNWL�� \DQJ� WHUJDEXQJ� GDODP�
NODVWHU� �� SDGD� WDKXQ� ����� GDQ� ����� EHUVDPD�
GHQJDQ����XQLYHUVLWDV�WHUEDLN�QDPXQ�PHQXUXQ�NH�
NODVWHU���SDGD�WDKXQ������

5HSXWDVL� NHOHPEDJDDQ� \DQJ� GLUDLK� 81<�
VHODPD� LQL� GLXNXU� PHODOXL� DNUHGLWDVL� LQVWLWXVL��
akreditasi program studi, dan pemeringkatan 
SHUJXUXDQ�WLQJJL�EDLN�SDGD�WLQJNDW�QDVLRQDO�PDXSXQ�
LQWHUQDVLRQDO��3HQJXNXUDQ�LQL�PHUXSDNDQ�LQGLNDWRU�
DNXQWDELOLWDV� GDQ� SHQJDNXDQ� WHUKDGDS� NLQHUMD�
OHPEDJD�GDODP�PHODNVDQDNDQ�WULGDUPD�SHUJXUXDQ�
WLQJJL�� 3HQLQJNDWDQ� UHSXWDVL� NHOHPEDJDDQ� 81<�

\DQJ�WHUXV�EHUNHPEDQJ�PHVNLSXQ�PDVLK�ÀXNWXDWLI�
PHQXQMXNNDQ� WHUGDSDW� EHEHUDSD� DUHD� \DQJ�
PHPHUOXNDQ� SHUKDWLDQ� GDQ� SHQJHPEDQJDQ� OHELK�
ODQMXW��Pertama��SHQJHPEDQJDQ�GDQ�SHODNVDQDDQ�
VLVWHP� SHQMDPLQDQ�PXWX� LQWHUQDO� \DQJ� NRQVLVWHQ��
WHUNRRUGLQDVL� GHQJDQ� EDLN� GDQ� EHUNHODQMXWDQ�
EDLN� SDGD� WLQJNDW� XQLYHUVLWDV�� IDNXOWDV�� SURJUDP�
VWXGL� GDQ� OHPEDJD�OHPEDJD� SHOD\DQDQ� DNDGHPLN�
GDQ� QRQDNDGHPLN� SHQGXNXQJ�� .HEHUDGDDQ�
SHQMDPLQDQ� PXWX� WHODK� PHQMDGL� NHEXWXKDQ�
PHQGDVDU�GDODP�SHQJHORODDQ�GDQ�SHQJHPEDQJDQ�
SHQ\HOHQJJDUDDQ� SHQGLGLNDQ� GDQ� SHQHOLWLDQ�
LQRYDWLI�GL�EHUEDJDL�XQLYHUVLWDV�NKXVXVQ\D�GL�$VLD�
GDODP� EHEHUDSD� GHNDGH� WHUDNKLU�� 3HQMDPLQDQ�
PXWX� EHUSHUDQ� SHQWLQJ� GDODP� PHQJRRUGLQDVLNDQ�
VHOXUXK� NRPSRQHQ� \DQJ� NRPSOHNV� SDGD� VHEXDK�
XQLYHUVLWDV� \DQJ� VXGDK� VHOD\DNQ\D�PHQGDSDWNDQ�
SHUKDWLDQ�SXOD�GL� OLQJNXQJDQ�81<�XQWXN�PHQMDJD�
GDQ� PHQLQJNDWNDQ� UHSXWDVL� NHOHPEDJDDQQ\D��
Kedua��XSD\D�SHQLQJNDWDQ�UHSXWDVL�NHOHPEDJDDQ�
PHPHUOXNDQ� GXNXQJDQ� SUDVDUDQD� GDQ� VDUDQD�
NKXVXVQ\D� VLVWHP� LQIRUPDVL� GDQ� SHQJJXQDDQ�
WHNQRORJL�LQIRUPDVL�\DQJ�WHULQWHJUDVL�XQWXN�VHOXUXK�
OD\DQDQ�DNDGHPLN�GDQ�QRQ�DNDGHPLN�GDQ�OD\DQDQ�
SHQGXNXQJ� ODLQQ\D� GL� OLQJNXQJDQ� 81<�� 6LVWHP�
LQIRUPDVL� GDQ�GXNXQJDQ� WHNQRORJL� LQIRUPDVL� \DQJ�
LQWHJUDWLI�PHPXQJNLQNDQ� GLODNVDQDNDQ�PRQLWRULQJ�
GDQ�HYDOXDVL�WHUKDGDS�VHOXUXK�NHELMDNDQ��SURJUDP�
GDQ� NHJLDWDQ�� GDQ�PHPEHULNDQ� ODQGDVDQ� HPSLULV�
GDODP�SHQJHPEDQJDQQ\D�

3HQLQJNDWDQ�UHSXWDVL�LQWHUQDVLRQDO�PHUXSDNDQ�
NHQLVFD\DDQ�\DQJ�WDN�WHUHODNNDQ�GL�PDVD�NLQL�VHUWD�
PHUXSDNDQ� EDJLDQ� GDUL� VHPDQJDW� GDQ� FLWD�FLWD�
81<� PHQXMX� PDVD� GHSDQ�� 0HODOXL� SHQLQJNDWDQ�
UHSXWDVL� LQWHUQDVLRQDO� GLKDUDSNDQ� NXDOLWDV�
SHQ\HOHQJJDUDDQ� SHQGLGLNDQ� GL� 81<� VHPDNLQ�
EDLN� VHKLQJJD� PHQFDSDL� GHUDMDW� PXWX� \DQJ�
XQJJXO� SDGD� WDWDUDQ� LQWHUQDVLRQDO�� %HUSLMDN� SDGD�
SHPHULQJNDWDQ� LQWHUQDVLRQDO�VHEDJDL�UHSUHVHQWDVL�
GDUL�FDSDLQ�NXDOLWDV� LQWHUQDVLRQDO��SHQJHPEDQJDQ�
81<� SHUOX� GLSULRULWDVNDQ� SDGD� VHEHODV� DVSHN�
PHOLSXWL��UHSXWDVL�DNDGHPLN��UHSXWDVL�WHQDJD�NHUMD�
DOXPQL� 81<�� UDVLR� GRVHQ� PDKDVLVZD�� MXPODK�
VLWDVL� DUWLNHO� WHULQGHN� VFRSXV�� MDULQJDQ� SHQHOLWL�
LQWHUQDVLRQDO�� MXPODK� DUWLNHO� WHULQGHN� VFRSXV� SHU�
GRVHQ�� MXPODK�GRVHQ�GHQJDQ�JHODU�GRNWRU�� MXPODK�
PDKDVLVZD� LQWHUQDVLRQDO�� MXPODK� GRVHQ� DVLQJ��
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MXPODK�PDKDVLVZD�\DQJ�NHOXDU�QHJHUL�GDQ�MXPODK�
PDKDVLVZD� OXDU� QHJHUL� \DQJ� PDVXN� 81<� XQWXN�
PHODNXNDQ� NHJLDWDQ� DNDGHPLN�� 6WUDWHJL� 81<�
PHUDLK� UHSXWDVL� LQWHUQDVLRQDO� WHUVHEXW� WHQWX� WLGDN�
WHUOHSDV�GDUL�DQDOLVLV�NRQGLVL�LQWHUQDO�\DQJ�PHOLSXWL�
EHUEDJDL�DVSHN�WHUVHEXW�

Semakin meningkatnya animo dan keketatan 
VHOHNVL� PDVXN� PDKDVLVZD� EDUX�� LQGHNV� SUHVWDVL�
PDKDVLVZD� \DQJ�PHQLQJNDW� GDUL� WDKXQ� NH� WDKXQ��
PHPHQGHNQ\D�PDVD�VWXGL�OXOXVDQ��MXPODK�OXOXVDQ�
WHSDW�ZDNWX�\DQJ�VHPDNLQ�PHQLQJNDW��UDVLR�GRVHQ�
GDQ� PDKDVLVZD� \DQJ� PDVLK� LGHDO�� MXPODK� DUWLNHO�
LQWHUQDVLRQDO� GL� MXUQDO� LQWHUQDVLRQDO� EHUHSXWDVL�
�VFRSXV��\DQJ�PHQLQJNDW�WDMDP��MXPODK�PDKDVLVZD�
asing yang makin meningkat, dan meningkatnya 
MXPODK� GRVHQ� DVLQJ� PHUXSDNDQ� PRGDO� EHUKDUJD�
VHEDJDL� NHNXDWDQ� XWDPD� 81<� PHQXQMX� world 
class university�� 1DPXQ� GHPLNLDQ� NHOHPDKDQ�
GDODP�DVSHN� UHQGDKQ\D�VLWDVL�� UHQGDKQ\D� MXPODK�
SHQHOLWLDQ� LQWHUQDVLRQDO�� PDVLK� VHGLNLWQ\D� MXPODK�
PDKDVLVZD�\DQJ�PHQJLNXWL�NHJLDWDQ�NH�OXDU�QHJHUL�
DWDX� MXPODK�PDKDVLVLZD� OXDU� QHJHUL� \DQJ�PDVXN�
NH�81<�GDQ�PDVLK�UHQGDKQ\D�GRVHQ�GHQJDQ�JHODU�
GRNWRU��SHUOX�PHQGDSDW�SHUKDWLDQ�VHULXV�DJDU�FLWD�
FLWD�PHQMDGL�world class university�GDSDW�WHUFDSDL��

2.4.4. Daya Saing Mahasiswa dan Alumni
0DKDVLVZD� GDQ� DOXPQL� 81<� PHPLOLNL� GD\D�

VDLQJ� VHEDJDLPDQD� GLWXQMXNNDQ� GHQJDQ� SUHVWDVL�
SDGD�EHUEDJDL�ELGDQJ� �SHQDODUDQ�DNDGHPLN��VHQL��
RODK� UDJD� GDQ� .UHDWLYLWDV�NHZLUDXVDKDDQ�� SDGD�
WLQJNDW� QDVLRQDO� GDQ� LQWHUQDVLRQDO�� 3DGD� ELGDQJ�
SHQDODUDQ�GDQ�VHQL��81<�VHODOX�PHQFDSDL����EHVDU�
WHUEDLN�GDODP�3HNDQ� ,OPLDK�0DKDVLVZD�1DVLRQDO��
GDQ� PDKDVLVZD� 81<� PHQ\XPEDQJNDQ� PHGDOL�
GDODP� 3HNDQ� 2ODKUDJD� 0DKDVLVZD� 1DVLRQDO�
GDODP� EHEHUDSD� FDEDQJ� RODK� UDJD� PHZDNLOL�
'DHUDK� ,VWLPHZD� <RJ\DNDUWD�� 6HGDQJNDQ� SDGD�
ELGDQJ�SHQJHPEDQJDQ�NUHDWLYLWDV�NHZLUDXVDKDDQ��
PDKDVLVZD� 81<�PHQFDSDL� SUHVWDVL� \DQJ� VDQJDW�
EDLN� GHQJDQ� WHUOLEDW� GDODP� 3URJUDP� .UHDWLYLWDV�
0DKDVLVZD� GDQ� SHQJHPEDQJDQ� NHZLUDXVDKDDQ�
VHSHUWL� SURJUDP� &DORQ� 3HQJXVDKD� 3HPXOD�
%HUEDVLV�7HNQRORJL��&33%7���GHQJDQ���NHORPSRN�
SDGD�WDKXQ�������GDQ�SURJUDP�3HQJXVDKD�3HPXOD�
%HUEDVLV� 7HNQRORJL� �33%7�� �GHQJDQ� MXPODK� ���
NHORPSRN�SDGD�WDKXQ�������ROHK�.HPHQULVWHNGLNWL��

'D\D� VDLQJ� PDKDVLVZD� GDQ� DOXPQL� 81<�
WHUXNXU� SXOD� GHQJDQ� WLQJNDW� SHQJXDVDDQ� EDKDVD�
,QJJULV�GLWXQMXNNDQ�GHQJDQ� WUHQ�SHQLQJNDWDQ�VNRU�
UDWD�UDWD� 3UR�7()/� GDUL� ���� SDGD� WDKXQ� �����
PHQMDGL�����SDGD�WDKXQ�������\DQJ�EHUDUWL�PHOHELKL�
standar universitas yang ditetapkan dengan skor 
�����6HODLQ�LWX��WLQJNDW�GD\D�VDLQJ�PDKDVLVZD�GDQ�
DOXPQL� MXJD� PHQXQMXNNDQ� QLODL� SRVLWLI� NKXVXVQ\D�
WHUNDLW�PDVD� WXQJJX� �� EXODQ� XQWXN�PHQGDSDWNDQ�
SHNHUMDDQ�SHUWDPD�VHVXDL�GHQJDQ�ELGDQJ�VWXGLQ\D��
+DVLO� VWXGL� SHODFDNDQ� OXOXVDQ� SDGD� WDKXQ� ������
�����GDQ������PHPEHULNDQ�LQIRUPDVL�EDKZD�OHELK�
GDUL� ���� OXOXVDQ� ODQJVXQJ� EHNHUMD�� PHVNLSXQ�
WHUGDSDW�ÀXNWXDVL�GDUL�����SDGD� WDKXQ������GDQ�
�����QDPXQ�PHQXUXQ�NH�����SDGD�WDKXQ������

%HUEDJDL�SUHVWDVL�DNDGHPLN��VHQL��RODK� UDJD��
NHZLUDXVDKDDQ� GDQ� WLQJNDW� SHQJXDVDDQ� EDKDVD�
DVLQJ�,QJJULV�PHQXQMXNNDQ�GD\D�VDLQJ�PDKDVLVZD�
GDQ�DOXPQL�81<�\DQJ�NRPSHWLWLI�NKXVXVQ\D�SDGD�
WLQJNDW� QDVLRQDO�� GDQ� PHUXSDNDQ� PRGDO� \DQJ�
VDQJDW� EHUKDUJD� VHUWD� PHPEHULNDQ� NRQWULEXVL�
SRVLWLI� GDODP� PHQLQJNDWNDQ� PXWX� VXPEHU� GD\D�
PDQXVLD� EDQJVD� ,QGRQHVLD�� 1DPXQ�� EHEHUDSD�
GLQDPLND� OLQJNXQJDQ� HNVWHUQDO� VHSHUWL� GLXUDLNDQ�
VHEHOXPQ\D�� PHUXSDNDQ� WDQWDQJDQ� \DQJ� VHFDUD�
ODQJVXQJ� PDXSXQ� WLGDN� ODQJVXQJ� EHUSHQJDUXK�
WHUKDGDS�PDKDVLVZD�GDQ�DOXPQL�81<�SDGD�PDVD�
VHNDUDQJ�GDQ�PHQGDWDQJ��

'DODP� KDO� SHQJXDVDDQ� EDKDVD� ,QJJULV��
VHEDJDL� LOXVWUDVL�� PHVNLSXQ� WHUGDSDW� WUHQ�
SHQLQJNDWDQ� VNRU� 3UR�7()/� GDODP� �� WDKXQ�
WHUDNKLU��QDPXQ�SHQJXDVDDQ�EDKDVD�DVLQJ�,QJJULV�
PDKDVLVZD� GDQ� DOXPQL� 81<�PDVLK� EHOXP� FXNXS�
PHPXDVNDQ��6HEDJDLPDQD�SXOD�GHQJDQ�NUHDWLYLWDV�
GDQ� NHZLUDXVDKDDQ�PDKDVLVZD�GDQ�DOXPQL�81<��
\DQJ�PHVNLSXQ� WHODK�PHQXQMXNNDQ� SUHVWDVL� \DQJ�
PHPEDQJJDNDQ�PDVLK�SHUOX�XQWXN�GLNHPEDQJNDQ�
GHQJDQ� SURGXN�SURGXN� LQRYDVL� EHUEDVLV� WHNQRORJL�
WLQJJL�GDQ�PHQMDQJNDX�QDVLRQDO�GDQ�UHJLRQDO�$VLD�
7HQJJDUD�

'DUL� EHUEDJDL� LVX� VWUDWHJLV� GL� DWDV�� GDSDW�
GLLGHQWL¿NDVL� EDKZD� DUDK� SHQJHPEDQJDQ� 81<�
NH� GHSDQ� KHQGDNQ\D� IRNXV� SDGD� SHUPDVDODKDQ�
SHUPDVDODKDQ� SHQLQJNDWDQ� PXWX� SHPEHODMDUDQ�
GDQ� SHQJHPEDQJDQ� SURJUDP� VWXGL�� SHQJXDWDQ�
SHQHOLWLDQ�� LQRYDVL�� GDQ� SHQJDEGLDQ� NHSDGD�
PDV\DUDNDW�� SHQLQJNDWDQ� NXDOLWDV� VXPEHUGD\D�
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PDQXVLD�� SHQLQJNDWDQ� NXDOLWDV� PDKDVLVZD� GDQ�
DOXPQL��SHQLQJNDWDQ�NXDOLWDV�OD\DQDQ�DGPLQLVWUDVL��
NHXDQJDQ�� NHUMD� VDPD� GDQ� VDUSUDV�� VHUWD�
SHQJDXWDQ� NDSDVLWDV� LQRYDVL� GDQ� NHZLUDXVDKDDQ��
0HODOXL� NHELMDNDQ� WHUVHEXW� GLKDUDSNDQ� WHUMDGL�
SHQLQJNDWDQ�NXDOLWDV�81<�VHFDUD�NRPSUHKHQVLI�GDQ�
EHUNHODQMXWDQ� GL� VHPXD� DVSHN� SHQ\HOHQJJDUDDQ�
SHQGLGLNDQ��

%HUGDVDUNDQ�DQDOLVLV�NRQGLVL�81<��WDQWDQJDQ�
\DQJ�GLKDGDSL�GDQ�XQWXN�PHQMDZDE�LVX�LVX�VWUDWHJLV�

\DQJ� GLKDGDSL�� PDND� DUDK� NHELMDNDQ� 81<� GDODP�
5HQVWUD�����������PHQFDNXS����HPSDW��SULRULWDV��
\DLWX�� ���� PHQMDGL� UXMXNDQ� PXWX� SHQGLGLNDQ�� ����
PHQLQJNDWNDQ�PDKDVLVZD�GDQ�DOXPQL�GHQJDQ�GD\D�
VDLQJ� WLQJJL�� ���� PHQXPEXKNDQ� NUHDWLYLWDV� GDQ�
LQRYDVL�� GDQ� ����PHQJKDVLONDQ� UHSXWDVL� DNDGHPLN�
XQJJXO��.HHPSDW�DUDK�NHELMDNDQ�LQL�PHQMDGL�GDVDU�
XQWXN�PHQ\XVXQ�LQGLNDWRU�NLQHUMD�SURJUDP�SURJUDP�
VWUDWHJLV�GDODP�5HQVWUD�����������
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%$%�,,,
VISI, MISI, TUJUAN, DAN 
SASARAN STRATEGIS

3HUXPXVDQ� QLODL�QLODL� GDVDU�� 9LVL�� GDQ� 0LVL��
VHMDWLQ\D� PHQMDGL� VDWX� NHVDWXDQ� NDUDNWHU� �tri 
tunggal�� \DQJ� PHQJDUDKNDQ� SHQJHPEDQJDQ�
81<� �*DPEDU� ������ 1LODL�QLODL� GDVDU� \DQJ� WHODK�
PHQMDGL� ODQGDVDQ� VHMDN� GLEDQJXQQ\D� VHMDUDK�
81<� EHUNHPEDQJ� VHLULQJ� GHQJDQ� RULHQWDVL� MDWL�
GLUL� 81<� VHEDJDL� XQLYHUVLWDV� NHSHQGLGLNDQ�� 1LODL�
QLODL�GDVDU�LQL�DQWDUD�ODLQ�NHWDNZDDQ��NHPDQGLULDQ��
GDQ� NHFHQGHNLDDQ� \DQJ� WHODK� PHOHNDW� GDQ�
PHQMLZDL� GDODP� GLUL� VHOXUXK� FLYLWDV� DNDGHPLND��
VHEDJDL� FDSDLDQ� YLVL� \DQJ� WHUWXDQJ� GDODP�
UHQVWUD� VHEHOXPQ\D�� %HUGDVDUNDQ� KDVLO� NDMLDQ�
DUDK� NHELMDNDQ� \DQJ� PHUXSDNDQ� LPSOLNDVL� GDUL�
DQDOLVLV� NRQGLVL� LQWHUQDO� GDQ� WDQWDQJDQ� HNVWHUQDO�
terutama derasnya arus disruptive innovation 
VHSHUWL�GLEDKDV�GDODP�%DE�,�GDQ�%DE�,,��YLVL�SDGD�
SHULRGH� UHQVWUD� LQL� GLUXPXVNDQ� XODQJ�� � 'HQJDQ�
GHPLNLDQ�5HQVWUD� ���������� GLVXVXQ� XQWXN� OHELK�
PHPEHULNDQ� UXDQJ� SHQJXDWDQ� GDQ� ÀHNVLELOLWDV�
81<� GDODP� PHQJHPEDQJNDQ� NHXQJJXODQ� GL�
ELGDQJ�NHSHQGLGLNDQ�\DQJ� WHODK�PHQMDGL�FLUL�NKDV�
VHODPD�LQL��GL�VDPSLQJ�PHPEHUL�ÀHNVLELOLWDV�XQWXN�
PHQJHPEDQJNDQ� ELGDQJ� QRQ� NHSHQGLGLNDQ� \DQJ�
XQJJXO�� VHKLQJJD� SDGD� DNKLUQ\D� 81<� PHQMDGL�
XQLYHUVLWDV� \DQJ� XQJJXO� GDODP� SHQJHPEDQJDQ�
ELGDQJ� LOPX� NHSHQGLGLNDQ� GDQ� QRQ� NHSHQGLGLNDQ��
WDQSD� PHQLQJJDONDQ� QLODL�QLODL� GDVDU� \DQJ� WHODK�
WHEHQWXN�

3HUXPXVDQ� QLODL�QLODL� GDVDU�YLVL�� GDQ� PLVL�
EHULPSOLNDVL� SDGD� UXPXVDQ� WXMXDQ� GDQ� VDVDUDQ�
VWUDWHJLV�� 3HUXPXVDQ� YLVL�� PLVL�� WXMXDQ� GDQ�
VDVDUDQ� �9076�� GLGDVDUNDQ� SDGD� QLODL�QLODL�
dasar yang ditetapkan para founding father  yang 
WHODK� PHQJDNDU� GL� FLYLWDV� DNDGHPLND� 81<�� \DLWX�
NHWDNZDDQ�� NHPDQGLULDQ�� NHFHQGHNLDDQ�� GDQ� MDWL�
GLUL� NH�,QGRQHVLDDQ�� .HWDNZDDQ�PHQJDQGXQJ� DUWL�
EDKZD� GDODP� PHQMDODQNDQ� DPDQDK�1\D�� 81<�
VHQDQWLDVD� PHODNXNDQ� NHJLDWDQ�NHJLDWDQ� SDGD�
MDODQ� \DQJ� GLULGKRL� ROHK�$OODK� 6:7�� .HPDQGLULDQ�
VHFDUD�SHUVRQDO�PHUXMXN�NHSDGD�NHPDPSXDQ�GLUL�
\DQJ�NXDW�GDODP�PHQMDODQNDQ�DPDQDKQ\D�VHKLQJJD�
VLIDW� NHWHUJDQWXQJDQ� FDUD� EHUSLNLU�� EHUVLNDS�� GDQ�
EHUWLQGDN� OHELK� FHQGHUXQJ� GLSUDNDUVDL� ROHK� GLUL�
VHQGLUL�� .HPDQGLULDQ� VHFDUD� LQVWLWXVLRQDO�PHUXMXN�
SDGD� WDWD� NHOROD� NHOHPEDJDDQ� VHFDUD� OHELK� OXDV��
.HFHQGHNLDDQ� PHQJDQGXQJ� DUWL� EDKZD� VHWLDS�
EHUSLNLU��EHUVLNDS��GDQ�EHUWLQGDN��VHODOX�GLGDVDUNDQ�
DWDV�NHEHQDUDQ�LOPLDK��EXNDQ�NHSHQWLQJDQ�LQGLYLGX�
DWDXSXQ� JRORQJDQ�� 'HQJDQ� GHPLNLDQ� NHWDNZDDQ��
NHPDQGLULDQ�� GDQ� NHFHQGHNLDDQ�PHUXSDNDQ� QLODL�
QLODL�GDVDU�XWDPD�\DQJ�DNDQ�DNDQ�PHQMLZDL�VHOXUXK�
LPSOHPHQWDVL�9076�

3DQFDVLOD�� 8QGDQJ�8QGDQJ� 'DVDU� 5HSXEOLN�
,QGRQHVLD������ 1HJDUD� .HVDWXDQ� 5HSXEOLN�
,QGRQHVLD�� GDQ� %KLQQHND� 7XQJJDO� ,ND� \DQJ�
PHUXSDNDQ�MDWL�GLUL�,QGRQHVLD�KDUXV�GLMXQMXQJ�WLQJJL�
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VHEDJDL� SLMDNDQ� GDODP� PHQ\HOHQJJDUDNDQ� 81<�
PHQXMX� XQLYHUVLWDV� \DQJ� NUHDWLI�� LQRYDWLI�� XQJJXO��
GDQ� EHUNHODV� GXQLD�� 'HQJDQ� GHPLNLDQ�� DNKODN��
PRUDOLWDV��NHPDPSXDQ�GLUL��NHEHQDUDQ��GDQ�MDWL�GLUL�

NH�,QGRQHVLDDQ�PHUXSDNDQ�VDULSDWL�QLODL�QLODL�GDVDU�
\DQJ�GLJXQDNDQ�ROHK�81<�GDODP�PHQJHPEDQJNDQ�
GLULQ\D�PHQXMX�XQLYHUVLWDV�EHUNHODV�GXQLD�

 

3.1. Visi

9LVL�LQVWLWXVL�EHUGDVDUNDQ�6WDWXWD�81<�VHVXDL�
3HUPHQULVWHNGLNWL� 1R�� ��� 7DKXQ� ������ 3DVDO� ���
PHQ\HEXWNDQ�

“Menjadi universitas kependidikan 
unggul, kreatif, dan inovatif berlandaskan 

ketakwaan, kemandirian, dan kecendekiaan 
pada tahun 2025”

Kata Kunci Deskripsi
Universitas 
kependidikan

0HQ\HOHQJJDUDNDQ�WULGDUPD�
perguruan tinggi secara konsisiten 
GHQJDQ�WXJDV�XWDPD�PHQJKDVLONDQ�
pendidik dan tenaga kependidikan 
GDQ�PHQJHPEDQJNDQ�LOPX�LOPX�
QRQNHSHQGLGLNDQ�EHUGDVDUNDQ�
prinsip mutual support�

Unggul 0HQMDGL�UXMXNDQ�PXWX�GDODP�
ELGDQJ�SHQGLGLNDQ��SHQHOLWLDQ�GDQ�
SHQJDEGLDQ�SDGD�PDV\DUDNDW�EDLN�
QDVLRQDO��UHJLRQDO��PDXSXQ�JOREDO��

Kreatif 0HQMDGL�SHORSRU�GDODP�
PHQJKDVLONDQ�SHPLNLUDQ�SHPLNLUDQ��
GD\D�FLSWD��WHPXDQ�WHPXDQ�EDUX�
�WLGDN�PHQLUX���GDQ�DVOL��WLGDN�
UHSOLNDVL���EHUVLIDW�LQVSLUDWLI�GDQ�
SURDNWLI�\DQJ�PDPSX�EHUNRQWULEXVL�
EDJL�SHPHFDKDQ�SHUPDVDODKDQ�
ORNDO��QDVLRQDO��UHJLRQDO��GDQ�JOREDO�

Inovatif 0HQJKDVLONDQ�KDO�KDO�EDUX�
\DQJ�EHUVLIDW�SHQJHPEDQJDQ��
SHPEDKDUXDQ��GDQ�SHUXEDKDQ�
�disruptif��EDLN�GDODP�EHQWXN�
SURGXN�PDXSXQ�MDVD�GDODP�ELGDQJ�
NHSHQGLGLNDQ��VDLQV�GDQ�WHNQRORJL��
YRNDVLRQDO��VRVLDO�KXPDQLRUD��
RODK�UDJD��NHVHKDWDQ��GDQ�VHQL�
EXGD\D�GDQ�EHUNRQWULEXVL�EDJL�
SHPEDQJXQDQ�EDQJVD��

UNY mempunyai motto “Leading in Character 
Education´�\DQJ�VHMDODQ�GHQJDQ�¿ORVR¿�SHQGLGLNDQ�
GL� 81<�� \DLWX� ¿ORVR¿� 3DQFDVLOD�� 81<� PH\DNLQL�
EDKZD�WXMXDQ�XWDPD�SHQGLGLNDQ�DGDODK�PHPEHQWXN�
NDUDNWHU� \DLWX� LQGLYLGX� \DQJ� GDSDW� PHZXMXGNDQ�
QLODL�QLODL� GDVDU� GDODP� NHKLGXSDQQ\D�� 0RWWR�
WHUVHEXW� GLMDGLNDQ� LNRQ� 81<� \DQJ� GLFDQWXPNDQ�
SDGD� EHUEDJDL� GRNXPHQ� GDQ� GLJXQDNDQ� SDGD�
EHUEDJDL� NHJLDWDQ� EDLN� WLQJNDW� ORNDO�� QDVLRQDO��
UHJLRQDO��PDXSXQ�LQWHUQDVLRQDO�

Gambar 3.2. Moto UNY

Gambar 3.1. Keterkaitan Tri Tunggal antara 
Nilai-nilai Dasar, Visi, dan Misi UNY

VISI
Menjadi Universitas
Kependidikan yang 

Kreatif, Inovatif, 
Unggul, dan Berkelas

Dunia pada Tahun 
2025

NILAI-NILAI 
DASAR MISI

1. PENDIDIKAN
2. PENELITIAN  DAN 

PENGEMBANGAN
3. PENGABDIAN KEPADA 

MASYARAKAT
4. KERJASAMA
5. TATA KELOLA DAN 

PENJAMINAN MUTU

Menjadi universitas 
kependidikan unggul, 
kreatif, dan inovatif 
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3.2. Misi

0LVL� XWDPD� 81<� VHEDJDL� SHUJXUXDQ� WLQJJL�
DGDODK� WULGKDUPD� SHQGLGLNDQ� WLQJJL�� 6HFDUD� ULQFL��
81<�PHPLOLNL�PLVL�VHEDJDL�EHULNXW�
D�� PHQ\HOHQJJDUDNDQ�SHQGLGLNDQ�DNDGHPLN�GDQ�

SURIHVL� ELGDQJ� NHSHQGLGLNDQ� \DQJ� XQJJXO��
NUHDWLI�� GDQ� LQRYDWLI� XQWXN� PHQJKDVLONDQ�
PDQXVLD�\DQJ�WDNZD��PDQGLUL��GDQ�FHQGHNLD�

E�� PHQ\HOHQJJDUDNDQ� SHQGLGLNDQ� DNDGHPLN��
SURIHVL�� GDQ� YRNDVL� ELGDQJ� QRQNHSHQGLGLNDQ�
\DQJ� XQJJXO�� NUHDWLI�� GDQ� LQRYDWLI� XQWXN�
PHQJKDVLONDQ�PDQXVLD� \DQJ� WDNZD��PDQGLUL��
GDQ�FHQGHNLD�

F�� PHQ\HOHQJJDUDNDQ�SHQHOLWLDQ�XQWXN�PHQHPX�
NDQ��PHQJHPEDQJNDQ��GDQ�PHQ\HEDUOXDVNDQ�
LOPX� SHQJHWDKXDQ�� WHNQRORJL�� GDQ� VHQL� \DQJ�
PHQ\HMDKWHUDNDQ� LQGLYLGX� GDQ� PDV\DUDNDW��
GDQ� PHQGXNXQJ� SHPEDQJXQDQ� GDHUDK� GDQ�
QDVLRQDO��VHUWD�PHPEHUL�VXPEDQJDQ�WHUKDGDS�
SHPHFDKDQ�PDVDODK�JOREDO�VHFDUD�NUHDWLI�GDQ�
LQRYDWLI�EHUGDVDUNDQ�NHWDNZDDQ��NHPDQGLULDQ��
GDQ�NHFHQGHNLDDQ�

G�� PHQ\HOHQJJDUDNDQ�SHQJDEGLDQ�GDQ�SHPEHU�
dayaan masyarakat secara kreatif dan 
LQRYDWLI� \DQJ� PHQGRURQJ� SHQJHPEDQJDQ�

SRWHQVL� PDQXVLD�� PDV\DUDNDW�� GDQ� DODP�
XQWXN�PHZXMXGNDQ�NHVHMDKWHUDDQ�PDV\DUDNDW�
EHUGDVDUNDQ� NHWDNZDDQ�� NHPDQGLULDQ�� GDQ�
NHFHQGHNLDDQ�

H�� PHQ\HOHQJJDUDNDQ� WDWD� NHOROD� GDQ� OD\DQDQ�
\DQJ� EDLN�� EHUVLK�� GDQ� EHUZLEDZD� GDODP�
SHODNVDQDDQ� RWRQRPL� SHUJXUXDQ� WLQJJL�
XQWXN� PHZXMXGNDQ� XQLYHUVLWDV� \DQJ� XQJJXO��
NUHDWLI� GDQ� LQRYDWLI� EHUGDVDUNDQ� NHWDNZDDQ��
NHPDQGLULDQ��GDQ�NHFHQGHNLDDQ�

I��� PHQFLSWDNDQ� SURVHV� GDQ� OLQJNXQJDQ� SHP�
EHODMDUDQ� \DQJ� PDPSX� PHPEHUGD\DNDQ�
PDKDVLVZD� VHFDUD� NUHDWLI� GDQ� LQRYDWLI� XQWXN�
PHODNXNDQ� SHPEHODMDUDQ� VHSDQMDQJ� KD\DW�
EHUGDVDUNDQ� NHWDNZDDQ�� NHPDQGLULDQ�� GDQ�
NHFHQGHNLDDQ��GDQ

J�� PHQJHPEDQJNDQ�NHUMD�VDPD�GHQJDQ�OHPEDJD�
ODLQ�� EDLN� QDVLRQDO� PDXSXQ� LQWHUQDVLRQDO��
secara kreatif dan inovatif untuk meningkatkan 
PXWX� SHODNVDQDDQ� WULGKDUPD� GHQJDQ� D]DV�
NHVHWDUDDQ� GDQ� VDOLQJ� PHQJXQWXQJNDQ�
EHUGDVDUNDQ� NHWDNZDDQ�� NHPDQGLULDQ�� GDQ�
NHFHQGHNLDDQ�

3.3. Tujuan

%HUGDVDUNDQ� QLODL�QLODL� GDVDU�� YLVL�� GDQ�
PLVL�� 81<� PHQHWDSNDQ� WXMXDQ� XPXP� XQWXN�
PHQJKDVLONDQ� GDQ� PHQJHPEDQJNDQ� VXPEHU�
GD\D� PDQXVLD� �VHEDJDL� SHQGLGLN�� WHQDJD�
NHSHQGLGLNDQ�� LOPXZDQ�� GDQ� WHQDJD� DKOL� SDGD�
EHUEDJDL� GLVLSOLQ� LOPX��� PHQ\HEDUOXDVNDQ� LOPX�
SHQJHWDKXDQ�GDQ� WHNQRORJL��PHQJKDVLONDQ� NDU\D�
NDU\D� LQRYDWLI� EHUGD\D� VDLQJ� JOREDO� EHUODQGDVNDQ�
QLODL�QLODL� GDVDU� NH�,QGRQHVLDDQ�� PHQGRURQJ�
SHQJHPEDQJDQ� SRWHQVL� PDQXVLD�� PDV\DUDNDW��
GDQ� DODP� XQWXN� PHQLQJNDWNDQ� NHVHMDKWHUDDQ�
PDV\DUDNDW��PHZXMXGNDQ�MHMDULQJ�NHUMD�VDPD��GDQ�
PHQ\HOHQJJDUDNDQ� WDWD� NHOROD� XQLYHUVLWDV� \DQJ�
EDLN�� EHUVLK�� GDQ� DNXQWDEHO�� VHUWD� PHODNVDQDNDQ�
SHQMDPLQDQ�PXWX�

6HFDUD� NKXVXV�� 81<� GLVHOHQJJDUDNDQ� XQWXN�
PHQFDSDL�WXMXDQ�VHEDJDL�EHULNXW�
D�� WHUVHOHQJJDUDQ\D� SHQGLGLNDQ� DNDGHPLN� GDQ�

SURIHVL� ELGDQJ� NHSHQGLGLNDQ� \DQJ� XQJJXO��
NUHDWLI�� GDQ� LQRYDWLI� XQWXN� PHQJKDVLONDQ�
OXOXVDQ�VDUMDQD�GDQ�SDVFDVDUMDQD�PHQJXDVDL�
LOPX�SHQJHWDKXDQ��WHNQRORJL��GDQ�VHQL�EHVHUWD�
SHQJHPEDQJDQQ\D� EHUGDVDUNDQ� NHWDNZDDQ��
NHPDQGLULDQ�GDQ�NHFHQGHNLDDQ�

E�� WHUVHOHQJJDUDQ\D� SHQGLGLNDQ� DNDGHPLN��
SURIHVL�� GDQ� YRNDVL� ELGDQJ� QRQNHSHQGLGLNDQ�
XQJJXO��NUHDWLI��GDQ�LQRYDWLI�\DQJ�PHQGXNXQJ�
SHQJHPEDQJDQ� ELGDQJ� NHSHQGLGLNDQ�
XQWXN� PHPEHQWXN� PDQXVLD� \DQJ� PHPLOLNL�
NHDKOLDQ�VHVXDL�ELGDQJ�NHUMDQ\D�EHUGDVDUNDQ�
NHWDNZDDQ��NHPDQGLULDQ��GDQ�NHFHQGHNLDDQ�
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F�� WHUVHOHQJJDUDQ\D� NHJLDWDQ� SHQHOLWLDQ� \DQJ�
XQJJXO��NUHDWLI��GDQ�LQRYDWLI�XQWXN�PHQHPXNDQ��
PHQJHPEDQJNDQ�� GDQ� PHQ\HEDUOXDVNDQ�
LOPX� SHQJHWDKXDQ�� WHNQRORJL� GDQ� VHQL�� \DQJ�
PHQGXNXQJ� SHPEDQJXQDQ� GDHUDK� GDQ�
QDVLRQDO�� NHVHMDKWHUDDQ� PDV\DUDNDW�� VHUWD�
EHUNRQWULEXVL� SDGD� SHPHFDKDQ� PDVDODK�
JOREDO��EHUGDVDUNDQ�NHWDNZDDQ��NHPDQGLULDQ��
GDQ�NHFHQGHNLDDQ�

G�� WHUVHOHQJJDUDQ\D�NHJLDWDQ�SHQHOLWLDQ�XQJJXO��
NUHDWLI��GDQ�LQRYDWLI�\DQJ�PHZXMXGNDQ�WHPXDQ�
\DQJ�PHQGXNXQJ�SHUXPXVDQ�GDQ�SHODNVDQDDQ�
NHELMDNDQ� EDUX� GDODP� ELGDQJ� SHQGLGLNDQ��
VHUWD� GDSDW� PHQGXNXQJ� SHUEDLNDQ� EHUEDJDL�
PRGHO� GDQ� SUDNWLN� SHQGLGLNDQ� EHUGDVDUNDQ�
NHWDNZDDQ��NHPDQGLULDQ��GDQ�NHFHQGHNLDDQ�

H�� WHUVHOHQJJDUDQ\D� NHJLDWDQ� SHQJDEGLDQ�
NHSDGD� PDV\DUDNDW� \DQJ� XQJJXO�� NUHDWLI��
GDQ� LQRYDWLI� XQWXN� PHQJHPEDQJNDQ� SRWHQVL�
VXPEHU� GD\D� LQVDQL� GDQ� VXPEHU� GD\D� DODP�
EHUGDVDUNDQ� NHWDNZDDQ�� NHPDQGLULDQ�� GDQ�
NHFHQGHNLDDQ�

I�� WHUZXMXGQ\D�WDWD�NHOROD�GDQ�OD\DQDQ�\DQJ�EDLN��
EHUVLK�� GDQ� EHUZLEDZD� GDODP� SHODNVDQDDQ�
RWRQRPL� SHUJXUXDQ� WLQJJL� EHUGDVDUNDQ�
NHWDNZDDQ��NHPDQGLULDQ��GDQ�NHFHQGHNLDDQ�

J�� WHUFLSWDQ\D� SURVHV� GDQ� OLQJNXQJDQ� SHPEH�
ODMDUDQ�\DQJ�XQJJXO��NUHDWLI��GDQ�LQRYDWLI�\DQJ�
PDPSX� PHPEHUGD\DNDQ� PDKDVLVZD� XQWXN�

Gambar 3.3. Skema Perencanaan Strategis UNY

PHODNXNDQ� SHPEHODMDUDQ� VHSDQMDQJ� KD\DW�
EHUGDVDUNDQ� NHWDNZDDQ�� NHPDQGLULDQ�� GDQ�
NHFHQGHNLDDQ��GDQ

K�� WHUZXMXGQ\D�NHUMD�VDPD�GHQJDQ�OHPEDJD�ODLQ��
EDLN� QDVLRQDO� PDXSXQ� LQWHUQDVLRQDO�� VHFDUD�
kreatif dan inovatif untuk meningkatkan 
PXWX� SHODNVDQDDQ� WULGKDUPD� GHQJDQ� D]DV�
NHVHWDUDDQ� GDQ� VDOLQJ� PHQJXQWXQJNDQ�
EHUGDVDUNDQ� NHWDNZDDQ�� NHPDQGLULDQ�� GDQ�
NHFHQGHNLDDQ�

'DODP� WDWDUDQ� NHEHUODQMXWDQ�� 9076�
disusun dengan mendasarkan capaian VMTS 
\DQJ� GLWXDQJNDQ� GDODP� UHQVWUD� VHEHOXPQ\D��
6HGDQJNDQ� GDODP� WDWDUDQ� IXWXULVWLN�� SHUXPXVDQ�
9076�PHQGDVDUNDQ�SDGD�DQDOLVLV�NRQGLVL�LQWHUQDO�
GDQ� WDQWDQJDQ� HNVWHUQDO�� 'HQJDQ� GHPLNLDQ�
penyusunan VMTS merupakan proses yang 
LQWHJUDWLI�GDQ�NRPSUHKHQVLI�

%HUGDVDUNDQ�QLODL�QLODL�GDVDU��ODQGDVDQ�\XULGLV��
ODQGDVDQ� VHMDUDK� GDQ� EXGD\D�� ODQGDVDQ� LOPLDK��
ODQGDVDQ�RWRQRPL�SHQGLGLNDQ�WLQJJL��GDQ�ODQGDVDQ�
VRVLRORJLV� \DQJ� WHODK� GLGLVNULSVLNDQ� GDODP�%DE� ,��
VHUWD�LVX�LVX�VWUDWHJLV�\DQJ�WHODK�GLUXPXVNDQ�SDGD�
%DE�,,��PDND�GDODP�%DE�,,,�LQL�GLXUDLNDQ�YLVL��PLVL��
WXMXDQ��DUDK�NHELMDNDQ��GDQ�VWUDWHJL�81<��*DPEDU�
���� PHQ\DMLNDQ� VNHPD� XQWXN� PHQXQMXNNDQ�
SHQWLQJQ\D� NHWHUNDLWDQ� DQWDUNRPSRQHQ� GDODP�
UDQJND�PHQ\XVXQ�SHUHQFDQDDQ�VWUDWHJLV�
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3.4. Sasaran Strategis

%HUGDVDUNDQ� YLVL�� PLVL�� GDQ� WXMXDQ� GL� DWDV��
SHQ\HOHQJJDUDDQ� 81<� PHQHWDSNDQ� VHSXOXK�
VDVDUDQ� VWUDWHJLVXQWXN� NHVHSXOXK� ELGDQJ�
SHQJHPEDQJDQ� 81<� \DQJ� GLVHEXWNDQ� GL� %DE� ,��
6HWLDS�VDVDUDQ�VWUDWHJLV�GLMDEDUNDQ�GDODP�SURJUDP�
VWUDWHJLV� VHVXDL� GHQJDQ� �� DUDK� NHELMDNDQ� \DQJ�
GLWHWDSNDQ� XQWXN� PHQMDZDE� �� LVX� VWUDWHJLV� \DQJ�
WHODK�GLEDKDV�GL�%DE�,,�

8QWXN�PHQMDPLQ�WHUFDSDLQ\D�VDVDUDQ�VWUDWHJLV�
81<� \DQJ� GLWXDQJNDQ� GDODP�5HQVWUD� ����������
SHUOX�SHQHWDSDQ�VNHPD�SHQDKDSDQ�GDQ�WHPD�NHUMD�
VHSHUWL� SDGD� *DPEDU� ���� 3HQDKDSDQ� GDQ� WHPD�
NHUMD� LQL� PHPEHULNDQ� FLUL� NKDV� SULRULWDV� NHUMD� GL�
VHWLDS�WDKXQ�GDODP�UDQJND�SHQFDSDLDQ�YLVL������

Gambar 3.4. Penahapan dan Tema Kerja

6NHQDULR�WDKDS�WDKDS�SHQFDSDLDQ�YLVL�
��� 3DGD�WDKXQ��������resource strengthening and 

utilization��SHQJXDWDQ�NDSDVLWDV�VXPEHU�GD\D�
PDQXVLD� GDQ� VXPEHU� GD\D� ODLQQ\D� VHEDJDL�
PRGDO�GDVDU�XQWXN�PHQLQJNDWNDQ�GD\D�VDLQJ�
universitas��

��� 3DGD�WDKXQ�������academic enculturation and 
aculturation�� SHPEXGD\DDQ� QXDQVD�DWPRV¿U�
DNDGHPLN� GDQ� PLQGVHW� OXDUDQ� DNDGHPLN�
GLODNXNDQ� GDODP� UDQJND� SHQFDSDLDQ� KDVLO�
\DQJ�EHUNHODQMXWDQ��WULGDUPD�

��� 3DGD� WDKXQ� ������ crativity and innovation 
enhancemenW�� SHQLQJNDWDQ� NXDOLWDV� GDQ�
NXDQWLWDV� SHQGLGLNDQ�� SHQHOLWLDQ� GDQ�
SHQJDEGLDQ�SDGD�PDV\DUDNDW�PHODOXL�SURJUDP�
LQWHUQDVLRQDOLVDVL�GDQ�NHUMD�VDPD�

��� 3DGD� WDKXQ� ������ output excellency and 
networking�� NHXQJJXODQ� OXDUDQ� KDVLO�
SHQGLGLNDQ�� SHQHOLWLDQ�� GDQ� SHQJDEGLDQ�
SDGD� PDV\DUDNDW�� NKXVXVQ\D� GDODP� EHQWXN�
SUHVWDVL� PDKDVLVZD�� SXEOLNDVL� LOPLDK�� GDQ�
KLOLULVDVL�KDVLO�SHQHOLWLDQ�GDQ�SHQJDEGLDQ�SDGD�
PDV\DUDNDW�

��� 3DGD� WDKXQ� ������ international recognition��
SHQJDNXDQ� DWDX� UHSXWDVL� LQWHUQDVLRQDO�
WHUDNXPXODVL�SDGD�DNKLU�SHULRGH�UHQVWUD�\DQJ�
PHQJJDPEDUNDQ�SHQFDSDLDQ�SHPHULQJNDWDQ�

��� 3DGD� WDKXQ� ������ world class university��
SHQFDSDLDQ� YLVL� \DLWX� XQLYHUVLWDV� NHODV�
GXQLD� \DQJ� PHPLOLNL� NXDOLWDV� VHVXDL� VWDQGDU�
SHQGLGLNDQ�WLQJNDW�GXQLD�
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Tabel 3.1. Keterkaitan Bidang Pengembangan, Arah Kebijakan, Sasaran dan Program Strategis

No. Bidang 
Pengembangan Sasaran Strategis Arah 

Kebijakan Program Strategis

�� Pendidikan 3HQLQJNDWDQ�NXDOLWDV�
pendidikan

0HQMDGL�
UXMXNDQ�PXWX�
pendidikan

Ɣ��0HQLQJNDWNDQ�NXDOLWDV�SHPEHODMDUDQ�
PHODPSDXL�VWDQGDU�QDVLRQDO�
SHQGLGLNDQ�WLQJJL��6137�

Ɣ��0HQLQJNDWNDQ�0RELOLWDV�,QWHUQDVLRQDO
Ɣ��0HQLQJNDWNDQ�NHWHUSDGXDQ�WULGDUPD�

SHQGLGLNDQ�WLQJJL�GDODPSHPEHODMDUDQ
Ɣ��0HQLQJNDWNDQ�LPSOHPHQWDVL�SHQGLGLNDQ�

NDUDNWHU�EHUMDWL�GLUL�,QGRQHVLD
�� 3HQHOLWLDQ 3HQLQJNDWDQ�UHOHYDQVL�

dan produktivitas 
SHQHOLWLDQ�GDQ�
SHQJHPEDQJDQ

0HQXPEXKNDQ�
kreativitas dan 
inovasi

Ɣ��0HQLQJNDWNDQ�UHOHYDQVL�GDQ�
SURGXNWLYLWDV�SHQHOLWLDQ

Ɣ��0HQLQJNDWNDQ�NLQHUMD�SHQHOLWLDQ
Ɣ��0HQLQJNDWNDQ�NXDOLWDV�SHQHUELWDQ�MXUQDO

�� PPM 3HQLQJNDUDQ�UHOHYDQVL�
dan
produktivitas PPM

Ɣ��0HQLQJNDWNDQ�UHOHYDQVL�GDQ�
produktivitas PPM

Ɣ��0HQLQJNDWNDQ�NLQHUMD�330�
� 6XPEHU�'D\D�

Manusia
3HQLQJNDWDQ�UHOHYDQVL��
NXDOLWDV�
dan kuantitas SDM

Ɣ��0HQLQJNDWNDQ�NXDOL¿NDVL�GDQ�
kompetensi dosen

Ɣ��0HQLQJNDWNDQ�NRPSHWHQVL�WHQDJD�
kependidikan

5 .HPDKDVLVZDDQ 3HQLQJNDWDQ�NXDOLWDV
NHPDKDVLVZDDQ�GDQ�
DOXPQL

Meningkatkan 
daya saing 
PDKDVLVZD

Ɣ��0HQLQJNDWNDQ�NXDOLWDV�NHPDKDVLVZDDQ
Ɣ��0HQLQJNDWQ\D�NHWHUODFDNDQ�DOXPQL
Ɣ��0HQLQJNDWNDQ�SHUDQ�DOXPQL

� .HZLUDXVDKDDQ Penguatan kapasitas 
inovasi dan 
NHZLUDXVDKDDQ

Ɣ��0HQJXDWNDQ�NDSDVLWDV�LQRYDWLI
Ɣ��0HQLQJNDWNDQ�NXDOLWDV�NHZLUDXVDKDDQ

7 Tata pamong 
GDQ�NHUMD�VDPD

3HQLQJNDWDQ�NXDOLWDV�
tata
SDPRQJ��WDWD�NHOROD��
OD\DQDQ��GDQNHUMD�
sama

Meningkatkan 
reputasi 
akademik

Ɣ��0HZXMXGNDQ�WDWD�SDPRQJ�\DQJ�EDLN
Ɣ��0HQDWD�3URJUDP�VWXGL
Ɣ��0HZXMXGNDQ�WDWD�NHOROD�GDQ�GXNXQJDQ�

yang tinggi
Ɣ��0HQLQJNDWNDQ�NXDOLWDV�NHOHPEDJDDQ�

,SWHN
Ɣ��0HQJXDWNDQ�SURJUDP�LQWHUQDVLRQDO�GDQ�

UHSXWDVL�DNDGHPLN�PHODOXL�NHUMD�VDPD
Ɣ��0HQLQJNDWNDQ�SHULQJNDW�81<

� Keuangan 3HQLQJNDWDQ�NLQHUMD�
dan
DNXQWDELOLWDV�NHXDQJDQ

Ɣ��0HQLQJNDWNDQ�NLQHUMD�GDQ�DNXQWDELOLWDV�
keuangan

� Prasarana dan 
sarana

Penguatan prasarana 
dan sarana pendukung

Ɣ��0HQJXDWNDQ�SUDVDUDQD�SHQGXNXQJ
Ɣ��0HQJXDWNDQ�VDUDQD�SHQGXNXQJ

�� /D\DQDQ� 7HUZXMXGQ\D�NXDOLWDV�
OD\DQDQ
dan dukungan yang 
tinggi pada semua unit

Ɣ��0HQLQJNDWNDQ�NXDOLWDV�OD\DQDQ�
EHUEDVLV�7,.

Ɣ��0HQLQJNDWNDQ�GDWDEDVH�DNDGHPLN
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%$%�,9
INDIKATOR KINERJA 
PROGRAM

5HQVWUD�81<�����������PHPXDW����VDVDUDQ�
VWUDWHJLV�� ��� VDVDUDQ� SURJUDP�� GDQ� VHEDQ\DN�
WRWDO� ���� LQGLNDWRU� NLQHUMD� SURJUDP� �,.3��� ,.3�
GLJXQDNDQ� VHEDJDL� GDVDU� XQWXN� PHQMDEDUNDQ�
SURJUDP�NH�GDODP�NHJLDWDQ�NHJLDWDQ�ROHK�XQLW�XQLW�
\DQJ�EHUVDQJNXWDQ��,.3�KHQGDNQ\D�PHQMDGL�WRORN�
XNXU� EHVDUQ\D� OXDUDQ� \DQJ� GLKDVLONDQ� GDUL� VHWLDS�
NHJLDWDQ� \DQJ� DNDQ� GLEXDW� NDUHQD� SHQFDSDLDQ�
,.3� LQL�DNDQ�PHQJJDPEDUNDQ�VHEHUDSD�VWUDWHJLN��
H¿VLHQ�� GDQ� HIHNWLI� XSD\D� \DQJ� GLODNXNDQ� XQWXN�
PHQFDSDL�YLVL�GDQ�PLVL�81<��'DUL�����,.3�LQL�GLSLOLK�

���LQGLNDWRU�VHEDJDL�,.8��,QGLNDWRU�.LQHUMD�8WDPD��
\DQJ� PHUXSDNDQ� SHUMDQMLDQ� NLQHUMD� DQWDUD� 81<�
GHQJDQ�.HPHQWULDQ�3HQGLGLNDQ�GDQ�.HEXGD\DDQ��
3HUMDQMLDQ�LQL�PHQXQMXNNDQ�DGDQ\D�NRPLWPHQ�81<�
XQWXN�PHODNVDQDNDQ�UHQFDQD�VWUDWHJLV�.HPHQWULDQ�
\DQJ� PHQDXQJL� 81<�� 7DEHO� ����� PHQXQMXNNDQ�
,.8� SDGD� WDKXQ� SHUWDPD� UHQVWUD�� 7DEHO� �����
PHQGHQVNULSVLNDQ� WRQJJDN�WRQJJDN� SHQFDSDLDQ�
LQGLNDWRU� NLQHUMD� SURJUDP� GDODP� 5HQVWUD� 81<�
����������

Tabel 4. 1. Indikator Kinerja Utama Target Awal dan Akhir Periode Renstra

No. Sasaran Strategis, Program Strategis, Indikator Kinerja Utama Baseline 
2019

Target 
2020

Target 
2025

�� 3HQLQJNDWDQ�NXDOLWDV�SHQGLGLNDQ

���0HQLQJNDWNDQ�NXDOLWDV�SHPEHODMDUDQ�PHODPSDXL�6137

�������3HUVHQWDVH�D¿UPDVL ������ ��� ���

�������3HUVHQWDVH�OXOXVDQ�\DQJ�ODQJVXQJ�EHNHUMD ��� ��� ���

�������5DWD�UDWD�,3.

��������D��'LSORPD�7LJD ���� ���� �

��������E��'LSORPD�(PSDW � � ����

��������F��6� ���� ���� ���

��������G��6� ���� ���� ����

��������H��6� ���� ���� ����

�������5DWD�UDWD�PDVD�VWXGL   

��������D��'LSORPD�7LJD ���� ���� ���

��������E��'LSORPD�(PSDW � � ���

��������F��6� ��� ��� ���
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No. Sasaran Strategis, Program Strategis, Indikator Kinerja Utama Baseline 
2019

Target 
2020

Target 
2025

���������G��6� ���� ���� 2,7

���������H��6� ���� ���� ���

��������3HUVHQWDVH�PDKDVLVZD�EHUVHUWL¿NDW�NRPSHWHQVL ����� ��� ���

��������3HUVHQWDVH�PDWD�NXOLDK�GHQJDQ�blended learning ��� ��� ���

�� 3HQLQJNDWDQ�UHOHYDQVL�GDQ�SURGXNWLYLWDV�SHQHOLWLDQ�GDQ�
SHQJHPEDQJDQ
���0HQLQJNDWNDQ�NLQHUMD�SHQHOLWLDQ

�������-XPODK�SXEOLNDVL�WHULQGHNV�VFRSXV ���� ���� 5000

�������-XPODK�VLWDVL�VFRSXV ���� ���� �����

�������-XPODK�.,�WHUGDIWDU ��� ��� ���

�������-XPODK�.,�\DQJ�GLEHULNDQ��granted� ��� ��� ���

�������-XPODK�SURWRWLS�5	' �� �� ���

�������-XPODK�SURWRWLS�LQGXVWUL � �� ��

�� 3HQLQJNDWDQ�UHOHYDQVL��NXDOLWDV��GDQ�NXDQWLWDV�VXPEHU�GD\D�PDQXVLD

���0HQLQJNDWNDQ�NXDOL¿NDVL�GDQ�NRPSHWHQVL�GRVHQ

�������3HUVHQWDVH�GRNWRU ������ ��� ���

�������3HUVHQWDVH�JXUX�EHVDU ���� �� ���

���0HQLQJNDWNDQ�NRPSHWHQVL�WHQDJD�NHSHQGLGLNDQ

�������3HUVHQWDVH�WHQDJD�NHSHQGLGLNDQ�\DQJ�PHPLOLNL�MDEDWDQ�IXQJVLRQDO �� �� ���

�� 3HQLQJNDWDQ�NXDOLWDV�NHPDKDVLVZDDQ�GDQ�DOXPQL

���0HQLQJNDWNDQ�NXDOLWDV�NHPDKDVLVZDDQ

������-XPODK�PDKDVLVZD�EHUSUHVWDVL�QDVLRQDO ��� ��� ���

������-XPODK�PDKDVLVZD�EHUSUHVWDVL�LQWHUQDVLRQDO �� �� ��

�� 3HQJXDWDQ�NDSDVLWDV�LQRYDVL�GDQ�NHZLUDXVDKDDQ

���0HQJXDWNDQ�NDSDVLWDV�LQRYDWLI

������-XPODK�LQRYDVL��3URGXN��0RGHO��GDQ�3URVHV� 5 7 ��

���0HQLQJNDWNDQ�NXDOLWDV�NHZLUDXVDKDDQ

�����-XPODK�PDKDVLVZD�EHUZLUDXVDKD ��� ��� ���

�� 3HQLQJNDWDQ�NXDOLWDV�WDWD�SDPRQJ��WDWD�NHOROD��OD\DQDQ��GDQ�NHUMD�
sama
���0HZXMXGNDQ�WDWD�SDPRQJ�\DQJ�EDLN

�������$37 A A A

���0HQDWD�SURJUDP�VWXGL

�������3HUVHQWDVH�SURGL�WHUDNUHGLWDVL�XQJJXO ��� ��� ���

�������-XPODK�SURGL�WHUDNUHGLWDVL�LQWHUQDVLRQDO �� �� 55

���0HQLQJNDWNDQ�NXDOLWDV�NHOHPEDJDDQ�LSWHN

�������-XPODK�38, 5 5 ��

�������7LQJNDW�PDWXULWDV�673 Pratama Pratama Utama
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Tabel 4.2. Tonggak-tonggak Pencapaian Indikator Kinerja Program Renstra 2020-2025

Arah 
kebijakan

Sasaran Strategis, Program 
Strategis, Indikator Kinerja 
Program

Satuan Penanggung 
jawab 2019 2020 2021 2022 2023 2024 2025

Rujukan 
Mutu 
Pendidikan

��
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

3HQLQJNDWDQ�NXDOLWDV�SHQGLGLNDQ          
��
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

0HQLQJNDWNDQ�NXDOLWDV�
SHPEHODMDUDQ�PHODPSDXL�
6WDQGDU�1DVLRQDO�
3HQGLGLNDQ�7LQJJL��6137�

       

�� 3HUVHQWDVH�D¿UPDVL � %$ ����� 20 20 20 20 20 20
�� 3HUVHQWDVH�OXOXVDQ�

GHQJDQ����6.6�GL�OXDU�
kampus

� /3033 �� �� �� �� �� �� ��

��
 
 
 
 
 

5DWD�UDWD�,3. �WLGDN�DGD� %$        
D� 'LSORPD�7LJD   ���� ���� ���� ���� � � �
E�� 'LSORPD�(PSDW   � � � � ��� ���� ����
F� 6�   ���� ���� ���� ��� ��� ��� ���
G� S2   ���� ���� ���� ���� ���� ���� ����
H�� 6�   ���� ���� ���� ���� ���� ���� ����

��
 
 
 
 
 

5DWD�UDWD�PDVD�VWXGL WDKXQ %$        
D� 'LSORPD�7LJD   ���� ���� ���� ���� ���� ��� ���
E� 'LSORPD�(PSDW   � � � � ��� ��� ���
F� 6�   ��� ��� ��� ��� ��� ��� ���
G� S2   ���� ���� ���� 2,72 2,72 2,7 2,7
H�� 6�   ���� ���� ���� ���� ��� ��� ���

��
 
 
 
 

5DWD�UDWD�VNRU�WHV�
NHPDPSXDQ�EDKDVD�
,QJJULV�OXOXVDQ�
�3UR�7()/�72()/�
HNXLYDOHQ�

�WLGDN�DGD� %$ ��� ��� ��� ��� ��� ��� ���

D� 'LSORPD   ��� ��� ��� ��� ��� ��� ���
E� 6�   ��� ��� ��� ��� ��� ��� ���
F� S2   ��� ��� ��� ��� ��� ��� ���
G� 6�   ��� ��� ��� ��� ��� ��� ���

�� 3HUVHQWDVH�OXOXVDQ�
\DQJ�EHUVHUWL¿NDW�
kompetensi

Orang %$ ���� �� �� �� �� �� ��

��
 
 
 
 
 
 
 
 
 
 

Rasio dosen dan 
PDKDVLVZD

�WLGDN�DGD� %$ ����� ����� ����� ����� ����� ����� �����

D�
 
 
 
 

Saintek          
'LSORPD   ����� ����� ����� ����� ����� ����� �����
6�   ����� 27,2 ����� ����� ����� ����� �����
S2   ����� ����� ����� ����� ����� ����� ����
6�   ���� ���� ���� ���� ���� ���� ����

E�
 
 
 
 

6RVKXP          
'LSORPD   ����� ���� ����� ����� ����� ����� �����
6�   ����� ����� ���� ����� ����� ����� �����
S2   ����� ����� ���� ����� ����� ����� �����
6�   ����� ����� ����� ����� ����� ����� �����

�� Persentase mata 
NXOLDK�GHQJDQ blended 
learning

� %$ �� �� 25 20 20 25 25

�� Persentase prodi 
vokasi dengan 
NXULNXOXP�EHUEDVLV�
industri

� %$ �� �� �� �� �� ��� ���

��� -XPODK�PDKDVLVZD�
yang mengikuti 
SHUNXOLDKDQ�GL�OXDU�
kampus

����� ����� ����� ����� ����� �����

��
 
 

0RELOLWDV�LQWHUQDVLRQDO          
�� -XPODK�PDKDVLVZD�

LQWHUQDVLRQDO�
Orang %$�%3.6 ��� ��� ��� ��� ��� ��� ���

�� -XPODK�PDKDVLVZD�
UNY yang mengikuti 
transfer kredit

Orang %$�%3.6 ��� 200 220 ��� ��� ��� ���
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Arah 
kebijakan

Sasaran Strategis, Program 
Strategis, Indikator Kinerja 
Program

Satuan Penanggung 
jawab 2019 2020 2021 2022 2023 2024 2025

 
 
 
 
 
 
 
 

 
 

D� %HUWHPSDW�GL�37�
'DODP�1HJHUL

  �� �� �� 50 �� 70 ��

E� %HUWHPSDW�GL�37�
/XDU�1HJHUL

  ��� ��� ��� ��� 200 ��� 220

��
 
 

-XPODK�PDKDVLVZD�
transfer kredit di UNY

Orang %$�%3.6        

D� 'DUL�37�'DODP�
Negeri

  �� 70 �� �� ��� ��� ���

E� 'DUL�37�/XDU�
Negeri

  �� �� 70 75 �� �� ��

�� -XPODK�international 
visiting scholar di UNY 
VHWLDS�WDKXQ

Orang %3.6 �� 70 �� �� ��� ��� ���

�� -XPODK�GRVHQ�81<�
VHEDJDL�internasional 
visiting scholar�GL�/1�
VHWLDS�WDKXQ

Orang %3.6 ��� ��� ��� ��� ��� 200 ���

�� Persentase dosen 
\DQJ�PHODNXNDQ�WUL�
GKDUPD�GL�OXDU�NDPSXV

� %$ �� 20 22 �� �� �� ��

�� -XPODK�SUDNWLVL�GXQLD�
XVDKD�GDQ�GXQLD�
LQGXVWUL�\DQJ�PHQJDMDU�
di UNY

Orang %$ �� ��� ��� ��� ��� ��� ���

��
 
 

Meningkatkan keterpaduan tridarma 
SHQGLGLNDQ�WLQJJL�GDODP�SHPEHODMDUDQ

        

�� -XPODK�EDKDQ�DMDU�
SHUNXOLDKDQ�EHUEDVLV�
SHQHOLWLDQ�GDQ�LQRYDVL�
iptek

-XGXO /330 �� �� ��� ��� ��� ��� ���

�� -XPODK�EDKDQ�DMDU�
SHUNXOLDKDQ�EHUEDVLV�
PPM

-XGXO /330 �� 20 �� �� 50 �� ���

�� 3HUVHQWDVH�PDWD�NXOLDK�
yang menggunakan 
PHWRGH�SHPEHODMDUDQ�
inovatif 

� %$ �� �� �� �� �� �� ��

��
 
 

0HQLQJNDWNDQ�LPSOHPHQWDVL�
pendidikan karakter 
EHUMDWLGLUL�,QGRQHVLD

         

�� -XPODK�SURGL�\DQJ�
menerapkan upaya 
SHQDQDPDQ�QLODL�QLODL�
GDVDU�LQGLYLGX�GDODP�
SHUNXOLDKDQ

Prodi /330 �� �� �� �� ��� ��� ���

�� -XPODK�SHQHOLWLDQ�
pendidikan karakter

-XGXO /330 �� �� 20 25 �� �� ��

Inovasi ��
 
 
 
 
 
 
 
 
 

3HQLQJNDWDQ�UHOHYDQVL�GDQ�
SURGXNWLYLWDV�SHQHOLWLDQ�GDQ�
SHQJHPEDQJDQ

         

��
 
 
 
 
 

0HQLQJNDWNDQ�UHOHYDQVL�GDQ�
SURGXNWLYLWDV�SHQHOLWLDQ

         

�� -XPODK�SHQHOLWLDQ�
NRPSHWLVL�QDVLRQDO

-XGXO /330 �� ��� ��� ��� ��� ��� 200

�� -XPODK�SHQHOLWLDQ�
GHVHQWUDOLVDVL

-XGXO /330 �� 20 25 50 75 ��� ���

�� -XPODK�SHQHOLWLDQ�
XQJJXODQ

-XGXO /330 �� 50 �� 70 �� �� ���

�� -XPODK�SHQHOLWLDQ 
research group

-XGXO /330 ��� ��� ��� ��� ��� ��� ���

�� -XPODK�SHQHOLWLDQ�NHUMD�
VDPD�LQWHUQDVLRQDO

-XGXO /330 22 25 �� �� �� �� 50

��
 
 

0HQLQJNDWNDQ�NLQHUMD�
SHQHOLWLDQ

         

�� -XPODK�SXEOLNDVL�
terindeks scopus

$UWLNHO /330 ���� ���� ���� 2050 2500 ���� ����

�� -XPODK�SXEOLNDVL�
WHULQGHNV�:R6

$UWLNHO /330 �� ��� ��� ��� ��� 200 250
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Arah 
kebijakan

Sasaran Strategis, Program 
Strategis, Indikator Kinerja 
Program

Satuan Penanggung 
jawab 2019 2020 2021 2022 2023 2024 2025

 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 

�� -XPODK�SXEOLNDVL�GL�
MXUQDO�VLQWD��

$UWLNHO /330 ��� ��� ��� ��� ��� ��� ���

�� -XPODK�SXEOLNDVL�
SHQHOLWLDQ�research 
group

$UWLNHO /330 � ��� 200 250 275 ��� ���

�� -XPODK�SXEOLNDVL�
SHQXOLV�NHUMD�VDPD�
LQWHUQDVLRQDO�WHULQGHNV�
scopus

$UWLNHO /330 �� 20 25 75 ��� ��� 200

�� -XPODK�VLWDVL�VFRSXV �WLGDN�DGD� /330 ���� ���� ���� ���� ����� ����� �����
�� -XPODK�.,�WHUGDIWDU -XGXO /330 ��� ��� ��� ��� ��� ��� ���
�� -XPODK�.,�\DQJ�

GLEHULNDQ��JUDQWHG��
-XGXO /330 ��� ��� ��� ��� ��� ��� ���

�� -XPODK�SURWRWLS�5	' -XGXO /330 �� �� �� �� ��� ��� ���
��� -XPODK�SURWRWLS�LQGXVWUL -XGXO /330 � �� �� �� 20 25 ��

��
 
 

0HQLQJNDWNDQ�NXDOLWDV�
SHQHUELWDQ�MXUQDO

         

�� -XPODK�MXUQDO�WHULQGHNV�
VLQWD��

-XUQDO /330 � 2 2 � � 5 �

�� -XPODK�MXUQDO�WHULQGHNV�
sinta 2

-XUQDO /330 �� �� �� �� 20 25 ��

��
 
 
 
 
 
 
 
 
 
 
 

3HQLQJNDWDQ�UHOHYDQVL�GDQ�
SURGXNWLYLWDV�SHQJDEGLDQ�SDGD�
masyarakat

         

��
 
 
 
 
 
 

0HQLQJNDWNDQ�UHOHYDQVL�GDQ�
produktivitas PPM

         

�� -XPODK�330�NRPSHWLWLI�
QDVLRQDO

-XGXO /330 �� �� 20 25 �� �� ��

�� -XPODK�330�
GHVHQWUDOLVDVL

-XGXO /330 2 5 �� �� 20 25 ��

�� -XPODK�330�EHUEDVLV�
KDVLO�SHQHOLWLDQ

-XGXO /330 �� 20 25 �� �� �� ��

�� -XPODK�330�EHUEDVLV�
SHQJHPEDQJDQ�
ZLOD\DK

-XGXO /330 �� �� �� �� �� 50 ��

�� -XPODK�330�..1 -XGXO /330 � �� �� 20 25 �� 50
�� -XPODK�330�.HORPSRN -XGXO /330 202 205 ��� ��� 250 275 ���

��
 
 
 

0HQLQJNDWNDQ�NLQHUMD�330          
�� -XPODK�SXEOLNDVL�KDVLO�

PPM
$UWLNHO /330 �� �� �� 50 �� �� ���

�� -XPODK�LQRYDVL�
UNY yang dipakai 
masyarakat

Nama /330 55 �� 70 �� �� ��� ���

�� -XPODK�NRPXQLWDV�
�GHVD��VHNRODK��8.0��
GOO��ELQDDQ

Nama /330 �� 20 �� �� 50 75 ���

��
 
 
 
 
 
 
 
 
 

3HQLQJNDWDQ�UHOHYDQVL��NXDOLWDV��
GDQ�NXDQWLWDV�VXPEHU�GD\D�
manusia

         

��
 
 
 

0HQLQJNDWNDQ�NXDOL¿NDVL�
dan kompetensi dosen

         

�� Persentase doktor � %$ ����� �� �� �� �� �� ��
�� 3HUVHQWDVH�OHNWRU�

NHSDOD
� %$ ����� �� �� �� �� �� ��

�� 3HUVHQWDVH�JXUX�EHVDU � %$ ��� � � �� �� �� ��
�� -XPODK�MXPODK�GRVHQ�

GHQJDQ�K�LQGHNV�
PLQLPDO��

Orang %$ �� �� �� 72 �� �� ��

�� 5DWD�UDWD�VNV�
pendidikan dosen per 
WDKXQ

sks %$ �� �� �� �� �� �� ��

�� -XPODK�GRVHQ�
YRNDVL�EHUVHUWL¿NDW�
kompetensi

Orang %$ 20 20 25 �� �� �� ��

�� -XPODK�GRVHQ�YRNDVL�
magang di industri

Orang %$ 22 25 �� �� �� �� 50
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Arah 
kebijakan

Sasaran Strategis, Program 
Strategis, Indikator Kinerja 
Program

Satuan Penanggung 
jawab 2019 2020 2021 2022 2023 2024 2025

�� -XPODK�NHOXDUDQ�
SHQHOLWLDQ�GDQ�
SHQJDEGLDQ�NHSDGD�
masyarakat yang 
EHUKDVLO�PHQGDSDW�
UHNRJQLVL�LQWHUQDVLRQDO�
DWDX�GLWHUDSNDQ�ROHK�
PDV\DUDNDW�SHU�MXPODK�
dosen

� /330 ���� ���� ���� ���� ���� ���� 0,25

��
 
 

Meningkatkan kompetensi 
tenaga kependidikan

         

�� Persentase tenaga 
kependidikan yang 
EHUVHUWL¿NDW�NRPSHWHQVL

Persentase %8. �� �� 20 25 �� �� ��

�� Persentase tenaga 
kependidikan yang 
PHPLOLNL�MDEDWDQ�
IXQJVLRQDO

� %8. 5 � 7 � � �� ��

Daya Saing 
Mahasiswa
  

��
 
 
 
 
 
 
 
 
 

3HQLQJNDWDQ�NXDOLWDV�
NHPDKDVLVZDDDQ�GDQ�DOXPQL

         

��
 
 

0HQLQJNDWNDQ�NXDOLWDV�
NHPDKDVLVZDDQ

         

�� -XPODK�PDKDVLVZD�
EHUSUHVWDVL�QDVLRQDO

Orang %.$ ��� ��� ��� ��� ��� ��� ���

�� -XPODK�PDKDVLVZD�
EHUSUHVWDVL�
LQWHUQDVLRQDO

Orang %.$ �� �� �� �� �� �� ��

��
 
 

0HQLQJNDWNDQ�NHWHUODFDNDQ�
DOXPQL

         

�� ,QGHNV�NHSXDVDQ�
SHQJJXQD�OXOXVDQ

����� /3033 � ��� ��� ��� ��� ��� ���

�� -XPODK�SHQJJXQD�
OXOXVDQ�\DQJ�WHUODFDN

,QVWDQVL /3033 ��� 200 ��� ��� 500 ��� 700

��
 
 

0HQLQJNDWNDQ�SHUDQ�DOXPQL          
�� $GDQ\D�NRQWULEXVL�

DOXPQL�GDODP�
SHQJHPEDQJDQ�LQVWLWXVL

�WLGDN�DGD� %.$ Ada Ada Ada Ada Ada Ada Ada

�� -XPODK�IDVLOLWDV�
pendukung kegiatan 
DOXPQL

Gedung %.$ 2 2 2 2 2 2 2

��
 
 
 
 
 
 

Penguatan kapasitas inovasi 
GDQ�NHZLUDXVDKDDQ

         

��
 
 
 

Menguatkan kapasitas 
inovatif

         

�� -XPODK�&DORQ�
3HUXVDKDDQ�3HPXOD�
%HUEDVLV�7HNQRORJL�
�&33%7�

Nama /330 � 5 7 �� �� 20 25

�� -XPODK�LQRYDVL��3URGXN��
0RGHO��GDQ�3URVHV�

Nama /330 5 7 �� �� 20 25 ��

�� -XPODK�3HUXVDKDDQ�
3HPXOD�%HUEDVLV�
7HNQRORJL��33%7�

Nama /330 �� �� �� �� �� �� 20

��
 

0HQLQJNDWNDQ�NXDOLWDV�
NHZLUDXVDKDDQ

         

�� -XPODK�PDKDVLVZD�
EHUZLUDXVDKD

Orang %.$ ��� ��� ��� 200 ��� 220 ���

Reputasi 
akademik

��
 
 
 
 

3HQLQJNDWDQ�NXDOLWDV�WDWD�
SDPRQJ��WDWD�NHOROD��OD\DQDQ��
GDQ�NHUMD�VDPD

         

��
 
 
 

0HZXMXGNDQ�WDWD�SDPRQJ�
\DQJ�EDLN

        

�� Akreditasi Perguruan 
Tinggi

�WLGDN�DGD� /3033 A A A A A A A

�� Persentase prodi yang 
PHQHUDSNDQ�630,�
EHUEDVLV�UHVLNR

Prodi /3033 �� ��� ��� ��� ��� ��� ���

�� ,QGHNV�NHSXDVDQ�WDWD�
pamong

����� /3033 %DUX � ��� � � � �
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Arah 
kebijakan

Sasaran Strategis, Program 
Strategis, Indikator Kinerja 
Program

Satuan Penanggung 
jawab 2019 2020 2021 2022 2023 2024 2025

  ��
 
 
 

Menata program studi          
�� Persentase prodi 

WHUDNUHGLWDVL�XQJJXO
� /3033 �� �� 70 �� �� �� ��

�� -XPODK�SURGL�
terakreditasi 
LQWHUQDVLRQDO

Prodi /3033 �� �� �� �� �� �� 55

�� Persentase prodi 
YRNDVL�\DQJ�PHPLOLNL�
7HPSDW�8ML�.RPSHWHQVL

� %$ ���� ��� ��� ��� ��� ��� ���

��
 
 
 
 
 
 

0HZXMXGNDQ�WDWD�NHOROD�GDQ�
dukungan yang tinggi

         

�� -XPODK�SHQGDSDWDQ�
dari income generating 
activity

0LO\DU�5S %8. ���� �� �� �� �� �� ��

�� 3UHGLNDW�DNXQWDELOLWDV� �WLGDN�DGD� %8. %% %% %% %% %% A A
�� 3HUVHQWDVH�31%3�

%/8�GDODP�PHPELD\DL�
ELD\D�RSHUDVLRQDO

� %8. 55 �� 57 �� �� �� ��

�� -XPODK�QRPLQDO�
UHDOLVDVL�31%3�%/8

0LO\DU�5S %8. ��� ��� ��� ��� ��� ��� ���

�� Persentase 
SHQ\HOHVDLDQ�
modernisasi 
SHQJHORODDQ�NHXDQJDQ�
%/8

� %8. ��� ��� ��� ��� ��� ��� ���

�� 'XNXQJDQ�PDQDMHPHQ�
GDQ�RSHUDVLRQDO�371

�WLGDN�DGD� %8. �� �� �� �� �� �� ��

��
 
 

0HQLQJNDWNDQ�NXDOLWDV�
NHOHPEDJDDQ�LSWHN

         

��� -XPODK�3XVDW�
8QJJXODQ�,SWHN�
�5LQWLVDQ�GHQJDQ�6.�
5HNWRU�

Nama /330 5 5 7 � �� �� ��

�� Tingkat maturitas 
6FLHQFH�7HFKQR�3DUN

�WLGDN�DGD� /330 Pratama Pratama Pratama Madya Madya Utama Utama

��
 
 
 
 
 
 
 
 
 
 

0HQJXDWNDQ�SURJUDP�LQWHUQDVLRQDO�GDQ�
UHSXWDVL�DNDGHPLN�PHODOXL�NHUMD�VDPD

        

�� -XPODK�SURIHVRU�PLWUD Orang %3.6 ��� ��� ��� ��� ��� ��� ���
�� -XPODK�PLWUD�LQGXVWUL Nama %3.6 �� 25 �� �� �� �� 50
�� Persentase Prodi yang 

PHQMDOLQ�NHPLWUDDQ
� %3.6 �� 50 52 �� �� �� ��

��
 
 
 

-XPODK�QDVNDK�NHUMD�
VDPD�'DODP�1HJHUL

1DVNDK %3.6        

D� Memorandum of 
Understanding

  ��� ��� ��� ��� ��� ��� ���

E� Memorandum of 
Agreement

  �� ��� ��� ��� ��� ��� ���

F� Implementation 
Arrangement

  ��� ���� ���� ���� ���� ���� 2000

��
 
 
 

-XPODK�QDVNDK�NHUMD�
VDPD�/XDU�1HJHUL

1DVNDK %3.6        

D� Memorandum of 
Understanding

  �� �� 70 75 �� �� ��

E� Memorandum of 
Agreement

  �� �� 70 75 �� �� ��

F� Implementation 
Arrangement

  �� 50 70 �� ��� ��� ���

��
 
 
 
 
 
 
 

Meningkatkan peringkat 
UNY

         

�� .HPGLNEXG �WLGDN�DGD� %3.6 �� �� �� �� �� �� �
�� Greenmetric �WLGDN�DGD� %3.6 �� �� �� 25 25 �� ��
�� :HERPHWULF �WLGDN�DGD� %3.6 �� �� 22 22 �� �� 20
�� �,&8 �WLGDN�DGD� %3.6 2 2 2 2 2 2 2
�� 46�$VLD�7HQJJDUD �WLGDN�DGD� %3.6 75 75 �� �� 72 �� 70
�� 46�$85 �WLGDN�DGD� %3.6 ������� ������� ��� ��� ��� ��� ���
�� 46�:85 �WLGDN�DGD� %3.6 � � ���� ���� ����

����
����
����

����
����
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Arah 
kebijakan

Sasaran Strategis, Program 
Strategis, Indikator Kinerja 
Program

Satuan Penanggung 
jawab 2019 2020 2021 2022 2023 2024 2025

��
 

3HQLQJNDWDQ�NLQHUMD�GDQ�
DNXQWDELOLWDV�NHXDQJDQ

         

��
 
 
 

0HQLQJNDWNDQ�NLQHUMD�GDQ�
DNXQWDELOLWDV�NHXDQJDQ

         

�� 2SLQL�ODSRUDQ�
NHXDQJDQ�ROHK�DNXQWDQ�
LQGHSHQGHQ��.$3�

�WLGDN�DGD� %8. :73 :73 :73 :73 :73 :73 :73

�� Persentase tindak 
ODQMXW�WHPXDQ�%3.�
VHODPD�WLJD�WDKXQ�
WHUDNKLU

� %8. ��� ��� ��� ��� ��� ��� ���

�� Persentase tindak 
ODQMXW�EHUQLODL�UXSLDK�
WHPXDQ�%3.�VHODPD�
WLJD�WDKXQ�WHUDNKLU

� %8. ����� �� ��� ��� ��� ��� ���

�� Penguatan  prasarana dan 
sarana pendukung

         

��
 
 
 

Menguatkan prasarana 
pendukung

         

�� 3HUVHQWDVH�MXPODK�
ODERUDWRULXP�OD\DQDQ�
pendidikan yang 
PHPHQXKL�VWDQGDU�
NHEXWXKDQ�UXDQJ�GDQ�
IDVLOLWDV�SUDNWLNXP

� %8. �� �� �� �� �� ��� ���

�� -XPODK�ODERUDWRULXP�
riset

%XDK %8. �� �� �� 20 22 �� ��

�� -XPODK�UXDQJ�
teleconference/IoT 
laboratory

Ruang %8. � 7 � � �� �� ��

��
 
 
 
 
 
 
 
 
 

Menguatkan sarana 
pendukung

         

�� ,QGHNV�NHSXDVDQ�
WHUKDGDS�IDVLOLWDV�
DNDGHPLN�SDGD�VNDOD�
���

����� %8. ��� ��� ��� ��� � ��� ���

�� ,QGHNV�NHSXDVDQ�
WHUKDGDS�IDVLOLWDV�
NHPDKDVLVZDDQ�SDGD�
VNDOD����

����� %.$ � ��� 5 5 5 5 5

�� Persentase 
MXPODK�JHGXQJ�
yang menerapkan 
SHQJHORODDQ�EHUEDVLV�
smart and green 
building

� %8. 50 �� �� �� ��� ��� ���

�� /XDV�UXDQJ�WHUEXND�
KLMDX

meter 
persegi

%8. ������� ������ ������ ������ ������ 200000 ������

�� -XPODK�VXPEHU�HQHUJL�
WHUEDUXNDQ�GL�NDPSXV

unit %8. 5 ���� 5000 7000 ����� ����� 20000

�� Persentase 
SHQJRODKDQ�VDPSDK�
di UNY

� %8. 50 �� 70 �� �� �� ��

�� 9ROXPH�DLU�\DQJ�GLRODK�
untuk digunakan 
NHPEDOL

PHWHU�NXELN %8. ���� ���� 5000 ���� ����� ����� 20000

�� -XPODK�NDPDU�
PDKDVLVZD�
LQWHUQDVLRQDO�PLOLN�81<

Kamar %8. �� �� �� �� 50 55 ��

�� -XPODK�NROHNVL�
museum pendidikan

%XDK %8. ��� ��� 500 ��� 520 ��� ���
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Arah 
kebijakan

Sasaran Strategis, Program 
Strategis, Indikator Kinerja 
Program

Satuan Penanggung 
jawab 2019 2020 2021 2022 2023 2024 2025

���
 
 
 
 
 
 
 
 

7HUZXMXGQ\D�NXDOLWDV�OD\DQDQ�GDQ�GXNXQJDQ�
\DQJ�WLQJJL�SDGD�VHPXD�XQLW�EHUEDVLV�7,.

        

��
 
 
 

0HQLQJNDWNDQ�NXDOLWDV�
OD\DQDQ�EHUEDVLV�7,.

         

�� 3HUVHQWDVH�OD\DQDQ�
LQIRUPDVL�EHUEDVLV�
sistem informasi 
terpadu

� %8. �� �� 70 75 �� �� ��

�� 5DWD�UDWD�NDSDVLWDV�
akses internet per 
PDKDVLVZD

.%SV %8. �� �� �� �� �� �� ��

�� ,QGHNV�NHSXDVDQ�
SHODQJJDQ�
perpustakaan

����� %$ � ��� � ��� ��� ��� ���

��
 
 
 

0HQLQJNDWNDQ�NXDOLWDV�
GDWDEDVH�DNDGHPLN

         

�� -XPODK�MXUQDO�
WHUDNUHGLWDVL�',.7,�
\DQJ�GLODQJJDQ

-XUQDO %$ 0 �� �� 20 25 �� ��

�� -XPODK�MXUQDO�
LQWHUQDVLRQDO�\DQJ�
GLODQJJDQ

-XUQDO %$ ����� ����� ����� ����� ����� ����� �����

�� -XPODK�NROHNVL�
SHUSXVWDNDDQ�WHUELWDQ�
OLPD�WDKXQ�WHUDNKLU

-XGXO %$ ���� ����� ����� ����� ����� ����� �����
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%$%�9
KERANGKA IMPLEMENTASI

.HUDQJND� LPSOHPHQWDVL� 5HQVWUD� 81<� �����
����� GLXUDLNDQ� EHUGDVDUNDQ� DVSHN�DVSHN� \DQJ�
PHQHQWXNDQ� HIHNWLYLWDV� GDQ� H¿VLHQVLQ\D�� \DLWX��
D�� SHQ\HEDUOXDVDQ� 5HQVWUD�� E�� ,PSOHPHQWDVL�

5HQVWUD�� � F�� 3HPDQWDXDQ� GDQ� HYDOXDVL� PHODOXL�
SHQMDPLQDQ� PXWX� EHUNHODQMXWDQ�� G�� WLQGDN� ODQMXW�
LPSOHPHQWDVL� GDQ� SHPDQWDXDQ� GDPSDN�� H��
SURJUDP�NHEHUODQMXWDQ�

5.1. Penyebarluasan Renstra

Gambar 5. 1. Kerangka Sosialisasi Renstra UNY 2020-2025

3HQ\HEDUOXDVDQ� LQIRUPDVL� WHQWDQJ�
VHJDOD� KDO� WHUNDLW� 5HQVWUD� 81<� �����
2025 secara sistematis, sistematik 
GDQ� EHUNHODQMXWDQ� SHUOX� GLODNXNDQ�
ROHK� SLPSLQDQ� 81<� NHSDGD� VHOXUXK�
VLYLWDV� DNDGHPLND� 81<�� 8SD\D� LQL�
KDUXV� GLODNVDQDNDQ� VHEDJDL� ODQJNDK�
DZDO� XQWXN� PHZXMXGNDQ� NHEHUKDVLODQ�
LPSOHPHQWDVL�5HQVWUD�81<�����������

.HEHUKDVLODQ� SHQFDSDLDQ� WDUJHW�
GDODP� 5HQVWUD� 81<� ����������
EHUJDQWXQJ� SDGD� NRPLWPHQ� GDQ�
kesadaran sivitas akademika UNY 
GDODP� SHQJLPSOHPHQWDVLDQQ\D�� \DQJ�
GLPRWRUL� ROHK� NRPLWPHQ�SLPSLQDQ�SDGD�
VHPXD� MHQMDQJ�� *XQD� PHQXPEXKNDQ�
NRPLWPHQ� WHUVHEXW�� VLYLWDV� DNDGHPLND�
SHUOX� PHPLOLNL� SHPDKDPDQ� \DQJ�
NRPSUHKHQVLI� WHQWDQJ� SHQWLQJQ\D�
5HQVWUD� 81<� ����������� VHUWD�
SHPDKDPDQ� SHUDQ� GDQ� WDQJJXQJ�
MDZDE� XQWXN� PHQJDPELO� EDJLDQ� GDODP�
PHODNVDQDNDQ�VHJHQDS�SURJUDP�GDODP�
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5HQVWUD�� 8QWXN� LWX�� SHQ\HEDUOXDVDQ� LQIRUPDVL�
5HQVWUD� PHODOXL� VRVLDOLVDVL� KDUXV� GLODNXNDQ��
VHKLQJJD� VHWLDS� SHUXEDKDQ� \DQJ� WHUMDGL� VHUWD�
ODQJNDK�\DQJ�DNDQ�GLWHPSXK�GLNHWDKXL�ROHK�VHOXUXK�

VLYLWDV� DNDGHPLND� 81<�� .HUDQJND� LPSOHPHQWDVL�
VRVLDOLVDVL�5HQVWUD�81<�����������GLVDMLNDQ�SDGD�
*DPEDU�����

5.2. Implementasi Renstra

,PSOHPHQWDVL� 5HQVWUD� 81<� ����������
GLMDEDUNDQ� NH� GDODP� EHEHUDSD� SRNRN�SRNRN�
SHQWLQJ� \DLWX�� UDVLRQDO� SHQ\XVXQDQ� SURJUDP�
UHQVWUD��VWUDWHJL� LPSOHPHQWDVL��VXPEHU�GD\D�\DQJ�
WHUOLEDW��NRRUGLQDVL�GDQ�SHODSRUDQ��GDQ�PHNDQLVPH�
SHODNVDQDDQ�SURJUDP�NHJLDWDQ�

5.2.1. Rasional Penyusunan Program 
Renstra 

6WUDWHJL�LPSOHPHQWDVL�5HQVWUD�81<�GLMDEDUNDQ�
EHUGDVDUNDQ�KLUDUNL��SHODPSDXDQ�6WDQGDU�1DVLRQDO�
'LNWL��SHPHULQJNDWDQ�QDVLRQDO��GDQ�SHPHULQJNDWDQ�
LQWHUQDVLRQDO��\DQJ�GDSDW�GLOLKDW�SDGD�*DPEDU�����

Gambar 5.2. Rasional Penyusunan Program Renstra UNY

���������.HVHVXDLDQ�GHQJDQ�+LUDUNL�8QLW�.HUMD
8QWXN� PHZXMXGNDQ� WDUJHW� \DQJ� WHODK�

GLWHWDSNDQ�� 5HQVWUD� 81<� PHQMDGL� SHGRPDQ�
SHQ\XVXQDQ� GDQ� GLMDEDUNDQ� PHQMDGL� 5HQVWUD�
)DNXOWDV�3RJUDP� 3DVFDVDUMDQD� GDQ� /HPEDJD��
5HQVWUD�81<�GLMDEDUNDQ�SHU�WDKXQ�GDODP�GRNXPHQ�
yang memuat rencana kegiatan dan penganggaran 
WHUSDGX� �5.37�� \DQJ� MXJD� GLVHEXW� GHQJDQ�
5HQFDQD� %LVQLV� GDQ� $QJJDUDQ� �5%$��� 5HQVWUD�
)DNXOWDV�3URJUDP� 3DVFDVDUMDQD� GLMDEDUNDQ� ODJL�
PHQMDGL�5HQVWUD�-XUXVDQ�3URJUDP�6WXGL�

5HQVWUD� VHWLDS� XQLW� NHUMD� GLJXQDNDQ� VHEDJDL�
SHGRPDQ�SHODNVDQDDQ�SURJUDP�GDQ�NHJLDWDQ�\DQJ�
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GLWHWDSNDQ� ROHK� SLKDN� \DQJ� EHUWDQJJXQJMDZDE��
XQWXN� PHQFDSDL� VDVDUDQ� LQGLNDWRU� NLQHUMD� NXQFL�
VHVXDL�GHQJDQ�XQLW�NHUMD��3HQMDEDUDQ�5HQVWUD�81<�
VHFDUD� KLUDUNL� WHUVHEXW� GLWXQMXNNDQ� SDGD�*DPEDU�
����

3HQMDEDUDQ�5HQVWUD�81<�����������PHQMDGL�
5HQVWUD� )DNXOWDV�OHPEDJD�� KDUXV� GLGDVDUNDQ�
SDGD� VWUDWHJL� LPSOHPHQWDVL� \DQJ� EHUSLMDN� SDGD�
SURSRUVLRQDOLWDV�WDUJHW�GDQ�SRWHQVL�PDVLQJ�PDVLQJ�
IDNXOWDV�OHPEDJD� VHSHUWL� GLVDMLNDQ� SDGD� *DPEDU�
�����5HQVWUD�81<�PHPLOLNL�SDGD���DUDK�NHELMDNDQ��
��� VDVDUDQ� VWUDWHJLV�� ��� SURJUDP� VWUDWHJLV� GDQ�
���� LQGLNDWRU� NLQHUMD� SURJUDP�� ,PSOHPHQWDVL�
SHQFDSDLDQ�VHWLDS� LQGLNDWRU�NLQHUMD�SURJUDP�SDGD�
5HQVWUD� 81<� WDKXQ� ���������� GLEDJL� VHFDUD�
SURSRUVLRQDO� PLQLPDO� SDGD� IDNXOWDV�� 33V�� GDQ�
OHPEDJD� VHVXDL� GHQJDQ� MHQLV� NRPSHWHQVLQ\D��
3HPEDJLDQ�SURSRUVLRQDO�EHUGDVDUNDQ�MXPODK�GRVHQ�
GL� PDVLQJ�PDVLQJ� IDNXOWDV�� MXPODK� PDKDVLVZD�
GL� VHWLDS� SURGL� 33V�� DWDX� MXPODK� SHQGDQDDQ�
SHQHOLWLDQ� GL� OHPEDJD�� +DO� LQL� GLODNXNDQ� VXSD\D�
WHUMDGL�SHPHUDWDDQ�SURSRUVL�GL�VHWLDS�IDNXOWDV�

3LPSLQDQ�GL�WLQJNDW�XQLYHUVLWDV�KLQJJD�IDNXOWDV�
GDQ�SURJUDP�VWXGL�KDUXV�PHQMDGL�PRWRU�SHQJJHUDN�

GDODP� PHQJLPSOHPHQWDVL� UHQVWUD�� GHQJDQ�
PHPEHUGD\DNDQ� VHJHQDS� VLYLWDV� DNDGHPLND� GDQ�
WHQDJD� NHSHQGLGLNDQ�� *XQD� PHQFDSDL� HIHNWLYLWDV�
GDQ�H¿VLHQVL�PDQDMHPHQ��GL�VDPSLQJ�PHODNVDQDNDQ�
SHQJHQGDOLDQ� XPXP�� 5HNWRU� EHUVDPD� 'HNDQ�
GDQ�'LUHNWXU� 3URJUDP�3DVFDVDUMDQD�� VHUWD� .HWXD�
/HPEDJD�PHODNVDQDNDQ�SHPELGDQJDQ�UDQDK�NHUMD�
VHEDJDL�EHULNXW�
��� %LGDQJ� 3HQGLGLNDQ� GDQ� 3HQJDMDUDQ�

GLNRRUGLQDVLNDQ� ROHK� :DNLO� 5HNWRU� %LGDQJ�
$NDGHPLN� EHUVDPD� :DNLO� 'HNDQ� ���
:DNLO� 'LUHNWXU� ��� .HWXD� -XUXVDQ�� .HWXD�
3URJUDP� VWXGL�� GDQ� .HSDOD� %LUR� $NDGHPLN��
NHPDKDVLVZDDQ�GDQ�NHUMD�VDPD�

��� %LGDQJ� 3HQHOLWLDQ� GDQ� 3HQJDEGLDQ� NHSDGD�
0DV\DUDNDW� GLNRRUGLQDVLNDQ� ROHK� .HWXD�
/HPEDJD�3HQHOLWLDQ�GDQ�3HQJDEGLDQ�NHSDGD�
0DV\DUDNDW� �/330�� EHUVDPD� GHQJDQ� :DNLO�
5HNWRU�ELGDQJ�DNDGHPLN�

��� %LGDQJ�$GPLQLVWUDVL�8PXP��6DUDQD�3UDVDUDQD��
GDQ� .HXDQJDQ� GLNRRUGLQDVLNDQ� ROHK� :DNLO�
5HNWRU�ELGDQJ�8PXP�GDQ�.HXDQJDQ�EHUVDPD�
:DNLO�'HNDQ����:DNLO�'LUHNWXU����VHUWD�.HSDOD�
%LUR�8PXP��3HUHQFDQDDQ�GDQ�.HXDQJDQ��

Gambar 5.3. Strategi Penjabaran Renstra UNY
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��� %LGDQJ� .HPDKDVLVZDDQ� GDQ� $OXPQL�
GLNRUGLQDVLNDQ� ROHK� :DNLO� 5HNWRU� ELGDQJ�
.HPDKDVLVZDDQ� GDQ� $OXPQL� EHUVDPD�
:DNLO� 'HNDQ� ��� .HSDOD� %LUR� $NDGHPLN��
NHPDKDVLVZDDQ� GDQ� NHUMD� VDPD�� VHUWD�
RUJDQLVDVL�NHPDKDVLVZDDQ��%(0�2UPDZD��

��� %LGDQJ� .HUMD� 6DPD�� ,QWHUQDVLRQDOLVDVL�� GDQ�
3HQJHPEDQJDQ� GLNRRUGLQDVLNDQ� ROHK� :DNLO�
5HNWRU�ELGDQJ�3HUHQFDQDDQ�GDQ�.HUMD�VDPD�
EHUVDPD� .HSDOD� 8UXVDQ� ,QWHUQDVLRQDO� GDQ�
.HPLWUDDQ�� VHUWD� 8QLW� 8UXVDQ� ,QWHUQDVLRQDO�
GDQ�.HPLWUDDQ�

��� %LGDQJ�3HQMDPLQDQ�PXWX�GDQ�SHQJHPEDQJDQ�
SHQGLGLNDQ� GLNRRUGLQDVLNDQ� ROHK� /HPEDJD�
3HQMDPLQDQ� 0XWX� GDQ� 3HQJHPEDQJDQ�
3HQGLGLNDQ� �/3033�� EHNHUMD� VDPD� GHQJDQ�
VHPXD�OHYHO�SLPSLQDQ��GDQ�GHQJDQ�PHOLEDWNDQ�
VHPXD� XQLW� SHQMDPLQDQ� PXWX� GL� IDNXOWDV��
SURJUDP�SDVFDVDUMDQD�GDQ�XQLW�ODLQ�

���������3HODPSDXDQ�6WDQGDU�1DVLRQDO�
Pendidikan Tinggi

Rencana strategis Universitas Negeri 
<RJ\DNDUWD� ���������� PHUXSDNDQ� VHUDQJNDLDQ�
SURJUDP� MDQJND� SDQMDQJ� \DQJ� GLJXQDNDQ� XQWXN�
PHQFDSDL� FLWD�FLWD� PHQXMX� 8QLYHUVLWDV� EHUNHODV�
GXQLD�\DQJ�XQJJXO�GDQ�EHUNHODQMXWDQ��.HWHUNDLWDQ�
antara sasaran strategis renstra UNY, Standar 

Gambar 5. 4. Strategi Pencapaian Indikator Kinerja Program Renstra UNY

1DVLRQDO� 3HQGLGLNDQ� 'LNWL�� 6WDQGDU� 1DVLRQDO�
3HQHOLWLDQ� GDQ� 6WDQGDU� 1DVLRQDO� 3HQJDEGLDQ�
Kepada Masyarakat merupakan satu kesatuan 
\DQJ� WHULQWHJUDVL� GDODP� UDQJND� LPSOHPHQWDVL�
UHQFDQD� VWUDWHJLV� 81<� ����������� $GDSXQ�
NHWHUNDLWDQ� WHUVHEXW� GLJDPEDUNDQ� VHSHUWL� WHUOLKDW�
SDGD�*DPEDU�����

Gambar 5.5. Keterkaitan Standar Nasional Dikti 
dengan Renstra UNY
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'DODP� UDQJND� PHQFDSDL� ��� VDVDUDQ�
VWUDWHJLV�5HQVWUD�81<������������ GDODP� WDWDUDQ�
LPSOHPHQWDVL� GLGDVDUNDQ� SDGD� 6WDQGDU� 1DVLRQDO�
3HQGLGLNDQ�'LNWL��6WDQGDU�1DVLRQDO�3HQHOLWLDQ��GDQ�
6WDQGDU�1DVLRQDO�3HQJDEGLDQ�NHSDGD�0DV\DUDNDW��
$GDSXQ� GDUL� NHWLJD� VWDQGDU� WHUVHEXW� GLXUDLNDQ�
GDODP�7DEHO�����

.HUDQJND� LPSOHPHQWDVL� 5HQFDQD� 6WUDWHJLV�
81<����������� WHUNDLW� GHQJDQ�6WDQGDU�1DVLRQDO�
'LNWL� GDSDW� GLODNXNDQ� GHQJDQ� EHUEDJDL� VWUDWHJL�
VHSHUWL�GLXUDLNDQ�SDGD�*DPEDU�����

Gambar 5.6. Strategi Pencapaian Sasaran Renstra UNY

Tabel 5.1. Rincian Standar Nasional Pendidikan, Penelitian, dan Pengabdian kepada Masyarakat

No. Bidang Pendidikan Bidang Penelitian Bidang Pengabdian Kepada 
Masyarakat

�� 6WDQGDU�.RPSHWHQVL�/XOXVDQ 6WDQGDU�+DVLO�3HQHOLWLDQ 6WDQGDU�+DVLO�3HQJDEGLDQ�.HSDGD�
Masyarakat

�� 6WDQGDU�,VL�3HPEHODMDUDQ 6WDQGDU�,VL�3HQHOLWLDQ 6WDQGDU�,VL�3HQJDEGLDQ�.HSDGD�
Masyarakat

�� 6WDQGDU�3URVHV�3HPEHODMDUDQ 6WDQGDU�3URVHV�3HQHOLWLDQ 6WDQGDU�3URVHV�3HQJDEGLDQ�
Kepada Masyarakat

�� 6WDQGDU�3HQLODLDQ�3HPEHODMDUDQ 6WDQGDU�3HQHOLDQ�3HQHOLWLDQ 6WDQGDU�3HQLODLDQ�3HQJDEGLDQ�
Kepada Masyarakat

�� Standar Dosen dan Tenaga
Kependidikan

6WDQGDU�3HQHOLWL 6WDQGDU�3HODNVDQD�3HQJDEGLDQ�
Kepada Masyarakat

�� Standar Sarana dan Prasarana
3HPEHODMDUDQ

Standar Sarana dan Prasarana 
Pendidikan

Standar sarana dan Prasarana 
3HQJDEGLDQ�.HSDGD�0DV\DUDNDW

�� 6WDQGDU�3HQJHORODDQ�
3HPEHODMDUDQ

6WDQGDU�3HQJHORODDQ�3HQHOLWLDQ 6WDQGDU�3HQJHORODDQ�3HQJDEGLDQ�
Kepada Masyarakat

�� 6WDQGDU�3HPELD\DDQ�
3HPEHODMDUDQ

Standar Pendanaan dan 
3HPELD\DDQ�3HQHOLWLDQ

Standar Pendanaan dan 
3HPELD\DDQ�3HQJDEGLDQ�.HSDGD�
Masyarakat
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���������.HVHVXDLDQ�GHQJDQ�SHPHULQJNDWDQ�
QDVLRQDO

Pemeringkatan menurut Kemenristekdikti 
GDUL� PXODL� WDKXQ� ����� VDPSDL� ����� PHQJDODPL�
SHUXEDKDQ� LQGLNDWRU�LQGLNDWRU� \DQJ� GLJXQDNDQ�
VHWLDS� WDKXQQ\D�� ,QGLNDWRU� SHPHULQJNDWDQ�
NHPHQULVWHNGLNWL� WDKXQ� ����� PHOLSXWL�� VXPEHU�
GD\D� PDQXVLD� ������� NHOHPEDJDDQ� �������
NHPDKDVLVZDDQ� ������� GDQ� SHQHOLWLDQ� GDQ�
SHQJDEGLDQ� NHSDGD� PDV\DUDNDW� ������� ,QGLNDWRU�
SHPHULQJNDWDQ� NHPHQULVWHNGLNWL� WDKXQ� �����
PHQJDODPL� SHUXEDKDQ� \DQJ� PHOLSXWL�� VXPEHU�
GD\D� PDQXVLD� ������� NHOHPEDJDDQ� �������
NHPDKDVLVZDDQ��������SHQHOLWLDQ�GDQ�SHQJDEGLDQ�

Tabel 5.2. Indikator Pemeringkatan Kemenristekdikti Tahun 2019 

NHSDGD� PDV\DUDNDW� ������� GDQ� LQRYDVL� ������
,QGLNDWRU� SHPHULQJNDWDQ� NHPHQULVWHNGLNWL�
PHQJDODPL� SHUXEDKDQ� ODJL� GL� WDKXQ� ����� GDQ�
PHOLSXWL���LQGLNDWRU�DQWDUD�ODLQ��LQSXW��������SURVHV�
������� RXWSXW� ������� GDQ� RXWFRPH� ������� 3DGD�
Renstra mendasarkan indikator pemeringkatan 
SDGD� WDKXQ� ������ ,QGLNDWRU� SHPHULQJNDWDQ�
.HPHQULVWHNGLNWL�ELVD�GLOLKDW�SDGD�7DEHO������

Kesesuaian Renstra dengan pemeringkatan 
QDVLRQDO�GDQ�VWUDWHJLQ\D�ELVD�GLOLKDW�SDGD�7DEHO������
%HUGDVDUNDQ� WDEHO� WHUVHEXW� WHUGDSDW� NHVHVXDLDQ�
DQWDUD� 5HQVWUD� GHQJDQ� SHPHULQJNDWDQ� QDVLRQDO��
VHODLQ�LWX�VXGDK�DGD�VWUDWHJL�\DQJ�DNDQ�GLODNXNDQ�
ROHK�81<�

No. Indikator No. Indikator
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Tabel 5. 3. Kesesuaian Sasaran Strategis Renstra UNY dengan Pemeringkatan Nasional

No. Sasaran Strategis Nomor 
Indikator Program Strategis

�� 3HQLQJNDWDQ�NXDOLWDV
Pendidikan

������������
�����
�������

���0HQLQJNDWNDQ�NXDOLWDV�SHPEHODMDUDQ�PHODPSDXL�
6WDQGDU�1DVLRQDO�3HQGLGLNDQ�7LQJJL��6137�

���0HQLQJNDWNDQ�NHWHUSDGXDQ�WULGDUPD�SHQGLGLNDQ�
WLQJJL�GDODP�SHPEHODMDUDQ

���0HQDWD�SURJUDP�VWXGL�GDQ�NXULNXOXP
���0HQLQJNDWNDQ�LPSOHPHQWDVL�SHQGLGLNDQ�NDUDNWHU�

NHMDWLGLULDQ�,QGRQHVLD

�� 3HQLQJNDWDQ�UHOHYDQVL
dan produktivitas
SHQHOLWLDQ�GDQ
SHQJHPEDQJDQ

�����������
������

���0HQLQJNDWNDQ�UHOHYDQVL�GDQ�SURGXNWLYLWDV�SHQHOLWLDQ
���0HQLQJNDWNDQ�SHQJHPEDQJDQ�NHLOPXDQ
���0HQLQJNDWNDQ�NLQHUMD�SHQHOLWLDQ
���0HQLQJNDWNDQ�NXDOLWDV�SHQHUELWDQ�MXUQDO

�� 3HQLQJNDWDQ�UHOHYDQVL�GDQ�
SURGXNWLYLWDV�SHQJDEGLDQ�
pada masyarakat

�� ���0HQLQJNDWNDQ�UHOHYDQVL�GDQ�SURGXNWLYLWDV�330
���0HQLQJNDWNDQ�NLQHUMD�330

�� 3HQLQJNDWDQ�NXDOLWDV�
NHPDKDVLVZDDDQ�GDQ�DOXPQL

��������� ���0HQLQJNDWNDQ�NXDOLWDV�OD\DQDQ�NHPDKDVLVZDDQ
���0HQLQJNDWNDQ�NLQHUMD�NHPDKDVLVZDDQ
���0HQLQJNDWNDQ�NHWHUODFDNDQ�DOXPQL
���0HQLQJNDWNDQ�SHUDQ�DOXPQL

�� Penguatan kapasitas inovasi 
GDQ�.HZLUDXVDKDDQ

������������
���
������

���0HQJXDWNDQ�NDSDVLWDV�LQRYDWLI
���0HQLQJNDWNDQ�NXDOLWDV�NHZLUDXVDKDDQ

�� 3HQLQJNDWDQ�NXDOLWDV�WDWD�
SDPRQJ��WDWD�NHOROD��GDQ�
NHUMD�VDPD

������������ ���0HZXMXGNDQ�WDWD�SDPRQJ�\DQJ�EDLN
���0HQLQJNDWNDQ�SHULQJNDW�81<
���0HQLQJNDWNDQ�NXDOLWDV�SURJUDP�VWXGL
���0HQJXDWNDQ�SURJUDP�LQWHUQDVLRQDO�GDQ�UHSXWDVL�

DNDGHPLN�PHODOXL�NHUMD�VDPD

�� 3HQLQJNDWDQ�UHOHYDQVL��
NXDOLWDV��GDQ�NXDQWLWDV�
VXPEHU�GD\D�PDQXVLD

������� ���0HQLQJNDWNDQ�NXDOL¿NDVL�GRVHQ
���0HQLQJNDWNDQ�NRPSHWHQVL�WHQDJD�NHSHQGLGLNDQ

�� 3HQLQJNDWDQ�NLQHUMD�GDQ
DNXQWDELOLWDV�NHXDQJDQ

��� 0HQLQJNDWNDQ�NLQHUMD�GDQ�DNXQWDELOLWDV�NHXDQJDQ

�� Penguatan prasarana dan 
sarana pendukung

��������� ���0HQJXDWNDQ�SUDVDUDQD�SHQGXNXQJ
���0HQJXDWNDQ�VDUDQD�SHQGXNXQJ

��� 7HUZXMXGQ\D�NXDOLWDV�OD\DQDQ�
dan dukungan yang tinggi 
SDGD�VHPXD�XQLW�EHUEDVLV�7,.

������� 0HQLQJNDWNDQ�NXDOLWDV�OD\DQDQ�EHUEDVLV�7,.

���������.HVHVXDLDQ�GHQJDQ�SHPHULQJNDWDQ�
LQWHUQDVLRQDO

Pemeringkatan 81<� GL� WDUDI� UHJLRQDO� GDQ�
LQWHUQDVLRQDO� VXGDK� GLJDODNNDQ� VHMDN� WDKXQ�
������ 8QLYHUVLWDV� 1HJHUL� <RJ\DNDUWD� PHQ\XVXQ�
6DVDUDQ� 6WUDWHJLV� �66�� WDKXQ� ���������� \DQJ�
GDSDW� GLMDEDUNDQ� VHVXDL� GHQJDQ� SHPHULQJNDWDQ�

LQWHUQDVLRQDO�� VHVXDL� GHQJDQ� LQGLNDWRU�46�Asean 
University Ranking �$85��� 46�World University 
Ranking �:85��GDQ�7LPHV�+LJKHU�(GXFDWLRQ��7+(��
:85�� ,QGLNDWRU�46�$85� ELVD� GLOLKDW� SDGD� 7DEHO�
�����LQGLNDWRU�46�:85�ELVD�GLOLKDW�SDGD�7DEHO������
VHGDQJNDQ�7+(�:85�ELVD�GLOLKDW�SDGD�7DEHO�����
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Tabel 5. 4. Indikatos QS AUR

No Indikator Persentase

� Academic Reputation from 
*OREDO�6XUYH\

����

2 (PSOR\HU�5HSXWDWLRQ�IURP�
*OREDO�6XUYH\

����

� )DFXOW\�6WXGHQW�5DWLR ����

� &LWDWLRQV�SHU�3DSHU�IURP�
Scopus

����

5 ,QWHUQDWLRQDO�5HVHDUFK�1HWZRUN�
,QGH[

����

� 3DSHUV�SHU�)DFXOW\�IURP�
Scopus

���

7 3URSRUWLRQ�RI�VWDII�ZLWK�3K' ���

� 3URSRUWLRQ�RI�,QWHUQDWLRQDO�
Students

�����

� 3URSRUWLRQ�RI�,QWHUQDWLRQDO�
)DFXOW\

�����

�� 3URSRUWLRQ�RI�,QERXQG�
([FKDQJH�6WXGHQWV

�����

�� 3URSRUWLRQ�RI�2XWERXQG�
([FKDQJH�6WXGHQWV

�����

Tabel 5. 5. Indikator QS WUR

No. Indikator Persentase

� $FDGHPLF�5HSXWDWLRQ�IURP�*OREDO�6XUYH\ ����

2 )DFXOW\�6WXGHQW�5DWLR ����

� &LWDWLRQV�SHU�)DFXOW\�IURP�6FRSXV ����

� (PSOR\HU�5HSXWDWLRQ�IURP�*OREDO�6XUYH\ ����

5 3URSRUWLRQ�RI�,QWHUQDWLRQDO�6WXGHQWV ���

� 3URSRUWLRQ�RI�LQWHUQDWLRQDO�)DFXOW\ ���

 

 Tabel 5. 6. Indikator THE WUR

No Indikator Persentase

� 7HDFKLQJ���WKH�OHDUQLQJ�
environment

���

2 5HVHDUFK���YROXPH��LQFRPH�
and reputation

���

� &LWDWLRQV���UHVHDUFK�LQÀXHQFH ���

� ,QGXVWU\�LQFRPH���LQQRYDWLRQ �����

5 ,QWHUQDWLRQDO�RXWORRN���VWDII��
VWXGHQWV�DQG�UHVHDUFK

�����

Kesesuaian Renstra dengan pemeringkatan 
LQWHUQDVLRQDO� GDQ� VWUDWHJLQ\D� ELVD� GLOLKDW� SDGD�
7DEHO������%HUGDVDUNDQ� WDEHO� WHUVHEXW� WHUGDSDW�
NHVHVXDLDQ� DQWDUD� ,QGLNDWRU� .LQHUMD� 3URJUDP�
6WUDWHJLV� GHQJDQ� $85� GDQ� :85�� VHODLQ� LWX�
VXGDK� DGD� VWUDWHJL� \DQJ� DNDQ� GLODNXNDQ� ROHK�
81<�

Tabel 5.7. Kesesuaian Sasaran Strategis Renstra UNY dengan AUR dan WUR

No. Sasaran Strategis
Nomor Indikator

Program Strategis
AUR WUR THE WUR

� 3HQLQJNDWDQ�NXDOLWDV
pendidikan

������
��

���� ��� 0HQLQJNDWNDQ�NXDOLWDV�SHPEHODMDUDQ�PHODPSDXL�VWDQGDU�
QDVLRQDO�SHQGLGLNDQ�WLQJJL��6137�
Meningkatkan keterpaduan tridarma pendidikan tinggi 
GDODP�SHPEHODMDUDQ�
0HQDWD�SURJUDP�VWXGL�GDQ�NXULNXOXP�
0HQLQJNDWNDQ�LPSOHPHQWDVL�SHQGLGLNDQ�NDUDNWHU�NHUMDGL�
GLUL�,QGRQHVLD

2 Peningkatan 
UHOHYDQVL�GDQ�
produktivitas 
SHQHOLWLDQ�GDQ�
SHQJHPEDQJDQ

������
����

��� ����� 0HQLQJNDWNDQ�UHOHYDQVL�GDQ�SURGXNWLYLWDV�SHQHOLWLDQ
0HQLQJNDWNDQ�SHQJHPEDQJDQ�NHLOPXDQ�
0HQLQJNDWNDQ�NLQHUMD�SHQHOLWLDQ�0HQLQJNDWNDQ�NXDOLWDV�
SHQHUELWDQ�MXUQDO

� Peningkatan 
UHOHYDQVL�GDQ�
produktivitas 
SHQJDEGLDQ�SDGD�
masyarakat

�������
��

� � 0HQLQJNDWNDQ�UHOHYDQVL�GDQ�SURGXNWLYLWDV
PPM
0HQLQJNDWNDQ�NLQHUMD�330
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No. Sasaran Strategis
Nomor Indikator

Program Strategis
AUR WUR THE WUR

� 3HQLQJNDWDQ�NXDOLWDV�
NHPDKDVLVZDDDQ�
GDQ�DOXPQL

������
������

������� ��� 0HQLQJNDWNDQ�NXDOLWDV�OD\DQDQ
NHPDKDVLVZDDQ
0HQLQJNDWNDQ�NLQHUMD�NHPDKDVLVZDDQ�0HQLQJNDWNDQ�
NHWHUODFDNDQ�DOXPQL�0HQLQJNDWNDQ�SHUDQ�DOXPQL

5 Penguatan kapasitas 
inovasi dan 
.HZLUDXVDKDDQ

5 � 0HQJXDWNDQ�NDSDVLWDV�LQRYDWLI�0HQLQJNDWNDQ�NXDOLWDV�
NHZLUDXVDKDDQ

� 3HQLQJNDWDQ�NXDOLWDV�
tata pamong, tata 
NHOROD��GDQ�NHUMD�
sama

������
����

���� ��� 0HZXMXGNDQ�WDW�SDPRQJ�\DQJ�EDLN�0HQLQJNDWNDQ�
SHULQJNDW�81<�0HQLQJNDWNDQ�NXDOLWDV�SURJUDP�VWXGL�
0HQJXDWNDQ�SURJUDP�LQWHUQDVLRQDO�GDQ�UHSXWDVL�DNDGHPLN�
PHODOXL�NHUMD�VDPD

7 Peningkatan 
UHOHYDQVL��NXDOLWDV��
GDQ�NXDQWLWDV�VXPEHU�
daya manusia

������
�����
����

������� 5 0HQLQJNDWNDQ�NXDOL¿NDVL�GRVHQ�
Meningkatkan kompetensi tenaga kependidikan

� 3HQLQJNDWDQ�NLQHUMD�
GDQ�DNXQWDELOLWDV�
keuangan

2 0HQLQJNDWNDQ�NLQHUMD�GDQ�DNXQWDELOLWDV
keuangan

� Penguatan prasarana 
dan sarana 
pendukung

5 ��� Menguatkan prasarana pendukung Menguatkan sarana 
pendukung

�� 7HUZXMXGQ\D�
NXDOLWDV�OD\DQDQ�GDQ�
dukungan yang tinggi 
pada semua unit 
EHUEDVLV�7,.

���� ���� ������
������

0HQLQJNDWNDQ�NXDOLWDV�OD\DQDQ�EHUEDVLV�7,.

5.2.2. Sumber Daya 
���������6WDNHKROGHU�,QWHUQDO

Stakeholder LQWHUQDO� 81<� \DQJ� PHOLSXWL�
GRVHQ�� WHQDJD� NHSHQGLGLNDQ�� GDQ� PDKDVLVZD�
PHPHJDQJ�SHUDQDQ�SHQWLQJ�GDODP�PHQVXNVHVNDQ�
LPSOHPHQWDVL� 5HQVWUD� 81<� ����������� .XDOLWDV�
GDQ�NXDQWLWDV� VXPEHU�GD\D�PDQXVLD� �6'0��81<�
VHEDJDL� stakeholder LQWHUQDO� LQL� VDQJDW� PHPDGDL�
JXQD�PHODNVDQDNDQ�VHPXD�UHQFDQD�GDQ�VDVDUDQ�
VWUDWHJLV�\DQJ�WHODK�GLVXVXQ��.HNXDWDQ�6'0�81<�
MXJD� PHQMDGL� GDVDU� NH\DNLQDQ� DNDQ� NHPDPSXDQ�
PHODNVDQDNDQ� SURJUDP� XQWXN� PHQFDSDL� VDVDUDQ�
strategis, sasaran program serta target yang 
GLWHWDSNDQ�GDODP�5HQVWUD�

%HUGDVDUNDQ� DQDOLVLV� FDSDLDQ� NLQHUMD�
VHEHOXPQ\D�� 6'0� 81<� PHPLOLNL� NXDOL¿NDVL��
SRWHQVL�� GDQ� DQGLO� \DQJ� FXNXS� EHVDU� GDODP�
SHPEDQJXQDQ�SHQGLGLNDQ�GDQ�SHUVHNRODKDQ�SDGD�
WDWDUDQ�QDVLRQDO��%HEHUDSD�GRVHQ�PHQMDGL�DVHVRU��
reviewer�� VHUWD� NRQVXOWDQ� ELGDQJ� SHQGLGLNDQ�
WLQJNDW� QDVLRQDO�� 3HQJDODPDQ� QDVLRQDO� PDXSXQ�
LQWHUQDVLRQDO� SDUD� VLYLWDV� DNDGHPLND� 81<� GDSDW�

PHQMDGL� PRGDO� GDVDU� LPSOHPHQWDVL� UHQFDQD�
VWUDWHJLV� \DQJ� WHODK� GLUDQFDQJ�� 6XPEHU� GD\D�
PDQXVLD� \DQJ� GLPLOLNL� 81<� LQL� GLPRELOLVDVL� XQWXN�
PHQMDGL� NHNXDWDQ� EHVDU� GDODP� PHZXMXGNDQ�
XQLYHUVLWDV� EHUNXDOLWDV� XQJJXO� \DQJ� PDPSX�
EHUVDLQJ�GL�VNDOD�QDVLRQDO�PDXSXQ�LQWHUQDVLRQDO�

7DQWDQJDQ�WHUEHUDW�GDQ�SDOLQJ�PHQGDVDU�EDJL�
OHPEDJD�SHQGLGLNDQ�DGDODK�PHQFLSWDNDQ�OHPEDJD�
\DQJ� WHUXV� EHODMDU� EHUVDPD� XQWXN� PHPEHUL� QLODL�
WDPEDK�NHSDGD�stakeholders��8QWXN�PHZXMXGNDQ�
WXMXDQ�LQL�GLSHUOXNDQ�NRPLWPHQ�PDQDMHPHQ�SXQFDN�
GDODP� PHOHWDNNDQ� IRQGDVL� EDJL� WUDQVIRUPDVL�
EXGD\D�NHUMD� OHPEDJD�VHFDUD� WRWDO��%XGD\D�NHUMD�
GLPDNVXGNDQ�EHUXSD�VLVWHP�QLODL�\DQJ�PHUXSDNDQ�
NHVHSDNDWDQ� NROHNWLI� GDUL� VHPXD� \DQJ� WHUOLEDW�
GDODP� OHPEDJD�� %XGD\D� NHUMD� GLDNWXDOLVDVLNDQ�
GDODP� EHQWXN� GHGLNDVL� DWDX� OR\DOLWDV�� WDQJJXQJ�
MDZDE�� NHUMD� VDPD�� NHGLVLSOLQDQ�� NHMXMXUDQ��
NHWHNXQDQ�� VHPDQJDW�� PXWX� NHUMD�� NHDGLODQ�� GDQ�
LQWHJULWDV� NHSULEDGLDQ�� 6HPXD� EHQWXN� DNWXDOLVDVL�
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EXGD\D�NHUMD� LQL�EHUPDNQD�NRPLWPHQ��3HUXEDKDQ�
EXGD\D� NHUMD� LQL� GLDZDOL� GDUL� SLPSLQDQ� SXQFDN�
GHQJDQ� PHQJJXQDNDQ� NHWHUOLEDWDQ� SLPSLQDQ� GL�
EDZDKQ\D�GDQ�VWDI�VHEDJDL�DJHQ�SHUXEDKDQ�

���������6WDNHKROGHU�(NVWHUQDO
.HUDQJND� LPSOHPHQWDVL� 5HQVWUD� 81<� �����

����� MXJD� PHOLEDWNDQ� GXNXQJDQ� stakeholder 
HNVWHUQDO�81<��Stakeholder HNVWHUQDO�\DQJ�PHOLSXWL�
LQVWLWXVL� PLWUD� GDODP� GDQ� OXDU� QHJHUL�� SUDNWLVL�
GXQLD� XVDKD� G D Q � GXQLD� LQGXVWUL�� SHPHULQWDK�
GDHUDK�� GDQ� SHQJJXQD� OXOXVDQ� 81<� ODLQQ\D��
LNXW� PHPEHULNDQ� DQGLO� GDODP� NHEHUKDVLODQ�
LPSOHPHQWDVL�5HQVWUD�81<������������ 3LPSLQDQ�
81<� KDUXV� PHQJXSD\DNDQ� DJDU� GXNXQJDQ�
VWDNHKROGHU� HNVWHUQDO� VHODOX� WHUVHGLD� GDODP�
LPSOHPHQWDVL� 5HQVWUD�� %HQWXN�EHQWXN� GXNXQJDQ�
stakeholder HNVWHUQDO� \DQJ� EHUNRQWULEXVL� SDGD�
SHQFDSDLDQ� VHSXOXK� VDVDUDQ� VWUDWHJLV� 5HQVWUD�
81<�WHUOLKDW�SDGD�*DPEDU�����

���������6XPEHU�'DQD
6NHQDULR� SHQGDQDDQ� SHQ\HOHQJJDUDDQ�

SHQGLGLNDQ�WLQJJL�GL�81<�PHQJDFX�SDGD�NHELMDNDQ�
NHELMDNDQ�EHULNXW�
��� 88'�5,������
��� 8QGDQJ�8QGDQJ�1R�����7DKXQ������ WHQWDQJ�

6LVWHP�3HQGLGLNDQ�1DVLRQDO�
��� 8QGDQJ�8QGDQJ�1R�����7DKXQ������ WHQWDQJ�

.HXDQJDQ�1HJDUD�
��� 8QGDQJ�8QGDQJ� 1R�� �� 7DKXQ� ����� WHQWDQJ�

3HUEHQGDKDUDDQ�1HJDUD�
��� 8QGDQJ�8QGDQJ�1R�����7DKXQ������ WHQWDQJ�

3HPHULNVDDQ� 3HQJHORODDQ� GDQ� 7DQJJXQJ�
-DZDE�.HXDQJDQ�1HJDUD��VHUWD

��� 3HUDWXUDQ� 3HPHULQWDK� 5HSXEOLN� ,QGRQHVLD�
1R�� ��� 7DKXQ� ����� WHQWDQJ� SHUXEDKDQ� DWDV�
3HUDWXUDQ� 3HPHULQWDK� 5HSXEOLN� ,QGRQHVLD�
1R�� ��� 7DKXQ� ����� WHQWDQJ� 3HQJHORODDQ�
.HXDQJDQ�%DGDQ�/D\DQDQ�8PXP�

Gambar 5. 7. Dukungan Stakeholder Eksternal
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6HVXDL� GHQJDQ� DPDQDW� 8QGDQJ�8QGDQJ�
1R�� ��� 7DKXQ� ����� WHQWDQJ� .HXDQJDQ� 1HJDUD�
GLVHEXWNDQ� EDKZD� SURVHV� SHQJDQJJDUDQ�
menggunakan pendekatan penganggaran terpadu, 
SHQJDQJJDUDQ�EHUEDVLV�NLQHUMD�GDQ�SHQJDQJJDUDQ�
GDODP� NHUDQJND� MDQJND� PHQHQJDK�� 'HQJDQ�
PHQJDFX� EHUEDJDL� SHUDWXUDQ� SHUXQGDQJDQ� \DQJ�
EHUODNX� GLKDUDSNDQ� SHQGDQDDQ� 81<� PHQJDUDK�
SDGD� SHQGDQDDQ� \DQJ� WLGDN� OHSDV� GDUL� WXMXDQ�
SHQ\HOHQJJDUDDQ�SHQGLGLNDQ�WDQSD�PHQLQJJDONDQ�
SULQVLS� H¿VLHQVL�� WUDQVSDUDQVL� GDQ� DNXQWDELOLWDV�
NHXDQJDQ�

$QJJDUDQ� XQWXN� SHQ\HOHQJJDUDDQ� SURJUDP�
GDQ�NHJLDWDQ�GL�81<�VHFDUD�JDULV�EHVDU�EHUVXPEHU�
GDUL�$3%1� UXSLDK�PXUQL� GDQ�3HQHULPDDQ�1HJDUD�
%XNDQ�3DMDN�
��� $3%1�5XSLDK�0XUQL
� $3%1� 5XSLDK� 0XUQL� WHUGLUL� DWDV� 5XSLDK�

0XUQL� HNV�5XWLQ� GDQ� 5XSLDK� 0XUQL� HNV�
3HPEDQJXQDQ�
D�� 5XSLDK�0XUQL�HNV�5XWLQ��VHEDJDL�VXPEHU�

GLSDNDL� GDODP� SHQGDQDDQ� %HODQMD�
3HJDZDL� GDQ� RSHUDVLRQDO� SHUNDQWRUDQ�
\DQJ� WHUGLUL� GDUL�� %HODQMD� *DML� GDQ�
7XQMDQJDQ�� 2SHUDVLRQDO� 3HUNDQWRUDQ��
SHPHOLKDUDDQ� DODW� GDQ� PHVLQ�� VHUWD�
SHPHOLKDUDDQ�JHGXQJ�

E�� 5XSLDK� 0XUQL� HNV�3HPEDQJXQDQ�
3UR\HN�� VXPEHU� LQL� GLSDNDL� XQWXN�
pendanaan kegiatan prioritas Pendidikan 
7LQJJL�

��� 3HQHULPDDQ�1HJDUD�%XNDQ�3DMDN
� 31%3� GLNHOROD� GHQJDQ� SROD� NHXDQJDQ�

%DGDQ� /D\DQDQ� 8PXP�� \DQJ� WHUGLUL� DWDV�
ELD\D� SHQGLGLNDQ� DWDX� 633� �6XPEDQJDQ�
3HQ\HOHQJJDUDDQ� 3HQGLGLNDQ�� GDQ� KDVLO�
income generating activities atau kegiatan 
SHQLQJNDWDQ�SHQGDSDWDQ��GHQJDQ�SHQMHODVDQ�
VHEDJDL�EHULNXW�
D�� %LD\D�3HQGLGLNDQ�DWDX�633
� 633� GLJXQDNDQ� XQWXN�� �D�� ELD\D�

RSHUDVLRQDO� WULGDUPD� � 37� � �GLED\DU��
VHWLDS��VHPHVWHU����E��ELD\D�RSHUDVLRQDO�
SHQGLGLNDQ� GDQ� SHQJHPEDQJDQ�
SURJUDP� GL� IDNXOWDV�� �F�� SHQJDGDDQ�
EDKDQ� SUDNWLNXP�� �G�� ELD\D�
SHQJHPEDQJDQ� VDUDQD� GDQ� SUDVDUDQD�

SHQGLGLNDQ�� SHQHOLWLDQ�� SHQJDEGLDQ�
NHSDGD� PDV\DUDNDW�� �H�� NHJLDWDQ�
NHPDKDVLVZDDQ�� �I�� SHQJHPEDQJDQ�
6'0�� �J�� SHQLQJNDWDQ� NLQHUMD� GRVHQ�
GDQ� NDU\DZDQ�� GDQ� �K�� NHJLDWDQ�
SHPELQDDQ� GDQ� SHPEHNDODQ� EDJL�
PDKDVLVZD� EDUX�� 6HVXDL� GHQJDQ�
NHELMDNDQ�'LUHNWRUDW�-HQGHUDO�3HQGLGLNDQ�
Tinggi, Kementerian Pendidikan dan 
.HEXGD\DDQ�� 3HQHULPDDQ� 3HUJXUXDQ�
7LQJJL� GDUL� VXPEHU� 633� PHQJJXQDNDQ�
SROD� 8DQJ� .XOLDK� 7XQJJDO� \DQJ� WLGDN�
DGD� ODJL� SXQJXWDQ� ODLQ� VHODLQ� 633��
VHKLQJJD�EHVDUDQ�633�VDPD�XQWXN�WLDS�
VHPHVWHUQ\D�

E�� 3HQGDSDWDQ�GDUL�.HUMD�6DPD��+LEDK��GDQ�
Income Generated Activity��,*$�

� 3HQGDSDWDQ� GDUL� NHUMD� VDPD�� KLEDK��
GDQ�,*$��MDVD�OD\DQDQ��KDVLO�XVDKD��GDQ�
KDVLO� VHZD� IDVLOLWDV�� \DQJ� GLPDVXNNDQ�
NH� GDODP� $3%1� GLJXQDNDQ� XQWXN�
SHQJHPEDQJDQ� XQLW� NHUMD� \DQJ� EHU�
VDQJNXWDQ� GDQ� SHQJHPEDQJDQ� XQLYHU�
VLWDV�� 3URSRUVL� VXPEHU� SHQGDQDDQ�
VDDW� LQL� PDVLK� OHELK� EDQ\DN� EHUDVDO�
GDUL�$3%1�GDULSDGD�31%3��3DGD� WDKXQ�
PHQGDWDQJ� SURSRUVL� WHUVHEXW� VHFDUD�
EHUWDKDS� DNDQ� GLVHLPEDQJNDQ�� 2OHK�
NDUHQD� LWX�� SHQHULPDDQ� GDUL� VXPEHU�
,*$� GDQ� SHUDLKDQ� GDQD� KLEDK� PDXSXQ�
GDQD�NHUMD�VDPD�DNDQ�WHUXV�GLXSD\DNDQ�
SHQLQJNDWDQQ\D� GL� DQWDUDQ\D� PHODOXL�
GLYHUVL¿NDVL�XVDKD�

F�� 8DQJ�3DQJNDO�3HQJHPEDQJDQ�$NDGHPLN�
�833$���

� 6XPEHU� LQL� VHFDUD� SULRULWDV� GLJXQDNDQ�
XQWXN� SHQJHPEDQJDQ� DNDGHPLN� GDQ�
VDUDQD�SUDVDUDQD��\DQJ�EHUVXPEHU�GDUL�
RUDQJWXD�PDKDVLVZD�

���������3UDVDUDQD�GDQ�6DUDQD
3UDVDUDQD� XWDPD� \DQJ� PHQGXNXQJ� LPSOH�

PHQWDVL� 5HQVWUD� DQWDUD� ODLQ� VLVWHP� LQIRUPDVL��
MDULQJDQ�,&7��GDQ�bandwidth��6HPHQWDUD�LWX��VDUDQD�
XWDPD� \DQJ� PHQGXNXQJ� LPSOHPHQWDVL� 5HQVWUD�
DGDODK�\DQJ�EHUXSD�IDVLOLWDV�JHGXQJ��MDULQJDQ�,&7��
ODERUDWRULXP�� GDQ� ODLQQ\D�� %HUEDJDL� SUDVDUDQD�
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VDUDQD�SHQGXNXQJ�SHODNVDQDDQ�WULGDUPD��NHJLDWDQ�
NHPDKDVLVZDDQ�� GDQ� NHUMD� VDPD�� \DQJ� GLPLOLNL�
81<�VDDW�LQL�FXNXS�PHPDGDL�VHKLQJJD�PHQGXNXQJ�
NHEHUKDVLODQ�LPSOHPHQWDVL�UHQFDQD�VWUDWHJLV�\DQJ�
GLVXVXQ�� 3UDVDUDQD� VDUDQD� SHUOX� GLLQWHJUDVLNDQ��
GLPDQIDDWNDQ� EHUVDPD�VDPD�� GLEHUGD\DNDQ�
XQWXN� PHQGXNXQJ� LPSOHPHQWDVL� SURJUDP� \DQJ�
GLWHWDSNDQ�� 1DPXQ� GHPLNLDQ�� SHQJHPEDQJDQ�
SUDVDUDQD� GDQ� VDUDQD� VHEDJDLPDQD� GLXUDLNDQ�
GDODP� SURJUDP� VWUDWHJLV� GLODNVDQDNDQ� XQWXN�
PHQGXNXQJ�NHWHUFDSDLDQ�WDUJHW�\DQJ�GLWHWDSNDQ�

.XDOLWDV� OD\DQDQ� LQIRUPDVL� \DQJ� OHELK�
EDLN� WHUXV� PHQHUXV� GLXSD\DNDQ� 81<�� \DQJ�
GLZXMXGNDQ� GDODP� EHQWXN� VLVWHP� LQIRUPDVL�
terpadu KWWS���XQLW\�XQ\�DF�LG��� 3HQJHPEDQJDQ�
VLVWHP� LQIRUPDVL� WHUSDGX� LQL� EHUWXMXDQ� XQWXN�
PHQGXNXQJ�SHQ\HOHQJJDUDDQ� WULGDUPD�SHUJXUXDQ�
WLQJJL�VHKLQJJD�81<�GDSDW�PHQ\HGLDNDQ� OD\DQDQ�
LQIRUPDVL� \DQJ� OHELK� EDLN� NHSDGD� stakeholder 
EDLN� LQWHUQDO� PDXSXQ� HNVWHUQDO� VHFDUD� VLVWHPLN��
WUDQVSDUDQ��GDQ�DNXQWDEHO�

6LVWHP�LQIRUPDVL�GL�81<�GLNHPEDQJNDQ�DJDU�
WHUZXMXG� LQWHJUDVL� VXEVLVWHP� \DQJ� PHZDGDKL�
IXQJVL�IXQJVL�\DQJ�PHQGXNXQJ�WULGDUPD�SHUJXUXDQ�
WLQJJL��3HQJHPEDQJDQ�SURJUDP�GDQ�LPSOHPHQWDVL�
UHQFDQD� NHUMD� GHQJDQ� VLVWHP� GDQ� WHNQRORJL�
LQIRUPDVL�WHUSDGX�GLWHUDSNDQ�GHQJDQ�EHUODQGDVNDQ�
SDGD�3HUPHQULVWHNGLNWL�1R�����7DKXQ������WHQWDQJ�
7DWD� .HOROD� 7HNQRORJL� ,QIRUPDVL� GL� OLQJNXQJDQ�
.HPHQWHULDQ� 5LVHW�� 7HNQRORJL�� GDQ� 3HQGLGLNDQ�
7LQJJL�� ,PSOHPHQWDVL� VLVWHP� LQIRUPDVL� 81<� WHODK�
EHUNHPEDQJ� GHQJDQ� SUR¿O� VHSHUWL� GDSDW� GLEDFD�
SDGD� %DE� ,,�� 6LVWHP� LQIRUPDVL� EHUIXQJVL� XQWXN�
SURVHV� SHUHQFDQDDQ�� SHODNVDQDDQ�� SHPDQWDXDQ��
SHQJHQGDOLDQ� VDPSDL� SHODSRUDQ� VHWLDS� NHJLDWDQ�
GL�81<��6LVWHP�LQIRUPDVL�LQL�GLEDQJXQ�SDGD�VHWLDS�
NHJLDWDQ� GL� WLQJNDW� XQLYHUVLWDV�� IDNXOWDV�� PDXSXQ�
MXUXVDQ�DWDX�SURJUDP�VWXGL�

5.2.3. Koordinasi dan Pelaporan
.RRUGLQDVL� LPSOHPHQWDVL� SURJUDP� GDQ�

UHQFDQD�VWUDWHJLV�81<�GLODNXNDQ�PXODL�GDUL�WDKDS�
SHUVLDSDQ��SHODNVDQDDQ�GDQ�HYDOXDVL��3DGD�WDKDS�
SHUVLDSDQ��NRRUGLQDVL�GLODNXNDQ�GHQJDQ�PHOLEDWNDQ�
VHOXUXK�RUJDQ�XQLYHUVLWDV��5HNWRU��'HNDQ��'LUHNWXU�
3DVFDVDUMDQD��.HWXD�/HPEDJD��.HWXD�%LUR��6HQDW��
6DWXDQ�3HQJDZDV�,QWHUQDO��%DGDQ�3HQJDZDV��GDQ�

%DGDQ� 3HUWLPEDQJDQ�� /DQJNDK� LQL� GLPDNVXGNDQ�
XQWXN� PHQDPSXQJ� DVSLUDVL� VHOXUXK� ZDUJD�
XQLYHUVLWDV� GDQ� PHPSHUROHK� SHUVLDSDQ� \DQJ�
PDWDQJ� VHVXDL� GHQJDQ� GLQDPLND� GDQ� NHEXWXKDQ�
SHQJHPEDQJDQ�XQLYHUVLWDV�

3DGD� WDKDS� SHODNVDQDDQ� SURJUDP� GDQ�
UHQFDQD�VWUDWHJLV�81<�NRRUGLQDVL�GLODNXNDQ�VHFDUD�
WHUXV�PHQHUXV�PHODOXL�EHUEDJDL�IRUXP�VHSHUWL�
��� 5DSDW�.RRUGLQDVL� �-XUXVDQ��)DNXOWDV��3DVFD�

VDUMDQD�� /HPEDJD�� 8QLW� NHUMD�� 8QLYHUVLWDV��
\DQJ��GLODNVDQDNDQ�VHFDUD�UXWLQ�GL�VHWLDS�XQLW�
NHUMD��GDQ�5DSDW�.HUMD��MXUXVDQ��IDNXOWDV��XQLW�
NHUMD�� XQLYHUVLWDV�� \DQJ� GLODNVDQDNDQ� VHFDUD�
EHUNDOD�� GLXSD\DNDQ� VHFDUD� HIHNWLI� PHQMDGL�
DMDQJ�NRRUGLQDVL�NHJLDWDQ�

��� 5DSDW�SLPSLQDQ�WLQJNDW�XQLYHUVLWDV�GLJXQDNDQ�
XQWXN� PHZDGDKL� NHWHUZDNLODQ� VHOXUXK� RUJDQ�
\DQJ� DGD� GL� 81<� VHSHUWL� 6HQDW�� %DGDQ�
3HQJDZDV�� 'HZDQ� 3HUWLPEDQJDQ�� 6DWXDQ�
3HQJDZDV� ,QWHUQDO� VHKLQJJD� WHUEDQJXQ�
NLQHUMD�\DQJ�VLQHUJLV�

��� .RRUGLQDVL� GDODP� EHQWXN� UDSDW� NHUMD�
SHQ\XVXQDQ� UHQFDQD� NLQHUMD� WDKXQDQ� \DQJ�
GLVHOHQJJDUDNDQ� VHEHOXP� WDKXQ� DQJJDUDQ�
\DQJ�EHUVDQJNXWDQ�

3DGD� WDKDS� HYDOXDVL�� NRRUGLQDVL� GLODNXNDQ�
PHODOXL�UDSDW�NHUMD�XQLYHUVLWDV�GHQJDQ�PHOLEDWNDQ�
VHOXUXK�RUJDQ�XQLYHUVLWDV��/DQJNDK�LQL�GLPDNVXGNDQ�
XQWXN� PHOLKDW� NHVHVXDLDQ� DQWDUD� LPSOHPHQWDVL�
dengan rencana program dan ketercapaian 
WXMXDQ��8QWXN�PHPEHUL� MDPLQDQ� WHUFDSDLQ\D�PXWX�
\DQJ� XQJJXO�� /HPEDJD� 3HQMDPLQDQ� 0XWX� GDQ�
3HQJHPEDQJDQ� 3HQGLGLNDQ� �/3033�� PHODNXNDQ�
NRRUGLQDVL� SHPELQDDQ� PXWX� GHQJDQ� PHOLEDWNDQ�
VHWLDS� XQLW� SHQMDPLQDQ� PXWX� GL� OHYHO� IDNXOWDV��
OHPEDJD��GDQ�XQLW�ODLQ�

5.2.4. Mekanisme Pelaksanaan Program 
Kegiatan

6HWLDS� VWUDWHJL� \DQJ� GLUDQFDQJ� GDODP�
5HQVWUD� PHPHUOXNDQ� SURJUDP�SURJUDP� NHJLDWDQ�
JXQD� PHQFDSDL� WDUJHW� \DQJ� GLWHWDSNDQ�� 81<�
PHQHWDSNDQ� PHNDQLVPH� SHODNVDQDDQ� SURJUDP�
NHJLDWDQ�\DQJ�GLUHQFDQDNDQ�GDODP�5HQVWUD�XQWXN�
PHQMDPLQ� WHUODNVDQDQ\D� WDWD� NHOROD� \DQJ� EHUVLK��
NUHGLEHO�� WUDQVSDUDQ�� EHUNHDGLODQ�� GDQ� DNXQWDEHO��
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0HNDQLVPH� LPSOHPHQWDVL� SURJUDP� NHJLDWDQ�
PHOLSXWL� WLJD� WDKDSDQ�� \DLWX�� SUD�LPSOHPHQWDVL��
LPSOHPHQWDVL��GDQ�SDVFD�LPSOHPHQWDVL��8QLW�NHUMD�
\DQJ� EHUEHGD� EHUSHUDQ� SDGD� PDVLQJ�PDVLQJ�
WDKDS� \DQJ�PHOLSXWL�� XQLW� HNVHNXWLI�� XQLW� QRUPDWLI��
XQLW�NHXDQJDQ�GDQ�XQLW�NHQGDOL�PXWX�

0HNDQLVPH� LPSOHPHQWDVL� SURJUDP� GLPXODL�
GHQJDQ� PHQ\XVXQ� SURSRVDO� NHJLDWDQ� \DQJ�
PHQ\DMLNDQ� LQIRUPDVL� OHQJNDS� WHQWDQJ� SURJUDP�

\DQJ�DNDQ�GLODNVDQDNDQ��3URSRVDO�NHJLDWDQ�KDUXV�
PHPHQXKL�NDLGDK�VHEDJDLPDQD�GLWXQMXNNDQ�SDGD�
*DPEDU�����

3URSRVDO�GLVHUDKNDQ�NHSDGD�EDGDQ�SHQJDZDV�
GDQ�DWDX� SHUWLPEDQJDQ� XQWXN� PHPSHUROHK�
PDVXNDQ� EHUXSD� SHUWLPEDQJDQ�� -LND� PDVLK� DGD�
EDJLDQ� \DQJ� SHUOX� GLSHUEDLNL�� DNDQ� GLODNXNDQ�
SHUEDLNDQ� VDPSDL� PHQGDSDWNDQ� SHUVHWXMXDQ��
0HNDQLVPH� LPSOHPHQWDVL� SURJUDP� NHJLDWDQ�
GLVDMLNDQ�SDGD�*DPEDU�����

Gambar 5.8. Kaidah Proposal Kegiatan

Gambar 5.9 Mekanisme Pelaksanaan Program Kegiatan

PROPOSAL 
KEGIATAN
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.HWHUDQJDQ�*DPEDU������DGDODK�VHEDJDL�EHULNXW�

 

GHQJDQ� UHQFDQD� GDQ� VHNDOLJXV� SHPDQWDXDQ��
6HWHODK� SURVHV� LPSOHPHQWDVL� VHOHVDL�� GLVXVXQ�
ODSRUDQ� \DQJ� GLJXQDNDQ� VHEDJDL� GDVDU� XQWXN�
PHODNXNDQ� HYDOXDVL�� +DVLO� LPSOHPHQWDVL� \DQJ�
WHODK�GLHYDOXDVL�GLPDQIDDWNDQ��GLSXEOLNDVLNDQ�GDQ�
GLWLQGDNODQMXWL�

'HQJDQ�SHUVHWXMXDQ�\DQJ�GLSHUROHK��SHQFDLUDQ�
GDQD�GDSDW�GLODNXNDQ��DJDU�VHJHUD�GDSDW�GLODNXNDQ�
SHUVLDSDQ��3DGD� WDKDS� SHUVLDSDQ� WHODK� GLODNXNDQ�
SHPDQWDXDQ�XQWXN�PHQMDPLQ�DJDU�SHUVLDSDQ�EHQDU�
EHQDU�VHVXDL�GHQJDQ�DUDK�SURJUDP�NH�WXMXDQ��6DDW�
SHODNVDQDDQ� SURJUDP�� GLODNXNDQ� SHQJDZDVDQ�
XQWXN� PHQMDPLQ� EDKZD� SHODNVDQDDQQ\D� VHVXDL�

5.3. Pemantauan dan Evaluasi melalui Penjaminan Mutu 
Berkelanjutan

6LVWHP� SHQJHQGDOLDQ� GDQ� SHQJDZDVDQ�
LQWHUQDO�81<�PHUXSDNDQ�SURVHV�\DQJ�LQWHJUDO�SDGD�
WLQGDNDQ�GDQ�NHJLDWDQ�\DQJ�GLODNXNDQ�VHFDUD�WHUXV�
PHQHUXV�ROHK�SLPSLQDQ�GDQ�VHOXUXK�SHJDZDL�XQWXN�
PHPEHULNDQ�NH\DNLQDQ�PHPDGDL�DWDV�WHUFDSDLQ\D�
WXMXDQ� RUJDQLVDVL� PHODOXL� NHJLDWDQ� \DQJ� HIHNWLI�
GDQ� H¿VLHQ�� NHDQGDODQ� SHODSRUDQ� NHXDQJDQ��
SHQJDPDQDQ�DVHW�QHJDUD��GDQ�NHWDDWDQ�WHUKDGDS�
SHUDWXUDQ�SHUXQGDQJ�XQGDQJDQ��3HQ\HOHQJJDUDDQ�
VLVWHP� SHQJHQGDOLDQ� GDQ� SHQJDZDVDQ� LQWHUQDO�

81<� EHUWXMXDQ�� ���� PHQMDPLQ� SHQJHORODDQ�
NHXDQJDQ�GDQ�DVHW�\DQJ�DNXQWDEHO������PHQMDPLQ�
H¿VLHQVL� SHQGD\DJXQDDQ� VXPEHU� GD\D�� GDQ� ����
PHQMDPLQ�DNXUDVL�GDWD�GDQ�LQIRUPDVL�VXPEHU�GD\D�
XQWXN�SHQJDPELODQ�NHSXWXVDQ�

%HEHUDSD�KDO�\DQJ�KDUXV�GLSHUKDWLNDQ�GDODP�
VLVWHP� SHPDQWDXDQ� GDQ� HYDOXDVL� PHQJDFX� SDGD�
�:���+�\DLWX�What, Why, When, Who, Where dan 
How�
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5.3.1. Objek Pemantauan dan Evaluasi 
(What) 

2EMHN� SHPDQWDXDQ� GDQ� HYDOXDVL� PHQMDZDE�
SHUWDQ\DDQ�ZKDW��.XQFL�NHEHUKDVLODQ�LPSOHPHQWDVL�
5HQVWUD� 81<� WHUOHWDN� SDGD� NHVHVXDLDQ� DQWDUD�
SHUHQFDQDDQ� GHQJDQ� SHODNVDQDDQQ\D�� 2OHK�
NDUHQD� LWX�� SHPDQWDXDQ� GDQ� HYDOXDVL� WHUKDGDS�
LPSOHPHQWDVL� 5HQVWUD� GDUL� VLVL� WDWD� NHOROD�� SHUOX�
GLODNXNDQ�GDODP�KDO�
��� .HVHODUDVDQ� GDQ� NRQVLVWHQVL� SHQMDEDUDQ�

5HQVWUD� 81<� VHFDUD� OLQLHU� PHQMDGL� UHQVWUD�
IDNXOWDV�GDQ�MXUXVDQ�SURGL

��� .HVHVXDLDQ� SHQMDEDUDQ� SHUHQFDQDDQ� LPSOH�
PHQWDVL�5HQVWUD�PHQMDGL�5HQFDQD�%LVQLV�GDQ�
$QJJDUDQ��5%$��WDKXQDQ

��� .HWHUODNVDQDDQ�HYDOXDVL�FDSDLDQ�NLQHUMD�EDLN�
VHFDUD�NXDQWLWDWLI�GDQ�NXDOLWDWLI� �DQDOLVLV�JDS��
GLODNXNDQ�VHFDUD�NRQWLQX�GDQ� WHUMDGZDO��ROHK�
VHWLDS�XQLW�SHQMDPLQDQ�PXWX�SDGD�VHWLDS�OHYHO�

��� 3HPDVWLDQ�ODSRUDQ�HYDOXDVL�NLQHUMD�NXDQWLWDWLI�
GDQ� NXDOLWDWLI� PHQMDGL� EDKDQ� SHQJDPELODQ�
NHSXWXVDQ� PDQDMHPHQ� GL� VHPXD� OHYHO� GDQ�
XQLW�GDODP�VDVDUDQ�VWUDWHJLV�\DQJ�WHUNDLW�

3HPDQWDXDQ�GDQ�HYDOXDVL�5HQVWUD�GLODNXNDQ�
WHUKDGDS� NRPSRQHQ�NRPSRQHQ� \DQJ� WHUXNXU��
DQWDUD� ODLQ�NHWHUODNVDQDDQ�SURJUDP��NHWHUFDSDLDQ�
LQGLNDWRU��GDQ�VHUDSDQ�DQJJDUDQ��VHSHUWL�GLMHODVNDQ�
SDGD�7DEHO�����

Tabel 5.8. Komponen Pemantauan dan 
Evaluasi Renstra UNY

Komponen Uraian

.HWHUODNVDQDDQ�
program

$SDNDK�SURJUDP�EHUMDODQ�VHVXDL�
UHQFDQD��LGHQWL¿NDVL�IDNWRU�
SHQGXNXQJ�GDQ�KDPEDWDQ��
VROXVL�WLQGDN�ODQMXW

Ketercapaian 
indikator

$SDNDK�LQGLNDWRU�WHUFDSDL��
JDS�DQDOLVLV��LGHQWL¿NDVL�IDNWRU�
SHQGXNXQJ�GDQ�KDPEDWDQ��
VROXVL�WLQGDN�ODQMXW

Serapan 
anggaran

$SDNDK�DQJJDUDQ�WHUVHUDS�
VHVXDL�UHQFDQD��LGHQWL¿NDVL�
faktor pendukung dan 
KDPEDWDQ��VROXVL�WLQGDN�ODQMXW

5.3.2. Tujuan Pemantauan dan Evaluasi 
(Why)

7XMXDQ� SHPDQWDXDQ� GDQ� HYDOXDVL� PHQMDZDE�
SHUWDQ\DDQ� ¶PHQJDSD� �ZK\�¶� SHPDQWDXDQ� GDQ�
HYDOXDVL� SHUOX� GLODNXNDQ�� 6LVWHP� SHPDQWDXDQ�
GDQ� HYDOXDVL� PHUXSDNDQ� EDJLDQ� GDUL� SURVHV�
SHQMDPLQDQ� GDQ� SHQJHQGDOLDQ� PXWX�� \DQJ� WLGDN�
WHUSLVDKNDQ�GDUL�LPSOHPHQWDVL�5HQVWUD�81<������
������ 3HQMDPLQDQ� PXWX� GDQ� SHQJHQGDOLDQ� SHUOX�
GLODNXNDQ� XQWXN� PHQJHWDKXL� WLQJNDW� SHQFDSDLDQ�
GDQ� NHVHVXDLDQ� DQWDUD� UHQFDQD� \DQJ� WHODK�
GLWHWDSNDQ�GDODP�5HQVWUD�81<�GHQJDQ�KDVLO�\DQJ�
GLFDSDL�EHUGDVDUNDQ�NHELMDNDQ�\DQJ�GLODNVDQDNDQ�
PHODOXL�SURJUDP�GDQ�NHJLDWDQ�GL�VHWLDS�XQLW�NHUMD�

5.3.3. Waktu Pemantauan dan Evaluasi 
(When)

6LVWHP� SHPDQWDXDQ� GDQ� HYDOXDVL� GLODNXNDQ�
VHFDUD� SHULRGLN� PHOLSXWL� �D�� SHPDQWDXDQ� GDQ�
SHQJHQGDOLDQ� SURJUDP� EXODQDQ�WULZXODQDQ�� �E��
HYDOXDVL�NLQHUMD� WDKXQDQ� PHODOXL� VLVWHP�$.,3�� �F��
HYDOXDVL�NLQHUMD� WHQJDK� SHULRGH� 5HQVWUD�� GDQ� �G��
HYDOXDVL�DNKLU�PDVD�5HQVWUD�

Gambar 5.10. Periode Pemantauan dan 
Evaluasi Capaian Renstra

5.3.4. Pelaksana Pemantauan dan 
Evaluasi (Who)

6LVWHP� SHQJHQGDOLDQ�� SHQJDZDVDQ�� GDQ�
SHQMDPLQDQ�PXWX�LQWHUQDO�\DQJ�DNXQWDEHO�GLODNXNDQ�
PHODOXL� SHQJHQGDOLDQ� RSHUDVLRQDO� GDQ� ¿QDQVLDO��
PDQDMHPHQ� ULVLNR�� VLVWHP� LQIRUPDVL� PDQDMHPHQ�
GDQ� NHSDWXKDQ� WHUKDGDS� SHUDWXUDQ� SHUXQGDQJ�
XQGDQJDQ��6LVWHP�SHQJHQGDOLDQ�GDQ�SHQJDZDVDQ�
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LQWHUQDO� 81<� GLODNVDQDNDQ� GHQJDQ� EHUSHGRPDQ�
SDGD�NHWDDWDQ�DVDV�DWXUDQ�SHULODNX�GDQ�SDUDGLJPD�
VLVWHP�SHQJHQGDOLDQ�GDQ�SHQJDZDVDQ�LQWHUQDO��

5HNWRU� DGDODK� SHQDQJJXQJMDZDE� WHUWLQJJL�
\DQJ� PHPDVWLNDQ� VLVWHP� SHQJHQGDOLDQ� GDQ�
SHQJDZDVDQ� LQWHUQDO� 81<� GLMDODQNDQ� VHVXDL�
GHQJDQ�IXQJVLQ\D��� 'DODP� ELGDQJ� QRQDNDGHPLN�
�*DPEDU� ������� SHQJHQGDOLDQ� GDQ� SHQJDZDVDQ�
LQWHUQDO� 81<� VHFDUD� WHNQLV� GLWXJDVNDQ� NHSDGD�
6DWXDQ� 3HQJDZDVDQ� ,QWHUQDO� �63,��� VHGDQJNDQ�
GDODP� ELGDQJ� DNDGHPLN� �*DPEDU� �������
SHQJHQGDOLDQ� GDQ� SHQJDZDVDQ� LQWHUQDO� 81<�
PHQMDGL� WXJDV� /HPEDJD� 3HQMDPLQDQ� 0XWX� GDQ�
3HQJHPEDQJDQ� 3HQGLGLNDQ� �/3033��� 'DODP�
SHODNVDQDDQ�WXJDV�SHQJHQGDOLDQ�GDQ�SHQJDZDVDQ��
63,� PHODNXNDQ� DXGLW� UHJXOHU� GDQ� DXGLW� NKXVXV�
QRQDNDGHPLN�GL�VHPXD�XQLW�NHUMD�

Gambar 5.11. Pengawasan Internal 
Nonakademik

Gambar 5.12. Pengawasan Internal Akademik

3HQMDPLQDQ� PXWX� DNDGHPLN� GL� VHWLDS� XQLW�
NHUMD�GLODNXNDQ�ROHK�XQLW�SHQMDPLQDQ�PXWX�IDNXOWDV��
XQLW� NHUMD� GDQ� JXJXV� SHQMDPLQDQ� SURGL� \DQJ�

GLNRRUGLQDVLNDQ� ROHK� /3033�� *XQD� PHQMDPLQ�
NHEHUODQJVXQJDQ� IXQJVL� SHQMDPLQDQ� PXWX� LQL��
GLSHUOXNDQ� NHELMDNDQ� IRUPDO� 81<� \DQJ�PHQJDWXU�
WHQWDQJ� NHEHUDGDDQ� IXQJVL� SHQMDPLQDQ� PXWX� GL�
VHPXD�XQLW�NHUMD�GL�81<�

3HQJDZDVDQ� GDQ� SHQMDPLQDQ� PXWX� VHFDUD�
HNVWHUQDO� GDUL� VLVL� DNDGHPLN� GDQ� QRQDNDGHPLN�
GLODNXNDQ� ROHK� %DGDQ�OHPEDJD� \DQJ� EHUZHQDQJ��
'DODP� � ELGDQJ� � QRQDNDGHPLN�� � SHQJDZDVDQ�
GLODNXNDQ� ROHK� $SDUDW� 3HQJDZDVDQ� ,QWHUQ�
3HPHULQWDK� �$3,3�� VHSHUWL� %DGDQ� 3HPHULNVD�
.HXDQJDQ� �%3.���%DGDQ�3HQJDZDVDQ�.HXDQJDQ�
GDQ� 3HPEDQJXQDQ� �%3.3��� ,QVSHNWRUDW� -HQGHUDO�
.HPHQGLNEXG�� 'HZDQ� 3HQJDZDV� %/8� 81<�� GDQ�
OHPEDJD� SHQJDZDV� PLOLN� 3HPHULQWDK� ODLQQ\D�� 'L�
VDPSLQJ� ROHK� $3,3�� SHQJDZDVDQ� HNVWHUQDO� MXJD�
GLODNXNDQ� ROHK� .DQWRU�$NXQWDQ� 3XEOLN� �.$3�� GDQ�
PDV\DUDNDW� XPXP�� 'DODP� ELGDQJ� DNDGHPLN��
SHQMDPLQDQ� PXWX� HNVWHUQDO� GLODNXNDQ� PHODOXL�
SURVHV�DNUHGLWDVL�EDLN�OHYHO�QDVLRQDO�ROHK�%$1�37�
PDXSXQ�OHYHO�LQWHUQDVLRQDO�ROHK�OHPEDJD�DNUHGLWDVL�
LQWHUQDVLRQDO�

5.3.5. Tempat Pemantauan dan Evaluasi 
(Where)

7HPSDW� SHPDQWDXDQ� GDQ� HYDOXDVL� DGDODK�
VDWXDQ� XQLW� NHUMD� \DQJ� DGD� GL� GDODP� VWUXNWXU�
XQLYHUVLWDV� GLPDQD� SHPDQWDXDQ� GDQ� HYDOXDVL�
GLODNVDQDNDQ��7HPSDW�WHUVHEXW�PHOLSXWL�XQLYHUVLWDV��
ELUR�� IDNXOWDV�� SDVFDVDUMDQD�� OHPEDJD�� MXUXVDQ��
GDQ�SURGL��6HEDJDL� WDPEDKDQ��GRVHQ�GDQ� WHQDJD�
NHSHQGLGLNDQ� VHEDJDL� VDWXDQ� XQLW� WHUNHFLO� GDODP�
XQLYHUVLWDV� MXJD� PHUXSDNDQ� WHPSDW� SHPDQWDXDQ�
GDQ�HYDOXDVL�GDODP�KDO�NLQHUMDQ\D��

5.3.6. Mekanisme Pemantauan dan 
Evaluasi (How)

3HPDQWDXDQ� GDQ� HYDOXDVL� PHUXSDNDQ� VDODK�
VDWX�ODQJNDK�GDODP�VLNOXV�VLVWHP�SHQMDPLQDQ�PXWX�
LQWHUQDO� �630,��� \DQJ� PHPLOLNL� �� WDKDSDQ�� \DNQL�
3HQHWDSDQ��3HODNVDQDDQ��(YDOXDVL��3HQJHQGDOLDQ��
dan Peningkatan yang kemudian disingkat PPEPP 
�*DPEDU��������
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Gambar 5.13. Siklus Sistem Penjaminan Mutu 
Internal PPEPP

6LNOXV�33(33�GLODNVDQDNDQ�SDGD�VHWLDS�XQLW�
NHUMD�� PXODL� GDUL� XQLW� WHUNHFLO� �MXUXVDQ�EDJLDQ���
IDNXOWDV�33V�OHPEDJD��KLQJJD�XQLYHUVLWDV�PHOLSXWL�
SHODSRUDQ� GDQ� SHQJDPELODQ� NHSXWXVDQ� WLQGDN�
ODQMXWQ\D��0HNDQLVPH�LQL�GLVNHPDNDQ�VHSHUWL�SDGD�
*DPEDU������

Gambar 5.14. Pemantauan dan Evaluasi 
Bagian dari Siklus PPEPP

 
6DODK� VDWX� HYDOXDVL� \DQJ� ZDMLE� GLODNXNDQ�

DGDODK�$XGLW�0XWX� ,QWHUQDO� �$0,��� \DQJ�GLODNXNDQ�
ROHK�DXGLWRU� LQWHUQDO�GL�EDZDK�NRRUGLQDVL�/3033��
$0,� PHQJDXGLW� VHOXUXK� XQLW� GL� XQLYHUVLWDV� DWDV�
NLQHUMD� \DQJ� WHODK� GLFDSDL� GDODP� KDO� SHPHQXKDQ�
VHPXD�VWDQGDU�81<��$0,�KDUXV�GLODNXNDQ�GHQJDQ�
RULHQWDVL�DXGLW�PXWX�EHUEDVLV�ULVLNR�

+DVLO� HYDOXDVL� GDUL� SURGL�MXUXVDQ� GLODSRUNDQ�
NHSDGD�SLPSLQDQ� IDNXOWDV�� VHODQMXWQ\D�GLODSRUNDQ�
SDGD� SLPSLQDQ� XQLYHUVLWDV�� XQWXN� PHQMDGL� EDKDQ�

SHQJHQGDOLDQ� GDQ� SHQLQJNDWDQ� PXWX� \DQJ�
EHUNHODQMXWDQ�� +DVLO� $0,� KDUXV� GLWLQGDNODQMXWL�
PHODOXL� 5DSDW� 7LQMDXDQ� 0DMDQHPHQ� \DQJ�
PHOLEDWNDQ�SLPSLQDQ��.HSXWXVDQ�DWDX�SHQJDPELODQ�
NHELMDNDQ�WHUNDLW�KDVLO�HYDOXDVL�DNDQ�GLWLQGDNODQMXWL�
ROHK�VHPXD�XQLW�WHUNDLW�

3HPDQWDXDQ� GDQ� HYDOXDVL� GLODNXNDQ� VHFDUD�
UHDO� WLPH� GHQJDQ� GXNXQJDQ� VLVWHP� LQIRUPDVL�
\DQJ� WHODK� GLNHPEDQJNDQ� GL� 81<�� \DNQL� 6,5(1�
�6LVWHP� ,QIRUPDVL� 3HUHQFDQDDQ�� GDQ� H�/DSRUDQ��
3HPDQWDXDQ� GDQ� HYDOXDVL� GLODNXNDQ� GHQJDQ�
EHUGDVDUNDQ� SDGD� SULQVLS� SHQMDPLQDQ� GDQ�
SHQJHQGDOLDQ�PXWX��\DNQL�
��� NHMHODVDQ�WXMXDQ��SHODNVDQDDQ��GDQ�KDVLO�\DQJ�

GLSHUROHK�GDUL�SHQMDPLQDQ�PXWX�
��� SHODNVDQDDQ� GLODNXNDQ� VHFDUD� REMHNWLI� GDQ�

DNXQWDEHO�
��� SHODNVDQDDQ� ROHK� SHWXJDV� \DQJ� PHPDKDPL�

NRQVHS�� WHRUL�� SURVHV�� VHUWD� EHUSHQJDODPDQ�
GDODP� PHODNVDQDNDQ� SHPDQWDXDQ� DJDU�
KDVLOQ\D�VDKLK�GDQ�DQGDO�

��� SHODNVDQDDQ� GLODNXNDQ� VHFDUD� WHUEXND�
�WUDQVSDUDQ��� VHKLQJJD� SLKDN� \DQJ�
EHUNHSHQWLQJDQ� GDSDW� PHQJHWDKXL� KDVLO�
SHODSRUDQ�PHODOXL�EHUEDJDL�FDUD�

��� SHODNVDQDDQ� GDSDW� GLSHUWDQJJXQJMDZDENDQ�
VHFDUD�LQWHUQDO�GDQ�HNVWHUQDO�

��� GLODNVDQDNDQ� VHFDUD� EHUNDOD� GDQ�
EHUNHODQMXWDQ��VHUWD

��� EHUEDVLV�LQGLNDWRU�NLQHUMD�

6HFDUD� NRQVLVWHQ�� PDQDMHPHQ� 81<�
PHODNXNDQ� HYDOXDVL� NLQHUMD� \DQJ� GLODNVDQDNDQ�
PHODOXL�IRUXP�IRUXP�EHULNXW��
��� .RRUGLQDVL� UXWLQ� PHODOXL� UDSDW� 3LPSLQDQ�

8QLYHUVLWDV�\DQJ�GLODNVDQDNDQ�VHWLDS�PLQJJX�
VHNDOL� GHQJDQ� SHVHUWD� 5HNWRU��:DNLO� 5HNWRU��
'HNDQ�� 'LUHNWXU� 3URJUDP� 3DVFDVDUMDQD��
.HWXD�/HPEDJD��.HWXD�%DGDQ��.HSDOD�%LUR�

��� 5DSDW�3LPSLQDQ�)DNXOWDV� \DQJ�GLODNVDQDNDQ�
VHWLDS�PLQJJX�VHNDOL

��� )RUXP� GHZDQ� GRVHQ� VHWLDS� DZDO� VHPHVWHU��
NKXVXVQ\D�GLODNXNDQ�HYDOXDVL� NLQHUMD� ELGDQJ�
DNDGHPLN�� GHQJDQ� SHVHUWD� VHOXUXK� XQVXU�
SLPSLQDQ�GDQ�GRVHQ�

��� 5DSDW� .HUMD� 8QLYHUVLWDV� VHWLDS� PHQMHODQJ�
DNKLU� WDKXQ� GHQJDQ� SHVHUWD� VHOXUXK� XQVXU�
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SLPSLQDQ�EDLN�DNDGHPLN�PDXSXQ�DGPLQLVWUDWLI�
��� (YDOXDVL� NLQHUMD� ROHK�'HZDQ� 3HQJDZDV� GDQ�

'HZDQ�3HUWLPEDQJDQ
��� (YDOXDVL�NLQHUMD�SDGD�VHPXD�OHYHO�XQLW�NHUMD
��� 5DSDW� WLQMDXDQ�PDQDMHPHQ�\DQJ�PHPLONL� WXMXK�

DJHQGD�� VDODK� VDWX� DJHQGDQ\D� PHPEDKDV�
KDVLO�$XGLW� PXWX� DNDGHPLN� VHVXDL� GHQJDQ�
DJHQGD�DXGLW�PXWX�LQWHUQDO�\DQJ�GLNRRUGLQDVLNDQ�
ROHK�/3033�

6HPXD� EXNWL� KDVLO� HYDOXDVL� KDUXV�
GLGRNXPHQWDVLNDQ� GHQJDQ� EDLN� GHQJDQ�
PHQJJXQDNDQ�VLVWHP�LQIRUPDVL�81<��+DO�WHUVHEXW�
VDQJDW�SHQWLQJ�EDJL� WHUZXMXGQ\D� WDWD�NHOROD�\DQJ�
EDLN� EHUVLK� GDQ� DNXQWDEHO� �good governance 
university���2OHK�NDUHQD�LWX��SHQJHPEDQJDQ�VLVWHP�
LQIRUPDVL�81<�\DQJ�PHQJDNRPRGDVL�KDO�WHUVHEXW�
SHQWLQJ�XQWXN�GLODNXNDQ�

5.4. Tindak Lanjut Implementasi dan Pemantauan Dampak

%HUGDVDUNDQ� KDVLO� GDUL� SHQMDEDUDQ� UHQFDQD�
VWUDWHJLV�� LPSOHPHQWDVL��GDQ�HYDOXDVL��VHODQMXWQ\D�
SHUOX� GLODNXNDQ� WLQGDN� ODQMXW� GDQ� SHPDQWDXDQ�
RXWFRPH�� 7LQGDN� ODQMXW� GDUL� LPSOHPHQWDVL�
5HQVWUD� 81<� ���������� GLWXMXNDQ� XQWXN� PHOLKDW�
YLVLELOLWDV�GDUL�EHUEDJDL�DVSHN�SURJUDP�GDQ�WLQJNDW�
NHWHUFDSDLDQ� \DQJ� WHODK� GLODNXNDQ� VHODPD� NXUXQ�
ZDNWX�WHUVHEXW��7DKDS�HYDOXDVL�DNDQ�PHPDSDUNDQ�
EHUEDJDL� GDWD� \DQJ� NRPSOHN� GDQ� OHQJNDS� GDUL�
VHWLDS�LQGLNDWRU�NHJLDWDQ�\DQJ�WHODK�GLODNXNDQ�EDLN�
GDODP� NXUXQ� ZDNWX� VHWLDS� WDKXQ� PDXSXQ� GDODP�
HPSDW� WDKXQ� WHUDNKLU�� 'DUL� NHWHUFDSDLDQ� UHQVWUD�
LQL� DNDQ� GLJXQDNDQ� GDODP� EHUEDJDL� NHSHQWLQJDQ�
VHODQMXWQ\D��EDLN�XQWXN�SHPHULQJNDWDQ�XQLYHUVLWDV�
GL�WLQJNDW�QDVLRQDO�DWDXSXQ�LQWHUQDVLRQDO��'XD�GDUL�
EHUEDJDL� NHSHQWLQJDQ� ODQMXW� \DQJ� EHUSHUDQ� YLWDO�
GDODP� SHQJHPEDQJDQ� 81<� DGDODK� SHPEXNDDQ�
GDQ�SHQXWXSDQ�SURJUDP�VWXGL�EDUX�

5.4.1. Pembukaan Program Studi Baru 
%HUGDVDUNDQ� KDVLO� HYDOXDVL� FDSDLDQ� NLQHUMD�

5HQVWUD� 81<� GDSDW� PHQLQGDNODQMXWL� GHQJDQ�
PHPEXND� SURJUDP� VWXGL� EDUX�� 3HPEXNDDQ�
SURJUDP� VWXGL� EDUX� 81<� GDSDW� GLODNXNDQ� MLND�
GLSHQXKL�
��� EHUGDVDUNDQ� KDVLO� DQDOLVLV� OLQJNXQJDQ�

HNVWHUQDO�GDQ�LQWHUQDO��NHEHUDGDDQ�SURGL�EDUX�
PDVLK�VDQJDW�GLSHUOXNDQ

��� NHOD\DNDQ�GD\D�VDLQJ�SURJUDP�VWXGL�VHMHQLV�GL�
OLQJNXQJDQ�PDNUR�GDQ�PLNUR

��� XUJHQVL� NHEXWXKDQ� SHQJHPEDQJDQ� NHLOPXDQ�
ELGDQJ� VWXGL� PDXSXQ� OLQWDV� ELGDQJ� VWXGL�
�PXOWLGLVLSOLQHU�

��� MDPLQDQ� DGDQ\D� NDSDVLWDV� NHOHPEDJDDQ�

\DQJ�EDLN��good governance��XQWXN�PHQMDPLQ�
NHEHUODQJVXQJDQ�SURJUDP�VWXGL

��� NHDQGDODQ� � GDQ� � NHFXNXSDQ� � VXPEHU� � GD\D�
manusia

��� VDUDQD� SUDVDUDQD� SHQGXNXQJ� SHODNVDQDDQ�
tridarma, serta

��� VLVWHP� SHQMDPLQDQ� PXWX� \DQJ� EHUEDVLV�
PDQDMHPHQ�ULVLNR

��� ELGDQJ� NHLOPXDQ� SURGL� PHPLOLNL� SURVSHNWLI�
GDPSDN�GDQ�GD\D�MXDO�\DQJ�WLQJJL

5.4.2. Penutupan Program Studi
6HODLQ� SHPEXNDDQ� SURGL� EDUX�� VHEDOLNQ\D�

81<� MXJD� GDSDW�PHODNXNNDQ� SHQXWXSDQ� SURJUDP�
VWXGL�\DQJ�VXGDK�DGD��3HQXWXSDQ�SURGL�GLODNXNDQ�
EHUGDVDUNDQ� EHEHUDSD� SHUWLPEDQJDQ� GDQ� KDVLO�
NDMLDQ�HYDOXDVL�VHUWD�DQDOLVLV�FDSDLDQ�NLQHUMD�SURGL��
\DQJ�DQWDUD�ODLQ�PHQHPXNDQ�KDO�KDO�EHULNXW�
��� QHHG� DVVHVPHQW� NHEXWXKDQ� SDVDU�� \DQJ�

PHQXQMXNNDQ� EDKZD� SHUVSHNWLI� GDPSDN�
OXOXVDQ�WLGDN�PHPLOLNL�QLODL�MXDO

��� ,QWDNH�PDKDVLVZD�WLGDN�NRQWLQX��NDGDQJ�WLGDN�
DGD� PDKDVLVZD� \DQJ� PHQGDIWDU� VHKLQJJD�
SURGL�PHQJDODPL�NHNRVRQJDQ

3HPDQWDXDQ�GDPSDN�VDQJDW�GLSHUOXNDQ�XQWXN�
PHOLKDW�GDPSDN�GDUL�SURVHV�\DQJ� WHODK�GLODNXNDQ�
VHEHOXPQ\D� \DQJ�PHOLSXWL� LPSOHPHQWDVL� WULGDUPD�
SHUJXUXDQ� WLQJJL� EDLN� GDODP� DVSHN� SHQGLGLNDQ�
GDQ� SHPEHODMDUDQ�� SHQHOLWLDQ� GDQ� SXEOLNDVL�� GDQ�
SHQJDEGLDQ� NHSDGD� PDV\DUDNDW�� 'L� VDPSLQJ�
KDO� WHUVHEXW�� SHPDQWDXDQ� RXWFRPH� MXJD� GDSDW�
GLJXQDNDQ� XQWXN� PHQJHWDKXL� NHEHUWHULPDDQ�
GDUL� EHUEDJDL� SURJUDP� \DQJ� WHODK� GLODNXNDQ��
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GDQ� SHQLQJNDWDQ� NHVHMDKWHUDDQ� GL� PDV\DUDNDW�
VHEDJDL�GDPSDN�GDUL�EHUEDJDL�SURJUDP�\DQJ�WHODK�
GLODNXNDQ�ROHK�VLYLWDV�DNDGHPLND�81<��5DQJNDLDQ�

KDVLO� HYDOXDVL�� WLQGDNODQMXW� GDQ� SHPDQWDXDQ�
RXWFRPH�GLMHODVNDQ�SDGD�*DPEDU������

Gambar 5.15. Alur Tindak Lanjut dan Pemantauan Dampak Implementasi Renstra UNY 2020-2025

5.5. Program Keberlanjutan

5HQVWUD� PHQMDGL� ODQGDVDQ� SHQ\HOHQJJDUDDQ�
6LVWHP� $NXQWDELOLWDV� .LQHUMD� ,QVWLWXVL� 3HPHULQWDK�
�6$.,3�� GDQ� GLJXQDNDQ� VHEDJDL� DFXDQ� GDODP�
SHQ\XVXQDQ� UHQFDQD� NHUMD� GDQ� DQJJDUDQ� VHUWD�
SHUMDQMLDQ�NLQHUMD�XQLYHUVLWDV�GHQJDQ�.HPHQGLNEXG��
5HQVWUD� 81<� PHUXSDNDQ� GRNXPHQ� NHELMDNDQ�
OHPEDJD� JXQD� PHQMDPLQ� SURJUDP� NHEHUODQMXWDQ�
SURJUDP�SURJUDP� SULRULWDV� 81<�� +DVLO� HYDOXDVL�
FDSDLDQ�NLQHUMD�\DQJ�GLUHQFDQDNDQ�GDODP�5HQVWUD��
GLSDNDL� VHEDJDL� GDVDU� XQWXN� PHQ\XVXQ� 5HQVWUD�
81<� EHULNXWQ\D�� +DO� LQL� PHQXQMXNNDQ� DGDQ\D�
SURJUDP� NHEHUODQMXWDQ� GDUL� SURJUDP�SURJUDP�
SULRULWDV� 81<� \DQJ� GLNHPEDQJNDQ� EHUGDVDUNDQ�
DQDOLVLV� FDSDLDQ� NLQHUMD� VHEHOXPQ\D�� 'HQJDQ�
GLVXVXQQ\D� 5HQVWUD� \DQJ� EHUNHVLQDPEXQJDQ�
GHQJDQ� 5HQVWUD� VHEHOXPQ\D�� MDPLQDQ� SURJUDP�
NHEHUODQMXWDQ�GLWXQMXNNDQ�GHQJDQ�DGDQ\D�NHUDQJND�
LPSOHPHQWDVL� 5HQVWUD� \DQJ� WHODK� PHQJDWXU�� D��
VXPEHU� GD\D� \DQJ� GLDORNDVLNDQ� VHFDUD� NKXVXV��

E�� NHPDPSXDQ� PHODNVDQDNDQ� SURJUDP�SURJUDP�
XQWXN� PHQFDSDL� VDVDUDQ� VWUDWHJLV�� F�� VLNOXV�
SHQMDPLQDQ� PXWX� \DQJ� EHUNHODQMXWDQ�� GDQ� G��
dukungan stakeholder�HNVWHUQDO��6$.,3�WHUGLUL�DWDV�
HQDP� NRPSRQHQ� VHSHUWL� QDPSDN� SDGD� *DPEDU�
�����

 
Gambar 5.16. Renstra Bagian dari SAKIP

OUTCOME
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%$%�9,
PENUTUP

Rencana Strategis 2020 – 2025 disusun 
VHEDJDL� DFXDQ� GDODP� SHQFDSDLDQ� YLVL� GDQ� PLVL�
81<�VHFDUD�EHUWDKDS��GLQDPLV��GDQ�EHUNHODQMXWDQ��
5HQFDQD�6WUDWHJLV�LQL�PHPXDW�ODQGDVDQ�ODQGDVDQ�
SHQJHPEDQJDQ� SURJUDP�� VDVDUDQ� VUDWHJLV��
LQGLNDWRU�NLQHUMD��GDQ�DFXDQ�LPSOHPHQWDVLQ\D��+DO�
KDO� SRNRN� \DQJ� GLPXDW� GDODP�5HQFDQD�6WUDWHJLV�
GLVXVXQ� VHFDUD� VLVWHPDWLV�� KLUDUNLV�� GDQ� VLQHUJLV�
VHEDJDL�VHEXDK�NHXWXKDQ�GDQ�NHSDGXDQ�

6HFDUD� VXEVWDQWLI�� 5HQFDQD� 6WUDWHJLV� LQL�
PHUXSDNDQ�EDJLDQ�GDUL�53-3�81<�XQWXN�3HULRGH�
����� ±� ������ 'L� VDPSLQJ� LWX�� 5HQFDQD� 6WUDWHJLV�
LQL� MXJD� PHQMDGL� SHGRPDQ� GDODP� SHUHQFDQDDQ�
RSHUDVLRDQ� WDKXQDQ� �5%$�� 81<�� 2OHK� NDUHQD�
LWX�� SHUOX� WHUXV� GLXSD\DNDQ� NHVHODUDVDQQ\D�� EDLN�
VHFDUD�YHUWLNDO�PDXSXQ�KRUL]RQWDO��6HFDUD�YHUWLNDO��
KDUXV�WHUXV�GLXSD\DNDQ�NHVHODUDVDQ�DQWDUD�53-3�
±�5HQVWUD�±�5%$���6HFDUD�KRUL]RQWDO��KDUXV�WHUXV�
GLXSD\DNDQ� NHVHODVDUDQ� DQWDUVHPXD� XQLW� NHUMD�

GL� WLQJNDW� XQLYHUVLWDV�� IDNXOWDV�� /HPEDJD�� GDQ�
SURGL� GDODP� SHODNVDQDDQ� 5HQVWUD� SDGD� UHQWDQJ�
ZDNWX� \DQJ�VDPD��+DUDSDQ\D�� VHPXD�SHPDQJNX�
NHSHQWLQJDQ� PHPLOLNL� NHVDPDDQ� SHUVHSVL� GDQ�
VLQHUJLV� GDODP� GHUDS� ODQJNDK� \DQJ� VDPD� XQWXN�
PHZXMXGNDQ�YLVL�GDQ�PLVL�81<�

6HFDUD� LGHDO�� 5HQFDQD� 6WUDWHJLV� LQL� GLVXVXQ�
XQWXN� SHULRGH� ZDNWX� VHODPD� HQDP� WDKXQ� ������
±� ������� 6HEDJDLPDQD� GLVDPSDLNDQ� GL� DWDV�
EDKZD�5HQVWUD� LQL�EHUVLIDW� WDKDSDQ��GLQDPLV��GDQ�
EHUNHODQMXWDQ�� VDQJDW� PHPXQJNLQNDQ� DGDQ\D�
SHUXEDKDQ� DWDX� UHYLVL� VHVXDL� GHQJDQ� SHUXEDKDQ�
GDQ�SHUNHPEDQJDQ�\DQJ�WHUMDGL��NKXVXVQ\D�SDGD�
EDJLDQ� LQGLNDWRU� NLQHUMD� SURJUDP�� 2OHK� NDUHQD�
LWX�� SHUXEDKDQ� GDQ� UHYLVL� \DQJ� DNDQ� GLODNXNDQ�
WHWDS� PHPSHUWLPEDQJNDQ� NHVHODUDVDQ� GDQ�
NHVLQDPEXQJDQ� GDUL� NHVHOXUXKDQ� DVSHN� VHUWD�
NHVHVXDLDQQ\D� GHQJDQ� NHELMDNDQ� QDVLRQDO� \DQJ�
EHUODNX��
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>�@� 6LDUDQ� � 3HUV� � .HPHQWULDQ� � 331�%DSSHQDV�
WDKXQ� ����� WHQWDQJ� %RQXV� 'HPRJUD¿�
����������� 6WUDWHJL,QGRQHVLD� WHUNDLW�
.HWHQDJDNHUMDDQ� GDQ� 3HQGLGLNDQ�� 'DSDW�
GLOLKDW� PHODOXL� ODPDQ� KWWSV���ZZZ�EDSSHQDV�
JR�LG�ILOHV����������������6LDUDQB3HUVB
3HHUB/HDUQLQJBDQGB.QRZOHGJHB6KDULQJB
:RUNVKRS�SGI��GLDNVHV����0HL�������

>�@� .HPHQULVWHNGLNWL� ������� /DSRUDQ� .LQHUMD�
WDKXQ� ������ 'DSDW� GLOLKDW� PHODOXL�
ODPDQKWWSV���ULVWHNGLNWL�JR�LG�ZS�FRQWHQW�
XS ORDGV���������/$325$1.,1(5-$�
.(0(15,67(.',.7,������SGI�GLDNVHV� ���
0HL�������

>�@� ,QIRUPDVL����WHQJDQ����,QGHNV����3HPEDQJXQDQ����
0DQXVLD� � � � ,QGRQHVLD� � � � GDSDW� � � � GLSHUROHK����
PHODOXL� � � � ODPDQ� KWWS���KGU�XQGS�RUJ�HQ�
FRXQWULHV�SUR¿OHV�,'1�

>�@� ,QIRUPDVL� � � � � � WHQWDQJ� � � � � � 6XVWDLQDEOH������
'HYHORSPHQWV� � � � � � *RDOV� � � � � � GDSDW������
GLSHUROHK� � � � � �PHODOXL� � � � � ODPDQ�KWWSV���ZZZ�
XQGS�RUJ�FRQWHQW�XQGS�HQ�KRPH�VXVWDLQDEOH�
GHYHORSPHQWJRDOV�KWPO�

>�@� ,QIRUPDVL� � � WHQWDQJ� � � KXEXQJDQ� � � 6'*V���
GHQJDQ���3HQJHPEDQJDQ���3HUJXUXDQ���7LQJJL���
GDUL� � � 7+(� � � GDSDW� GLSHUROHKPHODOXL� � ODPDQ��
KWWSV���ZZZ�� WLPHVKLJKHUHGXFDWLRQ�FRP�
ZRUOG�XQLYHUVLW\�UDQNLQJV�LPSDFW�UDQNLQJV�
�����PHWKRGRORJ\�JRRG�KHDOWK�ZHOOEHLQJ�

>�@� ,QIRUPDVL� WHQWDQJ� 0DV\DUDNDW� (NRQRPL�
$6($1�GDSDW�GLSHUROHK�PHODOXL�ODPDQ�KWWSV���
DVHDQ�RUJ�DVHDQHFRQRPLF�FRPPXQLW\��

>�@� $QJ��<<��������'HP\VWLI\LQJ�%HOW�DQG�5RDG��
7KH� 6WUXJJOH� WR� 'H¿QH� &KLQD¶V� ³SURMHFW� RI�
WKH� &HQWXU\´�)RUHLJQ� $IIDLUV� ��� 0HL� ������
'DSDW� GLDNVHV� PHODOXL� ODPDQ� KWWSV���ZZZ�
IRUHLJQDIIDLUV�FRP�DUWLFOHV�FKLQD������������
GHP\VWLI\LQJ�EHOW�DQG�URDG�����0HL�������

>�@� &RUQHOO� 6&� -RQKVRQ� 6FKRRO� RI� %XVLQHVV��
,16($'��GDQ�:,32��������*OREDO�,QQRYDWLRQ�
,QGH[������/DSRUDQ�LQL�GDSDW�GLXQGXK�PHODOXL�
ODPDQ� KWWSV���ZZZ�JOREDOLQQRYDWLRQLQGH[�RUJ�
JLL������UHSRUW�

>�@� 3HUPHQULVWHNGLNWL� QR����� WDKXQ������ WHQWDQJ�
3HUJXUXDQ�7LQJJL�/XDU�1HJHUL�

>��@� 3DSSDQR�� /� ������� 7KH� <HDU� RI� WKH� 022&��
7KH� 1HZ� <RUN� 7LPHV�� 'DSDW� GLOLKDW� SDGD�
ODPDQ� KWWSV���ZZZ�Q\WLPHV�FRP������������
HGXFDW LRQ�HGO L IH�PDVVLYH�RSHQ�RQO LQH�
FRXUVHV�DUH�PXOWLSO\LQJ�DW�DUDSLG�SDFH�
KWPO"SDJHZDQWHG DOO	BU �� �GLDNVHV� ��� 0HL�
������� OLKDW� MXJD� LQIRUPDVL� XPXP� WHQWDQJ�
022&�PHODOXL�ODPDQ�KWWS���PRRF�RUJ�

>��@� ,QIRUPDVL�WHQWDQJ�(�7HDFKLQJ�GDSDW�GLSHUROHK�
PHODOXL�ODPDQ�KWWSV���ZZZ�HWHDFKLQJDFDGHP\�
FRP�

>��@� ,QIRUPDVL� WHQWDQJ� 3HPHULQNDWDQ� 3HUJXUXDQ�
7LQJJL� .HPHQULVWHNGLNWL� GDSDW� GLSHUROHK�

DAFTAR PUSTAKA
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PHODOXL� ODPDQKWWSV���SHPHULQJNDWDQ�
ULVWHNGLNWL�JR�LG�

>��@� ,QIRUPDVL� WHQWDQJ� 4$� :RUOG� 8QLYHUVLW\�
5DQNLQJ�GDSDW�GLSHUROHK�PHODOXL�ODPDQ�KWWSV���
ZZZ�WRSXQLYHUVLWLHV�FRP�

>��@� ,QIRUPDVL� WHQWDQJ� 7+(� :RUOG� 8QLYHUVLW\�
5DQNLQJ� GDSDW� GLSHUROHK� PHODOXL� ODPDQ�
KWWSV���ZZZ�WLPHVKLJKHUHGXFDWLRQ�FRP�ZRUOG�
XQLYHUVLW\�UDQNLQJV�

>��@� 3HUPHQULVWHNGLNWL� QR����� WDKXQ������ WHQWDQJ�
Rencana Strategis Kemenristekdikti

>��@� ,QIRUPDVL�WHQWDQJ�$NUHGLWDVL�1DVLRQDO�%$1�37�
GDSDW� GLSHUROHK� PHODOXL� ODPDQ� KWWSV���EDQSW�
RU�LG�

>��@�,QIRUPDVL�WHQWDQJ�/HPEDJD�$NUHGLWDV�0DQGLUL�
3HQGLGLNDQ� 7LQJJL� .HVHKDWDQ� ,QGRQHVLD�
�/$0�37.HV�GDSDW� GLSHUROHK� PHODOXL� ODPDQ�
KWWSV���ODPSWNHV�RUJ�

>��@� ,QIRUPDVL� WHQWDQJ� 6HUWL¿NDVL� 3URJUDP� 6WXGL�
GDQ�,QVWLWXVL�$81�4$�GDSDW�GLSHUROHK�PHODOXL�
ODPDQ�KWWS���ZZZ�DXQ�TD�RUJ��

>��@� ,QIRUPDVL� WHQWDQJ�$NUHGLWDVL�$6,&� 8.� GDSDW�
GLSHUROHK�PHODOXL� ODPDQ�KWWSV���ZZZ�DVLF�RUJ�
uk��

>��@� ,QIRUPDVL� WHQWDQJ� $NUHGLWDVL� $6,,1� GDSDW�
GLSHUROHK�PHODOXL�ODPDQ�KWWSV���ZZZ�DVLLQ�GH��

>��@� ,QIRUPDVL� WHQWDQJ� $NUHGLWDVL� $$&6%� GDSDW�
GLSHUROHK� PHODOXL� ODPDQ� KWWSV���ZZZ�DDFVE�
edu�

>��@� ,QIRUPDVL� WHQWDQJ� $NUHGLWDVL� $%(7� GDSDW�
GLSHUROHK�PHODOXL�ODPDQ�KWWSV���ZZZ�DEHW�RUJ� 

>��@� ,QIRUPDVL� WHQWDQJ� 5,51� WDKXQ� ����������
GDSDW� GLSHUROHK� PHODOXL� ODPDQ� KWWS���ULUQ�
ULVWHNGLNWL�JR�LG�ZS�FRQWHQW�XSORDGV���������

5(1&$1$�,1'8.�5,6(71$6,21$/�SGI�
>��@� .HPHQULVWHNGLNWL� 'LUHNWRUDW� 5LVHW� GDQ�

3HQJDEGLDQ� SDGD� PDV\DUDNDW� �������
3DQGXDQ�3HQHOLWLDQ�GDQ�3HQJDEGLDQ�NHSDGD�
0DV\DUDNDW�(GLVL�;,,�

>��@� ,QIRUPDVL�WHQWDQJ�'DQD�ULVHW�/3'3�.HPHQNHX�
GDSDW� GLSHUROHK� PHODOXL� ODPDQ� KWWSV���ZZZ�
OSGS�NHPHQNHX�JR�LG���

>��@� ,QIRUPDVL� WHQWDQ� GDQD� KLEDK� SHQHOLWLDQ� GDUL�
<D\DVDQ� 7LID� GDSDW� GLSHUROHK� PHODOXL� ODPDQ�
KWWSV���ZZZ�WLIDIRXQGDWLRQ�RUJ�SHOXDQJ�
SHQGDQDDQ��

>��@� ,QIRUPDVL� WHQWDQJ� 3URJUDP� +XEHUW� &XULHQ�
�3+&�� 1XVDQWDUD� GDSDW� GLSHUROHK� PHODOXL�
ODPDQ� KWWSV���ZZZ�L¿�LG�FRP�LG�QHZV�
SDQJJLODQ�SHQHOLWLDQ�SKFQXVDQWDUD������

>��@� 8QWXN� OHELK� MHODV� WHQWDQJ� 630,� 37�� OLKDW�
3HGRPDQ� 6LVWHP� 3HQMDPLQDQ� 0XWX� ,QWHUQDO�
\DQJ�GLNHOXDUNDQ�ROHK�'LUHNWRUDW�3HQMDPLQDQ�
0XWX�� 'LUHNWRUDW� -HQGHUDO� 3HPEHODMDUDQ�
GDQ� .HPDKDVLVZDDQ�� .HPHQULVWHNGLNWL�
WDKXQ� ������ 'DSDW� GLDNVHV� PHODOXL� KWWSV���
VSPL�ULVWHNGLNWL�JR�LG�XSORDGV�SXEOLFDWLRQV�
%XNX���3HGRPDQ���630,��������
pdf�GLDNVHV����0HL�������

>��@� ,QIRUPDVL� WHQWDQJ� 6HUWL¿NDVL� ,62� GDSDW�
GLSHUROHK� PHODOXL� ODPDQ� KWWSV���ZZZ�LVR�RUJ�
KRPH�KWPO�

>��@� %DSSHGD� ',<� ������� /DSRUDQ� .LQHUMD� ',<�
WDKXQ������

>��@� 'LQDV� 3DULZLVDWD� ',<� ������� 6WDWLVWLN�
.HSDULZLVDWDDQ�',<������



+DODPDQ�LQL�VHQJDMD�GLNRVRQJL



LAMPIRAN
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AUR :85 7+( GM :0  

Pendidikan

Rujukan 
mutu 
pendidikan

�� 3HQLQJNDWDQ�NXDOLWDV�SHQGLGLNDQ
 �� 0HQLQJNDWNDQ�NXDOLWDV�SHPEHODMDUDQ�PHODPSDXL�VWDQGDU�QDVLRQDO�SHQGLGLNDQ�WLQJJL��6137�

  �� 3HUVHQWDVH�D¿UPDVL x        
   �� 3HUVHQWDVH�OXOXVDQ�

GHQJDQ����6.6�GL�OXDU�
kampus

x        

   �� 5DWD�UDWD�,3. x        
    D� 'LSORPD         
    E� 6�         
    F� S2         
    G� 6�         
   �� 5DWD�UDWD�PDVD�VWXGL x        
    D� 'LSORPD         
    E� 6�         
    F� S2         
    G� 6�         
   �� 5DWD�UDWD�VNRU�WHV�

NHPDPSXDQ�EDKDVD�
,QJJULV�OXOXVDQ�
�3UR�7()/�72()/�
HNXLYDOHQ�

       x

    D� 'LSORPD         
    E� 6�         
    F� S2         
    G� 6�         
   �� 3HUVHQWDVH�PDKDVLVZD�

\DQJ�EHUVHUWL¿NDW�
kompetensi

x        

   �� Rasio dosen dan 
PDKDVLVZD

  x x x   x

   �� Persentase mata 
NXOLDK�GHQJDQ blended 
learning

x x       

   �� Presentase prodi vokasi 
GHQJDQ�NXULNXOXP�
EHUEDVLV�LQGXVWUL

    x   x

��� -XPODK�PDKDVLVZD�
yang mengikuti 
SHUNXOLDKDQ�GL�OXDU�
kampus

x x

  �� 0RELOLWDV�LQWHUQDVLRQDO         
   �� -XPODK�PDKDVLVZD�

LQWHUQDVLRQDO
 x x x x    

   �� -XPODK�PDKDVLVZD�
UNY transfer kredit 

 x x x x    

    D� %HUWHPSDW�GL�
37�'1

        

    E� %HUWHPSDW�GL�37�/1         
   �� -XPODK�PDKDVLVZD�

transfer kredit di UNY 
        

    D� 'DUL�37�'DODP�
Negeri

  x x x    

    E� 'DUL�37�/XDU�
Negeri

  x x x    

   �� -XPODK�international 
visiting scholar di UNY

 x x x x    
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   �� -XPODK�GRVHQ�81<�

VHEDJDL�internasional 
visiting scholar�GL�/1

 x x x x    

�� Persentase dosen yang 
PHODNXNDQ�WUL�GKDUPD�
GL�OXDU�NDPSXV

x

   �� -XPODK�SUDNWLVL�GXQLD�
XVDKD�GDQ�GXQLD�
LQGXVWUL�\DQJ�PHQJDMDU�
di UNY

x        

  �� 0HQLQJNDWNDQ�NHWHUSDGXDQ�WULGDUPD�SHQGLGLNDQ�WLQJJL�GDODP�SHPEHODMDUDQ
   �� -XPODK�EDKDQ�DMDU�

SHUNXOLDKDQ�EHUEDVLV�
SHQHOLWLDQ�GDQ�330

       x

�� 3HUVHQWDVH�PDWD�NXOLDK�
yang menggunakan 
PHWRGH�SHPEHODMDUDQ�
inovatif

x

  �� 0HQLQJNDWNDQ�LPSOHPHQWDVL�SHQGLGLNDQ�NDUDNWHU�EHUMDWLGLUL�,QGRQHVLD
   �� -XPODK�SURGL�\DQJ�

menerapkan upaya 
SHQDQDPDQ�QLODL�QLODL�
GDVDU�LQGLYLGX�GDODP�
SHUNXOLDKDQ

       x

   �� -XPODK�SHQHOLWLDQ�
pendidikan karakter 

       x

Penelitian

Inovasi �� 3HQLQJNDWDQ�UHOHYDQVL�GDQ�SURGXNWLYLWDV�SHQHOLWLDQ�GDQ�SHQJHPEDQJDQ
  �� 0HQLQJNDWNDQ�UHOHYDQVL�GDQ�SURGXNWLYLWDV�SHQHOLWLDQ
   �� -XPODK�SHQHOLWLDQ�

NRPSHWLVL�QDVLRQDO
       x

   �� -XPODK�SHQHOLWLDQ�
GHVHQWUDOLVDVL

       x

   �� -XPODK�SHQHOLWLDQ�
XQJJXODQ

       x

   �� -XPODK�SHQHOLWLDQ�
research group

       x

   �� -XPODK�SHQHOLWLDQ�NHUMD�
VDPD�LQWHUQDVLRQDO

       x

  �� 0HQLQJNDWNDQ�NLQHUMD�SHQHOLWLDQ
   �� -XPODK�SXEOLNDVL�

terindeks scopus
x x x x x    

   �� -XPODK�SXEOLNDVL�
WHULQGHNV�:R6

    x   x

   �� -XPODK�SXEOLNDVL�GL�
MXUQDO�VLQWD��

       x

   �� -XPODK�SXEOLNDVL�
research group

       x

   �� -XPODK�SXEOLNDVL�
SHQXOLV�NHUMD�VDPD�
LQWHUQDVLRQDO�WHULQGHNV�
scopus

  x x x   x

   �� -XPODK�VLWDVL�VFRSXV x x x x x    
   �� -XPODK�.,�WHUGDIWDU x x       
   �� -XPODK�.,�\DQJ�

GLEHULNDQ��JUDQWHG�
x x       

   �� -XPODK�SURWRWLS�5	' x        
   ��� -XPODK�SURWRWLS�LQGXVWUL x        
  �� 0HQLQJNDWNDQ�NXDOLWDV�SHQHUELWDQ�MXUQDO
   �� -XPODK�MXUQDO�WHULQGHNV�

VLQWD��
       x

   �� -XPODK�MXUQDO�WHULQGHNV�
sinta 2

       x
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PPM

 �� 3HQLQJNDWDQ�UHOHYDQVL�GDQ�SURGXNWLYLWDV�SHQJDEGLDQ�SDGD�PDV\DUDNDW
  �� 0HQLQJNDWNDQ�UHOHYDQVL�GDQ�SURGXNWLYLWDV�330
   �� -XPODK�330�NRPSHWLWLI�

QDVLRQDO
       x

   �� -XPODK�330�
GHVHQWUDOLVDVL

       x

   �� -XPODK�330�EHUEDVLV�
KDVLO�SHQHOLWLDQ

       x

   �� -XPODK�330�EHUEDVLV�
SHQJHPEDQJDQ�ZLOD\DK

       x

   �� -XPODK�330�..1        x
   �� -XPODK�330�.HORPSRN        x
  �� 0HQLQJNDWNDQ�NLQHUMD�330
   �� -XPODK�SXEOLNDVL�KDVLO�

PPM
      x x

   �� -XPODK�LQRYDVL�
UNY yang dipakai 
masyarakat

       x

   �� -XPODK�NRPXQLWDV�
�GHVD��VHNRODK��8.0��
GOO��ELQDDQ

       x

SDM

 �� 3HQLQJNDWDQ�UHOHYDQVL��NXDOLWDV��GDQ�NXDQWLWDV�VXPEHU�GD\D�PDQXVLD
  �� 0HQLQJNDWNDQ�NXDOL¿NDVL�GDQ�NRPSHWHQVL�GRVHQ
   �� Persentase doktor x  x x x    
   �� 3HUVHQWDVH�OHNWRU�

NHSDOD
       x

   �� 3HUVHQWDVH�JXUX�EHVDU x        
   �� 3HUVHQWDVH�MXPODK�

GRVHQ�GHQJDQ�K�LQGHNV�
PLQLPDO��

       x

   �� 5DWD�UDWD�VNV�
pendidikan dosen per 
WDKXQ

       x

   �� -XPODK�GRVHQ�YRNDVL�
EHUVHUWL¿NDW�NRPSHWHQVL

       x

   �� -XPODK�GRVHQ�YRNDVL�
magang di industri

     x  x

�� -XPODK�NHOXDUDQ�
SHQHOLWLDQ�GDQ�
SHQJDEGLDQ�NHSDGD�
masyarakat yang 
EHUKDVLO�PHQGDSDW�
UHNRJQLVL�LQWHUQDVLRQDO�
DWDX�GLWHUDSNDQ�ROHK�
PDV\DUDNDW�SHU�MXPODK�
dosen

x x

  �� Meningkatkan kompetensi tenaga kependidikan
   �� -XPODK�WHQDJD�

kependidikan yang 
EHUVHUWL¿NDW�NRPSHWHQVL

       x

   �� Persentase tenaga 
kependidikan yang 
PHPLOLNL�MDEDWDQ�
IXQJVLRQDO

x        

Mahasiswa

Daya saing 
mahasiswa

�� 3HQLQJNDWDQ�NXDOLWDV�NHPDKDVLVZDDDQ�GDQ�DOXPQL
 �� 0HQLQJNDWNDQ�NXDOLWDV�NHPDKDVLVZDDQ
  �� -XPODK�PDKDVLVZD�

EHUSUHVWDVL�QDVLRQDO
xx x      x

   �� -XPODK�PDKDVLVZD�
EHUSUHVWDVL�
LQWHUQDVLRQDO

xx x      x

  �� 0HQLQJNDWNDQ�NHWHUODFDNDQ�DOXPQL
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   �� Tingkat kepuasan 

SHQJJXQD�OXOXVDQ
  x x x    

   �� -XPODK�SHQJJXQD�
OXOXVDQ�\DQJ�WHUODFDN

  x x x    

  �� 0HQLQJNDWNDQ�SHUDQ�DOXPQL
   �� $GDQ\D�NRQWULEXVL�

DOXPQL�GDODP�
SHQJHPEDQJDQ�LQVWLWXVL

       x

   �� -XPODK�IDVLOLWDV�
pendukung kegiatan 
DOXPQL

 x       

Inovasi

 �� 3HQJXDWDQ�NDSDVLWDV�LQRYDVL�GDQ�NHZLUDXVDKDDQ
  �� Menguatkan kapasitas inovatif
   �� -XPODK�&DORQ�

3HUXVDKDDQ�3HPXOD�
%HUEDVLV�7HNQRORJL�
�&33%7�

x        

   �� -XPODK�LQRYDVL��3URGXN��
0RGHO��GDQ�3URVHV�

x    x    

   �� -XPODK�3HUXVDKDDQ�
3HPXOD�%HUEDVLV�
7HNQRORJL��33%7�

x        

  �� 0HQLQJNDWNDQ�NXDOLWDV�NHZLUDXVDKDDQ
   �� -XPODK�PDKDVLVZD�

EHUZLUDXVDKD
xx x      x

Tata Pamong 
dan Kerja Sama

Reputasi 
akademik

�� 3HQLQJNDWDQ�NXDOLWDV�WDWD�SDPRQJ��WDWD�NHOROD��OD\DQDQ��GDQ�NHUMD�VDPD
 �� 0HZXMXGNDQ�WDWD�SDPRQJ�\DQJ�EDLN

   �� APT x        
   �� -XPODK�SURGL�\DQJ�

PHQHUDSNDQ�630,�
EHUEDVLV�UHVLNR

       x

   �� Tingkat kepuasan tata 
pamong

       x

  �� Menata program studi
   �� Persentase prodi 

XQJJXO
x        

   �� -XPODK�SURGL�
terakreditasi 
LQWHUQDVLRQDO

x        

   �� Persentase prodi yang 
PHPLOLNL�7HPSDW�8ML�
Kompetensi

       x

  �� 0HZXMXGNDQ�WDWD�NHOROD�GDQ�GXNXQJDQ�\DQJ�WLQJJL
   �� -XPODK�SHQGDSDWDQ�

dari income generating 
activity

       x

   �� 3UHGLNDW�DNXQWDELOLWDV�        x
   �� 3HUVHQWDVH�31%3�%/8�

GDODP�PHPELD\DL�ELD\D�
RSHUDVLRQDO

       x

   �� -XPODK�QRPLQDO�
UHDOLVDVL�31%3�%/8

       x

   �� Persentase 
SHQ\HOHVDLDQ�
modernisasi 
SHQJHORODDQ�NHXDQJDQ�
%/8

       x



Rencana Strategis UNY 2020–2025

���

%LGDQJ�
3HQJHPEDQJDQ

$UDK�
NHELMDNDQ
 

Sasaran Strategis, Program 
6WUDWHJLV��,QGLNDWRU�.LQHUMD�3URJUDP

Renstra 
.HPGLNEXG

 

Pemeringkatan 
QDVLRQDO�

�.HPULVWHNGLNWL�

3HPHULQJNDWDQ�LQWHUQDVLRQDO 8QJJXODQ�
UNY

AUR :85 7+( GM :0  
   �� 'XNXQJDQ�PDQDMHPHQ�

GDQ�RSHUDVLRQDO�371
       x

  �� 0HQLQJNDWNDQ�NXDOLWDV�NHOHPEDJDDQ�LSWHN
   ��� -XPODK�38,

 
x        

   �� Tingkat maturitas STP
 

x        

  �� 0HQJXDWNDQ�SURJUDP�LQWHUQDVLRQDO�GDQ�UHSXWDVL�DNDGHPLN�PHODOXL�NHUMD�VDPD
   �� -XPODK�SURIHVRU�PLWUD

 
  x x x    

   �� -XPODK�PLWUD�LQGXVWUL
 

  x x x    

�� Persentase Prodi yang 
PHQMDOLQ�NHPLWUDDQ

x x

   �� -XPODK�QDVNDK�NHUMD�
VDPD�'DODP�1HJHUL
 

 x      x

    D� Memorandum of 
Understanding 
�1RWD�
NHVHSDKDPDQ�
GDODP�PDVD�DNWLI�

        

    E� Memorandum 
of Agreement 
�3HUMDQMLDQ�NHUMD�
VDPD�

        

    F� ,PSOHPHQWDWLRQ�
Arrangement 
�5LQFLDQ�NHUMD�
VDPD�

        

   �� -XPODK�QDVNDK�NHUMD�
VDPD�/XDU�1HJHUL
 

 x       

    D� Memorandum of 
Understanding 
�GDODP�PDVD�DNWLI�

        

    E� Memorandum of 
Agreement

        

    F� ,PSOHPHQWDWLRQ�
Arrangement

        

  �� Meningkatkan peringkat UNY
   �� Kemenristekdikti        x
   �� Greenmetric        x
   �� :HERPHWULF        x
   �� �,&8        x
   �� 46�$VLD�7HQJJDUD        x
   �� 46�$85        x
   �� 46�:85        x

Keuangan

 �� 3HQLQJNDWDQ�NLQHUMD�GDQ�DNXQWDELOLWDV�NHXDQJDQ
  �� 0HQLQJNDWNDQ�NLQHUMD�GDQ�

DNXQWDELOLWDV�NHXDQJDQ
        

   �� 2SLQL�ODSRUDQ�
NHXDQJDQ�ROHK�DNXQWDQ�
LQGHSHQGHQ��.$3�

       x
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   �� Persentase tindak 

ODQMXW�WHPXDQ�%3.�
VHODPD�WLJD�WDKXQ�
WHUDNKLU

        

   �� 3HUVHQWDVH�WLQGDN�ODQMXW�EHUQLODL�
UXSLDK�WHPXDQ�%3.�VHODPD�WLJD�WDKXQ�
WHUDNKLU

       

Prasarana dan 
Sarana

 �� Penguatan  prasarana dan sarana pendukung
  �� Menguatkan prasarana pendukung
   �� 3HUVHQWDVH�MXPODK�

ODERUDWRULXP�OD\DQDQ�
pendidikan yang 
PHPHQXKL�VWDQGDU�
NHEXWXKDQ�UXDQJ�GDQ�
IDVLOLWDV�SUDNWLNXP

       x

   �� 3HUVHQWDVH�MXPODK�
ODERUDWRULXP�ULVHW

       x

   �� -XPODK�UXDQJ�
WHOHFRQIHUHQFH

       x

   �� Persentase 
WHUSHQXKLQ\D�
NHEXWXKDQ�SUDVDUDQD�
pendukung

x        

  �� Menguatkan sarana pendukung
   �� Tingkat kepuasan 

WHUKDGDS�IDVLOLWDV�
DNDGHPLN�SDGD�VNDOD�
���

       x

   �� -XPODK�JHGXQJ�
yang menerapkan 
SHQJHORODDQ�EHUEDVLV�
smart and green 
building

     x   

   �� /XDV�UXDQJ�WHUEXND�
KLMDX

     x   

   �� -XPODK�VXPEHU�HQHUJL�
WHUEDUXNDQ�GL�NDPSXV

     x   

   �� 3HUVHQWDVH�SHQJRODKDQ�
VDPSDK�GL�81<

     x   

   �� 9ROXPH�DLU�\DQJ�GLRODK�
untuk digunakan 
NHPEDOL

     x   

   �� -XPODK�JHGXQJ�
DVUDPD�PDKDVLVZD�
LQWHUQDVLRQDO�GL�NDPSXV�
UNY

       x

   �� -XPODK�NROHNVL�PXVHXP�
pendidikan
 

       x

 ��� 7HUZXMXGQ\D�NXDOLWDV�OD\DQDQ�GDQ�GXNXQJDQ�\DQJ�WLQJJL�SDGD�VHPXD�XQLW�EHUEDVLV�7,.

Layanan

  �� 0HQLQJNDWNDQ�NXDOLWDV�OD\DQDQ�EHUEDVLV�7,.
   �� 3HUVHQWDVH�OD\DQDQ�

LQIRUPDVL�EHUEDVLV�
sistem informasi 
terpadu

      x  

   �� 5DWD�UDWD�NDSDVLWDV�
akses internet per 
PDKDVLVZD

      x  



Rencana Strategis UNY 2020–2025

���

%LGDQJ�
3HQJHPEDQJDQ

$UDK�
NHELMDNDQ
 

Sasaran Strategis, Program 
6WUDWHJLV��,QGLNDWRU�.LQHUMD�3URJUDP

Renstra 
.HPGLNEXG

 

Pemeringkatan 
QDVLRQDO�

�.HPULVWHNGLNWL�

3HPHULQJNDWDQ�LQWHUQDVLRQDO 8QJJXODQ�
UNY

AUR :85 7+( GM :0  
   �� Tingkat kepuasan 

SHODQJJDQ�
perpustakaan

       x

  �� 0HQLQJNDWNDQ�NXDOLWDV�GDWDEDVH
   �� -XPODK�MXUQDO�

WHUDNUHGLWDVL�',.7,�
\DQJ�GLODQJJDQ

       x

   �� -XPODK�MXUQDO�
LQWHUQDVLRQDO�\DQJ�
GLODQJJDQ

       x

   �� -XPODK�NROHNVL�
SHUSXVWDNDDQ�WHUELWDQ�
OLPD�WDKXQ�WHUDNKLU

       x
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